MAHARSHI DAYANAND UNIVERSITY, ROHTAK
(Established undér Haryana Act No.XXV of 1975)
*A+’ Grade University accredited by NAAC

The Executive Council in its meetings ‘held on 05.02.2024, 09.03.2024, 28.03.2024,
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The Registrar, Kurukshetra University, Kurukshetra.

‘The Controller of Examinations, M.D.University, Rohtak.
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All the Heads of the University Teaching Departments, M.D.University, Rohtak.
The Chief Warden (Boys), M.D.University, Rohtak.

The Chief Warden (Girls), M.D.University, Rohtak.-

All-the Branch Officers, M.D.University, Rohtak.

The.Joint Director (Audit), M.D.University, Rohtak. .

The Director, University Computer Centre, M.D.University, Rohtak. He is
requested-to kindly upload the same on the Unlvers.lty website at appropriate
place.
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Meetings of the Executive Council held on 05.02.2024, 09.03.2024,
28.03.2024, 30.04.2024, 29.06.2024, 29.07.2024 and 16.08.2024.

ANNEXURE- A/1

RULES & REGULATIONS

1. Amendment in the ‘2™ sentence of # at the bottom of the Table 3B (Appendix-ll)’
contained in Chapter-7 of MDU Calendar Volume-lll pertaining to Selection Criteria
for Appointmént of Assistant Professors in the University Teaching
Departments/Institutes of the University: ‘

THE CANDIDATES ARE REQUIRED TO SUBMIT FORM NO.16 OR THE
SALARY STATEMENT ISSUED BY THE EMPLOYER AND SUPPORTED BY
THE BANK STATEMENT FOR THE CLAIMED PERIOD AS PROOF OF THE
EXPERIENCE IN ADDITION TO THE EXPERIENCE CERTIFICATE.

[E.C. Reso. No. 1 of 05.02.2024]

2. Modification in Selection Criteria for Appointment to the Post of Associate
Professor and Professor in the University resolved under Reso., No. 22 of

30.12.2023:
| Existing Amended
—=XXX== =X XX~=

One the basis of the research
score, the top 12+3n candidates will
be shortlisted for n (n=1,2,3.....)
posts, for example, if it is more than
15 for single post and more than 18,
21, 24,.... For 2, 3, 4, posts,
respectively, then
shortlisting will be done in the
manner as given in ‘B’ below

However, the process of
shortlisting/ selection will be
carried out for filling up only that
many advertised posts which
satisfy atleast 1:3 ratio for
advertised number of posts to the
number of eligible candidates e.g. if
there are 7 applicants for three

further

On the basis of the research score,
the top 12+3n candidates will be
shortlisted for n (n=1,2,3,....) posts,
for example, 15 for single post and
18,21,24,.... for 2,3,4,.... posts,
respectively. In case of tie of the
score with the lowest qualified
candidates, all such candidates
having same score shall also be
included in the list of shortlisted
candidates. If the number of
candidates is less than 12+3n
candidates for n posts, then all such
candidates will be deemed to be
shortlisted candidates for interview.
The process shall not be carried
forward if the number of eligible




advertised posts, then selction
shall be made only against two
posts. '

B.—XxXX--

Note: The candidates failing to
secure atleast 50% marks in the
performance in the interview will
not be considered suitable for

candidates is less than 3.

Further, the process of shortlisting/
selection will be carried out for
filling up only that many advertised
posts which satisfy atleast 1:3 ratio
for advertised number of posts to
the number of eligible candidates
e.g. If there are 7 applicants for
three advertised posts, then
selection shall be made only against
two posts.

B.—xxx--

Note: The candidates failing to
secure atleast 50% marks in the
performance of the interview will not
be considered suitable for selection.

consideration of selection.

[E.C. Reso. No. 1(22) of 09.03.2024]

3. Grant of Casual Leave to Advisors/Consultants/Adjunct Faculty/Floating
Faculty etc. (Appendix C/1 pages 1-2).

[E.C. Reso. No. 10 of 09.03.2024]

4. Selection Criteria for the post of Assistant Training & Placement Officer
(under SFS) of Institute of Hotel & Tourism Management (IHTM) (Appendix
C/2 pages 3-4).

[E.C. Reso. No. 11 of 09.03.2024]

5. Selection Criteria for Assistant Professor on Contract in Computer Science
and Engineering in UIET under SFS.

The UGC in the Regulations 2018 made the foliowing provision under Point 1.1:

For the purpose of direct recruitment to teaching posts in disciplines relating to
university and collegiate education, interalia in the fields of health, medicine,
special education, agriculture, veterinary and allied fields, technical education,
teacher education, norms or standards laid down by the authorities established by
the relevant Act of Parliament under article 246 of the Constitution for the purpose
of co-ordination and determination of standards in institutions for higher education
or research and scientific and technical institutions, shall prevail



i. ©  Provided that where no such norms and standards have been laid down
by any regulatory authority, UGC Regulations herein shall be applicable till
such time as any norm or standards are prescribed by the appropriate
regulatory authority.

ii. Provided that for appointment to the post of Assistant Professor and
equivalent positions pertaining to disciplines in which the National
Eligibility Test (NET), conducted by the University Grants Commission or
Council of Scientific and Industrial Research as the case may be, or State
level Eligibility Test (SLET) or the State Eligibility Test (SET), conductéd
by bodies accredited by the UGC for the said purpose, qualifying in
NET/SLET/SET shall be an additional requirement.

As per AICTE Regulations 2019 for MCA, the minimum eligibility
conditions/qualifications are as under:
i} B.E./ B.Tech/ B.S. and M.E/ M.Tech./ M.S. or Integrated M.Tech. in
relevant branch with first class or equivalent in any one of the degrees.
OR
B.E., B.Tech. and MCA with First Class or equivalent in any one of the two
degrees.
OR
Graduation of three years’ duration with Mathematics as a compulsory
subject and MCA with First Class or equivalent with 2 years of relevant
experience after acquiring degree of MCA.

The UGC qualification provides that for appointment to the post of Assistant
Professor and equivalent positions pertaining to disciplines in which the National
Eligibility Test (NET), conducted by the University Grants Commission or Council
of Scientific and Industrial Research as the case may be, or State level Eligibility
Test (SLET) or the State Eligibility Test (SET), conducted by bodies accredited by
the UGC for the said purpose, qualifying in NET/SLET/SET shall be an additional
requirement, subject to exemption for Ph.D. candidate as per UGC regulations.

[E.C. Reso. No. 12 of 09.03.2024]

Revision of rates of room rent, meal charges of Faculty House, Community
Club and other issues related to University Canteens appearing in Chapter-
53 and Chapter-54 of Calendar Volume-lll Appendix C/3 pages 5-12.

Note: '
10% INCREASE EVERY FINANCIAL YEAR ON VARIOUS RATES WILL BE
EEFECTIVE EROM 157 APRIL, 2025 INSTEAD OF 157 APRIL, 2024.

[E.C. Reso. No. 17 of 09.03.2024, 1(17)
0f 28.03.2024 and 25 of 16.08.2024]



7. Election Rules and Counting Procedure appearing in University Calendar
Volume-lll Chapter-17 relating to Elections of University and College
Teachers to the Court, Executive Council and Academic Council be
prescribed as per Appendix C/4 pages 13-63.

' [E.C. Reso. No. 20 of 09.03.2024]

8. Amendment in the Guidelines for Appointment of Consultants and Advisors
excluding food facilities as under:

Existing Rules Amended
Allowance: Consultants shall not be | No Change
entited fo any kind of allowance or
accommodation facility e.g. Dearness
Allowance, Transport Facility,
Residential Accommodation, Personal
Staff and Medical Reimbursement elc.
However, outstation Chief Consultant/ However, outstation Chief
Advisor may be provided with Faculty Consultant/Advisor/Senior
House/Transit accommodation free of | Consultant may be provided
cost as and when required depending | accommodation in Faculty
upon the availability —of such House/ Transit Hostel free of cost
accommodation with the University. | as and when required depending
They have fo pay on account of food | upon the availability of such
charges. accommodation with the
University. They have to pay on
account of food charges. -

[E.C. Reso. No. 26 of 09.03.2024]

9. Adoption of guidelines of the State Government regarding Grant of house rent
as contained in the Clause — 14 of Haryana Civil Services Rules, 2016
(Appendix C/5 pages 64-65 and Appendix C/6 pages 66-68).

[E.C. Reso. No. 28 of 09.03.2024]

10. Adoption of the instructions issued by the Chief Secretary to Government
Haryana vide Memo No. 6/2/2024-5HR-] dated 13.06.2024 regarding grant of
promotions. to the regularised employees of 2014 policies (Appendix C/7

page 69 and Appendix C/8 page 70).
[E.C. Reso. No. 05 of 29.06.2024]

’



11. Amendmentichange in the nomenclature of the Committee “to Check the
Menace of Sexual Harassment and Violence against Women (SCSHVW)” to
that of “Internal Complaints Committee (ICC)” in Chapter-9 of University

Calendar Volume-lil

[E.C. Reso. No. 09 of 29.06.2024]

12. Framing terms and conditions for allotment of University accommodation to
the employees engaged through Outsourcing Policy Part-l and HKRN
(Appendix C/9 page 71) as under:

1.

The allotment of Type-l old houses (near waterworks), if remain vacant
due to no interest evinced by regular employees and employees on
deputation, will be made to the persons engaged under Outsourcing Policy
Part-Il and HKRN by the Vice-Chancellor.

Such allotments shall be initially for a period of 11 months or 315‘_March,
whichever is earlier, and will be reviewed subsequently by the General
Administration Branch and subject to the approval of the Vice-Chancellor.

Each allottee shall be required to deposit one month advance of monthly
charges through University receipt from 1% to 10" of each month failing
which penal monthly charges at the rate of Rs. 5,000/- per month may be
levied.

Such employees will be liable to pay monthly charges @ of 10% of the
Gross Salary subject to minimum of Rs. 2,000/~ (including water charges)
and electricity charges on actual basis.

All such allottees shall be bound to vacate the accommodation within a
period of 30 days, if required. The decision of the University shall be
binding and final and shall in no way be required for assigning any reason
thereof.

The prospective allottees shall be required to submit an undertaking to the
effect that they accept the condition numbers on 2, 3, 4 & 5.

Note:

The request for allotment of vacant available Type-l old Houses from
the persons engaged under Outsourced Policy Part-ll and HKRN shall
be considered only for essential services determined by the University
authorities (Vice-Chancellor) on the recommendation of the following
Committee:

1. Chairperson, House Allotment Committee.



13.

14.

15.

16.

2. Registrar.
3. Controlling officer of the applicant.

The discretion for such allotment on the basis of the recommendations
by the Committee as above shall lie with the Vice-Chancellor.

[E.C. Reso. No. 11 of 29.06.2024]

Eligibility Conditions/Qualification and Selection Criteria for Assistant
Professor in Management and Pharmaceutical Sciences (Appendix C/10
pages 72-82).

Note:
THE ELIGIBILITY CONDITIONS AS NOTIFIED BY THE PC] ON 29 05.2024 BE
ALSO ADOPTED.

[E.C. Reso. No. 18(6) of 29.06.2024]

Guidelines for conduct of Online Learning (OL) and Open Distance Learning
(ODL) programs (Appendix C/11 pages 83-84, Appendix C/12 pages 85-91
and Appendix C/13 page 92).

[E.C. Reso. No. 18(13) of 29.06.2024]

Adoption of the Notification dated 01.03.2019 issued by AICTE regarding Pay
Scales, Service Conditions and Minimum qualifications for appointment of
teachers and other academic staff in Technical Institutions affiliated with
M.D. University, Rohtak (Appendix C/14 page 93-143).

[E.C. Reso. No. 18(27) of 29.06.2024]

Amendment in Clause 27.3 (Principal Investigator of Research Project) of
Chapter — 27 (Rules relating to “Financial Powers of various Official/
Functionaries) of Calendar Volume —1V) regarding replacement of the Name
of Director (Research) to Dean, Research & Development as under:

Existing Amended

1. The Projects shall include Research | 1. No change.
Projects, Schemes, Programmes
etc. (excluding Special Assistance
Programem-SAP) of all funding
agencies like UGC, DST, DBT,
CSIR, ICMR etc. In case of Special
Assistance Programme (SAP) the
Advisory Committee may constitute




a Purchase Committee to deal with
the matter and the purchase cases
shall be processed as per PPC
Rules. In-case of DST-FIST, a
Project implementation Group shall
be constituted by the concerned
Coordinator with the due approval of
the Vice-Chancellor, by following the
‘Guidelines of DST as may be from
time to time.

All the purchases relating to the
project shall be made in the name of
the Principal Investigator/
Coordinator concerned.

2. No change.

The meeting of the Project
Purchase Committee may be held in
the office of the -Director
(Research) or in the Department
concerned, if convenient, on the
date and time . decided by the
Principal Investigator/ Coordinator.
The meeting(s) may be held as per
requirements related to purchases.
The Committee shall make all
purchases including purchases of

equipment’s, consumables,
upgradation, repairs, annual
maintenance contract and
laboratory renovation etc.The

meeting of the PPC shall be

3.The meeting of the Project Purchase

Commitiee’may be held in the office
of the Dean, Research and
Development or in the Department
concerned, if convenient, on the
date and time decided by the
Principal Investigator/ Coordinator.
The meeting(s) may be held as per
requirements related to purchases.
The Committee shall make all
purchases including purchases of

equipment’s, consumables,
upgradation, repairs, annual
maintenance contract and

laboratory renovation etc. The
meeting of the PPC shall be

convened by the Principal convened - by the Principal
" Investigator/Coordinator- Investigator/ Coordinator-
Chairperson. Chairperson.

The Principal Investigator/ | 4.The Principal Investigator/
Coordinator shall* obtain  prior Coordinator shall * obtain prior
necessary administrative/ financial necessary administrative/financial

approval of the competent authority
i.e. Director (Research) for
purchases upto 5.00 Ilakh &
administrative approval from the
Vice-Chancellor followed by.
financial approval by the Director
Research for purchases worth
Rs.5.00 lakh & above. The PI shall
also certify the availabilty of
required funds under the particular
Head of the scheme before

approval of the competent authority |
je. Dean, Research and
Development for purchases upto
5.00 lakh & administrative approval
from the Vice-Chancellor followed
by financial approval by the Dean,
Research and Development for
purchases worth above Rs.5.00
lakh. The Pl shall also certify the
availability of required funds under
the particular Head of the scheme




e

processing the case.

_before processing the case.

After obtaining the necessary

approval of the competent authority,

the Principal Investigator/

~ Coordinator concerned shall invite'
quotations to. be placed before the
PPC for opening and consideration
-of the same by the PPC. In case of
purchase Rs.5.00 lakh & above, |’

purchase rules as approved for
Purchase & Store Branch shall be
applicable.

5. No change.

" Thé ' Prinbipal

Investigator/
Coordinator , concerned shall
prepare the minutes/ proceedings of

the PPC meeting for the items:
relating to his project réquired.to be

purchased and shall get the same

signed from all the members, PI/

Coordinator thereafter shall. process
the purchase case.

6. No change.

Principal ]nve'stigator)Coordinator'
‘will submit a  consolidated

requirement for purchase of
equipmentsf/instruments sanctioned
by the funding agéency after ensuring
availability of grant/funds under the
concerned budget Head of the
grant, from the Reséarch/UGC. Cell.

‘7. No change.

Pl/Coordinator can draw temporary

advance for the- purchase of any:
item where payment is to be made-

in advance throtigh Research/UGC

Cell of Accounts Branch. The case
of adjustment of the advance
supported by relevant documeénts.

shall be submitted in the
Research/UGC Cell within one
month from the date of last
inspection/installation of the

_item/equipment.

8. No change.

All bills in respeci of Projec;_t

(including. bills for advance) will be
signed and verified by the Principal’
Investigator/Coordinator and HOD |
concerned and shall be processed

"9. All bills in respeci of Project

(including: bills for advance) will be:,
signed and \verified by the
Principal Investigator/Coordinator
and HOD concerned and shall be
processed for audif by the

for _audit by _t_he _respective Pl




Coordinator after getting- necéssary

financial sanction of the Director |
(Research) through Research/UGC’
Cell of the Accounts Branch. The |
_proper entry of GST/Taxes-TDS
shall have to be recorded on:

Contingent Bill after deducting the
same from the amount payable to
the firm concerned. The
Pl/Coordinator shall also record on

the bill that the item being

purchased is not available on ‘Rate
Contract of the University'.

respective  Pl/Coordinator after
getting necessary financial
sanction of the Dean, Research
and Development  through
Research/lUGC Cell of the
Accounts Branch. The proper
entry of GST/Taxes-TDS shall
have to be recorded on Contingent
Bill after deducting the same from
the amount payable to the firm
concerned. The PIl/Coordinator
. shall also record on the bill that the |
item being purchased is not:
available on ‘Rate Contract of the
University'.

10.

Pl/Coordinator 'c'én draw temriorary

advance for the purchase of any

item where payment is to be made

in advance through Research/UGC |
Cell of Accounts Branch. The case

of adjustment of the advance
supported by relevant documents
shall be submitted in the
Research/UGC Cell within one
month from the date of last

inspection/installation - of the

item/equipment.

10. No change.

11.

Customs clearance of imported
items. at the airport will be done

through the University custom |
clearing agent, if any. In case no

such agent is available, then the P.I.
may hirecustoms clearing agent on

the spot without any quotation. The

University is- exempted from Custom
Duty/Excise Duty/Qctroi/'some other

taxes and therefore, the Department:
concerned shall issue Custom|
Duty/Excise Duty/OctroifTaxes |
exemption Certificate (wherever .

applicable) to the supplier duly
countersigned by the Registrar,

M.D. University to avail these

benefits and instructions to this
effect must be ensured while inviting
Quotations/Tenders. and placing

. sup_ply order.

11. No change.
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12. Supply orders will be signed and | 12. No change.
issued by the Pl after completing | -
necessary formalities. In case of |
purchase cases costing more than
40000/-, prior audit verification/
scrutiny (pre-audit) before placing
the supply/work order, may be
ensured by the P.l./Coordinator so
as to avoid any issues at the time of

__final audit.

13. It will be the responsibility of the Pl | 13. No change.
to ensure that bills are complete in
all respects and are in order. }

14. Pl can purchase items available at | 14. Pl can, purchase items available at
University rate contract basis or University rate contract basis or’
DGS&D (Central Govt.) and DS&D DGS&D (Central Govt.) and DS&D
(Haryana Gowt.) approved rates with (Haryana Govt.) approved rates
the approval of the Director with the approval of the Director
(Research) upto Rs.5.00 lakh and (Research) upto Rs.5.00 lakh and
with the approval of the Vice- with the approval of the Vice-
Chancellor for purchases Rs.5.00 Chancellor for purchases above
lakh & above. However, in case of Rs.5.00 lakh. However, in case of
rate contract or quality based rate contract or quality based
manufacturer/sole distributor the manufacturer/ sole distributor the
condition of three quotations shall condition of three quotations shall
not be applicable. In case of nof be applicable. In case of
purchases on the basis of less than purchases on the basis of less
three quotations/tenders, the than three quotations/tenders, the
provisions of clause  12.23, provisions of clause 12.23,
“Requirement of three | ‘Requirement of  three
Quotation/Tenders” .of chapter-12 Quotation/Tenders" of chapter-12
(Store Purchase Regulations) of | (Store Purchase Regulations) of
University Calendar Vol.-IV University = Calendar  Vol.-IV
(University Account Code) shall | (University Account Code) shall
apply. ) apply.

15.In case of Resedrch Projects/| 15. No change.
Schemes/Programmes ~of.
interdisciplinary nature comprising
more than one department, all the
correspondence shall be routed
through the Programme Coordinator
of such Project/Scheme/

Programme. , :
As far as possible, the tendency on | 16. No change.

186.

the part of user Depariment to
recommend a single brand/make of
equipment/instrument should be
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discouraged. In case, the
Department, for the purpose of
research need only, proposes to-
purchase a specific make/brand of
cerfain equipment, the provision of
clause 12-28 “Purchase of
branded equipment/ machinery/
other item on qualify basis” of
Chapter-12  (Store  Purchase
Regulations) of University .Calendar
Volume-IV  (University = Account
Code) shall be applicable.

17. In the absence of applicability of any | 17. No change.
provisions/rules for the purchase for
Research Project/ Schemes/
Programme, the provisions/rules of
Chapter-12 ‘Store Purchase |
Regulations” of University Calendar
Volume-IV:  (University  Account
Code) shall apply.

[E-C. Reso. No. 09 of 16.08.2024]

17. Fee concession to the students belonging to the families of low income
group by considering the range of income and for devising more welfare
schemes for employees and students (Appendix C/15 page 144) as under:

Employee Welfare Scheme regarding Benevolent Fund:

1) At present EBF Rs.15/- pm is being deducted from the salary of the
employees and an amount of Rs.25,000/- is being paid to the nominee of
deceased employee. Now, in the era of inflation and need to the hour is that
an amount Rs.150/- pm be deducted from the salary of the employees in
place of Rs.15/- pm and an amount of Rs.2,50,000/- be given to the
nominee of deceased employee,

2) A separate budget head be created and allotted to the Accounts Branch
from the revised Budget Estimates 2024-25 for making payments for the
welfare of the employees from time to time.

[E.C. Reso. No. 24 of 16.08.2024]

Assistant Registrar (A€a g'mi‘&)
for Registrar &.—
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ANNEXURE-A/2

ORDINANCES

Amendment in Clause-4 of the Ordinance ‘Academical Costume’ appearing

in University Calendar Volume-{l (Part-B) as under:

Existing

Amended

Clause-4
1, Sash Colour for the members are:
(a) For Official Guests: Dark Saffro
Colour .

(b) ForDeans/AC/EC/Court Members
:Light Saffron Colour

(¢) For Ph.D. students :
Colour

Maroon

(d) For M.Phil./Post Graduate student
: Cadmium Yellow

(e) For Under Graduate Students:
Cobalt Blue Colour

(f) For Staff on Duty :
(Dark Pink)

Magenta

2.Dress Code for Females:

Off White Saree with Golden Red
Border with half sleeves off white
Blouse

OR

Off White Kameej with. off white
salwar/chudidar/plajo with off white
Dupatta

OR
White shirt with White Trouser

Clause-4
1. Sash Colour for the members are:

(a) For Vice-Chancellor, Dean
Aademic  Affairs, Registrar,
Controller of Examinations and
Official Guests: Dark Saffron Colour

(b) For Deans/AC/EC/Court Members
: Light Saffron Colour

(¢) For Ph.D. students :
Colour

Maroon

(d) For M.Phil./Post Graduate student :
Cadmium Yellow

(¢} For Under Graduate Students :
Cobalt Blue Colour ‘

(f) For Staff on Duty :Magenta (Dark
Pink)

2. Dress Code for Females:

Off White Saree with Golden Red
Border with half sleeves off white
Blouse

OR

Off White Kameej with off white-
salwar/ chudidar/plajo with off white
Dupatta

OR
White shirt with White Trouser

White/Off White Blazer/ Coat/
Pullover/ Sweater/Jersy without any
border for Winter Convocation.
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The colour of footwear is Black/Brown
3.Dress ‘Code for Males:

Full Sleves White shirt with White
Pants and Black Beit
OR
White Kurta with White Pajama/Dhoti
OR
White Safari Suit

The Colour of footwear is Black with
white socks.

- White Safari Suit

Thé colour of footwear is Bléc"lerown
3.Dress Code for Males:

Full Sleeves White Shirt with White
Pants and Black Belt
OR
White Kurta with White Pajama/Dhoti
OR

White/Off  White  Blazer/Coat/
Pullover/ Sweater/ Jersy without
any border for Winter Convocation.

The Colour of footwear is Black with
White Socks.

[E.C. Reso. No. 18(2) of 29.06.2024]

19. Amendments in the Clause-8 (iv)of the Ph.D. Ordinance 2023-24 about
Course Work Assessment (Appendix C/16 page 145):

Clause of Ph.D. | Existing
Ordinance 2023-

24

Amended

8(iv)

Each course shall have an

internal assessment of 30

'marks. It shall comprise of

two written assignments
(7.5 marks each) and two
presentations (7.5 marks
each). The concerned
teacher/Head of the
Department shall maintain
the record for atleast six
months after the declaration
of results.

~and two presentations (7.5 % .

of results.

Each course shall have an
internal assessment of 30%.
It shall comprise two written
assignments (7.5 % each)

each). The concerned
teacher/Head of the
Department shall maintain

the record for at least six:
months after the declaration

[E.C. Reso. No. 18(3) of 29.06.2024]
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20. Amendments in Clause-4A.d. of Ph.D. Ordinance 2023-24 regarding
submission of research proposal for the purpose of Interview (Appendix
C/7 page 146) and amendment in Clause-4A.a.l. of Ph.D. Ordinance with
regard to GPAT qualified candidates is proposed as GPAT qualified
candidates are eligible for scholarship to pursue PG program only and not
the Ph.D. program (Appendix C/18 page 147):

EXISTING .| Amended
Clause 4A (d) - | Clause -4A (d)

The interview shall be of 30 Marks | The interview shall be of 30 Marks (10
(10 marks for domain knowledge, 5 | marks for domain knowledge, 5 Marks
Marks for Research Proposal for Research Proposal (Annexure B1),
(Annexure B), 10 marks for research | 10 marks for research aptitude and 5
aptitude and 5 marks for research | marks for research accomplishment).
accomplishment). Only the candidate | Only the candidate who secures a
who secures a minimum of 50% | minimum of 50% marks in the interview
marks in the interview is eligible for | is eligible for Ph.D. admission in the
Ph.D. admission in the order of merit. | order of merit.

&
Existing Amended
4. A. a.i 4. A a.i
A. Admission of Research|A. Admission of Research
Fellowship/Scholarship holders | Fellowship/Scholarship holders and
and NET qualified candidates NET qualified candidates

a. The Ph.D. seats will be first offered | a. The Ph.D. seats will be first offered to
to the candidates (who are exempted | the candidates (who are exempted from
from entrance test) in the following | entrance test) in the following order of
order of preference as per merit | preference as per merit criteria
criteria mentioned below based on | mentioned below based on their
their performance in the interview. performance in the interview.

i. UGC-NET/UGC-CSIR i. UGC-NET/UGC-CSIR
NET/GATE/GPAT/CEED and similar | NET/GATE/CEED and similar National
National level tests eligible for|level tests eligible for fellowship/
fellowship/ Scholarship. Scholarship.

[E.C. Reso. No., 18(4) of 29.06.2024]

21. Starting of M.A. (Guidance and Counselling w.e.f. 2024-25 and Closure of
M.A. (Applied Psychology) w.e.f. 2024-25.

[E.C. Reso. No. 18(7) of 29.06.2024]
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Implementation of NEP-2020 (Appendix C/19 page 148) in the University as
under:

1. All the 5-Year Programs being run by the UTDs/ Centres/ Institutes be
discoritinued w.e.f. 2024-25 except LL.B (Hons) 5-Year Integrated Programs
and MHMCT.

2 |nstead of 5-Year Integrated Programs, these Departments/ Centres/Institutes
will offer Under-Graduate 4-Year Single Major Program w.e.f. the session
2024-25.

[E.C. Reso. No. 18(8) of 29.06.2024]

Ordinance for ITEP (4-Year Integrated B.Ed. Programme) (Appendix C/20
pages 149-168).

[E.C. Reso. No. 18(10) of 29.06.2024]

Ordinance for Diploma in Teaching Indian Sign Language (DTISL) for the
session 2022-23 (Appendix C/21 pages 159-167) & 2023-24 (Appendix C/22
pages 168-176) onwards and Ordinance of Diploma in Indian Sign Language
Interpretation (DISLI) for the session 2022-23 (Appendix C/23 pages 177-185)
& 2023-24 onwards (Appendix C/24 pages 186-193). '

[E.C. Reso. No. 18(11) of 29.06.2024]

Amendments in Ordinance(s) of Under-Graduate & Post-Graduate
Programmes (ODL & Online Mode) being offered by the Centre for Distance
and Online Education of this University for/from the Academic Session 2023-
24 and onwards (Appendix C/25 pages 194-205).

Introduction of the following new Online mode programmes for/from the Academic
Session 2023-24:

Bachelor of Arts

Master of Arts (Hindi)

Master of Arts (Economics)

Master of Arts (Political Science)
Master of Arts (History)

Master of Arts (Public Administration)

oUuhwd =

[E.C. Reso. No. 18(12) of 29.06.2024]
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26.

Introduction of Certificate Course in 3-D Printing and Design in both Odd

and Even semester from the academic session 2023-24.

27.

[E.C. Reso. No. 18(16) of 29.06.2024]

Subject combinations/nomenclature of Programs along with pool of minor

courses, multi-disciplinary courses, ability enhancement courses as well
nomenclature of PG Programs for implementation of NEP w.e.f. 2024-25
enclosed (Appendix C/26 pages 206-221).

Note:

SUBJECT ‘HOME SCIENCE' BE ALSO INCLUDED AT SR. NO. 39 IN THE
LIST OF PG PROGRAMS ENDING ON PAGE 860 (ANNEXURE A/134).

[E.C. Reso. No. 18(35) of 29.06.2024]

28. Amendment in Point No. 4(b) regarding empanelment of Ph.D. Degree
holders on lecture basis against the uncovered teaching workload as under:

theory class and @Rs. 300/- per hour
for practical class subject to
“maximum of Rs. 20,000/- per month
and Rs. 60,000/- per semester.

For engaging such candidates,
applications from the interested
candidates may be invited by

uploading the information for the
same on the website of the University
and the selection may be made by
the following committee:

i) The Dean Academic Affairs or a
Professor having at least 10
years of experience as
Professor to be nominated by
the Vice- Chancellor

i) One outside‘ expert in the

Existing | Amended
Ph.D. Degree holders may be | A panel of Ph.D. degree holders who are
engaged as ‘Visiting Teaching | eligible for taking classes in a specific

Associates’ @Rs. 600/- per hour for’

 teaching workload @Rs.600/- per hour |

discipline may be drawn out of the
interested Ph.D. degree holders in
response to notice displayed on the
University website by the following
Selection Committee;

i) Dean Academic Affairs (Chair)

i) Dean of the concerned Faculty

i) External Expert (To be

" nominated by the
Vice-Chancelior)

iv) Head of the concerned

Department (Member Secretary)

v) SC/BCMWomen Representative
{To be nominated by the Vice-
Chancellor)

The concerned Department may engage |
such empanelled Ph.D. Degree holders
on lecture basis as per the requirement
of the Department against the uncovered




o

o~ by B

1)

v)

concerned subject nominated
by the Vice-Chancellor

Dean of the concerned Faculty

Head/Director of the
Department/Center/institute

who will act as Member
Secretary
An academician representing

SC/ ST/ OBC [ Minority /
Women /[ Differently-abled
categories to be nominated by
the Vice-Chancellor or acting
Vice-Chancellor, if any of the
candidates representing these
categories is the applicant and if
any of the above members of
the Selection Committee does
not belong to that category

for theory and @Rs. 300/- per hour for
practical class subject to maximum of
Rs. 20,000/- per month-and Rs.60,000/-
per semester. The panel so
prepared/drawn may be made valid for
only one academic session. New Panel

may be drawn for each new academic

session.

[E.C. Reso. No. 22 of 16.08.2024]

| NVEANY
Assistant Registrar (Academic)
for Registrar iz,
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“*,. MODIFIED RECOMMENDATIONS OF THIE COMMITTEE AS ACCEPTED BY THE
VICE- CHANCELLOR, CONSISTING OF THE FOLLOWING TO CONSIDER THE ISSUE
REGARDING MAKING PROVISION OF GRANTING CASUAL LEAVE ETC. FOR

" ADVISORS / CONSULTANTS / ADJUNCT FACULTY / FLOATING FACULTY e

L. Prof. A. K. Rajan Convencr

2. Dean Academic Alfairs ' ~ Member

3. Registrar Member

<4, Financial Advisor Member
Recommendations:-

1. Distinguished Visiting Faculty & Honorary Faculty —
These faculty members are being engaged on hourly/daily basis, therefore,

no leave facility can be recommended for these faculty members.

2. Visiting Professor-
Visiting Professor should be treated at par with faculty engaged on
Deputation and same leave facilities may be provided to them except
Earned Leaves. No earned leave be granted to the Visiting Professor.
Superannuated teachers may be allowed 20 days Casual 1eave§ and 12

days Academic Leaves in a calendar year. They may not be allowed any
other kind of leave.

3. Scholars-in-Residence- i 1

Scholars-in-Residence are also full time engaged in the University.
Therefore, they may be allowed same leave facilities as are granted to the
Visiting Pljofessor i.e. all type of leaves except Earned Leave.

4. Adjunct Faculty -
These faculty members are also engaged on day to day basis, so no leave
facility can be recommended for these faculty members.

5. Professor Emeritus—

A Professor Emeritus may avail 45 days leave in a calendar year with prior
approval of the University Administration.,

6. Chalir Professor-

Chair Professor is an Academic assignment primarily for research. As the
research is being continued during vacations and breaks, therefore, he/she
m “ iy ,

ay be treated at par with HODs / Directors as far as the entitlement of

goi
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7. Floating Faculty -
These focully members are olso engoged for full time basls an manithly

honotarium, They may be allowed to nvail 10 Casanl Leave and 12

Acndemic Leave in calendar year.

8. Consultant/Advisor-
Consultant/Advisor who are engapged for full lime basis on monthly

honorarivm may avail only the Casual Leave {and no other kind of leave} in

the following manncr-

Advisor/ Chief Consultant - 20
Consultant {Senior) - 15
Consultant {(Junior) - 10

Note: In case, a person engaged as above joins / leaves the University during the
course of a year the leave be allowed on proportionate basis and quarterly basis.
However, accumulation of leave, if any, be carrled forward to next quarter but will

be lapsed in the end of every calendar year
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aun o - lacement Officer (und titute
Tourism Management {(IHTM), held on 31.01.2624 at 03:00 p.m. in the oﬁic(::":;rel;esgr;:t)r:: instiute of Hotel &

‘Members Present:

1. Prof. Gulshan Lal Tangja Convener
Registrar '

2. Prof. Rajeev Kumar, Member
Department of Mathematics

3. Prof. Bumeet Gili, ' Member
Department of Mathematics

4, Director, ' Member

Institute of Hotel & Tourism Management

The Commitlee discussed the matter at length, and after thorough deliberations, recommended the
selection criteria for the post of Assistant Training & Placement Officer at Institute of Hotel & Tourism

Management, as per Annexure-1.

2 ot

(Gulsh Taneja)
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Criteria for appointment to fhe Post of Assistant Training & Placeiment OHi
B in Institute of Hate! & Teurism Management, MDU, Rohtak

A :\c}ldemic'Ri:;uMm_““T _ “Srore i i
! : Gm‘?”‘“m" ) o Co 1 B0 & Abn S UR T B0 1o tess than] $3% 1o less 43% 1o lesy than |
_ F o - ~ : 80%5:='06 - thin  60%| $5%=02
A '

2o | Muasiér in l~l6t¢l Many
in "Tourism & Trave

={4 , .
6U%% 1o less than{ 55% (50% in case of SC/RC ]

gement (MUN M aster 8055 & Ahove = 12
¥ Management (MTI’M) !

! B0%-= 10 1 (non-ereamy: fayerdPWD) 1o
e LMBA k ) o dessthan60%eo8
B Skill !C]'Kii!iiy‘[edgé& Expericnee i ) UL ] ‘
) Experience in campos pliacement or | 04
Career/ Manpower iic\’ciopmcni
Uaining for un industryfinstitution
(UUyear over and abave lhc_ : : . *i\inx,&iiafksw‘lo MR O
essential  minimum. required oo o
1 expiricnee)
i Diplonty or higher degree il 06
Computer Scicnce/ Applications?
iformation Technology . .
Co |0 Damain knowledge i be assessed byl 08 ’ C 0 MaENrky s 0% e
- -gxperns :

ity Interview (Periormance 15 aceessed by
the Selection Commitiee)

: Max Marks = 13.
Communication Skl o | " |
Sduality of Response [
_ el Personality” i}
w “ . Total: _

- Only the candidates who secure at teast'60% niarks in the paraméters *A” a ‘B!
-~ above taking together will be called for-assessment of Domain Kaowledge by ihe
expentsiand for the Inierview, '

Selectio
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Minutes of the meeting of the Committee constituted by the Vice-Chancellor to revise
Y¥oom charges and rates of food items along with the issues regarding viability of various
‘canteens run by the University held on 29.05,2023, 07.06.2023, 17.07.2023, 13.10.2023
and (9.02.2024. :

Members present:

L,
2
3,

e

Registrar, M. D. University, Rohtak Chairman

Prof. Randeep Rana, Dept. of Eng. & Foreign Languages Member
Director, IHTM -do-
(He could not attend the meeting on 29.05.23)

Prof. Sandeep Malik, [HTM -do-

Dr. Gunjan Malik, IHTM -do-
(She could not attend the meeting on 13.10.23 and 09.02.24)

Sh. Dilawar Singh, Chief Consultant, Hospitality ~do-
Finance Ofticer -do-
Incharge, Faculty House -do-

The Committee deliberated on the following issues on various dates and finally on

09.02,2024:

L.

LSRR

- “C/;j\/,,w%\”

Revisiting the Faculty House Rules.
Viability of vartous Canteens run by the University.

Food arrangements by the Faculty House for various functions/programmes.

Uniform crockery/cutlery for use in the offices/branches of the University.

Rooms of the Community Club and revisiting the rent of Community Club,

Rent to be charged for rooms of International Hostel/Transit Hostel from those cther
than international students.

After thorough deliberations, the. Commitiee recommended the following:

Chapter-53 (Facuity House Rules) and Chapter-34 (Community Club Rules) may be
replaced with the new ones as recommended by the Committee at Annexure-I and
Annexure-11, respectively.

The Committee, on the basis of analysis done by the office regarding viability of
various canteens run by the University, observed that it is not economically viable to
run the three Canteens of the University, t.e., Cafeteria, Administrative Block and
Pariksha Sadan by the University on its own, and hence recommended that these
canteens may be outsourced.

The Committee also observed that due to shortage of staff it would not be possible to
make. food. arrangements for maore than 250 persons by the Faculty House. Also, for
making food arrangements for the persons beyond 100 (the number of, guests who
may stay in the rooms of the Faculty Fouse), some extra manpower requires and
hence it is recommended that: '

b Food arrangement, for the guests staying in the.rooms of the Faculty House and
other guests (upto 100 persons) may be made by the Faculty House with its own
available manpower

ii)  For making food arrangement for more than 100 and upto 250 persons, extra
manpower i.e. 01 Tandooriya, 02 Waiters, 01 Kitchen Helper, 01 Dish washer
may be allowed to be hired/engaged from the market by the Incharge Faculty
House.

iliy  For food arrangement of more than 250 pérsons, and also if inability is shown by
the TFaculty House for making arrangements even in case of less than 250 persons,
at least two catering agencies may be empanelled and for that purpose tenders

\,VV\
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may be invited every financial year mentioning specific menus in the tender
document. The process of inviting such tenders may be initiated by the Faculty
House. In such cases, the appropriate venue will be decided by the University
authorities.

iv) No Department/Office/organizer of the official programme/function in the
University will be allowed to make the food arrangements through any outside
caterer other than those empanelied. The food arrangements may be got made
either from the Faculty House or the agency so empanelled depending upon the
number as prescribed in 3(i) to (iv) above.

4. The maintenance charges for the rooms of International Hostel/Transit Hostel may be
charged from those other than international students on the rates as mentioned in
Clause-3 of Faculty House Rules.

5. In order to bring uniformity, sufficient crockery/cutlery imprinted with University
logo may be procured by the Purchase & Store Branch of the University and the same
may be issued fo all the Offices/Departments/Branches of the University.

6. The Committee recommended that the necessary repairing/renovation of rooms of the
Community Centre be got done by the Faculty House and also other necessary action
be taken as per the proceedings of the Committee dated 30.03.2022 as the Community
Club has already been attached with the Faculty House for the purpose of booking
and routine maintenance vide orders of the Vice-Chancellor dated 4" May 2022
(NP-9 of the File bearing No.VC/1590)

The meetings ended with a vote of thanks to the Chair.

Lol oy Crimn -

(Prof. Gulshg L

I Tanéja) {Prof. Randeep Rana) (Prof. Ashish Dahiya)
Registrar Dept. of Eng. & Foreign Director, IHTM
Languages
" (Prof. Sandeep Malik) (Dilawar Slngh) (MuKkesh Bhatf)
IHTM ; Chief Consultant Finance Officer

7
fa Hospitality
/
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(Baljeet Siftgh)
Incharge/Faculty House -
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ANNEXURE-I
CHAPTER- 53
FACULTY HOUSE RULES

These rules shall be called Maharshi Dayanand University Faculty House Rules, 2024 and
the same shall supersede all earlier rules / regulations and orders made/issued in the name of

rules for the Faculty House.

1. Transit Facility: Faculty House is a transit facility for lodging and boarding at the
University Campus for visitors and for those who visit the University for academic
purposes as well as to facilitate the university employees govénied by the rules
stipulated hereinafter. It shall not be used for any commercial/private purpose,

whatsoever.

2. Free Boarding & Lodging Facility: Faculty House will offer freé boarding and
lodging facility to the following;:

(i) The Guest(s) treated as University Guest(s) by the Vice-Chancellor.

(ii) Members of the Court, Executive Council, Academic Council, Finance Committee,
Establishment Committee, Selection Committee, Boards of Studies, Departmental
Research Committee, Academic Audit Committee, while on visit to the MDU,
Rohtak in connection with the meetings of these bodies.

(iif)  Resource Persons/invited Corporate Pérsons/Experts/Examiners and Teachers of
other Universities ‘coming to attend official meetings/official functions/campus
placement and other official purposes of MDU, Rohtak.

(iv)  Present V-ice-Chancellor(s) and Registrar(s) of the State / Central Universities in
Haryana, Secretafy and Director,, Higher Education and Technical Education,
Haryana for a maximum of 3 days.

(v)  Former Vice-Chancellors/Registrars of the MDU, Rohtak for a maximum of 3 days.

Note:

a) The accompanying .Driver/Guard/Gunman will also be allowed free boarding &
lodging along with the above mentioned guests/members,

b} In case of (ii) and (iii) above, Head of the Department/Convenor of the Committee or
his/her representative, as the case may be, are allowed free meal along with Guest.

¢) No DA will be paid to those who will enjoy the free boarding and lodging facilities of

the FacultS/ House. 3 w\'ﬁ\ |
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3. Lodging charges of Rooms at Faculty House / Community Club for persons
other than those mentioned in Clause 2

Sr. 7 Persons Existing Rate (Rs.) Proposed Maintenance

No. Non AC AC | Charges for Rooms (Rs.)

(i) | For official programmes organized by University 100 200 300 .
Departments/Offices

(ii) | Serving/Retd. Employees of MDU (along with 200 400 600
Father/Mother/Spouse/Children)

(ili) | Employees of State Universitiés of Haryanaand | 300/400 | 600/800 1000
Alded/Govt. Colleges affiliated to MDU /

Officers of Haryana/Central Govt./Public funded
Autonomous Bodies.

(iv) | Guests of Serving/Retired Employees of MDU/ 200/300 | 400/600 1200
Marriage and marriage related functions of o
serving/retired Employees of MDU (Self/Son/ [o0
Daughter) (Mot more than 10 rooms)

(v) | Employees of Other Affiliated Colleges to MDU 400 800 1500
and that of other than State Universities.

(vi) | For persons not covered above. 800 1500 2000

e  VIP Suite (With the permission of the Vice-ChancellorfRegistrnr) Rs.2,500/-
e ' VVIP Suite (With the permission of the Vice-Chancellor) Rs.5,000/-
Note: = ‘
a) GST, extra,ag applicable.
b} Not more than 2 rooms will be booked by an individual serving/retired employee
of the university for their guests except on the occasion of marriage mentioned at
Sr. No. (iii) above.
¢) No booking will be allowed for more than Five (05) days at a time except under special
circumstances with approval of the Vice-Chancellor.
d) There will be 10% increase every financial year (effective from 1% April) on the rates of
preceding financial year by rounding up to the next multiple of ten.
e} Rooms of the Community Club will be booked on the same day, subject to availability.
4. Cancellation and Retund Policy
Before Check-in Date/Time ' Amount to
be Refunded
Cancellation by the University Authoritiestin case of any exigency 100%
On Notice of Cancellation beyond 72 hours before the Check-in Date/Time 90%
On Notice of Cancellation beyond 24 hours and upto 72 hours before the 70%
Check-in Date/Time ‘ .
On Notice of Cancellation upto 24 hours before the Check-in Date/Time 50%

Note: .

a) The request for cancellation shall be entertained through e-mail only at
mer facultyhouse@mdurohtak.ac.in which will be used as proof of date & time of the request.

b) Amendment and part cancellation of existing booking for rooms is permissible as per the
provisions stated above.

¢} No refund will be made in case of “No Show’.

d) Once the entry for room booking is made in the booking register and the guest checks-in, no
refund would be allowed if the guest decides not to use the room on any account, whatsoever,

e) The amount of refund will be sent by Account Payee Cheque / RTGS only.

g 4 AN RN M*C
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5. Food Charges for persons other than those mentioned in Clause 2
Sr. Breakfast/Lunch/Dinner Existing Propose Rates (Rs. )
No. Rates (Rs.) (Including GST)
(i) Breakfast
Two Paranthas, Curd (150 gm), Tea
OR 80.00 100.00
Cornflakes with Milk (250 ml) (Butter charges
OR @ Rs.15 per 10 gm.
Bread - 04 Slices with Butter, Milk (250ml)/ Extra)
Tea
: OR
Poori (05 nos.), Sabzi, Tea
(ii) Lunch/Dinner
(a) Ordinary
Chapatis, Dal/Rajmah/Chholey, One 100.00 130.00
Seasonal Vegetable, Plain Rice, Curd, Salad
{b) Special 190.00 220.00
One Paneer Veg., One Seasonal Veg., One
Dal/Rajma/Chholey, One Raita, Rice Pulao,
Salad, Chapatis,
One Sweet Dish: Kheer/Custard (150gm)/
Ice Cream (70 gm)/One. Piece Gulab. Jamun/
One Piece Rasgulla
(iti) Additional Items
1. | Tea 10.00 15.00
2. | Tea dip-dip 15.00 20.00
3. | Coffee 15.00 20.00
4. | Cold Coffee 25.00 40.00
5. | Cold Coffee with Ice Cream N.A. 50.00
6. | Milk (200 ml.) N.A. 25.00
7. | Milk Shake N.A. 30.00
8. | Lassi N.A. 25.00
9. | Hot Chocolate N.A. 25.00
10. 1 Fresh Lime Water N.A. 15,00
11. | Packaged Drinking Water N.A. MRP
12. | Cold Drinks N.A. - MRP
13. | Biscuit / Wafers N.A, MRP
14 | Toast with Butter & Preserves - N.A. 40.00
15. | Cornflakes with Milk N.A. 40.00
16. | Dalia (cooked in Milk) N.A. 40.00
17. | Poha N.A. 40.00
18. | Veg Pakoda with Chutney / Sauce 240.00 350.00 per kg
per kg 40.00 per plate
(100 gms.)
19. | Paneer Pakoda with Chutney / Sauce 340.00 450.00 per kg
' per kg 50.00 per plate
(100 gms.)
20. | Bread Pakoda N.A. 20.00
21. | Paneer Bread Pakoda N:A. 30.00
QN
AN
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Veg. Sandwich 30.00
23. | Bread Slice (02 pe.) 10.00
24. 1 Cheese Cutlet 70.00
25. ] Veg. Cutlet 40.00
26. | French Fries 30.00
27. 1 Chilla (Besan) 30.00
28. | Tomato Soup 30.00
29. | Vegetable Soup 30.00
30. | Veg. Sweet Corn Soup 40.00
-31. | Green Salad (Qt. Plate) A 30,00
32. | Sweet Dish (One Bowl (100 gms) / 30.00 35.00
One Piece)
33. | Ghee-Shakkar per head (20gm-50gm) 20.00 30.00
34, | Ice Cream (Vanila/Strawberry/ N.A. 30.00 .
Chocolate)
35. | Iee Cream (Butter scotch/ Pista) - N.A. 50.00
36. | Gulab Jamun (02 pec.) N.A. 50.00
37. | Rice Kheer with Shakkar N.A. 40.00
38. | Saiwaiyaan Kheer with Shakkar N.A. 40.00
39. | Kesar Kheer N.A. 50.00
40. | Fruit Custard N.A. 35.00
41. | Halwa (Suji) (100 gm) N.A. 35.00
42. | Halwa (Moong Daal) {100 gm) N.A. 160.00
43, | Halwa (Gajar) (100 gm) N.A. - 60.00
44, | Fruit As per As per market
market rate rate
45. | Butter Chapati N.A. 10.00
46. | Stuffed Parantha 20.00 30.00 -
47. | Curd (150 gm) 10.00 20.00
48. | Butter 1 piece (10gm) 10.00 15.00
49. | Curd (Packed) N.A. MRP
50. | Water Bottle. N.A. MRP
!
0. Meal Timings
Sr. No. TYPE TIMINGS
1. Break Fast 7:30 AM to 9:30 AM
2. Lunch 12:00 PM to 2:00 PM
3. Dinner 7:30 PM to 9:30 PM

S22
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7. General Information/Instructions . _-z=7C7"
I. A photo copy of valid ID proofis to be submitted by occupant at the time of check-in.

2. In case of booking of rooms for marriage/marriage related functions, concerned
employee has to submit a photo copy of his /her valid ID proof. Applicant will be
responsible in case of untoward incident, if any.

Check-in and check-out time shall be 12:00 noon.

4. Payment towards reservation of room and meal charges will have to be remitted in
advance. In case request received by post/e-mail through Registrar, rent will be
charged at the time of occupation of room.

5. All the dues must be cleared at the time of check-out by the guest and key must be
handed over to the dealing official on the duty.

All types of damages/loss of items, if any, will be borne by guest/applicant.
Entry into Faculty House after 10:00 p.m. is restricted.

Consumption of liquor, non-veg. food and smoking is strictly prohibited.

XL N e

Meal will not be served in the rooms.
10.  Menu of the meal will be decided by the official of Faculty House on day to day basis.
1. Only authorized person will be allowed to stay in the Faculty House.

12, Use of Lawns /Lounge/Dining Hall shall be strictly restricted to official functions of
the University. However, with permission of Vice Chancellor/Registrar, Lawns /
Lounge / Dining Hall can be used free of cost for farewell functions of University
employee ().

13, The Vice Chancellor may, wherever necessary, waive off the boarding and lodging
charges.

14, Only the Vice Chancellor is competent to allow use of Chancellor’s Suite, CM’s Suite
and VVIP Suite. ‘

15. VIP Suites (1&2) shall only be allotted with the permission of Vice Chancellor/
Registrar.

16. In-Charge (Faculty House) shall permit usage of rooms for bonafide purposes only on
the same day after office hours/holidays and seek post-facto approval from Registrar.
g

17. Four Rooms, i.e. Rooms No. 115, 116, 117 & 118, should be kept reserved for
guests/officials invited by the university and be allotted with the permission of the
Registrar. However, in case of urgency, these rooms can be allotted by the Incharge
Faculty House after 8.00. p.m. only for one night with the permission of the Registrar.

Note: The Vice Chancellor is competent to cancel any booking / allotment in case of
any exigency. The Vice Chancellor / Registrar / In-Charge Faculty House, or
any officer authorized by the Vice Chancellor reserves the right to inspect any
room at any time without any notice.

Qo | A , -
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Chapter - 54
COMMUNITY CLUB RULES

These rules shall be called Maharshi Dayanand University Campus Community Club Rules, 2024 and the
same supersede all earlier rules/regulations and orders made/issued in this regard.

4, For functions other than marridges, i.e. Tea Party, Lunch, Dinner ete. of shorter duration not more
than three hours, the Campus Community Club shall be booked for serving / retired employees of the
* University @ Rs.10,000/- (Maintenance Charges) per function.
5. The Campus Community Club shall be allowed to use @ Rs.5,000/- (Maintenance Charges) to
serving / retired employees for functions like Farewell / Condolence Meetings.

6. Booking of the Campus Community Club shall be allowed by the Registrar,

7. Rooms of the Community Club will be booked on the same day, subject to availability and on the -

same rates as that of rooms of Faculty House.
8. Cancellation and Refund Policy

Before Booking Date Amount to be
__Refunded
Cancellation by the University Authorities in case of any exigency 100%
On Notice of Cancellation beyond 21 — 30 days priorto date booked 75%
On Notice of Cancellation beyond 16 —20 days prior to date booked 50%
On Notice of Cancellation beyond 0-15 Days prior to date booked NIL

Note:

i)

1if)
iv)
- iv)
vi)

vii)
viif)

GST extra on rent, as applicable.

Consumption of liquor, non-veg. food and smoking is strictly prohibited.

University Employee will have to give an undertaking that the Campus Community Club will be
used exclusively for his/her family function, )
No advance booking prior to 15 days from the date of function/event will be ailowed for the
outsiders. ‘

No illumination wil! be allowed outside the Campus Community Club gates.

Parking of vehicles shall be allowed only at designated points within the Campus Community Club
premises and outside along the Hardwari Lal road and not along the road in front of the Club.

The request for cancellation shall be entertained through e-mail only at
mer.facultyhouse@mdurohtak.ac.in which will be used as proof of date & time of the request.

The amount of refund will be sent by Account Payee Cheque / RTGS only.

There will be 10% increase every financial year (effective from 1% April) on the rent & other charges
taking preceding financial year as the base year, by rounding upto next multiple of 100.

y L/
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Sr. Category Booking Charges
No. (For the.date booked to
next day morning) __—_ .
1. | Serving or Retired Employees of the University | Rent = 000,00 1R 00% o°
above the rank of Deputy Superintendent. Maintenance Charges =  10,000.00
(For marriage of self or ward) Electrfcity Charges 6,000.00
Cleaning Charges = 2.000.00 9-0D
Total = 20,00
2, | Serving or Retired Employees of the University | Rent = (10,000.00) W ,000°0 o
upto the rank of Deputy Superintendent. - | Maintenance Charges = 10,000.00
: Electricity Charges = 6,000.00
(For marriage of self or ward) Cleaning Charges — 2'000.00 oy 20
Total = (287000.0 2%
3. | Outsiders Rent = 90,000.00
(On the recommendation & undertaking of the Maintenance Charges = 10,000.00
University Employee as a security. for recovery of Electr_lc:ty Charges 16,000.00
damage, if any) . Cleaning Charges =__5,000.00
Total =1,15,000.00

A
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MAHARSHI DAYANAND UNIVERSITY ROHTAK

MINUTES OF THE MEETINGS OF THE COMMITTEE CONSTITUTED BY
THE VICE-CHANCELLOR HELD ON 21.04.2023, 24.04.2023, 01.05.2023,
23.05.2023, 12.06.2023, 03.07.2023 AND 21.08.2023 IN THE OFFICE QF
DEAN ACADEMIC AFFAIRS, M.D. UNIVERSITY, ROHTAK FOR REVISITING
THE ELECTION RULES. AND COUNTING PROCEDURE APPEARING IN
UNIVERSITY CALENDAR VOLUME-ll CHAPTER-17 RELATING TO
- ELECTIONS OF -UTD TEACHERS AND COLLEGE TEACHERS TO THE
ACADEMIC COUNCIL, COURT AND THE EXECUTIVE COUNCIL. '

Members present:

| 1. Dean Academic Affairs ) . ‘ - Convener
2. - Prof. S.C. Malik, HoD (Statistics)
3.  Prof. Rajeev Kumar, Deptt. of Mathematics

e

_ The Committee deliberated upon the issue at length in its various meetings held
on 21.04.2023, 24.04.2023,.01.05.2023, 23.05.2023, 12.06.2023, 03.07.2023
.and 21.08.2023 under the Chairmanship of the Dean, Academic Affairs for
revisiting the Election Rules and Counting. Procedure appedring in University
Calendar Volume-ll Chapter-17 . relating -to " Election of UTD Teachers and
College Teachers. to the-Academic Council, Court and the Executive Council
and suggested that the Election Rules may be prescribed as per Annexure-]
and the amendments in the relevant Statutes may be made as per Annexure-ll.

The * Committee  further recomrnendeu that the proposed Elect:on
‘Rulesfamendments in Statutes be first got vetted Legally and be placed before
: the Committee in its next meetmg

(Surendra Kumar) =~ - . (S.C.Malik) : (Rajdt/ Kytar)



MAHARSHI DAYANAND UNIVERSITY ROHTAK

__MINUTES OF THE MEETINGS OF THE COMMITTEE CONSTITUTED BY THE
VICE-CHANCELLOR HELD ON 21, 24.04.2023, 01, 23.05.2023, 12.06.2023, 03.07.2023
AND 21.08.2023 IN THE OFFICE OF DEAN ACADENIIC AFFAIRS, M.D. UNIVERSITY,
ROHTAK FOR REVISITING THE ELECTION RULES AND COUNTING PROCEDURE
APPEARING IN UNIVERSITY CALENDAR VOLUME-IIl CHAPTER-17 RELATING TO
ELECTIONS OF UTD TEACHERS AND COLLEGE TEACHERS TO THE ACADEMIC
COUNCIL, COURT AND THE EXECUTIVE COUNCIL.

Members present:

1. Dean Academic Affairs - Convener
2. Prof. S.C. Malik, HoD (Statistics)
3.  Prof. Rajeev Kumar, Deptt. of Mathematics

_.The Committee deliberated upon the issue at length in its various meetings dated 21,
24.04.2023, 01, 23.05.2023, 12.06.2023, 03.07.2023 and 21.08.2023 under the
Chairmanship of the Dean, Academic Affairs regarding revisit the Election Rules and
Counting Procedure appearing in University Calendar Volume-lIl Chapter-17 relating to
Election of UTD Teachers and College Teachers to the Academic Council, Court and the
Executive Council and suggested the amendments, wherever required in the Election
Rules as well in the relevant Statutes, as under:

Existing Proposed

PART-1 PART-1

Eiection of teacher (other than Professors)
to the Court and the Executive Council:

1 ()

Election of Teachers (other than Professors}
to the Court and the Executive Council :

There shall be election of teachers

1. There shall be election of teachers (other than
(other than Professors) of the

- Professors) of the

University Teaching Departments in terms of *sub-
clause (iii) of

Clause 1 (b) of Statute 9 and **sub-clause
(vi) of Clause 1 (b) of Statute 11 of the
M.D. University Act to the Court and the
Executive Council, respectively and these
members shall hold the office for a term of
three years in the case of the Court and
two years in the case of Executive
Council.

University Teaching Departments in
terms of sub-clause (iii) of Clause-1(b)
of Statute-9 relating to ‘Court and its
constitution’ provides that:

“Five teachers to be elected from
amongst the Associate Professors
and Assistant Proféssors of the
University of whom at least two shall
be Associate Professors; out of the

afore  mentioned five elected
teachers atleast one should be
woman”; '

&wf
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11 The Executive Council shall consist-of the

" In the year in which the election is tb he
held, the Returning officer shall obtain a

list of regular teachers (other than.
Professors) working in the University
Teaching Departments (except those
employed under -the self Financing
Scheme) from the University Office.
*Extract/copy of Statute - 9 (1)
(b) (iii)
9  The Court shall consist of the following
(1) members, namely -
(a) XX XX Xx XX
(b) Other members
i) to (ii) XX XX
XX :

iy five teachers to be elected from
amongst the Associate Professors and
Assistant Professors of the University of
whom at least two shall be Associate
Professors; out of the afore mentioned
five elected teachers, atieast one should

be woman.

** Extract/copy of Statute - 11 (1) {b) (vi)

1} following persons, namely --
a) XX XX XX XX
b) Other members

(v)

XX

i) to XX

XX

vi) |
Departments (other than Professors) to
be elected from amongst themselves,
out of which at least one shail be
Associate Professor for a period of two

years.

The Registrar shall be the Retumning
Cfficer.
3. After applying necessary scrutiny, the

Returning Officer shall notify the list of
voters. The lists shall be supplied to various
teaching departments of the University 20
".days before the date of election. _

-

 two teachers of the University Teaching |

* and
sub-clause (vi) of Clause-1(b) of
Statute-11 relating to ‘Executive

Council and its constitution’ of the
M.D. University Act provides that:

“Two teachers of the University
Teaching Departments (other than
Professors) to be elected from
amongst themselves, out of which
at least one shall be Associate
Professor for a period of two
years”. '

These members shall hold the office for
a term of three years in the case of the’
Court and two years in the case of
Executive Council. '

(i)

iy In the year in which the election is to
be held, the Returning officer shall
obtain a list of reguiar teachers: (other
than Professors) working in the
University  Teaching
(gxqe_p? those employed under the Self
Financing Scheme) from the University
Office.

Further, the name(s) of teacher(s) )

' yvquipg_ on deputation from-outside the
Jurisdiction of this University shall not

be included in the Electoral Roll. The |’

teacher placed under Suspension shall
not be eligible to contest the election, if

his/ her ‘case is not settled before [

circulation of Electoral Roll.

2. The Registrar shall be the Returning
, Officer. - ‘

3. After necessary scrutiny, the Returning
Officer shall notify the list of voters. The
lists shall be supplied to various teaching
departments of the University 20 days

Departments |

before the date of election.

St AT

o



Ce X\J.f/;/ i:‘ ;7/{-:—

w X M —

4. The Returning Officer shall notify the | 4. The Returning Officer shall also noﬁfy the
teachers, on the list prepared under rule 3 number of vacancies, the schedule, date
above, the number of vacancies, the date and time for the election process.
and time by which the nomination form
should reach the Returning Officer.

5, The schedule for various processes | 5. The schedule for election process shall
connected with the election shall be as be as under:
under -

a) ‘Letters inviting nomination form shall be a) ll).et.ters idn\ll)iﬁnﬁ rgr?iné_tionof?rrm shall
issued by the Returning Officer --upto 15 e issued by the Returning Officer upto
days before the date of election fifteen (15) days before the date of

. ' election.

b) Nomination on the prescribed form shall be b) ﬁolrpil;ation on (tjheb pr?:crii;ecti fo_rm
received by the Returning Officer-upto 10 shall be received by ihe Returning
days before the date of election. Officer upto ten (10) days before the

date of election. .

c) List of proposed candidates shall be ¢) List of proposed candidates shall be
supplied to all the Tea_chlng Departments - supplied to all the Teaching
8 days before the election. ' Departments eight (8) days before the

election.

d) Withdrawal of proposal - 6 days before the d) Withdrawal of proposal six (6) days

. date of election. before the date of election.

- : : : ; L Final list of candidates will be notified

e)  Final list of candidates will be notified - 5 e F
days before the date of election. five .(5) days before the date of

election.
The election of members shall be by the The election of members shall be by the
method proportional representation. method proportional representation.

6. The Vice-Chancellor may appoint one or | 6. The Vice-Chancellor may associate one
more persons to assist the Returning or more persons as Additional
Officer for supervision / conduct of election. _Returning Officer (ARO) with the

Returning Officer for supervision and
smooth conduct of the election.
7. The Returning Officer may appoint a
““““ Presiding Officer for smooth conduct
of the election.

7. The proposal of every candidate shallbe by | g A|l eligible voters shall be entitled to
a teacher of the University Teaching propose and second as many persons
Department supported by another teacher for election as the number of vacancies
of the Un;versnty Teaching Department on as per prescribed form (Form-l).
the prescribed form (Form-I). _

: The candidate proposed shall sign his/her
The candidate proposed shall sign his I nomination-cum-declaration form (Form-
nomination form in token of his consent to ) in token of his/her consent to stand
stand for election and also a deciaration for election.
(Form-l). Al eligible voter shall be entitled ‘

Q.JW/‘/"
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If.

a) a proposer -and/or seconder is not a
teacher in the University Teaching Dept.

b) a proposer or a seconder ‘has signed
propesal papers of more candidates
than the number of vacancies;

&) -the nomination form is not signed by the
candidate or by the proposer or by the
seconder;

the nomination paper is not addressed
to the Returning Officer by name and
does not reach him under a régistered
cover or is' not delivered to him
personally by the date and hour notified.

d

the candidate has ceased to hold the

requisite qualifications or capacity by

virtue of which he is seeking election;

A candidate or a representahve of the
candidate appointed by him in writing
may beé present at the time of scrutiny of
nomination forms.

i
' to propose as many persons for election as | A e e o]
the number of vacancies. - N
8. A nomination form shall be declared invalid | 9 A nomination form shall be declared

invalid if ;

a) a proposer andfor seconder is not an
eligible voter.

b) a proposer or ‘a seconder has signed
proposal papers of more candidates than
the number of vacancies;

¢} the nomination form is not signed by the
candidate or by the proposer or by the
seconder;

the nomination paper is not addressed to
the Returning Officer by name and does
not reach him under a registered cover or
is. not delivered to him personally by the |
date and time notified.

d)

the candidate has ceased to hold the
requisite qualifications or. capacity by
virtue of which he/she is seeking election;

A candidate or a representative of the
candidate appointed by him/her in writing |
may be present at the time of scrutiny of
nomination forms.
10. Whenever a single Associate
Professor is left in the fray in the
Election in the case of Executive
Council and twe  Associate
Professors in the case of Court; the

name(s) of such candidate(s) shall |

not be placed in the ballot .paper.
However, on the day of counting,
their result shall be declared
alongwith other contesting
candidates.

The instructions on the reverse of
the ballot paper shall be got printed
on the prescribed form (Form-ll) in
case of more than three (03)
contestants and in case the number
of contesting candidates for single
seat/post are two (02), then the
instructions shall be got modified
accordingly by - the Returning
Officer. :

1.

<
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1.

12.

On the date of election the voters shall
be supplied ballot paper (Form-ll) who
will return the same after exercising their
votes and deposit the same in the ballot
box available with the Presiding Officer

appointed by the Returning Officer at the.
polling booth. .

On the date and on the expiry of the time:

notified under rule 5 above the Returning
Officer and persens appointed under rule
6 shall open the ballot box; scrutinize the
voting papers, rejecting those which are
not in accordance with the rules and
shall count the votes recorded.

. After the scrutiny is completed and the

votes have beeh counted, the names of
the persons elécted shall be forthwith
notified by the Returning Officer.

If any question arises as to whether any
person has been duly elected as, or is
entitled’ to be, a member of. the
Court/Executive Council, the matter shall
be referred to the Vice-Chancellor whose
decision thereon shall be final.

12.

13,

14.

15,

16.

‘Court/Executive

if the number of contesting
candidates are less than number of
seats or after the election, if a seat is
vacated by an elected teacher due to
any reason then the seat(s) will
remain vacant till the next election.

On-the date of election, the voters shall
be supplied ballot paper (Form-Il) who
will return the same after exercising
their votes and deposit the same in the
ballot box available with the Returning
Officer! Additional Returning
Officer/Presiding” Officer at the
polling booth.

On the date and on the expiry of the
time notified under rule 5 above the
Returning  Officer and  persons

~ appointed under rule 6 shall open the

ballot box, scrutinize the voting papers,
rejecting those which are not in
accordance with the rules and shall
count the votes recorded. ‘

After the scrutiny is completed and the
votes have heen counted; the names
of the persons elected shall be
forthwith notified by the Returning

Officer. . =

[f any issue arises regarding the
election process, candidature and
the elected members of the
Council as to]
whether any pefson has been duly
elected as, or is entitled to be, a
member of the . Court/Executive
Council, the matter shali be referred
by the Returning Officer to the Vice-

"Chancellor whose decision thereon

shall be treated as final.

Qe
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13.

The Registrar shall retain the used and | 17.
unused election material viz. voter list,
ballot papers etc., until the expiry of the
six months from the date of election, in a
cover to be sealed in the presence.of
Returning Officer, the candidates or their
representatives (if present) and shall
then with.the approval of the Vice-
Chancellor, cause them to be destroyed.

The Registrar shall retain the used and
unused election material viz. voter list,
ballot papers etc., until the expiry of the
six months from the date of election, in
a cover to be sealed in the presence of
Returning Officer/ Additional
Returning Officer(s), the candidates
or their representatives (if present) and
the same shall be destroyed
following proper procedure after
seeking the approval of the Mice-
Chancellor. ~ &
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EXISTING FORM

FORM -1
MAHARSHI DAYANAND UNIVERSITY, ROHTAK
Nomination Paper

Election of teachers (other than Professor) to the
Court/Executive Council ‘under Statute 9/11 of the M.D.

. (asin the Final Electoral

._University Act,
Name of Candidate Present Address & Serial No.

Roll)

Present Official Address

.........................................................
.........................................
.........................................................

Sr. No. in the Final
~ Electoral Roll

Name and Address of the  Name and Address of the

Proposer Seconder
Name Name
Address .......................... Address ...................................

Sr. No. in the final
Electoral Roll

Station

......................................

..........................................

...........................................

Sr. No. in the final
Electoral Roll

...................................

Signature of the Seconder
Station

.............................................

..................................................

Candidate's Declaration

| hereby declare that | agree to stand for election as a
member of the Court/ Executive Council of the Maharshi

Dayanand University, Rohtak in terms of Statute *9/11. |

further certify that | continue to serve in'the capacity in
which my name has been entered in the Final Electoral
Roll at Sr. No............... -

Signature of the Candidate

* Strike out which is not applicable

% Ra/t/l/Uf

Name of the Department

A
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FORM - I

* MAHARSHI DAYANAND UNIVERSITY, ROHTAK

Serial No.

| hereby acknowledge receipt of Ballot paper for election of
Member (s) of the Court/Executive Council.

....................................

Signature of Voter

Address

...........................................

(Signature of Presiding Officerin ~ Sr. No. in the Final

token of issue of the Ballot Papers) Electoral Roll ............

MAHARSHI DAYANAND UNIVERSITY, ROHTAK

Ballot Paper
Election of Member {s) of Court/Executive Council

Name of Designation &
Sr. ) Candidate Address|Order of Preference
No.
(1) (2) @) (4)
1.
>
3.
4,
5.

/N

(Signature of Presiding Officer) j
CQlaxctnss /BW/ M /
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PROPOSED FORM

FORM -1

MAHARSHI DAYANAND UNIVERSITY, ROHTAK
Nomination Paper

Election of teachers (other than Professors) to the Court under
Statute-9 (1)(b)(iii) of the M.D. University Act. '

Name of Candidate
(as in the Electoral Roll)

Present Address & Serial No.

Name & Designation

P T T LR L LR R R N R R LY T

Present Official Add ress

I TN T T RN TR R VR R R RN R

Sr. No. in the

- - ElectoralRoll..............

Na-me and Address of the
Proposer

Name and Address of the
Seconder

CNAME

AdAress ...

P L L L L Y PR TR R R TN R L

Sr. No.inthe
Electoral Roll ................

..................................................

Sr.’No. in the
Electoral Roll

‘Signature of the Seconder

Station .ooveireeeiieen

4 Candidate's Declaration

| hereby declare that | agree to stand for election as a member of
the Court of the Maharshi Dayanand University, Rohtak in terms
of Statute-8 (1)(b)(iii). | further certify that | will continue to serve
©in the capacity in which my name has been entered in the
Electoral Roll at Sr. No.................

Signature of the Candidate

Name of the Department ..

- Contact No.
Email ID:
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FORM - |

MAHARSHI DAYANAND UNIVERSITY, ROHTAK
Nomination Paper

Election of teachers (other than Professors) to the Executive
Council under Statute-11(1)(b)(vi) of the M.D. University Act.

Name of Candidate
(as in the Electoral Roll)

Present Address & Serial No,

Na:?’ne & Designation

Present Official Address

I O T T T T I TR PR TR T T Y

Sr. No. in the

Electoral Roall..............
Name and Address of the Name and Address of the
Proposer Seconder
Name Name ....ococevvvrevienrenns
AdAress ... Address .......ccoooiiimniinnnns

................................................

Sr No. in the
Electorat Roll ................

Signature of the Proposer

SEAON 1o, '

Sr. No. in the:
Electoral Rall ................

Signature of the Seconder

Station ..o

Candidate’s Declaration -

| hereby declare that |.agree to stand for election as a member of
the Executive Council of the Maharshi Dayanand University,
Rohtak in terms of Statute-11(1)}{(b)(vi). | further certify that | will
continue to serve in the capacity in which my name has been

entered in the Final Electoral Roll at Sr NOwooeereeeeiene
Place ... S!gnature of the Candidate
Date .c...ococevverecein Name of the Department........
Contact No.
Email ID:
e J
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: FORM - II
MAHARSHI| DAYANAND UNIVERSITY, ROHTAK

Sr.NO. e

| hereby acknowledge receipt of Ballot paper for Election of
Member (s) of the Court.

Signature of Voter

Address
Date......cooeeeeenn.
(Signature of Presiding Officer in Sr. No. in the
token of issue of the Ballot Paper) Electoral Roll .........

MAHARSHI DAYANAND UNIVERSITY, ROHTAK
Ballot Paper

Election of Member(s) of Court

Sr. | Name of Candidate | Designation & | Order of Preference

No. Address .

T :

2.

3.

4.

5.

(Signature of Presiding Officer) C\

Q&W“ | ) V '/
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FORM - [}

MAHARSHI DAYANAND UNIVERSITY, ROHTAK
Sr.NO. i

‘| hereby acknowledge receipt of Ballot paper for Election of
Member (s) of the Executive Council.

Signature of Voter

Address

Date .......cocneee .
(Signature of Presiding Officer in Sr. No. in the
token of issue of the Ballot Paper) Electoral Roll .........

MAHARSHI DAYANAND UNIVERSITY, ROHTAK
Ballot Paper

Election of Member(s) of Executive Council

Sr. | Name of Candidate | Designation & | Order of Preference
No. ‘ Address

1.

2.

3.

4.

5,

(Signature of Presiding Officer) q

N
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return it to the Presiding Officer/
Returning Officer and get another.

Existing Proposed

1. Put figure 1 in the space opposite 1. Put numeral 1 in the space opposite
the name of your first choice. You the name of your first choice. You may
may also express second, third also express second, third and other
and other choices by putting figure choices by putting numeral 2 opposite
2 opposite the name of your the name of your second choice,
second choice, figure 3 opposite numeral 3 opposite the name of your
the name of your third choice and third choice and so on. You may
s0 on. You may express any express any number of choices,
number of choices, without regard without regard to the number being
to the number being elected. elected.

| 2. Your ballot will be counted for| 2. Your ballot will be counted for your
your first choice if it can help elect first choice if it can elect the
him. If it cannot help elect him, it candidate. i it cannot elect the
will be transferred to the highest of candidate_of _your first choice, then
your other choices whom it can it will be transferred to the highest
help. of your next other choices whom it
can help to elect.

3. You will improve the chances of | 3. It may be noted that the preference
any candidate you prefer by not given with lower numeral value will
exercising lower preference for give _more chances of winning a
others. The more choices you candidate of your choice.
exercise the surer you are to
make your ballot count for one of
them. But you may not exercise
more choices than you really want
to.

4. Please do not put the same figure | 4. Please do not put the same numeral
opposite more than one name. opposite more than one name.

5. If you spoil this paper, please | 5. If the Ballot_Paper is spoiled that

must be returned to the Presiding
and get

Officer/Returning  Officer
issued another one.

P\

et Y2
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Existing

Proposed

PART-II

Election of teachers (other than
Principals) to the Court and the Academic
Council. )

1.There shall be election of regular teachers

~{other than Principals) from affiliated/
maintained colleges in terms of *Sub-
Clause (x) of clause (1) (b) of Statute -9 &
*Sub-clause (v) of clause (1) (b)

*Extract/copy of Statute - 9 (1) (b) (x)

9 (1) The Court shall consist of the following
members namely —
a) XX XX XX

1. Other members -
(i) to (ix) XX XX

(x) 10 regular teachers (other than the
Principals) from affiliated or maintained
colleges by election as under :-

a) Omitted.

b) Omitted

¢) Omitted .

d) Two teachers of Colleges of
Education (As per new
jurisdiction)

e) Two teachers of
Arts/Science/Commerce College
from each of the following four
Zones. ‘
Zone -1 ; Colleges situated in
Rohtak and Jhajjar Districts.
Zone-2 : Colleges situated in
Bhiwani and Sonepat Districts.
Zone-3. Colleges
Faridabad, Palwal Districts and
Gurgaon Town. ~ ' .
Zone-4 Colleges situated in
Mohindergarh, Rewari, Mewat
and Gurgaon Districts excluding
Gurgaon Town.

Provided that out of eight teachers from
Arts/ Science/-Commerce College, atleast
four shall be women, one from each zone.

situated in |

PART-II

Election of teachers (other than
Principals) to the Court and the Academic
Council. :

1()) There shall be election of regular
teachers (other than Principals) from
affiliated/ maintained colleges in
terms of Sub-Clause (x) of Clause-
1(b) of Statute-9 relating to “Court
and its constitution” provides that:

Eight (08) regular teachers (other

than the  Principals) from

affiliated/maintained colleges by

election as under;

a) Omitted

b} Omitted

c) Omitted

d) Two (02) teachers of
Colleges of Education

e) Two (02) teachers of
Arts/Science/Commerce
Colleges from each of the
following four zones.

Colleges situated in
Rohtak and Jhajjar
Districts.
Co-Educational
Colleges situated in
Sonepat District
Colleges "situated in
Faridabad and
Palwal Districts
(except B.Ed and
Engineering
Colleges).

Zone-4: Omitted

Zone-1;

Zone-2;

Zone-3;

Provided that out of six (06)
teachers from Arts/
Science/Commercg™,  College,
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** Extract/copy of Statute 13 (1)} (b)

: (v) -

13.1) The Academic Council shall consist of
the following persons namely.

a)y xXx XX XX

b) Other members

i) to (iv) xx XX

v) 15 regular teachers (other than
Principals) from affiliated / maintained
colleges by election as under :

a) Omitted
by Omitted
c) One teacher (other than
Professor) of Engineering
Colleges.
d) Two teachers of Education
Colleges. '
e) Three teachers of Artsf
Science/ Commerce Colleges,
from each of the following
zones.
Zones-1 Colleges situated in
Rohtak & Jhajjar
Districts.
Zones-2 Colleges situated in
Sonepat &  Bhiwani
Districts
Zones-3 Colleges situated in
' Faridabad, Palwal
Districts and Gurgaon
Town
Zone-4 Colleges situated .in
Mohindergarh, Rewari,
Mewat and Gurgaon
Districts excluding’
Gurgaon Town of

Statute-13 of the M.D.
University Act to the
Court and the Academic
Council, respectively
and these members
shall hold the office for a
term of three years in
the case of the Court
and two years in the

atleast three (03) shall be

women, one from each zone.
and

Sub-Clause (v) of Clause-1(b) of
Statute-13 of the M.D. University Act
relating to Academic Council and
its constitution provides that:

Twelve {12) regular teachers
(other than Principals) from
affiliated/maintained’ colleges by
election as under:

a. Omitted

b. Omitted

c. One (01) teacher (other
than Professor) of

Engineering Colleges.

d. Two (02) teachers of
Education Colleges.

e. Three (03) teachers of
Arts/Science/Commerce
Colleges from each of the
following zones:

Zone-1: Colleges situated in
Rohtak  and
Jhajjar
Districts.

Zone-2: Co-Educational
Colleges situated in
Sonepat District

Zone-3: Colleges situated in

Faridabad and
Palwal Districts
(except B.Ed and
Engineering
Colleges).

Zone-4: Omitted

Provided that out of Nine (09)
teachers from Arts/ Science/
Commerce College, atleast one
(01) shall be woman, by rotation
from the above Zones*.

* this time it will be the turn of

Cerer A

Zone-
%
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case of the Academic
Council. In the year in
which the election is to
be held, the Returning
Officer shall call upen
‘the Principals of the
affiliated/maintained
colleges to forward the
names of eligible
‘teachers and whose
appointment as regular
teachers have been
approved by the
University.

The Registrar shall be the Returning
Officer.

'[After applying necessary scrutiny, the
Returning Officer shall notify the list of
voters. The list shall be dispatched to
the Principals of the affiliated/maintained
colleges 32 days before the date of
election.]

The Returning Officer shall notify the
teachers on the list prepared under rule
3 above, the number of vacancies and
the ‘date and time by which the
nomination form should reach the

Returning Officer.

The schedule for various processes
connected with the election shall be as
under :-

a) Letters inviting nomination forms
shall be issued by the Returning
Officer atleast 30 days before the
date of election]. .

"These members shall hold the office
for a term of three years in the case
of the Court and two years in the
case of the Academic Council.

In the year in which the election is to be
held, the Returning Officer shall call
upon the Principals of the affiliated/
maintained colieges to forward the
names of eligible Teachers/Librarian
{except those employed under the Self
Finance Scheme Colleges) whose
appointment as Regular Teachers/
Librarian have been approved by the
University for inclusion in the Electoral
Roll.

(i)

d (i.ii)

Further, the names of Demonstrators,
Typewriter, Instructors, Adhoc Assistant/
Associate Professors ADPEs, teachers,
working on deputation from outside the
jurisdiction of this University shall not be
included- in the Electoral Roll. The

*teacher placed under suspension shalil
not be eligible to contest the election, if
histher case is not setlled before
circulation.of Electoral Roll.

\\\__———-—

2. The Registrar shall be the Returning
Officer. i

3. After necessary scrutiny, the
Returning Officer shall notify the list of
voters. The list shall be dispatched to
the Principals of the affiliated/
maintained colleges 32 days before
the date of election.

4. The Returning Officer shall also notify

- the number of vacancies, the

schedule, date and time for the
election process.

5. The schedule for election process
shall be as under:

a) Letters inviting nomination forms
shall be issued by the Returning
Officer atleast Thirty (30) days
before the da@f election.

e e PV
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b) Nomination on the prescribed form

(Form-l) shall be received by the

. Retumning Officer upto 25 days
before the date of election.

¢) List of proposed candidates shall be
-despatchéd to the Principals of the
affiliated/maintained colleges 20
days before the date of election.

d) Withdrawa!l of proposal 15 days

before the date of election.

e) Final list of candidates will be notified
12 days before the date of election.

f) Issue of ballot papers 8 days before
the date of election.]

The ballot papers (Fbrm-ll) shall be
.accompanied by a covering letter
(Form-I) '

The election of members shall be by
simple majority voting of ballot.

The Vice-Chancellor may appoint one or
more persons to assist the Returning
Officer for supervision/ conduct of
election.

The proposal of every candidate shall be
by a regular teacher of the college
supported by another regufar teacher of
the college. on the prescribed form
(Form-1).

The candidate proposed shall sign his |’

nomination form in token of his consent
to stand for elections and also a

b) Nomination on the prescribed
form (Form-l) shall be received
by the Returning Officer upto
Twenty Five (25) days before
the date of election.

¢) List of proposed candidates shall.
be dispatched to the Principals of
the affiliated/maintained colleges
Twenty (20) days before the
date of election.

d) Withdrawal of proposal Fifteen
(15) days before the date of
election. '

e) Final list of candidates will-be
- notified Twelve (12) days before
the date of election.

f) Issue of ballot papers Eight (8)
days before the date of election.

The ballot papers (Form-It) shall be
accompanied by a covering letter
(Form-Ill)

The election of members shall be by
simple majority voting of ballot.

The Vice-Chancellor may associate
one or more persons as Additional
Returning Officer (ARQ) with the
Returning Officer for supervision
and smooth conduct of -the
election.

The Returning Officer may -
appoint a Presiding Officer for
smooth conduct of the election.

All eligible voters shall be entitled to
propose’ and second as many
persons for election as the number
of vacancies as - per prescribed

The candidate proposed shall sign
hisfher nomination-cum-declaration
form (Form-l) in token of his/her
consent to stand for election.

Q;JW"" v
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declaration (Form-l). An eligible voter
shall be entitled fo propose as many
persons for election as the number of
vacancies.

8. A nomination form shall be declared
invalid if:-

a) a proposer and/or seconder is not
a regular teacher of the affiliated/

- maintained College.

b) a proposer and/or seconder has
signed proposal papers of more

candidates than the number of |

vacancies.

¢) the nomination form is not signed
by the candidate or by the
proposer or by the seconder.

d) the nomination paper is not
addressed to the Returning
Officer by name and does not

reach him under a registered

cover or is not delivered to him
personally by the date and hour
notified.

e) the candidate has ceased to hold
the requisite qualifications or
capacity by virtue of which he is
seeking election.

A candidate or a representative of the
candidate appointed by him in writing

may be present at the scrutiny of
nomination forms.

ey

10.

11.

——
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I

A nomination form shall be declared
invalid if:

a) .a proposer andfor seconder is
not an eligible voter.

b) a proposer and/or seconder has
signed proposal papers of more
candidates than the number of
vacancies.

c) the nomination form is not
signed by the candidate or by
the proposer or by the seconder.

d) the nomination paper is not
addressed to the Returning
Officer by name and does not
reach him under a registered
cover or is not delivered to him
personally by the date and hour
notified.

e) the candidate has ceased to
hold the requisite qualifications
or capacity by virtue of which
helshe is seeking election.

A candidate or a representative of
the candidate appointed by him/her
in writihg may be present at the
scrutiny of nomination forms.

Whenever  the number  of
candidate against number of seat
or the seat reserved for woman
candidate is equal, the name of
such candidate shall not be
placed in the ballot paper.
However, on the day of counting,
their result shall be declared
alongwith other contesting
candidates.

If the number of contesting
candidates are less than number
of seats or after the election, if a
seat is vacated by an /e\lected

Qlettrer
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10.

11.

12.

An elector shall fill in and sign his
covering letter in the presence of the
Principal “of his colliege who shall
authenticate the covering letter with his
signature and his office, seal. He shall
forward the covering Jetter and the

voting papers in 4 registered cover duly -

sealed addressed to the Returning
Officer by name or deliver it personally
to the Returning Officer. '

All. voting papers accompanied by
covering lefter must reach the Returning
Officer not later than the day and hour
notified for the closing of the ballot. The
Returning Officer shall as soon as
possible after the receipt of such
covering letters and the voting papers,
deposit them in the ballot box. "

On the date and on the expiry of the
time notified under rule above, the
Returning Officer and persons appointed
under ruleé-6 shall opén the ballot box,

scrutinize - the voting papers rejecting |,

those which are not in accordance with
the rules. and shall count the votes
reqorded. ‘

After the scrutiny is completed and the

votes have been counted the names of |

the persons elected shall be forthwith

notified by the Returning Officer.

If any question arises as to whether any
person has been duly elected as, or is
entitted to - be a member of the
Court/Academic Council, the matter
shall be referred to the Vice-Chancellor

12

13.

14.

15.

16.

teacher due to any reason then

the seat(s) will remain vacant tlll,_
the next election.

Iif after the election, any elected
teacher is” placed under
suspension, hisfher membership
oh the concerned body will he
kept pending till the flnallzatlon of
his/her case.

An elector shall fill in and sign
his’lher _covering letter in the
presence of the Principal of his/her
college who shall authenticate the
covering letter with his/her signature
and his/her office seal. He/she shall
forward the covering letter and the
voting papers in a registered cover
duly sealed addressed to the
Returning Officer by name or deliver
it personally to the Returning Officer.

All voting papers accompanied by
covering letter must reach the
Returning Officer not later than the
day and hour notified for the closing
of the ballot. The Returning Officer
shall as soon as possible after-the
receipt of such covering letters and
the voting' papers, deposit them in
the ballot box.

On the date and on the expiry of the
time nriotified: under rule above, the
Returning Officer and persons
appointed under rule-6 shall open
the ballot box, scrutinize the voting
papers rejecting those which are not
in accordance with the rules and
shall count the votes recorded.

After the scrutiny is completed and
the votes have been counted the
names of the persons elected shall
be forthwith notified by the Returning
Officer. o

If any issue arises regarding the
election process, candidature and
the elected members. of the
Court/Academic Council as to
whether any person has been duly
elected as, or is entitled_to be, a

whose decision thereon shall be final.

Q;_Q oA LA
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13. The Registrar shalil retain the used and 17.

unused election material viz. voter list,
ballot papers etc. until the expiry of six
months from the date of election, in a
cover to be sealed in the presence of the
Returning Officer, the candidates or their
representatives (if present) and shall
then, with the approval of the Vice-
Chancellor, cause them to be destroyed.

member of the Court/Academic
Council, the matter shall be referred
by the Returning Officer to the
Vice-Chancellor whose decision
thereon shall be treated as final.

The Registrar shall retain the used
and unused election material viz.
voter list, ballot papers etc., until the
expiry of the six months from the
date of election, in a cover to be
sealed in the presence of Returning
Officer/Additional Returning
Officer(s), the candidates or their
representatives (if present) and the
same shall be destroyed following
proper procedure after seeking
the approval of the Vice-
Chancellor,

s )
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EXISTING

FORM - |

MAHARSHI DAYANAND UNIVERSITY ROHTAK
NOMINATION PAPER (FOR CQURT)

Election of teachers (other than Principals) to the Court,

under Statute 9

(1) (b) (x) of the M.D. University Act.

Name of Candidate

...............................................

.........................................................
.........................................................

Sr. No. in the
Electoral Roll

Name and Address of the -
Proposer

Name and Ad_dress of the
Seconder

Sr. No. in the
Electoral Roll

..........................

Signature of the proposer
Station ‘

........................................................

Sr. No. in the
Electoral Roll

...................................
......................................................

Signature of the Seconder
Station
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Candidate's Declaration

| hereby declare that | agree to stand for election as a
member of the Court of the Maharshi Dayanand University,
Rohtak in terms of Statute - 9

(1) (b) (x) | further certify that | continue to serve in the
capacity in which my name has been entered in the
Electoral Roll at Sr. No.......cccc.....

Place ......ooeeeee R ' Signature of the Candidate
Date ...ccooeevcciien, Name of the College
Contact No.

.......................................
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FORM - |

MAHARSHI DAYANAND UNIVERSITY ROHTAK
NOMINATION PAPER (FOR ACADEMIC COUNCIL)

t

Election of teachers ({(other than Principals) to the
Academic Council under Statute 13 (1) (b) (v) of the M.D.

University Act.

Name of Candida{e

(as in the Electoral Roll)

.........................................................
.....

Sr. No. in the
Electoral Roll

Name and Address of the
Proposer

Name and Address of the
Seconder

Sr. No. in the
Electoral Roll

..............................................

Signature of the proposer
Station

I L N e LR R R R

Sr. No. in the
Electoral Roll

......................................................

Signature of the Seconder
Station

Llersr 2 Lo~

Candidate's Declaration

| hereby declare that | agree to stand for election z/a
member of the Academic Council of the Maharshi

Ty

/’
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Dayanand University, Rohtak in terms of Statute 13 (1) (b)
(v). | further certify that | continue to serve in the capacity
in which my name has been entered in the Electoral Roll at

Sr. No..........
PlACE ..vovvvreeeeceeeereneas Signature of the Candidate
97212 ' Name of the College ............

Contact NO. ceveeerecieeieieee



FORM -l
MAHARSHI DAYANAND UNIVERSITY ROHTAK
Serial No. ..veveevieeieenns y

| hereby acknowledge receipt of Ballot paper for election of
Member (s) of the Court. '

Signature of Voter

Address

Date ..o
Sr. No. in the Final
(Signature of Principal of the Electoral Roll
college e
in token of issue of the Ballot
Papers)

Sr. No,

MAHARSHI DAYANAND UNIVERSITY ROHTAK
BALLOT PAPER (FOR COURT)

Election of Membher (s} of Court
Name of Designation & Mark (V) the
Sr. | Candidate Address choice
No. of your candidate

(1) (2) (3) (4)

(Signature of Returning Officer)

Qe ) \,;,
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FORM -1l
MAHARSHI DAYANAND UNIVERSITY ROHTAK
Serial No. .ccovvvervvvveeen

| hereby acknowledge receipt of Ballot paper for election of
Member (s) of the Académic Council.

...........................................

Signature of Voter
Address

; | Sr. No. in the Final
(Slgnature of Prmcupal of the Electoral Roll

college e
in token of issue of the Ballot
Papers) '

Sr. No.

T IR LR E IR LR R TR P A R N

MAHARSHI DAYANAND UNIVERSITY ROHTAK
BALLOT PAPER (FOR ACADEMIC COUNCIL)
Election of Member (s) of Academic Council

Name of Designation & Mark (V) the

Sr. | Candidate 1 Address - choice
of your

No. | o candidate
(1} (2) | (3) 4
2.
3.
4,
5.

(Sighature of Returning Officer)

et 3
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) FORM - 1l
COVERING LETTER (FOR COURT)
| enclose herewith a sealed envelope containing my Ballot
Paper for the election of teachers (other than Principals)
from affiliated/maintained colleges to the Court and have

signed this covering letter in the presence of the Principal
of my coliege.

Signature of the teacher

..................................................................

of the Electoral Roll and has signed this covering letter in
my presence.

..............

.........................................

FORM -1l

COVERING LETTER (FOR ACADEMIC COUNCIL)

| enclose herewith a sealed envelope containing my Ballot
Paper for the election of teachers (other than Principals)
from affiliated/maintained colleges to the Academic Council

and have signed this covering letter in the presen(? of the
Principal of my college.

Qigcnnr” /B\ff/ \



of the Electoral Roll and has signed this coVering letter in
my presence. .
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PROPOSED FORM

FORM |

MAHARSHI DAYANAND UNIVERSITY ROHTAK
NOMINATION PAPER (FOR COURT)

Election of teachers (other than Principals) to the Court, under
Statute -9(1)(b)(x) of the M.D.University, Act ‘

Name of Candidate Present Address & Serial No.

(as in the Electoral Roll)
Name & Designation | Present Official Address
SrNomthe ...............................
Electoral Roll..............
Name and Address of the Name and Address of the
Proposer Seconder
NAME oo eee e e Name .....ococevevveren.
AdAress ..oovveiiierieeriirees AdArass .......covereininnens
. SrNo mthe ......................... SrNomthe ........................
Electoral Roll ................ Electoral Roll ................
Signature of the Proposer Signature of the Seconder
Station ...ocver e _ Station ..o
B F=] 1= VTP TRUUS Date o ierne s

Candidate's Declaration

| hereby declare that | agree to stand for election as a member of
the Court of the Maharshi Dayanand University, Rohtak in terms
of Statute-9(1)(b)(x). | further certify that | will continue to serve in
the capacity in which my name has been entered in the Electoral
Roli at Sr. No.......occcveeeee :

Plate ...ccovvvveermrsmeriernrees Signature of the Candidate
Date ceereeeerivrmieeneeens Name of the Department........
: Contact No.
Email ID: [‘
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FORM -1
MAHARSHI DAYANAND UNIVERSITY ROHTAK
NOMINATION PAPER (FOR ACADEMIC COUNCIL}

Election of teachers (other than Principals) to the Academic Council

under Statute-13 (1){b)(v) of the M.D. University Act.

Name of Candidate Present Address & Serial No.

(as in the Eleqtoral Roll) '

Name & Designation Present Official Address
SrNomthe ...............................
Electoral Rol].. .............

Name and Address of the Name and Address of the

Proposer Seconder

NAME oo ere e e Name ..o

Address .......... Address .............

SrN 0 | n the ......................... Sr No mthe .........................

Electoral Roll ................ Electoral Roll .........cevveee.

Slgnature of' 'the' E’i-'opogér Siglj.ﬁ-eit.ure'é)f tHé"Secc;ﬁde”r

Station ..o Station .o e

DALE ooveeeevreer e eeeirarrr i Date .ovveveeeecvieiierernerenes

Candidate's Declaration

| hereby declare that | agree to stand for election as a member of
the Academic Council of the Maharshi Dayanand University,
Rohtak in terms of Statute-13 (1)(b)(v). | further certify that I will
continue to serve in the capacity in which my name has been

entered in the Electoral Roll at Sr. No.........c..o.
Pléce ........................... Signature of the Candidate
Date ..ocveeeeeriiineeiennes Name of the Department........
- Contact No.
Email |D;
%\W s
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FORM - I

MAHARSHI DAYANAND UNIVERSITY, ROHTAK
SENO. i,

| hereby acknowledgeé receipt of Ballot paper for Election of
Member(s) of the Court.

Signature of Voter

Addre§s

(Signature of Principal of the College.  Sr. No. in the
. intoken of issue of the Ballot Paper) Electoral Roll .........

MAHARSHI DAYANAND UNIVERSITY, ROHTAK
. Ballot Paper '
Election of Member(s) of Court

Sr. | Name of Candidate | Designation & | Mark () choice of
No. ‘ Address your candidate
1.
5
3.
4.
+ B,

(Signature of Returning Officer) ,, QJ/@
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FORM -1l
MAHARSHI DAYANAND UNIVERSITY ROHTAK
Sr.No. v,

| hereby acknowledge receipt of Ballot paper for Election of
Member(s) of the Academic Council. ‘

................................

Signature of Voter

Address

..............................

...........................................................

(Signature of Principal of the College  Sr. No. in the
in token of issue of the Ballot Paper) Electoral Roll .........

MAHARSHI DAYANAND UNIVERSITY, ROHTAK
Ballot Paper
Election of Member(s) of Academic Council

Sr. | Name of Candidate | Designation & | Mark (v') choice of .
No. Address your candidate
L 1.
2.
3.
4.
5.

(Signature of Returning Officer) ' g/
Uracrr ) /
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FORM - 1lI
COVERING LETTER (FOR COURT)

| enclose herewith a sealed enveiope containing my Ballot
Paper for the election of teachers (other than Principals) from
affiliated/maintained colleges to the Court and have signed
this covering letter in thé presence of the Principal of my
college.

Signature of the teacher .................

Sr. No. in Electoral Roli ...............
........................................ College
Dated .....ccocoeveern
Certified that Mr/MrsJ/MS.IDr. ... is a
regular teacher- of my College listed against
Sr. Nooooeenen ... in the Electoral Roll and has signed this
covering letter in my presence.
| 1) S '
Principal .....ccooveveveerininns
College ..cooovvviiieiieiiinne
Dated .....cocovveveemeinnns
FORM - 1l

COVERING LETTER (FOR ACADEMIC COUNCIL)-

| enclose herewith a sealed envelope containing my Ballot
Paper for the election of teachers (other than Principals) from
affiliated/maintainéd colleges to the Academic Council and
have signed this covering letter in the presence of the
Principal of my college.

Signature of the teacher ..................

Sf. No. in Electoral Roll ...............

........................................ Coliege
Dated .....oooveviieinens
Certified that Mra/Mrs./MS.Dr. .. is a
regular  teacher of my College listed against
Sr. NO.oieeens ... in the Electoral Roll and has signed this
covering letter in my-presence.
)
Principal ....cocoenineninns
College ..:...... o
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Existing Proposed

PART-IN : ' PART-II

Procedure for counting of votes and | Procedure for counting of votes and
tabulation of results relating to the | tabulation of results relating to the
election of teachers (other than | Election of Teachers (other than
Professors) from University | Professors) from Unijversity Teaching
Teaching Departments in terms of Departments in_terms of sub-clause
sub-clause (iii) of clause (1) (b) of | (iii} of clause (1) (b)_of Statute 9 and
Statute 9 and sub-clause (vi) of | sub-clause (vi) of clause (l) (b) of
clause (l). (b) of Statute 11 of | Statute 11 __of Maharshi Dayanand
Maharshi Dayanand University Act, | University Act, to the Court and the
to the Court and the Executive | Executive Council, respectively.

Council, respectively.

1. Definitions: 1. Definitions :
) "Elector" means any person entitled to

i) "Elector" means any person entitled vote at the election:

to vote at the election;

i) "Continuing candidate" means any
candidate not elected and not
excluded from the poll at any given

i) "Continuing candidate” means any
candidate not elected and not
excluded from the poll at any

; ; time;

given time;

i) "Count" means - iii) "Count" means -

a) all the operations involved in the a) all the operations 'involved in the
counting of the first preferences counting of the first preferences
recorded for candidates; or recorded for candidates; or

b) all the operations involved in the b) all the operations involved in the
transfer of the surplus of an transfer of the surplus votes of an
elected candidate; or elected candidate; or

¢) all the operations involved in the ¢) all the operations involved in the
transfer of the fotal value of transfer of the total value of votes of
votes of an excluded candidate. an excluded candidate.

iv) "Exhausted paper" means a ballot iv) "Exhausted paper" means a ballot on
on which no further preference is which no further p_»referencg is.
recorded for a continuing " recorded for a continuing candidate,
candidate, provided that paper provided that paper shall also be
shall also be deemed to have deemed to. have become exhausted
become exhausted whenever - whenever -

a) thle' names of two or more a) the names of two or more
.candidates, whether continuing candidates, whether continuing or
or not, are marked with the not, are marked With_ the same
same figure and are next in figure and are next in order of
order of preference; or preference; or

b) the name of the candidate next b) the name of the cztjidate next in
in order of preference, whether order of prefergpge, whether

‘%W JV




continuing or not, is Mmarked by
a figure not following
consecutively after some other

figure on the ballot paper or by

two'or more figures; or

©) for any reason it can not be
determined for which ‘of the
continuing candidates the next
available preference of the
elector is recorded,;

~v)  "First preference" shall mean

the figure | set opposite the
name of any candidate,
"Second preference” similarly
shall mean the figure 2, "third
preference” the figure 3 and
SO on; '

vi) "Original Vote" in regard to
any candidate shall mean the
vote derived from Ballot
Paper on  which
preference is recorded for
such candidate;

vii) "Surplus" shall mean the
number by which the votes of
any candidate, original and
transferred, exceed the quota;

viii) "Transfetred votes" in regard
to any candidate shall mean
votes credited to such
candidates which are derived
from Ballot Papers on which a
second or subsequent
preference is recorded for
such candidate;

ix) "Unexhausted papers" shall
", mean Ballot Papers on which
a further preference s
recorded for a continuing
candidate.

Before the date of the poll, the

Returning Officer shall notify the

place where the counting of votes
will be done, and the date and
time. at which the counting will
commence. Provided that if for
any reason the Returning Officer
finds it necessary, he may alter

first -

c)

V)

vi)

vii)

viii)

continuing or not, is marked by a
figure not following consecutively
after some other figure on the
ballot paper or by two or more
figures; or

for “any reason it can not be
determined for which of the
continuing candidates the next
available preference of the elector
is recorded,

"First preference” shall mean the
Numeral 1 set opposite the
name of any candidate, "Second
preference” similarly shall mean
the Numeral 2, "third preference”
the Numeral 3 and so on;

"QOriginal votes" in regard to any
candidate shall mean the vote
derived from Ballot Paper on
which first preference is recorded
for such candidate;

"Surplus votes" shall mean the
number by which the votes of
any candidate, original and
transferred, exceed the quota;

"Transferred vote" in regard to
any candidate shall mean the
vote credited to candidate which
derived from Ballot Paper on
which .a second or subsequent
preference is recorded for such
candidate;

"Unexhausted papers”  shall
mean Ballot Papers on which a
further preference is recorded for
a continuing candidate.

Before the date of the poll, the
Returning Officer shail notify the
place where the counting of votes will
be done, and the date and time at
which the counting will commence.
Provided that if for any reason the
Returning Officer finds it necessary,
he may alter the date, fine and place

v
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the date, time and place so fixed, SO fixed, or any of them, "and notify
or any of them, and notify. the the same in such mariner as he may .

_ same in such manner as he may deem fit.

: deem fit. .

3. The Registrar shall act as 3. The Registrar as Returning Officer at
Returning “Officer at the time of the time of counting of votes may
counting of votes. He may also appoint Counting Officer(s) to assist
appoint such other person(s) to him as deems necessary. Votes will
assist him as he . deems|  be counted by, or under the
necessary. Votes will be’ counted supervision or direction of the
by, ‘or under the supervision or Returning Officer or Additional
direction of the Returning Officer. Returning Officer (ARO).

4 The candidate or his agent duly | % The candidate or histher agent duly
authorised by him in writing in this authorised by him/her in writing.in
behalf shall be entitied- to be this behalf shall be entitled to be
present at the time of counting. present at the time of counting. The
The agent so authorised must be . agent so authorised must be an
an elector in the election. elector in the election.

5. In camying out the operations | 5. In carying out the operations
approved. in the procedure approved in the procedure hereinafter
hereinafter contained -- contained- |

) all fractions‘ shall be i) all fractions shali be ignored,; and
disregarded; and . - _
if) all preferences recorded for
i) all preferences recorded for | candidates already elected or
. candidates already elected excluded from the poli shail be
or excluded from the poll ignored. .
shall be ignored.

6.  Arrangement of valid ballot| ©. Arrangement of valid ballot papers

papers in parcels : ' in parcels: -

- faeting After rejecting the ballot papers which
After rejecting the ballot papers . g T .
which aJre in\?alid,_ the'Refurﬂing .‘ are .invalid, the Returning Officer
Officer shall :- g shail- '

* ) arrange the remaining ballot a) arrange the lrerriainigg tbatHhOt
papers in parcels according to papers in parcels according to the
the first preference recorded for first preference recorded for each
each candidate; candidate;

b) count and record the number of' ‘
papers in each parcel and the b) -c_o_unt end record the number of
total number; and papers in each parcel and the total

- ' number; and

c) credit to each candidale the c) credit to each candidate the value

" value of the papers in his i hi ol
parcel. of the papers in his parcel.

B _ /§ __
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7. Ascertainment of quota :

At any election where more than
one seat is to be filled, every valid
ballot paper shall be deemed to be
of the value of 100, and the quota
sufficient to secure the return of a
candidate at the election shall be
determined as follows :

a) add the values created to
all the candidates under
Clause (c) of Rule (6);

b) divided the total by a
number which exceeds by 1
the number of vacancies to
be filled; and

¢) add 1 to the quotient
ignoring the remainder, Iif
any, and the resulting
number is the quota.

8. Candidates with quota elected :

If at the end of any count or at the
end of the transfer of any parcel or
sub-parcel of an  excluded
candidate the value  of ballot
papers credited to @ candidate is
equal to or greater than the quota,
that candidate shall be declared
elected.

9. Transfer of surplus :

1. If at the end of any count the value
of the ballot papers credited to a
candidate is greater than the
quota, the surplus shali be
transferred, in accordance with
the provisions of this Rule to the
continuing candidates indicated
on the ballot papers of that
candidate shall be declared
elected.

"2 If more than one candidate have a
surplus, the largest surplus shall
be dealt with first and the others in
order of magnitude. Provided that
every surplus arising on the first
count shall be dealt with before
those arising on the second count
and so on.

1.

Ascertainment of quota :

At any election where more than one
seat is to be filled, every valid ballot
paper shall be deemed to be of the
value of 100, and the quota sufficient
to secure the return of a candidate at
the election shall be determined as
follows :

a) add the values created to all
the candidates under Clause
(c) of Rule (8);

b) divided the total by a number
which exceeds by 1 the number
of vacancies to be filled; and

¢) add 1 to the quotient ignoring
the remainder, if any, and the
resulting number is the quota.

Candidates with quota elected:

If at the end of any count or at the |
end of the transfer of any parcel or
sub-parcel of an excluded candidate
the value of ballot papers credited to
a candidate is equal to or greater
than the quota, that candidate shafl
be declared elected.

Transfer of surplus votes:

If at the end of any count the value of
the ballot papers credited to a
candidate is greater than the quota,
the surplus votes shal be
transferred, in accordance with the
provisions of this Rule to the
continuing candidates indicated on
the ballot papers of that candidate
shall be declared elected.

if more than one candidate have
surplus votes, the largest surplus
votes shail be dealt with first and the
others in order of magnitude,
provided that every surplus vote
arising on the first count shall be
dealt with before those arising on the
second count and sogk
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3. Where there are more surpluses
than one to distribute and two or
more surpluses are equal, regard
shall be had to the original votes
of each candidate and the
candidate for whom most original
votes are recorded shall have’ his
surplus first distributed; and if the
values of their original votes are
.equal, thé Returning.Officer shall
decide by lot which candidate shall
have his surplus first distributed.

4.a) If the surplus of any candidate to
be transferred arises from original
votes only, the Returning Officer
shall examine all the papers in the
parcel belonging to that candidate,
divide the unexhausted papers
into sub-parcel according to the
next preference recorded thereon
and make a separate sub-parcel
of the exhausted papers.

b) He shall ascertain the value of

" the papers in each sub-parcel
and of all the unexhausted
papers.

c) If the value of the unexhausted
papers is equal to or less than
surplus, he shall transfer all the
unexhausted papers at the value
at which they were received by
the candidate whose surplus is
being transferred.

d) If the value of the unexhausted
papers is greater than the
surplus, he shall transfer the
sub-parcels of unexhausted
papers and the value at which
each paper shall be transferred
shall be ascertained by dividing
the surplus by the total number
of unexhausted papers.

4. If the surplus of any candidate to
be transferred arises from
transferred as well as original
votes, the Returning Officer shall
re-examine all the papers in sub-
parcel last transferred to the
candidate divide the

3. Where there are more cases of

surplus votes than one to distribute
and two or mote surplus votes are
equal, regard shall be had to the
original votes of each ‘candidate and
the candidate for whom most original
votes are recorded shall have his/her
surplus votes first distributed; and if
the values of their original votes are
equal, the Returning Officer shall
decide by lot which candidate shall
have hisfher surplus vote first
distributed.

4.a) If the surplus votes of any candidate

to be transferred arises from original
votes only, the Returning Officer (RO)
shall examine all the papers in the
parcel belonging to that candidate,
divide the unexhausted papers into
sub-parcel according to the next
preference recorded thereon and
make a separate sub-parcel of the
exhausted papers.

b) The Returning Officer shall ascertain

the value of the papers in each sub-
parcel and of all the unexhausted
papers.

¢) If the value of the unexhausted papers

is equal to of less than surplus votes,
the RO shall transfer all the
unexhausted papers at the value at
which they were received by the
candidate whose surplus vote is
being transferred.

d) If the value of the unexhausted papers

is greater than the surplus votes, the
RO shall transfer the sub-parcels of
unexhausted papers and the value at
which each paper shall be transferred
shall be ascertained by dividing the
surplus votes by the total number of
unexhausted papers.

If the surplus votes of any candidate
to be . transferred arises from
transferred as well as original votes,
the Returning Officer shall re-
examine all the papers in sub-parcel
last transferred to the candidate
divide the unexhaust(;d\‘ papers_into

Rigeer

e’

)




~ 5

10.

unexhausted papers into sub-
parcels in the same manner as is
provided in the case of sub-
parcels referred to in sub-rule

(4).

. The papers transferred to each

candidate shall be added in the
form of a sub-parcel to the
papers already belonging to
such candidate.

. All papers in the parcel or sub-

parcel of an elected candidate
not transferred under this Rule
shall be set apart as finally dealt
with.

Exclusion of candidate lowest
on the poll

If after all surpluses have been
transferred as herein before
provided, the number of
candidates elected is less than
the required number the
Returning Officer shall exclude
from - the poll the candidate
lowest on the poll and shall
distribute  his  unexhausted
papers among the continuing
candidates according to the next
preferences recorded thereon,
and any exhausted papers shall
be set apart as finally dealt with.

Provided that in case the
number of continuing candidates
of a -reserved category ie.
women and Associate
Professors, as the case may be,
is equal to the candidates to be
elected against that category,
such candidate(s) shall not be
excluded from the poll even
though he/she/they is/are lowest
on the poll.

. The papers containing original

votes of an excluded candidate
shall first be transferred, the
transfer value of each paper
being one hundred.

10.

sub-parcels in the 'same manner as is
provided in the case of sub-parcels
referred to in sub-rule (4).

The papers transferred to each
candidate shall be added in the form
of a sub-parcel to the papers already
belonging to such candidate.

All papers in the parcel or sub-parcel
of an elected candidate not
transferred under this Rule shall be
set apart as finally dealt with.

Exclusion of candidate lowest on
the poll:

If after all surplus votes have been
transferred as herein provided, the
number of candidates elected is less
than the required number, the
Returning Officer shall exclude the
candidate lowest on the poll and shall
distribute his/her unexhausted
papers among the continuing
candidates according to the next
preferences recorded thereon, and
any exhausted paper shall be set
apart as finally dealt with.

Provided that in case the number of
continuing candidates of a reserved
category, i.e. women and Associate
Professors, as the case may be, is
equal to the candidates to be elected
against that category, such
candidate(s) shall not be excluded
from the poll even though lowest on

the polil.

The papers containing original voies
of an exciuded candidate shall first be
transferred, the transfer value of gach
paper being one hundred.

Ugcvr /8\/\///

< .)




. The papers containing

transferred votes of an excluded
candidate shall then be
transferred in the order of the
transfers in ‘which, and at the
value at which, he obtained
them,

Each of such transfers shall be
deemed to be a separate
transfer but not a separate
count.

If, as a result of the transfer of
papers, the value of votes
obtained by a candidate is equal
or greater than the quota the
count then proceeding shall be
completed but no further papers
shall be transferred to him.

. The process directed by this

Rule shall be repeated on the
successive exclusions one after
another of the candidates lowest
on the poll until such vacancy is
filled either by the election of a
candidate with the quota or as
herein after provided.

If at any time it becomes
necessary to exclude a
candidate and two or more
candidates have the same value
of votes and are lowest on the
poll, regard shall be had to the
original votes of each candidate
and the candidate for whom
lowest original. votes are
recorded shall be excluded; and
if the value of their original votes
are equal the candidate with the
smallest value at the earliest
count at which these candidates
had unequal values shall be

excluded.

If two or more candidates are

" Jowest on the poll and each has

the same value of votes at all
count the Returning Officer shall
decide by lot which candidates
shall be excluded.

. The papers containing transferred

votes of an excluded candidate shall
then be transferred in the order of the
transfers in which, and at the value at
which, he/she obtained them.

Each of such transfers shall be
deemed to be a separate transfer but
not a separate count.

If as a result of the transfer of
papers, the value of votes obtained
by a candidate is equal or greater
than the quota, the counting
proceedings shali be completed and
no further papers shall be transferred
to the candidate.

. The process directed by this Rule

shall be repeated on the successive
exclusions one after another of the
candidates lowest on the poll unti
such vacancy is filled either by the
election of a candidate with the quota
or as herein provided.

If at any time, it becomes necessary

' to exclude a candidate and two or

more candidates have the same
value of votes and are lowest on the
poll, regard shall be had to the
original votes of each candidate and
the candidate for whom lowest
original votes are recorded shall be
excluded: and if the value of their
original votes are equal the candidate
with the smallest value at the earliest
count at which these candidates had
unequal values shall be excluded.

If two or more candidates are lowest
on the poll and each has the same
value of votes at all count, the
Returning Officer shall decide by lot
which candidates shall be excluded.

-
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1.

12

. Any

Filling the last vacancies :

1. When at the end of any
count the number of
counting  candidates s
reduced to the number of
vacancies ~ remaining
unfiled, the continuing
candidate shall be declared
elected.

2. When at the end of any
count only one vacancy
remains unfiled and the
value of the papers of some
one candidate exceeds the
total value of the papers of
all the other continuing
candidates together with
any surplus not transferred,
that candidate shall be
declared elected.

3. When at the end of any

count only one vacancy
remains unfiled and there
are only two continuing
candidates and each of
them has the same value of
votes and no surplus
remains capable of transfer,
the Returning Officer shall
decide by lot which of them
shall be excluded; and after
excluding him in the manner
aforesaid, declare the other
candidate to be elected.

Provisions for recounts :

candidate or, in his
absence, his agent may, at any
time during the counting of the
votes, either before the
commencement or after the
completion of any transfer of
votes (whether surplus or
otherwise), request the
Returning Officer to re-examine
and re-count the papers of all
or any candidates (not being
papers set aside at any
previous transfer as finally dealt
with) and the Returning Officer
shall forthwith re-examine and

12.

1.

Any

11, Filling the last vacancies:

1. When at the end of any count, the

number of continuing candidates is
reduced to the number of vacancies
remaining unfilled, the continuing
candidate shall be declared elected.

When at the end of any count, only
one vacancy remains unfilled and
the value of the papers of any
candidate exceeds the total value of
the papers of all the other
continuing candidates together with
any surplus vote not transferred,
that candidate shall be declared
elected.

When at the end of any count, only
one vacancy remains unfilled and
there are only two continuing
candidates and each of them has
the same value of votes and no
surplus vote remains capable of
transfer, the Returning Officer shall
decide by lot which of them shall
be excluded; and after excluding
him/her in the manner aforesaid,
declare the other candidate to be
elected.

Provisions for recounts:

candidate or, in histher
absence, histfher agent may, at any
time during the counting of the
votes, either before the
commencement or after the
completion of any- transfer of votes
(whether surplus or otherwise),
request the Returning Officer to re-
examine and re-count the papers of
all or any candidates (not being
papers set aside at any previous
transfer as finally dealt with) and the
Returning Officer shall ?a‘njthwith re-
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re-count the same accordingly.

2. The Returning Officer may
in his discretion re-count
the votes either once or
more than once in any case
in which he is not satisfied
as to the accuracy of any
previous count.

Provided that nothing in this
sub-rule shall make it
obligatory on the Returning
‘Officer to re-count the same
votes more than once.

examine and re-count the same
accordingly.

. The Returning Officer may in his

discretion re-count the papers
either once or more than once in
any case in which he is not satisfied
as to the accuracy of any previous
count.

Provided that nothing in this sub-
rule shall make it obligatory on the
Returning Officer to re-count the
same papers more than once.
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Existing

Proposed

PART-IV

'[Election of one teacher (other than a
Principal) of a College to be elected
by the member of the Court from
amongst themselves to the Executive
Council.

1. One College teacher, (other than a
Principal) who is the member of
the Court shall be elected to the
Executive Council by the members
of the Court in terms of Sub-
Clause-(vi)) of Clause -1 (b) of
Statute - 11.

2. The elected person shall hold the
office for a term of one year.

3. The Registrar shall be the
Returning Officer. ‘

4, After conducting necessary
scrutiny, the Returning Officer
shall notify the list of voters. The
list shall be supplied to the
concerned colleges at least 30
days before the date of election.

5. The Returning Officer shall also
notify the list of the teachers who
are eligible to contest the election
at least 30 days before the date of
election.

6. The following schedule for various
processes connected with the
election shall be observed :

a) Letters inviting nomination
forms shall be issued by the
Returning Officer at least 22
days before the date of
election. .

b) Nomination on prescribed form
shall be received by the
Returning Officer at least 15

days before the date of

election.

¢) List of proposed candidates
shall be supplied to all the
Principals of the concerned
colleges at least 13 days

PART-IV

Election of one teacher (other than a
Principal) of a College to be elected by the
member of the Court amongst themselves
to the Executive Council.

1. One College teacher (other than a
Principal), who is the member of the
Court shall be elected to the Executive
Council by the members of the Court in
terms of Sub-Clause-(vii) of Clause -1
(b) of Statute-11.

2. The elected person shall hold the office
for a term of one year.

3. The Registrar shall be the Returning
Officer. '

4. After necessary scrutiny, the Returning
Officer shall notify the list of voters. The
list shall be supplied to the concerned
colleges at least Thirty (30) days before
the date of election.

5. The Returning Officer shall also notify
the list of the teachers who are eligible
to contest the election at least Thirty
(30) days before the date of election.

6. The schedule for election process
shall be as under:

a) Letters inviting nomination forms shall be
issued by the Returning Officer at least
Twenty Two (22) days before the date
of election.

b) Nomination on prescribed form shall be
received by the Returning Officer at
least Fifteen (15) days before the date
of election.

c) ‘List of proposed candidates shall be
supplied to all the Principals of the
concerned colleges at least Thirteen
(13) days before the date of election.
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8.

9.

before the date of election.

d) Withdrawal of Nomination shall

be at least 10 days before the
date of election. -

Final list of the candidates will
be notified 9 days before the
date of election.

f) The election if necessary will
be held through secret ballot in

the annual meeting of the
Court.
g) 'The candidate obtaining
maximum votes will be

declared elected. In the event
of two or more candidates
securing the same number of
votes and that number being
more than the number of votes
secured by any candidate
other than the two or more
securing the same number of
votes, the determination as
between such candidates shall
be by a draw of lots.

The Vice-Chancellor may appoint one
or more persons to assist the
Returning Officer for supervision/
conduct of election.

The name of the candidate for election
shall be proposed by a member of the
Court and seconded by another
member of the Court, on
prescribed form (Form-i)

A nomination form shall be declared
invalid if .
a) a proposer and/or seconder is not a

member of the Court.

a proposer or a seconder has
signed proposal papers of more
candidates than the number of

b)

the

d)

f)

g)

Withdrawal of Nomination shall be
least Ten (10) days before the date
election.

Final list of the candidates will be
notified Nine (9) days before the
date of election.

The election if necessary will be held
through secret ballot in the annual
meeting of the Court.

The candidate obtaining maximum
votes will be declared elected. In the
event of two or more candidates
securing the same number of votes
and that number being more than
the number of votes secured by any
candidate other than the two or more
securing the same number of votes,
the determination as between such
candidates shall be by a draw of lots.

The Vice-Chancellor may associate one

or

Returning Officer

as Additional
(ARO) with the

more persons

Returning Officer for supervision and
smooth conduct of the election.

The Returning Officer may appoint
Presiding Officer for smoocth conduct
the election. '

The name of the candidate for election
shall be proposed by a member of the
Court and seconded by another member

of

the Court, on the prescribed form -

(Form-l).

10.

a)

b)

A nomination form shall be declared
invalid if:

a proposer and/or seconder is not.
member of the Court.

a proposer or a seconder has '§igned
proposal papers of more candidates
than the number of<vaycancy.

L
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d)

10.

11.

12.

13.

14.

ey

vacancy.

the nomination form is not signed
by the candidate or by the
proposer-or by the seconder.

the nomination paper is not
addressed to the Returning Officer
by .ndme and does not reach him
under a registered cover or is not
delivered to him personally by the
date and hour notified.
the candidate has ceased to hold
the requisite qualifications or
capacity by virtue of which he is
seeking election. ‘

A candidate or a representative of the
candidate appointed by him in writing
may be present at the time of
scrutiny of nomination forms.

On the date of election the voter shall
be supplied a balliot ‘paper (Form-Il).
After exercising his vote he will
deposit the same in the Baliot Box
available with the Presiding Officer,

. appointed by the Returning Officer, at

the polling booth.

After the time of election as notified
by the Returning Officer is over, the
Returning Officer along with the
persons appointed under Rule-7

shall open the Ballot Box. They will 1
scrutinize the voting papers, rejecting |

those which are not in accordance
with the rules, and count the votes
recorded.

After the counting of votes, the name
of the person elected shall be-
forthwith notified by the Returning

Officer. .

In case of any dispute arising out of
counting of votes and notification of
result, the matter shall be referred to
the Vice-Chiancellor whose decision
thereon shall be final.

1.

12.

13.

14.

d)

the nomination form is not signed by
the candidate or by the proposer or by
the seconder.

the nomination paper is not addressed
to the Returning Officer by name and
does not reach him under a registered
cover or is not delivered to him

personally by the date and hour

notified.

the candidate has ceased to hold the
requisite qualifications or capacity by
virtué of which hefshe is Sseeking
election.

A candidate or a representative of the
candidate appointed by him/her in
writing may be present at the time of
scrutiny of nomination:forms.

On the date of election the voter shall be
supplied a ballot paper (Form-Il). After
exercising his’her vote he/she will
deposit the same- in the Bailot Box |
available with the Presiding Officer,
appointed by the Returning Officer.

After the time of election as notified by

the Returning Officer
Returning Officer  along, with

the
the

is over,

persons appointed under Rule-7 shall
open the Ballot Box. They will scrutinize
the voting papers, rejecting those which
are not in accordance with the rules, and
count the votes recorded.

‘of the person elected shall

After the counting of votes, the name
be
forthwith notified by the Returning
Officer.

If any issue arises regarding the
election process, candidature and
the elected member of the
Executive Council as to whether any
person has been elected as, or is
entitled to be, member of the

Pl et
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15. The Registrar shall retain the used

and unused election material viz.
voter lists, ballot papers etc., in a
sealed cover for six months from the
date of election and shall thereafter
with the approval of the Vice-
Chancellor, cause them to be
destroyed.

16.

Executive Council, the matter shall be
referred by the Returning Officer to
the Vice-Chancellor whose decision
thereon shall be treated as final.

The Registrar shall retain the used
and unused election material viz.
voter list, ballot papers etc., until the
expiry of the six months from the date
of election, in a cover to be sealed in
the presence of Returning Officer/
Additional Returning Officer(s), the
candidates or their representatives (if
present) and the same shall be
destroyed . following proper
procedure. after seeking the
approval of the Vice-Chancellor.
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EXISTING FORM

FORM -1

MAHARSHI DAYANAND UNIVERSITY ROHTAK
NOMINATION PAPER
Election of one teachers (other than Principals) of a college
who is the member of the Court to the Executive Council
under Clause 1 (b) (vii) of Statute - 11 of the M.D.

University Act.

Name of Candidate
(as in the Electoral Roll)

........................................................

Sr. No. in the
Electoral Roll ......ocovveeeee. e

Name and Address of the
Proposer

Name and Address of the
Seconder

Sr. No. in the

Sr. No. in the

Electoral ROl v...ccvvrninreinnne. Electoral ROl ........coomeriesres
Signature of the proposer ~ Signature of the Seconder
SEAHON wevvoerrerrereerereereerens StAHOD (s vt esenns
Date .ol DAE e

Candidate's Declaration -

| hereby declare that | agree to stand for election as a
member of the Executive Council of the Maharshi
Dayanand University, Rohtak in terms of Statute 11 (1) (b)
(vii). 1 further certify that | continue to serve in the capacity
in which my name has been entered in the Final Electoral
Roll at Sr. No...cooveennene

Place .c.oooveeeviriiniiieeennen Signature of the Candidate

Date v Name of the College ...........

Contact NO. ..ooooocee D)
Email : _,g



FORM -1
MAHARSHI DAYANAND UNIVERSITY ROHTAK

Serial No.

| hereby acknowledge receipt of Baliot paper for election of
Member (s) of the Executive Council.

(Signature of Voter)

Sr. No. in Voter list

MAHARSHI DAYANAND UNIVERSITY ROHTAK
BALLOT PAPER
Election of Member (s) of Executive Council under

Clause - 1 (b) (vii) of Statute-11

Name of Designation &

Sr. | Candidate Address|Mark (¥ ) the choice
Sarv.

Na. | Sh./Smt./Dr. of your candidate

(1) (2) (3) (4)

1.

2.

3.

(Signature of Returning Officer) J/

e )3\"/“/
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- PROPOSED FORM

FORM -1
MAHARSHI DAYANAND UNIVERSITY ROHTAK
NOMIi\IATION PAPER
Election of one teacher {other than a Principal) (-)f a college who

is the member of the Court to the Executive Council under Clause
1 (b) (vii) of Statute-11 of the M.D. University Act.

Name of Candidate.....covv i e rrr e areaen
(as in the Electoral Roll) ’

Name and Designation ................ Present Official Address

....................................................

Sr. No. in the

Electoral Roll .....ovvvvvveiiieirinnnee
Name and Address of the Name and Address of the
Proposer Seconder
NAME et . NAITIE e etcerererr e
Address .....oeciireeein Address ...ooeseerencemiisisnsnans
Sr.No |nthe SrNomthe ........................
Electoral Roll .....cooeiivvinceirinnnen Electoral Roll .....ooovveeeeeiiireeees
Signature of the proposer Signature of the Seconder
SEAHON vt eriresnes SEALION oo sveeaeene s ieree e
(D] | (= RS EEE VO PP RN DAt o srenerr e

Candidate's Declaration
| hereby declare that 1 agree to stand for election as a member of
the Executive Council of the Maharshi Dayanand University,
Rohtak in terms of Statute 11 (1) (b) (vii). 1 further certify that | will
continue to serve in the capacity in which my name has been

entered in the Final Electoral Roll at Sr. No............ o
Place .cccvvvviirniniieinnnns Signature of the Candidate
Date ...corevercreriieenee Name of the College ........
Contact No.:
Email ID: .
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FORM - 1I
MAHARSHI DAYANAND UNIVERSITY ROHTAK
Sr.No.

| hereby acknowledge receipt of Ballot paper for election of Member of the Executive
Council.

(Signature of Voter)

Sr. No. in Voter list.................

MAHARSHI DAYANAND UNIVERSITY ROHTAK
BALLOT PAPER '

Election of Member of Executive Council under
Clause - 1 (b} (vii) of Statute-11

Sr. | Name of Candidate | Designation & | Mark () choice of
No. | Sarv. Sh./Smt./Dr. Address your candidate

1.

2.

3.

(Signature of Returning Officer)

.



MINUTES OF THE MEETINGS HELD ON 15.01.2024 AND 25.01.2024 UNDER TH:EE , <
CHAIRMANSHIP OF THE DEAN, ACADEMIC AFFAIRS IN THE OFFICE OF DEANACADERIC
AFFAIRS, MAHARSHI DAYANAND UNIVERSITY, ROHTAK. o ST
Following members were present: ' e
1. Prof. A.S. Maan - Convener
Dean Academic Affairs
2. Prof. Vineeta Shukla ' - Member
Head, Department of Zoology
3. Prof. Gulshan Lal Taneja - - Member
Registrar, MDU, Rohtak
4. Prof. Randeep Rana - Member
Head, Department of English
5. Mr. Mukesh Bhatt - Member
Finance Officer
6. Mr. N.R. Sharma - Member

Financial Advisor

The committee considered the request of the Maharshi Dayanand University Teaching
Association regarding adoption of State Government instructions regarding claiming of house

rent issued vide Haryana Govt. Gazzette Sept. 20, 2016 dated 19* July, 2016.

The committee deliberately discussed the matter and after detailed discussions, the

comimittee recommiends as under:-

1. The State Govt. guidelines dated 19t July,' 2016 regarding grant of house rent to
employees residing beyond 20 KM of the posting station, may be .placed before the
Competent Authority i.e. Executive Council for consideration and adoption of the sam;‘-:.

2. After adoption of the guidelines, the employees residing beyond 20 kms of the Municipal
Corpolrkation, Rohtak of the University may be directed to submit afresh the proof

.~ regarding place of residence and all such employees may.be allowed to clair: house rent
allowance as applicable at the place of posting OR place of actual residence, whichever is
less, if he/she is residing -at a place which is at a distance more than 20 kms outer limit of
municipal limit of place of posting, by T K aﬁami ba tho Vice - Chamcodloe. @M

3. Further that any such provision shall in no way hamper the punctuality and efficiency of M
such employee residing at any other place beyond 20 km from the Mumc:pal
Corporation, Rohtak and that the same shall be monitored by the concerned controlllng
officer. However, all the other terms and conditions as per the services rules shall

continue to be in force.
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4. After such provisions having come into force, new amendments shall be a part and parcel

of appointment letters/ service agreements etc. already issued/ executed as may be

applicable,

%q Vel 8ledla.
7S5, Maanh)

{Prof. {Prof. Vineeta Shukla)

'%\ % o\\"‘ﬂ | '{’27/; :
{(Prof. Gﬁ{n‘:{nejy (Prof. Ran’c‘igelzp!gja)

M@Q ' M&\M{Zﬁﬁp

N
(Mukesh Bhatt) :"%)l)oq (N.R. Sharma) V’) ot}



VARIOUS ALLOWANCES AND PRINCIPLES THEREOF, GRANT OF
HOUSE RENT ALLOWANCE, RECOVERY OF LICENCE FEE AND RENT
OF GOVERNMENT ACCOMMODATION, HILL COMPENSATORY
ALLOWANCE, DEARNESS ALLOWANCE, UNIFORM ALLOWANCE,
CYCLE ALLOWANCE, SPECIAL ALLOWANCE, CONVEYANCE
ALLOWANCE, CHILDREN EDUCATION ALLOWANCE,
NON-PRACTISING ALLOWANCE, ALLOWANCES
DURING THE PERIOD OF RE-EMPLOYMENT,
HONORARIUM AND FEE



_./
e o -
= o ——
y T —
) I - é 7 - ¥
-
- HARYANA CIvIL SERVICES (ALLOWANCES TO GOVERNMENT EMPLOYEES) RULES, 2016 . o

14. Grant of house rent allowance.—

(1) Save as otherwise provided in these rules, a Govemment employee shall

"
.
o,

be granted house rent allowance at the rate prescribed from time fo tinie by

the competent authority, provided it shall be certified by him, in the

prescribed form, once in a calendar year or at the time of change of

headquarters that he is not residing in Government accommodation or rent

free accommodation allotted to him or any member of his family by any

Department or Organization under Haryana Government or any other

Government at a place upto twenty kilometers outer limit of the municipal

limits of the place of posting.

(2) The house rent allowance of a Government employee shall be determined

as per the rate of—

(a)

(b)

place of posting if he is residing upto twenty kilometers outer limit of

the municipal limits of the city of place of posting; or

place of posting or actual residence, whichever is less, if he is

residing af a place which is at a distance more than twenty kilometers

outer limit of the municipal limits of place of posiing;

irrespective of the fact that the actual residence is in the territory of the

neighbouring State.

Note.— A Govemment employee residing in rented house shall be entitfed to

house rent aflowance upto the amount of actual rent paid or as per rafe

admissible under these rules, whicheveris less.

(3) At present the rate(s) of house rent allowance are as under:-

Classification of

Sl Census of 2011 of the Rates of HRA as

. No, city/town of place of cities/ towns % of

\ posting or actual ‘ emoluments

residence (including NPA)

1 50 lakhs and above X 30 %

2 5 lakhs but less than 50 Y 20%

lakhs
3 Less than 5 lakhs Z 10%

Note.— House rent allowance shall be admissible fo all if more than one member

of a family are residing fogether in one and the same own house.
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12 HARYANA CIVIL SERVICES (ALLOWANCES TO GOVERNMENT EMPLOYEES) RULES, 2016 . ™
- ' ?I * "
Certificate . Y

18.

16,

"

1.- [ certify that no Government accommodation or rent free accommodation
has been allotted to me or my spouse by any Department or Organization
under Haryana Government or any other Gavernment upto 20 kms outer
limits of the Municipal limit of place of my posting.

2. I Certify that | am not residing in a Government accommodation or rent free

accommodation aflotted fo any member of my family, by any Department or ‘

Organization under Haryana Government or any other Government upto 20

kms. oufer limils of the Municipal limit of place of my posting.

3. | cerify that | am residing in a rented house and have paid
Rs. as rent for ihe month of far House
No. Street Sector City

4, I certify that I am residing in own house, ie. in a house owned by me/
my spouse/son/daughter/parents/grand-parents/parents-in-law, House No.
Sector/Sireet - City

Date : {Signature)

Designation

Entitlement of house rent allowance on transfer.—

A Government employee who, on transfer, has been permitted to retain
Government accommodation at the old station shall be entitled to house-rent
allowance i respect of the new station, if otherwise admissibte, irrespective of
the fact whether he has been permitted by the competent authority to retain the
Government accommodation, if any, at old station on payment of normal rent or

penal rent.
House rent allowance in case of death while in service.—

in case of death while in service, the family of deceased Government employee

shall be entitled to—

{@&) house rent allowénce for a period of one year at the rate drawn immediately
before the death; or

(b) retain Government accommodation for one year on payment of normal

licence fee.
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(. _Dated Chandlgarh the 130 ]une, 2024
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L entslrithe Stats of Haryana .

e T Chlef Admmlstmtors of all the Boardsj
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L Yours fa‘ithfu!-ly, .
i o aupermtendentﬁnman Rcsouz ces-l;

£ g . “for Ch:ef Spcretary fo Government Hargwm
i i o !

f s . Dated Ch.md1g,arh the 13% June, 2024.

: : ded {c _»_nformatmn and’ necessary action:-

1 l‘ P ] nupal Accountant g;leral:(Audit/A&F'),\ Hary:ma, Chandigath,

b *; 2. The'Registrarfall the Ul’lW&I‘Sltlh s of ‘the State of Haryana, -7~

i ; ‘.Haryana Pubhc ervice, Comm:sslon,!i!aryana Staff Self‘l‘:tloﬂ

P

Co 1m15310n_iFanchkula,H y ass .

| L Tk Rau’
sl T Supermtendent Human Resources-l,
o ‘_for Chlef Secx Lt‘d!‘y to Gavemment Hargj_‘a

P



No: 6128 R2019:1GS-I

HARYANA GOVERNMENT
GENERAL ADMINISTRATION DEPARTME T
“General’ Services:| Branch ’

Dated; Chandigarh, the 189 Jutis, 2020

To. P
% retaries to Governiment:of Haryana,
2, g -Departmentsyn the Stafe: cf Haryana
-3, icna ’Gommlssioners in: Haryana
5. 5
B " Chigf ﬁdmimstratws of all - the

Taly: lions i Haryana State

Subject’ Grant of pro;mtion -and-other benefits: tq the re
- pursuance ‘ofthe: Reg. amzatmn Pclicl pd, 2

H»Nuuu

“8it/Madam,

Ligny: dirﬁc’ted to invite your Kind’ attent:on on the subject cited above-and; ta say thatiin
CWP-No. 17208 of 2014 tilled. as’ Yugesh Tyagi & 0 /s, State of Haryana & Grs,‘, the: Dwis!on
‘Bench of :ﬂm‘ﬁi‘egﬁighgﬁqvﬁ y 18 judgment dated31.05.2015 quashed all the regu?arszanon
pcllcxes Esaueci by the. State ¢ aryana in the year2014=. inan‘appeal filed by Staté of Haryana
In'SLP No: 31556 0f; 2013 AhetHon'ble: Supremie Court,vide aninterim order dated 2614 2818
directed to. maintain the; stagus quo;.

2, Vanous Depadments have keen seekmg advice, whether promotions. and " -other

baneﬂ{s hka Chiid Care ve! ‘Child: Education Allowances L'{Cl’ Armuqf Increment -elc, can be
granted to the etnpl oyees who.were' regu!anzed under lhe Regularization bolicies of 2014,

;.31 This mattar Has been:considered by the Bovernment.and. aﬁgﬁmiﬁr&uﬁﬁ*éiéﬁ’;iﬁ'affén

;i Has: bean decided that.w

: Suprems

Her Hon'blaf Stprems. Couf:.;

(b} Other bienefits-such a8’ ‘Chitd Caro: Loavet:Clin:

driery Eﬂucat!or} AfluWancef Lrcs, Anitaal
Increment stc: atay; be. granfecr ‘if-otherwisy admissible.

4. All. concemed are - darecied to-take niecessary achon in the: light -of. tha abgye:

c!ar:f‘ cation,

1

“Yours faithiuily,

‘the regq!arized emp!ayeessha!: be: made

Supenntenctent Genﬁ'}- 'S’érvices-l
for Chief 'Secretary’ fo; Gover 'J N

Endst. No.8/20/2019-1GS-¢ Dated: Chandigarti, the 18th June, 2020
‘fﬁgﬁjcgp}f:‘fisﬂ;ﬁgrﬁgtqfég‘tq;ithéif P_i:iﬁg_ipa!*Ad;{éﬁﬁfé,ﬁﬂGenéﬁéifg;b;u@iﬁﬁ@é)i,‘;fqr informatiory

- # !
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3. Bath "1-lot’fa¢ shall be reguired: to deposn .onesmonth advance of: monthly charges thr ough
University receipt from: 1%to 10™of each.month: failing: wlnch penal mcmthly char; ges "lt lht..
rate:0fRs. 5;0007 per:montli may.be levied. :

. Such, employees will belable tospay. nonthly char' s @" "
to:minirmusre 9F Ry 2 ..00/» (mcludmg water-chist ‘

’

’

-6 The:prospective allottees shall ‘besrequired:to: subnut ‘an undertaking; to: thiz effect'that they-
- :aceeptle: condmonnumbers o2, 3 4875, !
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.Qualifications for the posts of Assistant Professorin Manager'n'ept‘and‘PHarrfiaceuticalStiehces :

) {8) Management ' ‘ :
Bachelor's Degree in any discipline and Master’s degree In-Business Administration / PGDM/ -
~ CA/ICWA/ M.Com with First Class or equivalent and two years of profassional experience
. .afteracquiring the degree of Master's degree. R -

{(b) Pharmacy . . 7
B.Pharm. and M.Pharm. in the relevant specialization with First Class or equivalent in any
one of the two degrees. - . .

i} Provided that for appointment to the post of Assistant Professor and equivalent positions

~ . pertaining to disciplines in which the-National Eligibility Test (NET), conducted by the Uriiversity
Grants Commission or Council of Scientific and Industial Research as the case may be, or State
level Eligibility Test (SLET) or the State Eligibility Test (SET), conducted by bodles accredited by the
UGC for the said purpose, qualifying in NET/SLET/SET shall be an additional requirement, subject
to exemption to Ph.D. Candidates as per UGC Regulations. ‘



)

Criteria for shortli'sting and selection of eligible c’andldétes for appointment to the post of

Assistant Professor In discipline of HManagement/Pharmaceutical Sclence in the University

1. Criteria for shortlisting

- |S. No, [Academic Record - Score
1, |Graduoation 0% & Above= 13 [60% to less than 80% =13
Post-Gradustion ) 80% & Above =23 |60%% 10 less than 80%=23
3, M, Phil. {Cnly upto the Academic Session  |60% & above=07 55% to Jess than 60% | ]
allowed by the UGC . : =05 Maximum - 30 marks
4. |PhD, - _ 30 .
5. |NET with JRIY ) 07
. INET ] 05 Maximum — 07 marks
SLET/SET 03
" 6. [*Research Publications 10 (Max.)
g. SCOPUS/Web of Science 03 marks / publication

T, UGC CARE listw.e.f, 14" June 2019/ 102 mérks / publication
Publications prior to 14" June, 2019
in peer reviewed or UGC old listed

journals S
7. |Teaching/ Post Doctoral Experience (2 0
marks for one year each)#
8. - |Awards . {Maximom —03 marks
Tntemational/ National level 03

(Awards given by International Organizations/
Govemment of India/ Government of India *
recognized National Level Bodies)

State-Level 02
(Awards given by State Government)

# If the period of feaching/Post-doctoral expericnee is less than one year tten the marks shall be

reduced proportionately. The candidates are required to submit Form No.16 or the salary statement

experience in addition to the expericnce cerilficate.

On the basis of score as per above Table, the top 20+5n candidates will
(n=1,2,3,...) posts, for example, 25 for single post and 30,35,40...

issued by the employer and supported by the Bank Statement for the claimed period as proof of the

be shortlisted forn
for 2,3.4...

posts,

respectively. In case of tie of the score with the lowest qualified candidates, all such
candidates having same score shall also be included in the list of shortlisted candidates.

In case of number of candidates. is less than 20+5n (for n=1.2,3... posts), all such
candidates will be deemed to be shortiisted for interview. The process shall not be carried

forward if the number of candidates is less than 3.

Further, the process of shortlisting / selection will be carried out for filling up only that many

advertised posts which satisfy atleast 1:3 ratio for advertised number of po

sts to the number

of eligible candidates e.g. If there are 7 applicants for three advertised posts, then sélection

. shall be made only against two posts.

Note:

*Criteria for Calculation of Marks for Joint Publication(s){Research Papers/iBooks). Of

ine total score for the relevant category of publications by the concerned applicant the
First/Principal author/ Corresponding author would share 70% of the total value of
publication and remaining 30% of theé total value of publication for each of other authors. For
example, if the total score for a publication is 02(say), then the. first/principal
authot/corresponding author would get 1.4 marks each and the other authors would get 0.6

marks each. However, the marks for research paper(s) published will

be considered only if

the candidate will submit authentic proof for the same up fo the last day of the recelpt of the

- applications. , &
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2, Selediiqn of shortlisted candidates for Management/Pharmaceutical Science:

The shorttlisted candidates shall appear beforé the selectién committee having composition
as per Statute — 22 of M. D. University Act.

The: selections shall be based on the performarnice in the Interview by assessing the

following:
ﬁ'; Component : {Weightage
(vii) | Subject Knowledge & Research Aptitude ' 50%
T | Presentation, Communication Skills & ICT
o il Knowledge ‘ ' 30%
(ix) | Overall Personality ' . _20%

Note: The candidates. falling to secure atleast 50% marks in the performance of the Interview
will not be considered suitable for selectioh, &,__

FYae
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PHARMACY COUNCIL OF INDIA
~ NOTIEICATION
New Delhi, the 11th November, 2014
. No: 14-163/2010-P CI.—In exercise. of the powers conferred by Sections 10 und I8 of the Pharmacy-Act, 1943

(8 of 1948}, the Pharmacy Council of India, with the approval of the Central Government, hereby makes the followmg
regulations; na.mely—

1. Short title and mrmnenccmeni ~

These regulations may be ‘called the -“Mxmmnm Qualification for Teachers in Pharmacy Institutions
Regulations, 20147,

= ° Theyshall come into force from'the date of their publication in the Official Gazette.

2: Ohjectives— ’
- .Appointment of pharmacy teachers with p:escnbed qualifications and cxperience in various depar!mcms ofa

pharmacy institution jmiparting dlploma. graduate and post-graduate education to maintain the minimum
siandard of teaching.

3, Minimum qualifications for npgomtment as 1 teacher— -

- "=  :Migimum qualification and experience for appointment asa teacher in various depanmeuts of & pharmacy
college or institution imparting. diploina, graduate and post-graduate education shiall be as pmim'bed by the
Pharmacy Council of India (PCI) from time to time and presently as specified in the Schédule given below —

rl

B THE SCHEDULE,

Every appointing nuthomy beforé making, dn appointment 1o a teaclnng post in 2 phaomacy. mllegc ar
msumhnn,shallobsewethefollnwmg noms= , .

@  -All pliarmacy teachess muost possess a basic degrec recognized by the Pl:annacy Council of India in
-pharmacy obtained from an cxsminingauthorily (University) approved by the Pharmacy Council. of
Jndia under section 12.0f ﬂzePharmacyAct, 1948;
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®

“The cimdidate shold be teglstered in the :egzxter of pharmc:sts maintained by & State Phannacy

Council; ~ -
The appointing suthority can alsd consider the candidatures of the holders of equivalent quahﬁcauons
approved and nofified by the Pharmeicy Councll of India:from time to thme:

The names of the teaching posts, academic qualifications and the leachlnyresearchfiudusu-y expcn-ce '

required for.eachi teaching post e given iuthe table annexed to the Schedule,

All teaching faculty:shall bo full time except in respect of tho subjects like Muthematics cod Statistics,
Basic Electronics, Computer Apphcauons, Pharmaceutical. Business*Management, Engineering Drawmg
and Pathology etc. where part-time teachinp staff shall be permiited.

‘Ouly those téachers with M Phaim/Pharm.D or PhD qualifications recognized by the Pharmacy Cotmdl
of India Who haves uidergons B:Pharm ¢eurse from an institution approved, by the Pharmacy Coungil of
India upder Section-12 of the Phagmacy Act;1948 shall be recogmsed a3 pharmacy teachers.

.Only thosc teachers who posscss-at lcast five years teaching experience obtained in approved/recogrized
Pharimacy College afterpassmgMPha.rmIPharm.D course of, three yoars teacmngexpe:icnceu{'terPh.D
shall be recognized by the PCI as post—graiduate phartacy teachers,

The scale of pay of the teaching faculty woiking'in pharmsicy departments/colleges/institutions.shail not
‘be Jess than the scdle of pay prescribed'by the State Govt/UGC JAICTE for similar category of posts.
Any teacher who.is found to bt involved in malpractices ot guilty of miséonduct or misdemeanour shall
bo debarred from. teaching ‘in an institution ‘pproved by the Pharmacy Conncil of India for a peiiod of.
Abres yéars, A report i the matter shall glso be sent to ﬁxesmr.thnacy Council for taking action 1mder
Section 36 of the Pharmacy.Act,1948,

" Ateacher working at more than one place simultaneausly shall rendor himself liable to Gisciplinary action

in the following manner -

(a) Hewill be dereoogmzed as.a phacmacy tcachenPG tache.rby the PCY and will. be debarred from
teaching in a phanmacy institution approved by ‘the PCI for a period of three years if he is found

*  feaching inmore than one pharmacy institution.

{b) Arxcport will be sent to the Central/State Drugs Control Depit. for, taking action under lthmgs &
Cosmétics Act, 1940 if he is Working ii-a pharmaceutical mdusu'yisales or any othat departmesit of &
pharmacy institution and industry.

" (¢} “The malter will be referred to the Mnmstry of Bxternal Affairs for appropnate action if He is working
with dny agenty-oversgas,

() Inallsuch cases, the malter will be taken up with the State Pharmacy Council for taking action under
Section 36 of the Pharmacy-Act,1948 for delefion of his name frath the State Pharmacy Register, -

The cmployer Pharmacy Institution shall be- respons'ble to ensure that the faculty cmployed by It as

teacher is not working simultaneously in any other institution. Iu casa the employer Pharmacy institution

submits false Staff Declaration Fo:m (SDF) in this.zegard then.action shall be takzn :apainst it nader

Section 13 of the PliarmacyAct, 1948,

A Pharmacy. feacher: shall be considered teacher in one Phacmacy College in one acaderic year (1% July

t0:30™ Jung of next calendar year), In case the- person was already considered. teacher during parficular

-academic year in any-Pharmacy College, he shall rint be counted/considered as teacher in other institition

in same ncademlc \yedr.

ISTRY RIENCE FORTEA GPOS (ONS
Namie 6f the Post " { Academic qnaliﬁmﬁo'n N ' Teach!nglﬂesearchfinduslry
- : -\ Experieace: .
. Principal/Director/ BCL  recognized  Post: Groduate Egsential
- Head of Iustt/ ' qualification ‘in any, disciplile of 5 years years teaching experieacé in PCI
1 Héad of Deptt. | phanuosceutical sciences. | approved/recognized Pharmacy College.
‘ -gef;irable ,
OR Administrative  exptrience in  a
PCI recognized Pharm.I¥ résponsible pomon_ - .

-
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e PCl recognjzed M Phartu/ Pharm.D } N
(Pharmacy subjects) OR.

4@ A person,. holding M.B.B S,

() A person holding M.Sc. (Maths)

PCl recognized B.Pharm.

qualificatjon can:be: considered for

the post of Lecturer in the subjects.
of Anatomy & Physiology end Bio- | i
Chemistry-& Clinical Pathology.

degreo shall be eligible for the post
of lbcuuer (Mathematics) cn part-
time basis.

. Mhﬂal

'3 years professional experience. E

1 @v), A, pefson holding ‘B.EAC.S.) dr |

(). A ‘person: holding M.Sc.. (Zaology)
or M:Sc. (Botany) degree shall be
eligible for the post of Letturer
(Bwlogy) on part-time basis.

MCA degree shall be eligible for |,
the post. of Lecturef(Computer

degree in Pharmacy (M.Pharm) in
appropriate branch of spicialization
in Pharmicy (Quahﬁcanon must ‘be
PCl recognized).

- Scicnce) on part-time basis,
1L B.Pharm /Pharm:D), uate course in Pharma .
Duectar!Pnnman : " First Class B.Pharm with Master's Mal_ ; .
Hmd of Institution degree in Pharmacy (MPharm) in | 15 years cxperience jn fedching of
appropriate branch of specialization | resaarch out of whxchSycarsmustbeas
in Phammacy or PhamD | Professo/HOD in a 'PCI approved/
(Qualifications must bé PCI | recognized pharmacy college:
Jfecognized).
. . | Destpabte
With ) Administrative experencein a
respoiisible position .
PhD degree in any of Pharmacy )
subjecis K
. (FL.D. Qnaliﬁcaﬁons_. must be PCT |
o 1ecagnized). |
Professor  Fizst Class B.Pham ‘Essenfial
with "10. years éxperience in’ teachmg in PCI
Master's degree.  in Pharmacy appioved/ xecogmzed Pharmacy-College
{M.Pharm) in appmpnate brauch of | or réscarch expesience out of which S
. specialization jn. Phirmacy or yedrs must be a§ Associate Professorin |.
Phamx.D (Quatifications must be Pa [P approvedfrecoguized  Pharmacy
recaghized). College. -
With .
¢ FhD dcgme in any of thnacy :
| subjects (PhD. Qualifications must,
be PCl recognized).
Associate Professor - First Class B.Phann with Master’s | 3 years experience in teaching or

Professor or equivalent in PCT approved/
recognized /Phan‘im:;y College,

reséarch at the level of Ass;stimt’

.

*
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A PCI recognized PharmD  degree
holder shall also be eljgible for the . "
posts of Associate Professor in the :
sobjects of  pathophysiology,
pharmacology  sand  pharmacy )
Ppractice.

Associate Professor shall acquire PCT
recognized PhD in any of Phatmacy
subjects within 7 years to become
eligible for the post of Professor.

Lecturer/Assistant Professor - First Class B.Pharm wiﬁl Master's | A lectwrer 'will be re-designated  as

degree in Pharmacy .(MPharm) in | Assistant Professor after 2 years of
2ppropriate’ branch of specialization teaching, experience in PCI approved/
in Pharmacy «(Qualification must be recognized Pharmacy College,

PCI recognized).

A PCI recognized Pharm.D degree
holder shall also be eligible.for the
posts of LectuterfAssistant Professor
in the subjects of pathophysiology,
|  phacmacology  amd  pharmacy
prictice.

®

R0

(i)

v

Notwithstanding anything contained in the Education Regulations, 1991, the Pharm.D Regulations,
2008 or any other documents approved by the PCI, the minimum qualification and eaperience for the
teaching faculty in phormacy shall be as mentioned jn these regulations wel the date of their
publication inthe Official Gazetre. .

The existing teaching faculty working on regular basis shall not be affected. However, promotions of
such faculty will be governed by these zegulations,

If 2 class or division is not awarded at Master Ievel, a minimum of 60 % marks in aggregate or
equivalent cumulative grade point average shall be considered equivalent to first class or division, as
the case miy be,

The existing teaching faculty working on regular basis caa be appointed in any other Pharmacy
College/ Institution on the same post fromx which such faculty member retired / zelieved, however,
promotions of such faculty member shall be goveroed by these regulations.

ARCHNA MUDGAL, Registrar-cum-Secy.
[ ADVT. IV4/Exty /101/14]

Printed by the Manager, Government of India Press, Riog Rozd, Mayapori, New Dethi-110064
and Published by the Controller of Publications, Delhi-110054,
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v& o, Minutes of the online/offline meeting

(-
. » Committee held on 28™ June,
" ¥ Dayanand Unlversity, Rohtak.

The following members were present:

Rppenclie—¢ [ii

of the Centre for tnternal Quail :
200 ' allty  Assurance (CIQA
3 at 1:00 PM under the Chalrmanshlp of the Vice-Chancellor, Maharsh:

: Vice-Chancellor of the Institution

.1 | Prof. Rajbir Singh, Vice Chancellor, M. D. University, Rohtak ' ' Chai
Officials from Administration and Finance Depértments of HEL I e

2 Prof. Surendra Kumar, Dean Academic Affairs, MDU, Rohtak M
3 Prof, Gulshan Tanejz, Registrar, MDU, Rohtak Mem:er
4 .} Dr. Satish Malik, University Librarian, MOU, Rohtak M':Ebz:
5 - { Dr. B.S. Sindhu, Controller of Examination, MDU, Rohtak Member
6 . Dr. G.P. Saroha, Director, UCC, MDU, Rohtak Member
7 Mr. Mukesh Bhatt, Finance Officer, MDU, Rohtak ~ Member

Three Senlor Taeachars of HE|

8 Prof.. K.S. Chauhan, Dept. of Sociclogy, MDU, Rohtak Member
) 9 Prof. A:S, Maan, Dept, of Physics,.MDU, Rohtak Member
> Prof. Harish Kumar, Dept. of Journalism and Mass Communication, Member

10

MDU, Rohtak

and Online mode :

Head of three Departments or Schoal of Studles offering recognized programs in Open and Distance Jearning

11 Prof. Sewa Singh Dahiya, Dept. of Public Administration, MOU, Rohtak Member

12 Prof, Randeep Rana, Dept. of English & Foreign Languages, MDU, Rohtak iMember

13 Dr. Sunita Saini, Dept. of Sanskrit, Pali & Prakrit, MDU, Rohtak Member
To external experts of Open and Distance Learning and/or Online Education _

14 [ Prof. Uma Kanjilal, School of Lit. Science, [GNOU, New Delhi [} Member
Director, Centre for internal Quality Assurance :

15 | Prof. Narasimhan B, Director, Centre for Internal Quality Assurance

Member Secretary

Prof. Rajbir Singh, Vice-Chancellor,
Quality Assurance and placed on recer
members and also introduced and welcomed the
the University has malntained its position within top 100
for the last five years. Thereafter, the CIQA deliberated o

1. Confirmation of the minﬁ:tes of the mieeting of Centre for Int

on 18-03-2021.

The CIQA confirmed the minutes of _the meeting held on 18.03.2021.

of Action Taken Report of CIQA held on 18-03-2021.

ce Committee no
de in the CIQA meeting hel

2, Followup
The Centre for Internal Quality Assuran

submitted by CIQA on the resolutions ma

ted" the action taken report
d on 18.03.2021 and approved the

MDU welcomed the members to the meeting of Centre for Internal
d the services and valuable contributions made by the outgoing

new ClQA members. He also apprised the members that
Universitles (95% Rank in NIRF 2023) consecutively

n the agenda at length and resolved the following:

ernal Quality Assurance Committee held

{Annexure-A) .

\
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;3 The CIQA has apprised th ) e
' . : e House that the proposals f ; RN *
o . or foll
- ) :y have been submitted to UGC-DEB for consideration by Centrzv:;ngD[i)rogrammes (w.e.f. 2023-24 sessign)
h *» Bachelor of Arts - r Distance and Onfine Education for:
* . Master of Arts (History)

T, © Master of Arts (Political Science)

¢ Master of Arts (Hindi)

°. Master of Arts (Economics)

* Master of Arts (Public Administration}

4. introduction of online courses.

The (?IQAC recommended the Centre for Distance and Online Education to explore the possibility of -
~ offering the following through online mode:

» " Certificate and Diploma Programmes
+  Multidisciplinary courses
» Valye Added Courses

5. Any other Item with the permisslon of.the Chalr,

a) The Vice-Chancellor 'suggested that the Director, Centre for Distance and Online Education (CDOE),
Controller of Examination and two to three teachers to visit the centres/universities where onlipe
examination, Study Learning Materials {SLMs) and e-content development have been followed in
0ODL and OL mode which will strengthen the ODLand OL education at M.D. Unlversity, Rehtak.

b) The CIQAC suggested that an external agency may be hired for conducting proctored examination
following the norms of University, Further, the CIOAC suggested that the charges may be collected
from the learners opting for such proctored examination.

¢) Dr.Uma Kanjilal suggested the following examination reforms:

1. Provision of flexibility in the examination system [n the Ordinance for ODL and OL learners
i.e. the provision for simultaneous examination for even and odd semesters as well
provision for giving the online examination by ODL students.

. Computer Based Examination at identified centres following the conventional
examination pattern which ensure the uniformity In examination system.

The meeting ended with vote of thanks to the Chair.

R

DIRECTOR - CIQA

DIRECTOR - CDOE

| 2 C J'r‘lﬂ’ (\
VICE CHANCELLOR —

r“‘:.«l’o:i'rz's |

{% Scanned with OKEN Scannel



’ Proceedmgs of the. meetmg of the Com:mttee const:tuted by the Vlce-Chancellor to glalk j
out the feasibilities with regard to the points related to Distance Education Courses \
“Tunning through Online mode held on 17 10:2023 at 02 00 pm in the Reglstrar’ ; ».

' Committee Room . j\ e S ARy
- - : : g ,;! 5
The _followmg were present: : o
1. Prof. A.S. Maan, DCDC ! -~ Convenor
2. Prof. Nasib Singh Gill, Director, CDOE Member -
3. DrBS Sindhu, COE Member, _
4. Prof, Narasimhan B., Director, IQAC Member
5, Prof, Pardeep Ahlawat, Prof. I/C, UCC . Member
6. Dr G P Sarohg, Director, UCC - Member

Prof Gulshan Lal Taneja, Registrar could not attend the meetmg

“The Dxrector, CDOE shared with the Committee that there are-only 122 students who have enrolled

till date in all UG and PG courses offered through online mode. “The Committée duly noted thlS"

” limited onrolment and aﬁer deliberations recommends the following:

(@ It will not be feasible to engage ani external agency for cenducting proctored examinations
" for students enrolled in Online prog‘rams in view of a very limited enrolment in Online
programs, Further, the Commlttee feels that the existing mechanism of online proctoring as
‘was devised during.the Covid-19 pandemic for Descriptive éxams, if applied rigorously,
shall be sufficient. Accordingly, in light of the existing meohanism as reference, the
: goidelinés for Online prootodng annexed at Annexure-A.may be implemented. In addition,
the online proctorihg for UG Examinations offered through online mode may‘ be held at
UIET, MDU Rohtak and for PG Examinations, may “be held at respeotwe UTDs. The -
students appearing through online mode of examinations shall have to follow the Standard
Operatmg ‘Procedure (SOP) annexed here as Annexure-B.

() Cons1dermg the hardship faced by the eandldates serving, in Indlan Armed Forces/

Paramilitary Forces/ Police ‘eic, and are enrolled in ODL mode, such candidates may be
allowed.to appear through onliné mode of examination upon request of the candidate
- atldressed to the Controller of Examinatiol&s/ Conduct Branch well supported by documents
as proof of employment The Online prootormg of such candidates of UG courses may be
held at UIET, MDU Rohiak-and of PG Courses- at respeonve UTDs

dii) The Committee deliberated upon conduct of ‘Computes Based Examinations at identified
' Examination Centres in the existing examination format i.e. Descriptive mode and is of
considered opmlon that such mecharusm may not be fca jble;

W/w &y .

(AS " (Nasib Singh Gill) | S si

- P
(Pardeop Ahm (GP Saroha) -

N Q
(Narasimhan B.) )
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Annexure-a

—

¢ . Guidelines foir conduct of examinations for the candidates aggearing through Online Mode

The following arrangements shall be required to be made for the students appearing in online

examinations:

()

The data of the candidates enrolled in Online programs and of those candidates who are
enrolled in ODL courses but have been allowed to appear though Online mode of
examination, will be shared by the CDOE and Conduct Branch respectiirely in the
below mentioned format to the Concerned Director/HOD of the UIET/Deptt. where
his/her examination centre has been set up well before comrpéncement of examinations:

Roll No.

Nameof | Nameof | Subject | Question PaperID| Authenticated e- | Mobile
Examination | the Course | Name (QPID of paper | mail ID of the | No. of
Centre will be the same | student the |
of concerned student
paper in offline
exams)

(i)

(i)

(i)

The &uestion papers will be dispatched to the designated examination centers by the
Conduct Branch, in sealed box (in printed form). The respective Director/Head will
make arrangements to unseal the question paper under his/her presence, 15 minutes
prior to the commencement of the examination, After unsealing, the question paper
must be scanned to create a PDF file, which will then be shared with the candidates on
the email provided by the CDOE. ‘

The concerned Director/Head will issue directions to the students that they will be .,
required.to upload the attempted gﬁswer sheet within stipulated time, with an additional
hour allocated for scanning and uploading of Answer Sheets in pdf format on the same

e-mail id through which they receive the question paper.

The proctoring in online examinations shall be carried out in the ratio of 1:20 i.e. one
Invigilator (equivalent to Asstt. Supdt) per 20 students. Appointment of one Additional
Supdt is also allowed for supervising online examinations provided there are more than

one Invigilator/Proctor in online examination.

v > ag=—""
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- (viD)

" (viii)

The invigilators put on proctoring duty are required to observe the appearing candidateg

throughout the exammatxon and scanmng time. If a student is cautioned/warned by the
Innglauou staff upto maximum 5 times during the examination, then hisher attempt
shall be treated as Unfamneans and hisher paper shall be cancelled. In such cases, the
concerned. Invxgﬂg_tor shall certify as Certified that Rolt No.

appearing in  the  examination_- on in the

session was duly warned/cautioned during the examinatxon for more than
5 times ) but did not pay heed to the same. Accordingly the attempt falls under the
category of UMC.” The online screen recording will be preserved by the

. Institute/Department concerned and the concerned Invigilator will certify on that

basis.

3

The Head/Director will arrange to preserve the ‘so_-ft :.copy of tﬁe attempteii Answer-

books of the students date-wise in one folder in compressed form using Winzip/Winrar
for the prescribed period i.e. 6 (Six) months after the declaration of the result.

The Bead/Director will arrange to download, take print out, stapled each and every

 attempted Answer-booics and get them packed in a separate bundle alongwith the

secrecy memo and arrange to deliver the same to the Secrecy Branch preferably on the
day of examination alongwith offline mode answer sheet bundles and in case of any
hardship due to any cogent reason will ensire to send the same next day in morning

positively.

The evaluation of Online as well as Offline answer sheets shall be done by the Secrecy
Branch.

z '
[P
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Annexure:B . -
- -

tandard Operating Procedures fi ents appearing in examingtions through Online

Maode

Pre Exam:

The student will ensure:

L.

Availability of sufficient data pack in mobile or proper Internet connection before the
commencement of Examination.

The availability of the working video camera or web cam, rmcrophonc and Internet
connectivity (at least 3G speed) on their access device (PC, Laptop, Smartphone).
Students will be under Camera Surveillance of Invigilators during examinations.

. To install Adobe Scan or Microsoft Office Lens in his smartphone and become familiar

with its operations to create a single scanned pdf file from multiple pages, if he/she does
not have a proper scanner.

To learn well before the date of first exam, how to scan the answersheets and create a
single pdf file of good readable quality.

5. Arrange for lined/ruled A-4 size sheets to write the answer.

To fill the following details on the first page of the papér:
I The student is required to do the following after joining the meeting and attendance:

Filling the following details on the firgt page of the paper:
a) Univ. © Roll No. (in . figures): “in words

b) Class/Semester:
¢) Name of the Papér:
d) d) Question Paper ID
¢) Total No. of Pages written by cand1date

) f) Date of Examination: .

@) Signature of the student
II All subsequent pages should have Page No., Roll No., Date and Slgnature marked in
middle as shown in specimen answezrsheet. :

During Exam:

L.
2,

Will join the video meet at least 15 minutes before the start of examination.

To show her/his Admit card and Phote ID on the camera and also pronounce her/his Roll
No in the Microphone. She/he is not allowed to switch off the camera and
microphone during the examination.

. In case of students who are not visible on the Proctor’s screen, their paper may be treated

as Cancelled.

. If any student is found involved in any malpractice(s) during Camera Surveillance; then

the examination of the -s,tqdent would be Cancelled.
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If a student is cautioned/warned by the Invigilation staff upto maximum 5 ‘times durmg
the examination, then his/her attempt shall be treated as Unfairmeans and his/her paper
shall be cancelled. In such cases, the concerned Invigilator shall certify as ¢ Certified
that Roll No, appearing in the
examination : on in the session

was duly warned/cautioned during the examination for more than 5
'tunes ) but did not pay heed to the same. Accordingly the attempt falls. under the
category of UMC.” The online screen recording will be preserved by the
Institute/Department concerned and the concerned Invigilator will certify on that
basis..

Download/note down the quesuon paper.
Use lmed/ruled A-4 size paper in his/her own handwntmg (as per spectmen)
‘Attempt questions Serial No. wise and mark Page No. on  each page.

Each question paper should be attempted in maxlmum 36 lined/ruled pages single side
OR 18 sheets both sides.

Post Exam:

1.

At the end of the exam, the student has to scan the answersheets using Adobe Scan or

' Office Lens app and convert all the sheets into a single pdf file.

. Hefshe will be required to complete all the process & send the soft copy of his/ her

attempted questions in PDF format only through E-mail within an hour on the same-email
address from which the Question Paper was sent to the student. :

he 'I' f g P . file is to he e ed e student such that the

contents are re le n_case _ he file is not readable. then the atfempted
answersheef shall be treated as Cancelled,

The Student must ensure that the overall size of pdf file does not exceed 22 MB. Save

- fileas ddmmyy-RollNo pdf The maximum number of answer sheets attempted should not

. 6.

exceed 36.

. The student at the end of examlnatxon shall create a PDF of the attempted questlons

sequentially and the file name shall be as per example given as under:
E.g. :- | }

Date of Examination + Roll No. + Session of Examination for example
011223 + 370965 +M — Morning = 011223370965M

011223 + 370965 +E ——» Evening=011223370965E

The studest has to send this pdf file to the same email Id from which she/he

received the question paper within 1 hour of the scheduled end-of exam.



Specimen Answersheet

Page No. -1
a)  Univ. Roll No. (in figures):1234567 in words: One Two Three Four Five Six -
Seven .
b). Name of the student;XYZ c).Class/Semester; M.A 4% Semester
d). Name of the Paper: Hindi e). Code of Paper:1001

f).  Total No. of Pages written by candidate:15
g). Date& Session of Exam;01,12.2023 (Morning/Evening)

h).  Sign. of the student,

Qﬁes. No. 1
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! Ry MAHARSHI DAYANAND UNIVERSITY, ROHTAK.

e

(A State University established under Haryana Act No. XXV of 1975)
A+’ Grade University Accredited by NAAC

—

Notification_and Guidelines regarding conduct of e:_camtn_ation's of OL Programs and
- Special Provisioh of Online Examinatlons for ODL Candldates Serving in Armed.

Forces/Para militaryl Farces/Police Force

The Vice-Chancellor on the recommendations of a Committee has approved the following

measures/guidelines for conduct of various Online Learning (OL) and Open and Distance

Learning {ODL) programs:

" '1. Thé Online proctoring of the examinees enrolied in UG OL (Online Learning)
" Prégrams shall be held at UIET, MDU Rohtak and of PG .OL‘Programs, it shall be heid
at respective UTDs (University Teaching Departments).

S ' 2 .The candidates serving in the lndiah Armed Forces/ Paramilitary Forces/ Police, etc.,
J-\., | who are enrolied in Open and Distance Learnlng {ODL) programs, may also appear In

examinations through onlingé mode for which they shall be required to submit a
request to the Controller qf Examinations/Conduct Branch well hefore starting of
examinations along with relevant documeats as proof of employment. The Online
proctoring of such examinees of UG Courses shall be held at UIET, MDU Rohtak and
of PG Courses, it shall bekheld at respective UTDs. .
3. For ,implementation of online prpcfo_ring and smooth conduct of online
| examinations, the _gu‘idell'nes attached here at Annexure-A shall be followed.
4. The-Candidat_es appearing through online mode of eiaminations shaH—have to follow

the Standard Operating Procedure (SOP) annexed here as Annexure-B.
CONTROLLER OF EXAMINATIONS
Endst No: Conduct/AC-1/2023/y o7 <14 - Dated:17.11.2023

Copy of the above is forwarded to.the following for information and necessary action:

1, Director/Heads of UIET/ Deptt of (Mathematics, Commerce, Hindi, History, Political Science,
Public Admn., Economics, English, Sanskrit, Journalism), M.D. University, Rohtak (along with
Annexure-A and Annexure-B} . «

Director, CDOE, M.D. University, Rohtak (along with Annexure-A and Annexure-B) -

3. The Director, Computer Centre with the request to arrange to upload this notification {along

" with Annexure-B) on the university website, o .

4, Director, Public Relations, MDUY, Rohtak with the request to Issue a press note in this behalf .
for-wide publicity in all leading newspapers. -

CPA to COE, MDU, Rohtak

All branch officers of Examination Wing, MDY, Rohtak

PA to COE, for kind'Information of the Controller of Examinations.

Concerned Dealing Assistants, Conduct Branch, M.D. University, Rohtak

™
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VINUTES OF THE MEETING OF THE COMMITTEE CONSIT 010 DEAN
VICE-CHANCELLOR HELD ON 22.04.2024 AT 12.00 NOON IN DOPTION THE
AGADEMIC AFFAIRS, M.D. UNIVERSITY, ROHTAK TO EXAMINE/A £s, SERVICE
NOTIFICATION DATED 01.03.2019 OF AICTE REGARDING PAY SCAICSF 25
CONDITIONS AND MINIMUM QUALIFICATIONS FOR APPOINTMENT OF LAT
AND OTHER ACADEMIC STAFF IN TECHNICAL INSTITUTIONS A
THIS UNIVERSITY

v /’ -

Ep TO

The following members were present:-
1. Dean Academic Affairs/DCDC
Director, UIET
Director, IMSAR
Director, IHTM
Head, Deptt, of Computer Science & Applications

o N

The Committee deliberated upon the matter and also considered the letter dated
22.02.2024 issued by the Director General Technical Education Haryana, Panchkula and
resolved to adopt and implement the AICTE= Gazette notification bearing REGD. No. D.L.
33004/49 dated 01.03.2019 and clarification bearing No. F. No. 61/RIFD/7™" CPC/2016-
17 dated 16.06.2020 issued by the AICTE regarding Pay Scales, Service_,Conditiqns and
Minimun Qualifications for appointment of Teachers and other Academic Staff In

Technical Institutions affiliated to M.D. University, Rohtak.

M .

(DEAN A@A /&/W:AIR-S/DCDC) DIRECYOR (UIET)
o A QWM

DIRECTOR (IMSAR) DIRECTOR {IHTM) HOD (DCSA)

'W‘;ﬁ? Cormmmarl wnidblh AKLEN Cran
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Director General
Higher Education Department
. (Dircctorate of Technical Education) C‘)@h (‘DC
7 Bays No. 7-12, Scetor-4, Panchkula, Haryana.

2 "
- o
/ Superintendent, : /fyj/{j o
: L\ Maharishi Dayanand University, L I3
1 Rohtak (Haryana) — { L lee -Vl
"5\\r03 R A Memo No.: ,agg /Collepes Datad: : /
n for various teaching

Subject: Regarding supplying of latest unalificatio
gincert ; Architecture College/

posts in Engineering, Management an
Institutes.

Kindly refer to your letter no. CB-V(b)/Quali./ 2024/ 20 dated 02.01.2024

on the subject cited above,

In this regard, it is intimated that AICTE has already issued the notification
dated 01 03.2019 for pay scales, service conditions and minimum qualifications for the
appointment of teachers and other academic staff such as libraJ'y, physical education

and training & placement personnel in technical institutions and measures for the

maintenance of. standards in technical education - (degree). This is for your kind
information and further necessary action, please.

Deputy Dirégor (Cclleges)

for Director General, Technical Education
Haryvana, Panchlula

e
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Delhi, the 1st March, 2019

AICTE REGULATIONS ON PAY SCALES, SERVICE CONDITIONS AND MINIMUM
QUALIFICATIONS FOR THE APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF
SUCH AS LIBRARY, PHYSICAL EDUCATION AND TRAINING & PLACEMENT PERSONNEL
IN TECHNICAL INSTITUTIONS AND MEASURES FOR THE MAINTENANCE OF STANDARDS
IN TECHNICAL EDUCATION - (DEGREE) REGULATION, 2019.

F. No. 61-1/RIED/T™ CPC/2016-17—In exercise of the powers conferred under sub-section (1) of
Qection 23 read with Section 10(g), () and (1) of the All India Council for Technical Education Act, 1987 (52
of 1987) and after approval of the Government of India vide No. 1 - 37 { 2016 — TSI, Dated 18" January,
2019 followed by letters of even No. dated 29" January, 2019 and 12" February, 2019, the All India Council
for Technical Bducation makes the following regulations; namely:

1.0 Short Title, Application and Commencement
1.1 Short Title

These regulations may be called the All India Council for Technical Education Pay Scales, Service
Conditions and Minimum Qualifications for Appointment of Teachers and Other Academic Staff such
as Library, Physical Education and Training & Placement Personnel in Technical Institutions and
Measures for the Maintenance of Standards in Technical Education — (Degree) Regulation, 2019.



] I =
- ) ,Cf\ — s
== - a—
- =
[wm I-%vs 4] TG O TSI ¢ STEEHRY 25
1.2 Categories of Institutions to whom the regﬂlatior‘;s apply .
These shall apply to all degree level technical institutions and universities including decmed to be
universities imparting technical education and such other courses / programs approved by AICTE and
areas as notified by the council from time to time.
1.3 Date of Effect
a) Pay Scales and DA: The revised pay-scales shall be effective from 1.1.2016.
b) Other Allowances: Allowances such as Leave Travel Concession, Special Compensatory
Allowances, Children's Education Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, House Building Allowance, Travelling Allowance elc. shall be applicable
from the date as notified by the Central Government / respective State and UT Government from
time to time. .
1.4 Effective date of application of Service Conditions

a) All other service conditions including Qualifications, Experience, Recruitment, Promolions
publications, training and course requirements etc. shall come into force with effect from the date
of this (iazette Notification.

by The Qualifications, Experience, Recruitment and Promotions etc. during 01-01-2016 till the issue
of this Gazette Notification shall be governed by All India Council for Technical Education Pay
Scales, Service Conditions and Qualifications for the Teachers and other Academic Staff in
Technical Institutions (Degree) Regulation, 2010 dated 5" March 2010 and subsequent
notifications issued from time to time.

¢) Those who are eligible for promotions after the date of publication of this gazette, shall have to
meet the necessary conditions such as additional qualification, undergoing industrial training,
pedagogical training, facuity induction program, publishing research papers etc. However, these
requirements shall be permitted to be fulfilled till 317 July, 2022 so as to enable faculty members
in equipping them for requisite mandatory requirements of this gazette to avail the benefit of
promotion retrospectively from the date of eligibility.

d) For incumbent faculty members, the date of eligibility up to 317 July, 2022 shall be allowed to be
according to the 6 CPC Gazette notification published on g November, 2012, All the benefit of
promotion to such candidates be permitted retrospectively on the date when he/she became
eligible.

e) It may be noted that, no further extension would be given beyond 3 1 July, 2022 and those who
do not meet the essential criteria despite the above grace period, shall lose an opportunity for
gelling promotion retrospectively. ‘However, they will be eligible for promotion from the date
they meet these criteria thereafter.

f) In cases, wherein interviews are already conducted either for direct recruitment ar for promotions
but candidates did not join, such candidates may be allowed to join. Their further up-gradation
will be governed by this notification.

g) In cases, where advertisement was published, applications invited but interviews have not been
conducted till publication of this notification, the institutes / employers are required to publish
corrigendum and processing of applications must be done in accordance with the provisions
given in this notification.

General

2.1 Revised Designations and Mode of Appointments

There shall be only three designations in respect of teachers in degree leve! technical institutions as
far as cadre structure is concerned, namely Assistant Professor, Associate Professor and Professor
as given below in Table 1. Also there shall be no change in the present designations in respect of
Library, Physical Education and Training & Placement Personnel at various levels.

Foliowing mode of appointment shall henceforth be used:
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2.2

2.3
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Table 1; Cadre Structure and Mode of Appointment

Sr.
No.

Designations  of  Teaching Entry | Level | Mode of Appointment
Faculty Pay

Agsistant Professor 57700 10 | Direct Recruitment

Assistant Professor (Senior Scale) 638900 11 | Promotion

Assistant Professor  (Selection | 79800 12 | Promotion
Grade)

'AssociqteProfessor 131400 | 13A1 | Promotion / Direct Recruitment

Professor 144200 14 -Proﬁlotion / Direct Recruitment

Senior Professor 182200 15 | Promotion

) o] W B~

| Principal / Director 144200 14 | Direct Recruitment

New Pay Structfure

The new pay structure shall involve a pay matrix with an ascending series of Jevels and ascending
cells in each level. The new pay matrix shall subsume the pay band and grade pay in one simple chart
as given in Annexure - 1. The pay matrix shall comprise of two dimensions — a horizontal range of
levels starting from the lowest level in the hierarchy and ascending to the highest level, with the levels
being numbered from 10 to 15 covering the entire gamut of Teachers and other Academic Staff.
Within each level, the salary incréases as one goes down vertically, with each progression of geing
down represented by a “Cell”. Each Cell within that level represents the steps of annual financial
progression of 3%. On recruitment / promotion, an employee shall join at a particular level and
progress within the level as per the vertical range. The movement shall be based on annual
{ncrements till the time of his /her next promotion. When the employee will receive a promotion,
he/she will progress to the next level in the horizontal range till it exhausts.

Levels and Cells

The method followed by the 7% CPC shall be adopted in the academic pay structure also, moving
from the concept of Pay Band and Academic Grade Pay to that of Levels and Cells. The changes will
appear only due to the existing difference between the two streams in terms of Academic Grade Pay
vis-a-vis the corresponding Grade. Pay. The levels for academic pay shall be numbered as per the
cotresponding non-academic level. Thus, the levels are numbered as 10, 11, 12, 13A1, 14, & I5
corresponding to the present AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively.

Pay Matrix and Fixation of Revised Pay

For Fixation of pay of an Employee in the Pay Matrix as on 1% January 2016, the existing pay (Pay in
Pay Band plus Academic Grade Pay) in the pre-revised structure as on 31* December, 2015 shall be
multiplied by a factor of 2.57, rounded off to the nearest Rupee, and the figure so arrived at, will be
located in that level in the Pay Matrix and if such an identical figure corresponds to any cell in the
applicable level of the Pay Matrix, the same shall be the pay, and if no such cell is available in the
applicable level, the pay shall be fixed at the immediate next higher cell in that applicable level of the
Pay Matrix. If the figure arrived at in this manner is less than the first cell in that fevel, then the pay
shall be fixed at the first cell of that level of Pay Matrix.

If more than two stages are bunched together, one additional increment equal to 3% may be given for
every two stages bunched, and pay fixed in the subsequent.cell in the pay matrix.

Pay Bands with AGP and IOR (Index of Rationalization)

" Based on the above, the various levels of pay with its Academic Grade Pay (AGP) are as per

Annexure-i.
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2.6

2.7

2.8

2.9

Entry Pay
The Entry Pay for Academic Pay Structures and Levels shall be as per Table 1.
Pay Fixation in case of Direct Recruitment / Promotion

The pay of employees appointed by direct recruitment on or after 1" day of January 2016 shali be
fixed at the minimum pay or the first cell in the level, applicable to the post to which such employee is
appointed. In case of promotion, candidate would be given a notional increment in his existing Level
of Pay, by moving him/her to the next higher cell at that level. The pay shown in this cell would now
be located in the new level corresponding to the post to which candidate has been promoted. If a cell
identical with that pay is available in the new level, that cell shall be the new pay; otherwise the next
higher cell at that level shall be the new pay of the employee. If the pay acrived at in this manner is
less than the first cell in the new level, then the pay shall be fixed at the first cell of that level.

Date of [ncrement

(i) Annual increment is given in the Pay Matrix at 3%, with each cell being higher by 3% over the
previous cell in the same level, rounded off to nearest 100. Annual increments to each employee
would ‘move up in the same academic level, with an employee moving from the existing cell in
the academic level to the immediate next cell in the same academic level.

(ii) There shall be two dates of increment i.e. 1% January and 1*® July of every year, provided that an
employee shall be entitled to only one annual increment on gither one of these two dates
depending on the date of appointment, promotion or grant of financial upgradation.

(iii) The increment in respect of an employee appointed or promoted during the period between the
2" day of January and 1" day of July (both inclusive) shall be granted on 1* day of January and
the increment in respect of an employee appointed or promoted during the period between the 2"
day of July and 1* day of January (both inclusive) shall be granted on 1% day of July.

Annual Process of Promotion

Every University / College / DTE shall ensure that the selection process for direct recruitment for
various positions is carried out annually so as to maintain required faculty numbers and cadre ratio as
per AICTE norms so that no loss is caused to students. Interviews for the promotions of the faculty
members shall be carried out at a regular span annually to avoid any stagnation in career growth of
faculty members.

’

Candidates who do not fulfill the: minimum requirement proposed in the Regulation, will have to be
re-assessed after a period of one year. The date of promotion shall be the date on which he / she
satisfies all the minimum requirements and successfully reassessed.

The constitution of the.selection committee as applicable to these appointments / promotions of the
Assistant Professor to Associate Professor and Associate Professor to Professor or Professor to Senior
Professor is enumerated in Annexure-I1. Various stages of promotions/ direct recruitment and mode
of selection are given in Table 2.

A teacher who wishes to be considered for promotion may submit in writing in the prescribed
proforma as evolved by the concerned University / College duly supported by all credentials to the
Principal / Director of the College, within three months in advance of the due date, that he / she fulfils
all requisite qualifications. ‘

The entry ievel and consecutive stages of promotions are shown in Table 2

Table 2: Stages of Promotion/ Direct Recruitment and mode of selection

Stage Designation”
-Ent_ry Level, Stage-I _ , Assistant Professor
Stage-ll Assistant Professor (Senior Scale)
Stage-III Assistant Professor (S;election Grade)
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“Stage-1V Associate Professor
Stage-V : Professor
Stage-VI " Senior Professor
2,10  Research Promotion Grant
The thrust has to be given for improving quality of research and development in the Universities /
Institutions, therefore, all the AICTE recognized Institutions shall create a separate budget and
provide financial assistance to their faculty members for strengthening research activities.
2.11 Financial Assistance from Government of India for implementation of 7" CPC scale.

The Central Government shall provide by way of financial assistance, 50% of the additional
expenditure (arrears from 01.01.2016 till 31.03.2019) on implementing the revised scales of pay for
faculty and other staff such as Library, Physical Education and Training Placement Personnel in State

Government/Government  Aided /State Government Autonomous institations/State  University
Departments. ’

a) Financial assistance from the Central Government to State / UT Governments for revising pay
scales of teachers and other staff such as Library, Physical Education and Training Placement
Personnel under the scheme shall be limited, by way of reimbursement, to the extent of 50%
(fifty percent) of the additional expenditure involved after payment of arrears to eligible faculty
members in the implementation of the revision, for the Universities, colleges and other technical
education institutions funded by the State / UT Government. For this, State / UT Governments
shall submit the claim to the Central Government. All such claims must be submitted to the
Central Government by the state / UT on or before 31.02,2020. No claim of the State / UT
Government shall be condidered for financial assistance after 31.03.2020.

b) Financial assistance referred to in sub-clause (a) above shall be provided for the period from
01.01.2016 to 31.03.2019 énly.

¢) The entire lability on account of revision of pay scales etc. with effect from 01.04.2019 shall be
taken over by the State / UT Government opting for revision of pay scales.

d) Financial assistance from the Central Government shall be restricted to revision of pay scales and
not for any other allowances and in respect of only those posts which were in existence and had
been filled up on regular basis as on 01.01.2016.

e) State/ UT Governments, taking into consideration other local conditions, may also decide at their
discretion, to introduce pay higher than those mentioned in this Scheme, and shall give effect to
the revised scales of pay from 01.01.2016; however, in such cases, the details of modifications
proposed shall be furnished to the Central Government and Central assistance shall be restricted
to the Pay as approved by the Central Government and not to any higher pay fixed by the State /
UT Government(s).

f) Payment of Central assistance. for implementing this Scheme is also subject to the condition that
the entire Scheme of revision of pay scales together with all the conditions laid down by the
AICTE by way of Regulations and other guidelines shall be implemented by State / UT
Governments and technical institutions coming under their jurisdiction as a composite scheme.

g) An undertaking shall be taken from every beneficiary under this Scheme to the effect that any
excess payment made on account of incorrect fixation of pay or due to any other reason shall be
adjusted against the future payments due or otherwise to the beneficiary in the same manner as
provided in this HRD Ministry’s O.M. No. F.23-7/2008-IFD dated 23.01.2008, read with
Ministry of Finance (Department of Expenditure) O.M. No. F.1-1/2CQ8-IC dated 30.08.2008.

h} The revised pair including arrears of salary- and applicable allowances from the date of
application as mentioned above shall be paid to all eligible beneficiaries under this scheme.
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2.13

2.14

2.15

2.17

Age of Superannuation

The age of superannuation of all faculty members and Principals / Directors of institutions shall be 65
years. An extension of 5 years (till the aitainment of 70 years of age) may be given to those faculty
members who are physically fit, have written technical books, published papers and has average 360°

feedback of more than 8 out of 10-indicating them being active during last 3 preceding years of
service.

Health Insurance Scheme

Wherever full health coverage for self and family is not provided for by the Government, individual
institutions shall implement Contributory Group Health Insurance Scheme for faculty members and
other academic staff to extend social security to them and to help attract and retain them for longer
association with respective institutions. The Group Health Insurance option shall also be extended to
the retired faculty members. :

Pension, Gratuity, Family Pension, GPF, Leave Encashment and Other Pensionary Benefits

All pensionary benefits including leave encashment shall be extended to faculty members and other
staff snch as Library, Physical Education and Training & Placement Personnel as per the revised
norms recommended by the 7 CPC and implemented by the Government of India / State and UT
Governments.

Industrial Training

Since a requirement of industrial training has been stipulated for vertical movement of faculty
members, the AICTE, State / UT Government/ DTEs, in consultation with the Confederation of
Indian Idustries (CII), FICCI, NASSCOM and other such industry bodies, devise a suitable
mechanism for facilitating all faculty members to undergo industrial training.

Teaching Engagement

The faculty members working in technical institutions under the purview of AICTE shall have an
engagement of not less than 40 hours per week including teaching contact hours and other activities.
The work of tutorial / project / research / adiministration may be distributed among the faculty
members as per the need and availability of staff. The Iaboratory engagement will also be counted
towards teaching hours. The minimum teaching contact hours for various positions shall be as given
in Table 3 below.

Table 3: Teaching Engagement of Faculty Members in Degree Level Institutions

Designation (Teaching / Laboratory hours) / week
Assistant Professor 16
Associate Professor 14
Professor / Senior Professor 14
Director / Principal 6

Relaxation of 2 hours per week in teaching contact hours shall be granted to faculty members
handling additional responsibilities like HOD / Dean.

Incentives for New Entrants

New entrants as well as existing faculty members of degree level institutions should be provided with
a desktop computer / laptop / office furniture and a printer with internet connectivity in their office so
as to make a faculty member computer savvy and to enable them to have access {0 the latest
technology. '
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2.18

2.19

2.20

221

223

Grant for Professional Development

All teachers may be given a grant up to Rs.75,000/- per year on a reimbursement basis, which may be
permitted to be accumulated up to 3 years towards acquiring the membership of Professional Societies
and for participating in national / ‘international conferencesfworkshops etc.

Consultancy

(i) Consultancy work may be undertaken by members of the faculty to generate 1esources, either for
institutions or for themselves.

(i) Not only the faculty members should be encouraged to undertake consultancy work, but also an
appropriate envirenment be created by the state governments / managements of institutions to
facilitate faculty members to undertake such work. ‘

(iii) Suitable parameters for sharing the generated resources between the institution and individual
facilty member may be evolved and adopted by the universities and institations where
consultancy work is undertaken by faculty members.

(iv) The faculty members engaged in consultancy/ industry interaction / research / start-up activities /
community services may be allowed some adjustment in teaching time table without
compromising their teaching engagement hours. :

Sabbatical Leave for faculty

To encourage interface between technical education and industry, the faculty members shall be
entitled to sabbatical leave of six months for working in industry / professional developinent, subject
to the condition that the faculty has a teaching experience of minimum five years. Such leave,
however, shall be available to a teacher only twice in his / her teaching career.

Start-up

Presently, the institutions are ranked based on academic performance and placement of students. In
future, it may also be based on a number of start-ups and entrepreneurs created by the institute.
Therefore, technology incubation centres ghall be established and frequent interactions between
entrepreneurs / industrialists / alumni and students shall be arranged for motivating students to initiate
start-up. -

Incentives for Ph. D. and other Higher Qualification

(i) Five non-compeunded advance increments shall be admissible at the eniry level of a recruitee as
an Assistant Professor possessing a Ph.D. awarded in a relevant discipline by the recognized
University following the due process of admission test, course work and external evaluation as
prescribed by the UGC or the admission process adopted by the institutes established under the
Act of Parliament or students having valid GATE / GPAT score for admission (0 Ph.D. or
students selected for Ph.D. program under National Doctoral Fellowship program of AICTE /
Prime Minister’s Research Fellowship program.

(ii) Those possessing Post-graduate degree in M.Tech. / M. Arch. / M. Plan. / M. E/ M. Pharm. / M.
Des. / M. S. etc. recognized by the relevant statutory body / council shall be entitled to two non-
compounded advance increments at the entry level.

(ili) Teachers who complete their Ph.D. degree while in service as Assistant Professor shall be
entitled to three non-compounded increments fixed at increment applicable at entry level as
Assistant Professor only if such Ph.D. is in a relevant discipline of the discipline of employment
and has been awarded by a recognized University following the due process of admission test,
course work and external evaluation as prescribed by the UGC or the admission process adopted
by the institutes established under the Act of Parliament or students having valid GATE ! GPAT
score for admission to Ph.D. or students selected for Ph.D. program under Quality Improvement
Program (QIP) / Teacher Research Fellowship (TREF).

Statutory Reservation

The statutory reservation policy for recruitment and promotion of SC / ST / OBC/ EBC / PWD /
Women candidates must be adhered to as per the central / respective state / UT government rules.
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2.24  Quality Improvement Programme (QIP) / Teaching Research Fellowship (TRF) Schemes

With a view to improve the quality of technical education, all DTEs and Secretarics of higher

education of all the states are directed to implement QIP / TRF scheme for all the eligible teachers

working in technical institutions. Managements of celf-financing institutions are also directed to
encourage their faculty meimbers to participate in QIP / TRE / QIP (Foreign University)-
225  Counting of Past Service for Direct Recruitment and Promotion

Previous regular service, whether national or international, as Assistant Professor, Associate Professor

or Professor or equivalent in a University, College, National Laboratories or other scientific /

professional organizations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR, DBT or
state PSUs etc., should be counted for direct recruitment as an Assistant Professor / Associate

Professor / Professor provided that:

a) The qualifications for the post held are not lower than the qualifications prescribed by the AICTE
for Assistant Professor, Associate Professor and Professor as the case may be.

b) The post is / was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor / Associate Professor / Reader and Professor.

¢) The candidate for direct recruitment has applied through proper channel.

d) The concerned Assistant Professor, Associate Professor and Professor should possess the same
minimum qualifications as prescribed by the AICTE for appointment to the post of Assistant
Professor, Associate Professor and Professor, as the case may be.

e) The post was filled in accordance with the prescribed selection procedure as laid down in the
Reguiations of University / State Government / Central Government / concerned institutions, for
such appointments.

fy The previous appointment was not as guest faculty for any duration or ad-hoc or in a leave
vacancy of less than one year duration. Ad-hoc or temporary service of more than one year
duration can be counted provided that:

(i)  The period of service was of more than one year. )

(ii) The incumbent was appointed on the recommendation of the duly constituted Selection
Committee.

(iiiy The incumbent was selected for the permanent post in continuation to the ad-hoc or
temporary service;

{iv) An artificial break in service shall not be used to the prejudice of employee, appointed on
permanent basis. The person appointed on a permanent basis shall be given the benefit of
the entire service rendered by him with effect from the date of initial appointment
{temporary / contract / ad-hoc) notwithstanding the artificial break / breaks in service.

¢v) The incumbent was drawing total gross emoluments not less than the monthly gross salary
at the initial stage of a regularly appointed Assistant Professor, Associate Professor and
Professor, as the case may be; and

(vi) At the time of selection, the negotiated terms and conditions clearly mention the pertod of
experience, nature of experience and same has been consented by the employer,

g) No distinction should be made with reference to the nature of the management (Private fLocal Body/
Government) of the institution where previous services were rendered while counting past services
under this clause.

2.26. Equivalence of Experience of Diploma Level Institutions and Degree Level Institutions

Experience at Diploma Leve! Polytechnic shall be considered equivalent to experience in the degree
level institutions at appropriate level, as applicable provided, scale of pay, qualifications, experience
and research contribution are same for the post under consideration as per the present notification.
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Cadre Structure

Minimum Cadre Ratio

(i) The minimum1:2: 6 of cadre ratio be maintained for Professor : Associate Professor: Assistant
Professor respectively.

(i) Minimum number of faculty requirements for an approved institute shall be calculated on the
basis of faculty : student ratio prescribed by AICTE.

(iif) Faculty: student ratio would be applicable as per the approval process handbook published by
AICTE from time to time.

(iv) For the purposes of this cadre ratio, Assistant Professor, Assistant Professor {Senior Scale),
Assistant Professor (Selection Grade) shall be grouped together and be termed as Assistant
Professors.

(v) Similarly, Professors and Senior Professors will be grouped together and be termed as Professors.
{vi} Principal / birector shall be outside the purview of cadre rafio. \

Flexible Cadre Structure

While promoting the incumbent, flexible cadre structure be followed as below:

(i)  Incumbent faculity members be upgradecl to higher positions, after being eligible, ihrough a
process of promotion to be.held annually, irrespective of availability of vacancy in that cadre.

(ii) The incumbent so upgraded to a higher position shall be re-designated as Assistant Professor
(Senior Scale) / Assistant Professors (Selection Grade) / Associate Professor / Professor as
the case may be.

(i)  With this cadre structure, more faculty members may become Professors / Associate Professors
at some point of time as a result of which, cadre ratio as an example may become.skewed such
as 9:0:0 or 8:1:0 or 5:1:3 etc. but in any case it should not be 0:0:9 or 0:1:8 or 0:2:7.

(iv) The total numbers of minimum faculty positions remain the same as calculated from faculty :

student ratio, though the cadre ratio is improving with these promotions.

(v) The lower post can be treated vacant once the incumbent moves on higher post through
promotions or through direct selection by keeping total sanctioned posts of all cadres put
together as fixed.

(vi) This vacant post will be filied by suitable eligible incumbent possessing requiréd qualifications.
¢vii) If a suitable candidate is not available, the post shall be filled by open selection.

(viii) The open selection / promotion shall be made by a committee constituted as per norms
published in this gazette.

(ix) The candidate shall be promoted from lower cadre to higher cadre as and when they complete
eligibility criteria for the higher cadre, irrespective of availability of post in that cadre.

Inter-se seniority between the directly recruited teachers and promoted

The inter-se seniority of a directly recruited teacher shall be determined with reference to the date of
joining and for the teachers promoted with reference to the date of eligibility as indicated in the
recommendations of the selection committee of the respective candidates. The rules and regulations of
the respective Central / State Government/ UT Government shall apply for all other matters of
seniority. Similar issues of seniority between directly selected and under CAS in the past, if any, be
fixed on the same basis. The seniority list thus prepared be posted on the institute website,

Position of Principal / Director

{ij Principal / Director of AICTE approved institution has to be a full time faculty selected in
accordance with the due process of selection to be adopted by the concerned university / State
Government / Public Service Commission / Respective Board of Governors f Board of
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4.0

5.0

5.1

Management by taking into consideration the qualifications and other requirements as laid down
by AICTE. .

{ii) In an institution where several progranunes under technical education approved by AICTE are
running, the Principal / Director shall be from one of the programmes preferably from a
programme with maximum student strength.

Mandatory Teacher Trainings

(i) Every teacher appointed / promoted to any position here onwards with effect from the publication
of this gazette shall have to mandatorily undergo 8 online modules of MOOCs in SWAYAM as
per the AICTE teacher training policy preferably within first year of service.

(i) No newly appointed faculty member shall be completing the probation without getting the
certification of completion of these 8 modules. The teacher training policy document may be
downloaded from AICTE website. .

(iii) The requirement of completing these modules as envisioned in this gazette is applicable to all the
incumbent teachers also while applying for promotion / selection to next higher cadre only once
in the career. :

(iv) Those who are eligible for promotions after the date of publication of this gazette, shall have to
meet the necessary conditions such as additional qualification, undergoing industrial training,
pedagogical training, faculty induction program, publishing research papers cte. However, these
requirements shall be permitted to be fulfilled till 31st July, 2022 so as to enable faculty members
in equipping them for requisite mandatory requirements of this gazette to avail the benefit of
promotion retrospectively from the date of eligibility.

Minimum Qualification for Recruitments

Minimum qualification, experience, research contributions, feedback and requisite training
requirements for different levels for direct recruitment and promotions for the faculty members are as
follows.

Minimum Qualifications for direct recrnitment as an Assistant Professor (Level — 10, Entry Pay
57700/-)
(a) Engineering / Technology
B. E./B. Tech. / B. 8. and M, E. / M. Tech. / M. S. or Integrated M. Tech. in relevant branch
with first class or equivalent in any one of the degrees.
{b) Management

Bachelor’s Degree in any discipline and Master’s Degree in Business Administration / PGDM /
C. A. / ICWA/ M. Com, with First Class or equivalent and two years of professional experience
after acquiring the degree of Master’s degree.

. (¢) Pharmacy

B. Pharm. and M. Pharm. in the relevant specialization with First Class or equivalent in any one
of the two degrees.

(@) MCA

B.E./B. Tech./B. S. and M.E. / M. Tech. / M. S. or Integrated M. Tech. in relevant branch with
First Class or equivalent in any one of the degrees.

OR
B. E., B. Tech. and MCA with First Class or equivalent in any one of the two degrees.
OR

Graduation of three years’ duration with Mathematics as a compulsory subject and MCA with
First Class or equivalent with 2 years of relevant experience after acquiring degree of MCA.
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(a)

(e)

()

(8)

(h)

®

@

Hotel Management and Catering Technology

Minimum 4 years Bachelor’s Degree in HMCT and Master’s Degree in HMCT or in relevant
disciplines with First Class or equivalent in any one of the two degrees.

OR

Minimum 4 years Bachelor’s Degree in HMCT with First Class or equivalent and minimum of 5
years of relevant experience at a managerial level not less than Assistant Manager in a 4 - star
Hotel or in a similar position in the hospitality industry/ tourism industry.

Architecture

B. Arch. and M. Arch. or equivalent Master’s degree in an allied field with First Class in any one
of the two degrees, and minimum 2 years’ experience in the Architecture profession.

OR

B. Arch. with First class or equivalent and minimum of 5 years’ experience in the Architecture
profession. -

Town Planning

Bachelor’s degree in Architecture / Planning / Civil Engineering or Master’s degree in
Geography / Economics / Sociclogy or equivalent AND Master of Planning or equivalent with
First class of equivalent in either in Master of Planning or any above degrees with 2 years of
relevant experience

Design

Bachelor's Degree or minimum 4 year Diploma in any one of the streams of Design, Fine Arts,

Applied Arts and Architecture or Bachelor’s degree in Engineering with First class or equivalent
AND

Master’s degree or equivalent Post Graduate Diploma in relevant disciplines with First Class or
equivalent in a concerned / relevant /allied subject of Industrial Design / Visual Communication /
Fine Arts / Applied Arts / Architecture / Interaction Design / New Media Studies / Design
Management / Ergonomics / Human Factors Engineering / Indian Craft Studies and related fields
of Engineering or Design.

AND

Minimum 2 years of professional design experience in Industry / research organization / Design
studios. '

Fine Arfs

Bachelor’s and Master’s degree in the relevant branch with First Class or equivalent in any one
of the two degrees and minimum 2 years of relevant professional experience.

Qualifications for Faculties in.Science and Humanities:

The qualifications for recruitment and promotions for faculty in the disciplines of Basic Sciences,
Social Science and Humanities shall be as per the UGC Notification No. F.1-2/201{EC/PS)
Dated 18th July, 2018 and UGC guidelines issued from time to time.

Note: Candidates who have done Ph.D. after the Bachelor’s Degree from institution of National
importance with GATE/ GPAT/ CEED shall be eligible for the post of Assistant Professor.

Minimum Qualification Norms for Direct Recruitments / Promotions for Stage —1II to Stage —VI

Qualification for Assistant Professor (Senior Scale, Level - 11, Entry Pay 68500/-)

For Promotion of Incumbents

a.

Qualifications prescribed for the post of Assistant Professor
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AND

b.  Should have completed minimum training requirements as per Annexure - I,
AND

¢.  Should have satisfied any one of the below mentioned set of requirements.

Set Additional To have acquired in the cadre of Assistant Professor
No. Qualllficatlo Experience { Research publications in SCI Avg, 360° feedback
(Years) journals fUGC /AICTE score (out of 10)
approved list of journals
1 - 4 2 S8to 10
2 - 5 1 8to 10
3 - 5 2 510<8

(b)  Qualifications for Assistant Professor (Selection Grade, Level - 12, Entry Pay 79800/-)
For Promotion of Incirmbents
a.  Qualifications as prescribed for the post of Assistant Professor (Senior Scale)
AND
b.  Should have completed minimum training requirements as per Annexure - [II,
' AND
<. Should have satisfied any one of the below mentioned set of requirements.
Set No. To have acquired in the cadre of Assistant Professor (Senior Scale)
Additional Experience Research publications in Avg, 360°
Qualification (Years) SCI journals /UGC / feedback score
AICTE approved list of (out of 10)
Jjournals
- 4 1 81to 10
- 4 2 Sto<8

(c)

Qualitications for Associate Professor (Level - 13A1, Entry Pay 131400/-)

For Direct Recruitment

. Ph.D. degree in the relevant field and First class or equivalent at either Bachelor’s or Master's
level in the relevant branch

AND
b. At least total 6 research publications in SCI Journals / UGC / AICTE approved list of Jjournais,
AND

¢ Minimum of 8 years of experience in teaching / research / industry out of which at least 2 years
shall be Post Ph.D. experience. '

Note:In case of HMCT, 8 years of indusiry experience at a managerial level not below the position of
Head of Department handling a team of 20 persons or more in a 4 star hotel or above category or
in a similar position in the hospitality industry / tourism industry,
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i For Promotion of Incumbents

a. Ph. D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s level
in the relevant branch.

AND
b.. Should have completed minimum training requirements as per Annexure — I1L.
AND

¢. - Should have satisfied any one of the below mentioned set of requirements.

Set No. To have acquired in the cadre of Assistant Professor (Selection Grade).
Experience ) Research publications in SCI Avg. 360° feedback
(Years) journals Hs(fff ﬁflfnT;ﬁlsapproved score (out of 10)
1 3 2 S5to<8
2 3. L gto 10

(d) Qualifications for Professor (Level — 14, Entry Pay 144200/-)
() Direct Recruitment '
a. Ph.D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s level
in the relevant branch. s
AND

b. Minimum of 10 years of experience in teaching / research / industry out of which at least 3 years
shall be at a postequivalent to that of an Associate Professor.

AND
c. At least 6 research publications at the level of Associate Professor in SCI journals / UGC /

AICTE approved list of journals and at least 2 successful Ph.D. guided as Supervisor / Co-
supervisor till the date of eligibility of promotion.

OR

At least 10 research publications at the level of Associate Professor in SCI journals / UGC /
*AICTE approved list of journals till the date of eligibility of promotion.

{ii) For Promotibn of the Incumbellfé

a. Ph. D. degree in relevant field and First Class or equivalent at either Bachelor’s or Master’s level
in the relevant branch.

AND
b. Should have satisfied any one of the below mentioned set of requirements.
Set No. | Ph.D. guided Total To have acquired in the cadre of Associate Professor.
E)((%){eex:fsr;ce Experience Research Avg. 360°
(Years) publications in SCI feedback score
journals /UGC / | (out of 10)
AICTE approved
list of journals
1 1 15 3 6 8t 10
2 2 15 3 6 . Sto<8
3 - 16 3 ‘ 4 81t 10
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Note: 360° Feedback
1. The feedback obtained every year, till the date of eligibility of next stage, shall be taken as an

2.

average of all the preceding years added together required for promotions.

In case the candidate fails to achieve the maximum feedback score, the subsequent year's may be
taken into consideration while dropping the lowest feedback score in any one of the year,

{e) Quualifications for Promotion to Senior Professor (Level ~15, Entry.Pay 182200/-)

a. Ph. D. degree in the relevant field
~ AND

b. Minimum ten years of experience in the cadre of Professor

- AND

c. At least 8 research publicatiens in §CI journals / UGC / AICTE approved list of journals, should

have at least 2 successful Ph. D. guided as Supervisor / Co-Supervisor as a Professor.
OR )

c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should

have provided academic leadership as institution head at least for 3 years at the level of Professor.
OR

€. At least 8 research publications in SCI journals / UGC / AICTE approved list of jonrnals, should
have provided educational leadership at state / national level at least for 3 years at the level of
Professor.

AND

d. At least one patent awarded

OR

d. Development of one MOOC course applicable at national platform

Notes:

1. The selection of Senior Professor shall also be based on academic achievements, favorable review
of academic, research and administrative work from three eminent subject experts not below the
post of Senior Professor or a Professor of at least ten years of experience.

2. The selection shall be based on ten best publications and award. of Ph. 1. degrees to at least two

candidates under his / her supervision during the last 10 years and interaction with the Selection
Committee constituted as per this regulation.

() Qualifications for Direct Recruitment of Principal / Director
(Level - 14, Entry Pay 144200/- with the special allowance of Rs. 6750/~ per month)

a,

Ph. D. degree and First Class or equivalent at either Bachelor’s or Master's level in the relevant
branch -

b. At least two successful Ph.D. guided as supervisor / Co-Supervisor and minimum 8§ research
publications in SCI journals / UGC / AICTE approved list of journals.

c.  Minimum 15 years of experience in teaching / research/ industry, out of which at least 3 years
shall be at the post equivalent to that of Professor.

Notes:

1. This position shall be of contractual in nature for 5 years and can be extended for one more term

depending upon the performance.,
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6.0
6.1

6.2

6.3

6.4

9 Performance assessment shall be carried out through a committee appointed by the affiliating
university.

3. After completing the final term, the incumbent shall join back his / her parent organization in the
previous designation from where he / she has proceeded with the designation as Professor /

Senior Professor as the case may be.
Minimum Qualifications for Direct Recruitment and promotion of other staff
‘Workshop Superintendent

Initial recruitment of Workshopv Superintendent shall be at par with Assistant Professor with the
qualification as prescribed for the Assistant Professor in Mechanical/ Preduction Engineering.

Upward movement and designations shall be as per stage I to stage V of the present notification
indicated in Table 3.

Table 3: Stages of Promotion and Designations for Workshop Superintendent

Stage Designation

Eniry Level, Stage-1 Workshop Superintendent

Stage-1I Workshop Superintendent {Senior Scalc)

Stage-111 Workshop Superintendent (Selection Grade)

Stage-IV Associate Professor (Workshop)

Stage-V Professor (Workshop)

Qualifications for Training and Placemént Officer

a. Qualifications, service conditions and Pay scales of Training and Placement Officer shall be
same as Professor in Engineering & Technology or concerned Technical Program.

b. One of the Professors in the Institute shall be entrusted with additional responsibility of Training
and Placement Officer on rotation basis.

c. If Professor is not available, Associate Professor / Assistant Professor may be identified for this
post.

Minimum Qualifiéations for direct recruitment of Assistant Librarian
(Level - 10, Entry Pay 57700/-)

a. Master's Degree in Library Science/Information Science/ Documentation Science or an
Equivalent Professional Degree with at least First Class or equivalent and a consistently good
academic record with knowledge of computerization of library.

b. Qualifying in the National Level Test conducted for the purpose by UGC or other equivalent test
as approved by the UGC.

Minimum Qualifications for direct recruitment of Assistant Director-Physical Education
(Level — 10, Entry Pay 57700/-)

a. Master's Degree in Physical Education or Master's Degree in Sports Science or equivalent degree
with at least First Class or its equivalent with good academic record from a recognized
University/ Institute.

b. Record of having represented the University / College at the inter-University / Inter-collegiate
competitions or the state and / or naticnal championships;

¢.  Qualifying in the National-Level Test conducted for the purpose by the UGC or any other agency
approved by the UGC and passed the physical fitness test conducted in accordance with these
regulations.
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6.5

7.0
7.1

721

73

d. Record of strong involvement and proven track record of participation in sports, drama, music,
films, painting, photography, journalism event management of other student / event management
activities during college / University studies.

e. Record of organizing such evenis as student’s convener or in later part of life.
Methodology of Promotion for Assistant Librarians and Assistant Director-Physical Education

The qualifications for promotions for Assistant Librarians and Assistant Director-Physical Education
shall be as per the UGC Notification No. F.1-2/2017(EC/PS) Dated 18th July, 2018.

Additional Requirements
Research Publications

In order to ensure quality of publications for promotions, a minimum standard would be ensured
through the following.

a) For the purpose of promotions, candidates must have published research papers in SCI journals

OR UGC approved Journals OR AICTE approved list of journals OR jointly approved by AICTE

with respective councils / institute such as Council of Architecture / Pharmacy Council of Tndia /
Institute of Town Planners, India.

b) In case of HMCT, 1 live case study or 1 live industry project as research / consultancy having
credential of very high standing would be recognized as equivalent (o 1 publication.

¢) In case of Design, Architecture and Town Planning, 1 live case study, 1 live industry project as
research / consultancy or 1 exceptional design having credential of very high standing / obtained
high level recognition would be recognized as equivalent to 1 publication.

Equivalence for Ph.D.

Equivalence for PhD is based on publication of 5 International Journal papers, each Journal having a
cumulative impact index of not less than 2.0, with incumbent as the main author and all 5 publications
being in the authors’ area of specialization. Alternatively, the person should have obtained at least two
patents or contributed to the increased productivity in the place of work recognized at state or national
level or elected as a Fellow of any of the national academies. However, the procedure of providiug
equivalence shall be devised by concerned affiliating university.

Eligibility of direct Ph.D. after B.E./ B.Tech

The qualification of Ph.D acquired for the various level of posts directly after B.E/ B.Tech. is
applicable in Technical Institutions, provided degree of Ph. D awarded is in relevant discipline by a
recognised University following the process of registration, course work and evaluation etc. as
prescribed by UGC or has been awarded by the Institutes of national importance (i.. [ITs/1iSc/ NITs
etc.), duly recognized by the MHRD. Further, candidate should have obtained at least first class at
Bachelor's level in Engineering /Tt echnology.

Class / Division

If a class / division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class / division. If a Grade Point System is adopted the CGPA will be converted
into equivalent marks as below. ’

Grade Point Equivalent Percentage
6.25 55%
6.75 60 %
7.25 63 %
7.75 70 %
f 825 75 %
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7.4

7.5

7.6

Nomenclature of refevant degrees

The qualifications for various faculty posts specify that the degree shall be in the appropriate /
relevant branch of specialization. Many 1Ts, NITs, Central Universities start interdisciplinary
programs of new nomenciatures. [n view of the increasing importance of interdisciplinary nature of
engineering, the inter-disciplinary courses for both UG and PG specializations may be considered.
The selection committee may take a final decision in this regard depending on the requirement of the
program of study and institution. AICTE has already clarified this issue vide Government of India
Gazeue F. No. 27/RIFD/Pay/01/2017-18 dated 8.04.2017. If any specialization is not available in the
AICTE basket, the Board / University shall decide the equivalence based on the curriculum of the
program. Hence, incumbent faculty recruited in the past based on their qualifications / specializations
acquired will continue o be eligible for promotion as well as direct recruitment in the same of other
institutions, subject to fulfilment of other eligibility criteria and higher qualifications as prescribed, if
any, for various teaching posts.

Incnmbent faculty Members with previous gnalifications

Existing incumbents recruited as a Faculty with the basic minimum qualifications such as M.Sc.
(Mathematics), M.Sc. (Biotechnology). M.Sc. (Electronics), M.Sc. (Computer Science & allied
subjects), M.Sc. (Physics), M.Sc. (Chemistry), MCA, PGDM, AMIE / M. Com and any other similar
qualifications which were considered eligible at the time of recruitment or taken admission in such
courses before publication of the AICTE Gazette dated 13th March 2010 are to be considered as
eligible for promotion as well as direct recruitment in the same or other institutions, subject to
fulfilment of other eligibility criteria and higher qualifications as prescribed, if any, for various
teaching posts.

Faculty Members on deputation .

Any Faculty Member on deputation to some Government Organization / Autonomous Bodies such as
DTE / AICTE / UGC / MHRD / DST etc. on academic / administrative positions shall be deemed to
have. experience of academics and academic administration and be exempted from the requirement of
FDP, Industrial Training and 360° feedback. If the faculty has secured at least Very Good rating, it
shall be considered equivalent to 8 points on a 10 point scale of 360° feedback in reference to this
notification for the period of deputation.

Disclaimer: Notification Language

The notification is published in English and Hindi languages. Utmost care is taken 10 translate
notification from English to Hindi. However, in case of any kind of discrepancy in interpretation,
English version shall prevail.

Prof. M. P. POONIA, Vice Chairman
[ADVT.-III/Exty.ISﬁl/ 181
Annexure-I

Pay Matrix Table for Degree Level T echnical Institutions

r (All figures are in Rupees ( D |
Pay Band in V1 CPC | 15600 39100 37400 - 67000 "—Wﬁoﬁf
Cadre Title Assistant Professor ﬁ:j?:::é? Professor f’?glizgsor
g;fg"' Pay in V1 6000 7000 8000 9000 10000 0
Entry Pay 21600 25790 29900 49200 53000 67000
Celi No. | Level 10 11 12 13A1 i4 15
1 57700 68900 79800 131400 144200 182200
2 55400 71000 §2200 135300 48500 | 187700 |
3 61200 73100 84700 139400 153000 193300
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37200'__( 143600 157600
DR
147900 162300
I
152300 167200
95300 156900 172200
98200 161600 177400
9 73000 87300 101100 166400 182700
10 75200 29900 104100 171400 188200
I i M Ty
11 77500 92600 107200 176500 193800
[ RS oy
2 79800 95400 110400 181800 199600
D _ At D
13 82200 98300 113700 187300 205600
e
14 24700 101200 117100 192900 211800
15 87200 104200 120600 198700 218200
16 80800 107300 124200 204700
.
17 92500 110500 127900 210800
| I I
18 795300 113800 | 131700 217100
R e
19 98200 117200 135700 ,
20 101100 | 120700 139800 _'__'__—__—J_"""""‘_
P
21 104100 | 124300 144000
]
22 ] 107200 | 128000 148300
IR _ PR R
23 110400 | 131800 152700
I ISR
24 115700 | 135800 157300
25 117100 | 139900 162000
__,______F__,__,__,__________d__.__.__,__,_________,__,___________,__.____.__.____
26 120600 | 144100 166900
I o
27 124200- | 148400 171500
e I B ey
28 127900 | 152900 177100
29 131700 | 157500 182400
] B T B B ey
30 162200 187900
_______,__,_ﬂ____,____,_,______,____,__,ﬂ______#__,_
130800 | 167100 193500
144000 | 172100 199300
Rt I
148300 | 177300 205300
R
152700 | 182600 211500
P I
157300 | 188100
162000 | 193700
166000 | 199500
IR
171900 | 205500
IR
177100
]
182400
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Note: The end-points of any column do not signify the end points of the pay received at that level. As was the
case in the earlier provision of traditional pay scales, the last point does not represent the maximum pay of
that level for calculation purposes. "The end-points of the column should not be treated as the maximum and
minimum of a pay scale to calculate the average pay for any level.

Annexure -1
Constitution of Screening cum Evaluation / Selection Committee
The AICTE has evolved following guidelines on:

(a) Constitution of Selection Committees for selection of Assistant Professor, Associate Professor,
Professor for direct recruitment and for promotions.

(b) Specified selection procedures for direct recruitment and promotions for Teachers in Universities
and Colleges.

Selection Proceedings:

All the selection procedures of the selection committee shall be completed immediately after the
selection committee meeting itself, wherein, minutes are recorded along with the scoring Proforma
and recommendation made on the basis of merit-with the list of selected and waitlisted candidates /
Panel of names in order of merit, duly signed by all members of the selection comimitiee.

Selection Committee Composition for Assistant Professor, Associate Professor and Professor both for
Direct Recruitment and Promotion:

1. For University Faculty Members:
(ay The Selection Committee for the post of Assistant Professor in the University shall have the
following composition: ’

(iy The Vice Chancellor or Acting Vice-Chancellor to be the Chairperson of the Selection
Committee.

(i) Three experts in the concerned subject nominated by the Vice Chancellor or Acling Vice-
Chancellor out of the panel of names approved by the relevant statutory body of the
university concerned.

(i) Dean of the concerned Faculty, wherever applicable.
(iv) Head/ Chairperson of the Department!School
(v) An academician nominated by the Visitor / Chancellor, wherever applicable.

(vi) An academician representing SC / ST / OBC / Minority / Women / Differently-abled
categories to be nominated by the Vice Chancellor or Acting Vice-Chancellor, if any of the
candidates representing these categories is the applicant and if any of the above members of

the selection committee does not belong to that category. )

(b)  To constitute the quorum for the meeting, five minimum members out of which at least two must
be from the total three subject-experts.

IL. For Faculty Members in Technical Institutions:

(a) The Selection Committee for the post of Assistant Professor /Associate Professor and Professor in
Colleges, including Private Colleges shall have the following composition:

(i) Chairperson of the Governing Body of the college or hisfher nominee from among the
members of the Governing body to be the Chairperson of (he Selection Commiktes.

(i) ‘The Principal/ Director of the College.
(iii) Head of the Department of the concerned subject in the College.

(iv) Two nominees of the Vice-Chancellor or Acting Vice Chancellor of the affiliating university
of whom one should be a subject-expert. In case of colleges notified / declared as a minority
educational institution, two nominees of the Chairperson of the college from out of a panel of
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five names, preferably from the minority communities, recommended by the Vice-Chancellor
or Acting Vice-Chancellor of the affiliating university from the list of experts suggested by
the relevant statutory body of the college, of whom one should be a subject-expert.

v) Two subject-experts not connected with the college to be nominated by the Chairperson of
the governing body of the College out of 2 panel of five names recommended by the Vice
Chancellor of Acting Vice Chancellor from the list of subject experts approved by the

relevant statutory body of the University concerned.

(vii) An academician representing sC / ST / OBC/ Minority / Women / Differently-abled

categories, if any of candidates representing these categories is the applicant, to be nominated

by the Vice-Chancellor or Acting Vice Chancellor, if any of the above members of the
selection committee does not belong to that category.

(b To constitute the quorum for the meeting, five of which at least two must be from out of the three
subject experts shall be present.

(¢) Forall levels of teaching positions for Government / Government Aided Colleges / Government
Auntonomous Colleges, the State Public Services Commission f Teacher Recruitment Boards
wherever applicable must invite three subject experts, for which the concerned University be

involved in the selection process, by respective appointing authority. The states, where selection in
autonomous institutes have been authorized to respective Board of Governors, shall continue but
constitution of committee shall be same as directed by AICTE.

[II.  Senior Professor )
(@) The Selection Comuittee for the post of Senior Professor shall consist of the following persons:
(iy Vice Chancellor who shall be the Chairperson of the Committee.

(i) An academician not below the rank of Senior Professor/Professor with minimum ten years
experience who is the nominee of the Visitor/Chancellor, wherever applicable.

(iii) Three experts not below the rank of a Senior Professot/Professor with a minimum of ten years’
experience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of
names approved by the relevant statutory body of the university.

(iv) Dean (not below the rank of Senior Professor/Professor with minimum ten years experience) of
the taculty, wherever applicable.

(v) Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten years
cxperiencé)-or Senior-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of ten years’ experience) of the DapartmentlSchool, in case Head/ Chairperson does

not fulfil the above requirement, if any.

(vi) An academician (not below the rank of a Senior Profassor/Professor with minimum ten years
experience) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any
of candidates representing these categories as the applicant, to be nominated by the Vice

Chancellor, if any of the above members of the selection commictee do not belong to that
category.

(b) Four members, including two outside subject experts, shall constitute the quorum.
IV.  Technical Institution Principai / Director
(2) The Selection Committee for the post of College Principal shall have the following composition:
i) Chairperson of the Governing Body as Chairperson.

ii) Two members of the Governing Body of the college to be nominated by the Chairperson of
whom one shall be an expert in academic administration.

iii) One nominee of the Vice-Chancellor who shall be an expert in Management of Higher
Educaticn.
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iv) Three experts consisting of the Principal/ Director of a college, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by the
Governing Body of the College) out of a panel of six experts approved b0y the relevant
statutory body of the affiliating University concerned.

v}  An academician representing SC/ST/OBC/Minarity/Women/Differently-abled categories,
if any of candidates representing these categories is the applicant, to be nominated by the
Vice-Chancellor of the affiliating University.

(b) To constitute the quorum for the meeting, five of which at least two must be from out of the three
subject-experts shall be present,

Annexure-IT1
Training Requirements for Premotions of Teachers from all the Disciplines

For Assistant Professor (Senior Scale): Completion of following training requirements at the level of
Assistant Professor.

Two weeks of Faculty Development Programme (FDF) in the relevant area out of which at least one
of the FDP shall be in advanced pedagogy recognised by AICTE / UGC / TEQIP / NITTTR /
PMMMNMTT / ISc / IIT / University / Government / DTE / Board of Technical Education / CoA /
IIA / SPA / ITPI / NRCs / ARPIT research organization / other institute of National Importance /
Design Studio. .

OR

One week faculty development programme as above and one cight weeks duration MOOCS course
with E-Certification by NPTEL-AICTE

CR
Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-AICTE.
AND

Completed minimum two weeks of relevant Industrial Training / Professional Training.

For Assistant Professor (Selection Grade): Completion of following training requirements at the level of
Assistant Professor {(Senior Scale)

Two weeks of Faculty Development Programme (FDP) in the relevant area recognised by AICTE/
UGC / TEQIP / NITTTR / PMMMNMTT / IISc / 1IT / University / Government / DTE / Board of
Technical Education / CoA / IIA / SPA /TTP1/ NRCs / ARPIT/ research organization / other institute
of National Importance / Design Studio.

OR

One week faculty development programme as above and one eight weeks duration MOOCS course
with E-Certification by NPTEL-AICTE

OR
Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-AICTE.
AND

Completed minimutn two weeks of relevant Industrial Training / Professional Training

For Associate Professor: Completion of following training requirements at the level of Assistant Professor
(Selection Grade)

Two weeks of Faculty Development Programme (FDP) in the relevant area recognised by AICTE /
UGC / TEQIP / NITTTR / PMMMNMTT / IISc 7 1IT / University / Government / DTE / Board of
Technical Education / CoA / IIA / SPA / ITPI / NRCs } ARPIT / research organization / other
institute of National Importance / Design Studio.
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OR

One week faculty development prograrine as above and one eight weeks duration MOOCS course
with E-Certification by NPTEL-AICTE :

OR
Completed two such eight weeks duration MOQCS courses with B-Certification by NPTEL-AICTE.
AND

Completed minimum two weeks of relevant Industrial Training / Professional Training.

Annexure - IV
CALCULATION OF 360° FEEDBACK SCORE

The 360 Degree Score shall be determined on the basis of following parameters.

a, Teaching Process (Maximum Point 25)

b. Students’ Feedback (Maximum Point 25)

c. Departmental Activities (Maximum Point 20)
d. TInstitute Activity. (Maximum Point 10)

e. ACR (Maximum Point 10)
£ Contribution to Society {(Maximum Point 10)

The candidate shall submit calculation sheet for each academic year to be considered and a summary sheet
exhibiting his score on a 10 point scale

a Teaching - Process (Maximum Poinls 25)

The calculation shall be presented in a table as presented in this Annexure. The table will have the details of
courses taught in the academic year in consideration, like Semester, course Code / Name, ‘No. of scheduled
classes, actually held classes. The total shall be reduced on 25 point scale.

b Students® Feedback (Maximum Points 25)

The candidate shall submit average score for each course taught during academic year under consideration on
a scale of 25. The average of total of all such score shall be used.

c. Departmental Activities (Maximum Points 20)

This section summarizes all the responsibilities assigned by Head of the Department to & teacher during
academic year under consideration through a proper office order. This may include responsibilities like Lab
1/C, Time Table I/C, NBA - AICTE work, sponsored projects, departmental newsletter etc. The candidate will
earn 3 points per semester for each activity up to a maximurm of 20.

d. Institute Activity (Maximum Points 10)

This section summaries all the responsibilities assigned by Head of the institute 10 the candidate during
academic year under consideration through a proper office order. This may include responsibilities like Head
of Department, Coordinator, Warden, Training and Placement officer, Estate Officer etc. The candidate will
garn 5 points per semester for each activity up to 2 maximum of 10,

e. ACR (Maximum points 10)
ACR maintained at institute jevel shall have 10 points based on grading.
. Contribution to Society (Maximum Points 10)

The candidate involved in different initiatives by AICTE. The candidate will earn 5 points per semester for
each activity. The claim should be supported by an office order/ official communication from Head of
Institute.

The grand total of points for all academic years chall be converted to a 10 points scale.
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Note: The activities mentio
remove some of the activities at department an

ned in above criterion are indicative. Principal / Director / HoD may add or
d institute level as per the requirements of the institute.

Weightage of 10 Marks may be given for ACRs maintained at institute level out of 20 Marks as per

following grading.
' Calculation of Credit Points
{Sample Calculations Page-1)
Name
Present Position

Academic Year

Teaching Process

A.  Teaching Process (Max Point 25)

S. Course Code/ No. of Scheduled No. of actually | Points Enclosu
‘No. | Semester Name Classes held classes earned re No.
1| 1/2018-19 CET-100 42 39
2| 1/2018-19 CET-200 39 38
3| 2/2018-19 MED-100 41 39
4| 2/2018-19 BSE-100 a2 41
Total 164 157 23.93
B. Students’ feedback (Max Point 25)
S.No.| Semester Course Code/ Name Average Stodent feedback Enclosure No.
on the scale of 25
1/2018-19 CET-100 22.3
172018-19 CET-200 21.8
2/2018-19 MED-100 19.6
2/ 2018-19 BSE-100 22.8
Total 86.5
C. ° Departmental Activities (Max credit 20)
S.No. | Semester Activity Credit Point | Criteria Enclosure No.
1 1/2018-19 | Labl/C 3 3 Point/ semester
2 1/2018-19 | Consultancy 3 3 Point/ semester
3 " 1/2018-19 | Timetable I/C 3 3 Point/ semester
4 2/2018-19 | Timetable'T/C 3 '3 Point/ semester
5 2/2018-19 | NBA work 3 3 Point/ event
6 2/2018-19 | Labl/C 3 3 Point/ event
7 2/2018-19 | Consultancy 3 3 Point/ semester
Total 21
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No Semester
7 | 1/2018-19
2 12/2018-19
3 1 2/2018-19
| ° ,

E.

ACR maintained at institute level

iy || o | G

Calculation of Credit Poinfs
(Sample Calculations Page-2)

Institute Activities (Max Credit 10)

Activity

Credit
Point

HoD /Dean

R
Coordinator appointed by

Head of Institute

-
Organized Conference

- ]

4 |2/2018-19 FDP/Conference
L __l -

4

-

2

Criteria

//—1
Enclosure
iteri No.
-

4 Point/semester

]

2 Point/semester

2 Pointfevent

1 point Ievent to be divided

| between all co-coordinators

(Max Credit 10)

Average 37/4=0.

S.No. Year ;‘7 Activity bredit Point Criteria
1 2018-19 ACR 10 Extraordinary
‘T_‘—“_—“‘—TCT——‘/_W
3 ACR — 9 | Excellent
—T——_-_-—.— ACR _-__._16_._ Extraordmary
7/4=9.25

47

Enclosure

E. Contribution to Society (Max Credit 10)
Enclosure
S. No. | Semester Activity Credit Point | Criteria Ne.
1 7 Induction Program 5 |
2 Unnat Bharat Abhiyan 5 1 |
3 — | YogaClasses —_'f)_____‘___———'__d
E4 lilood Donation 5 Edj

Calculation of Credit Points

(Blank Format)

Name

Present Position

Academic Year

“Teaching- Process
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A, Teaching Process (Max Points 25)

Semester | Course Code/ | No. of Scheduled - No. of actually | Point Enclosure no.
Name Classes held classes

B. Students™ feedback (Max Points 25)

Semester

Course Code/ Name | Average Student feedback on i Enclosure no.
thescale of 25

l

C. Departmental Activities (Max lPoints 20)

Semester | Activity .| Credit Point Criteria Enclosure no.
1 |
2 l

Institute Activities {Max Points 10)

Enclosure no.

\ Credit Point Criteria

E. ACR maintained at institute level (Maximum Points 10)

§. No. | Year ‘ Activity

F. Contribution to Society ( Maximum Points 10}
Credit Point

Semester

Activity

Summary

Academic Year

Academic Year
Summary

A. Teaching Process (Max Points 25)

B. Studeits’ feedback (Max Points 25)

C. Departmental Activities (Max Points 20)
D. Institute Activities (Max Points 10)




- ) —
- l L’ 3 - " Cos
[ M-WUS 4] ARG 1 ST FHHRT 49
E. ACR (Max Points 10)
F. Conlribution to Society (Max Points 10)
Total (Max Points 100)
Total on 10 Point scale .
STUDENT’S FEEDBACK FORM

(To be used by institutions)
Academic Year: Name of the Faculty
Course Semester

Date of the feedback .
For getting filled in through student
S. Description Very Poor Good Very Excellent
No. Poor Good
(1) 2) (3) 4) (5)

[ Has the Teacher covered entire Syllabus
as prescribed by University/ College/

Board?

2 Has the Teacher covered relevant topics

beyond syllabus

3 Effectiveness of Teacher in terms of:

(a) Technical content/course content

(b) Communication skills

{¢) Use of teaching aids

4 Pace on which contents were covered

5 Motivation and inspiration for students to

learn

6 Support for the development of Students’
skill
(i) Practical demonstration

(ii) Hands on.training

Clarity of expectations of students

Feedback provided on Students’ progress

students.

Willingness to offer help and advice to

Total

Uploaded by Dte. of Printing at Government of India Press,

Ring Road, Mayapur, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054,
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PROCEEDINGS OF THE MIEETING OF THE COMMITTEE: .CONSTITUTED BY THE VICE-
CHANCELLOR HELD ON 10/07/2024 AT 11:.00 AN IN THE OFFICE OF THE DEAN ACADEMIC
~ AFFAIRS REGARDING FEE CONCESSION TO THE STUDENTS BELONGING TO THE FAMILIES
OF LOW INCOME GROUP BY CO!\]S!DERING THE RANGE OF INCOME AND FOR DEVISING
MORE WELFARE SCHEMES FOR EMPLOYEES AND STUDENTS:-

The following were present:-

1. Prof. A. S. Maan, Dean Academic Affairs Convener
2. Prof. Gulshan Lal Taneja, Registrar -Member
3. Prof. Randeep Rana, Dean students Welfare- Member
4. Prof. Satyawan Baroda, Chief Warden {Boys) - Member
5. Prof. Sapna Garg, Chief Warden (Girls) Member
6. sh. Mukesh Bhatt, Finance Officer ' - Member

In light of the orders passed by the Vice-Chancellor to revisit the
recommendations of the Committee dated 28/12/2023, the Commitiee deliberated at
length and resolved as under:- ’

Student Welfare Scheme for Relaxation in Fee:
|
B

Regarding Relaxation ir‘:‘fee, the recommendations already given under Student

Welfare Scheme for relaxation in fee on dated ‘28/}2-/2023_ may be considered as

withdrawn. However, the existing provisions of the Fee concession to the students
who are in below poverty lin(:eiiand are yellow card holders may be retained.

Employee Welfare Scheme regarding Benevolent Fund:

At present EBF Rs.lsf}:zfm is being deducted from the salary of the employees

- and an amount of Rs.25,000/- is being paid to the nominee of deceased

" employee. Now, in thelera of inflation and need to the hour is that an amount

Rs.150/-pm may be dcleducted from the salary of the employees in place of

Rs.15/-pm and an ameunt of Rs.2,50,000/- may be given to the nominee of
deceased employee. i

A separate budget hee?d may be created and allotted to the Accounts Branch

from the revised Budget Estimates 2024-25 for making payments for the

welfare of the employees frt?m time fo time.

T

The meeting concluded over with the vote of thanks to the Chair.

By ?"”’ e\ (g
(AS Mdan) Gulshan Lal Tan ja) (Randeep Rana)

:

W W"\WVL‘ R
(Satyawan Baroda) (Sapn ar'é%A_ (Mukesh Bhatt) 1%’}"‘.‘)%1‘
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M.D, Unlversity, Rohtay

A

Subject: Minor AmendmentsTn ph,p, course work assessment

e =
S ¥t ; .' ‘i s
. - !

I 1s kindly submitteg that the clause §fi) ond g {lv) of PhD
3 <D, course work as per php,. rdi)
2023.24 (Annexu!'e A)ls.reproduced a5 under: sreinance

B, COURSE:_WORK .
L Thecreditrequirement for Ph.D. course work shall be 0f 12 *edits {2 credit equalsto 25 marks)

ln aff tomprising 2 eourses of 4 credits each and twa courses of 2 credits each, It shall be

e

T

Inllght of Clause 8(j) two courses of 4 credits (1op marks] and two courses of 2 credits {SO marks} have
to be offerad. in clause 8{lv) It was mentigned thar Eath course shallhave an Internal ossessmont of
30 marks. It shal comprise of two wiltten assignments [7.5 marks each) and two presentatlons
{7.5 marks each)”. put it should be 30°'9% not 3g fmarks to make It In alignment with Clause & {I).

In tht of abave the following amendment Is proposed.

——————

Clause of l Existing . . Proposed
r

Ph.D,
ordinance
3 {iv)

Each course shall have -an Internal

Each course shall have an internal
assessment of 30 %, It shall comprise of

assessment of 30 marks. it shall comprise

l‘
|

-~

of two written asslgnments (2.5 marks
each) and two presentations {7.5 marks
each). The concerned teacher/Head of the
Department shall malntain the record for
atleast six months after the declaratjon of

two written asslgnments (7.5 % each)
and two presentations (7.5 % each). The
concerned  teacher/Head of the
Department shall malntaln the record
for atleast slx months after the

declaration of resilts

rasylts.

quested to apprave the above amendment

If agreed to, the Honourable Vice Cha neellor may kindly re
Ing of academic councii is scheduled In the

In anticipation of approval of academic counclias no meet
near future, ‘

Submitted for Kind consideration, please,

Y
!
|
|

—— e N

S Aulay

{Prof. Narasimhan B)
Director-1QaC

%
-~

Dean Acagemic Affalrs
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(Wame & Signature of the Candidate)

{Name. and Signature of-Supél'__\'risp"r!" élj‘i:l'
Cosupervisor (if-any) o
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' MAHARSHI DAYANAND. UNIVERSITY, ROHTAK Lo
FORMAT FOR SUBMISSION OF RESEARCH PROPOSAL : . « .7 :
l R . C T e :
4, Title Page (one page): ' TR .
Name of Student " R ' : C * : ' .
Name ofF the | — il BF -
Department/Centre/Institute/Affillated | . ] E : u »u« st p
College 1 .. . , B & O P FEE
Name of the Facu[ty T - ) - - A .
Name of the Supervisor and with : . . o ,‘ y
his/her Designation.and Affliiation i o ’ ,., " .-' s
Name of the Co-Supe,;rvlsor and with | - - . - i PN
his/her Desigriation-and Affillation . .o ff.-::_,;t
Proposed. Title of the Thesls . S R B
. : * Yo ¥ ¥ Te
s, Introd'u'ction (one page)} } ’ - '5';-:-.,:",,? RN A
{Aims ahd ObJectlves of the Research in.about 300’ words) ’ M L0
6, Review of the Prevmus Work (national and mternatuonal) (3-4. pages) vee o
(Critical review of the rerated work “Issue - wise, not' a chronological abstraction
‘Should organize the literature: rewewed in @ matrix form for example, With I55ues as .
* columns and references as rows; or otherwise Should highlight the updates.at,evew
. progress. review) ML
7, Identification of Research Gap and ‘Problem {one page) " ‘” ':_ o’ ‘, . oan .
(Should be linked with the therature Review with eniphasis -on importance 6f_ th'& M
proposed work) . ' ' _ R
&, Expected: Ihpaci_ on Academics/ Industry (one page) ) Tt
a Methodalogy of the Research Work (one-:two pages) - '{-*_‘j 3
3. Major Inputs (infrastructure) Required (one page) -
. List of u.];- to-date References (in APA style) . : a ) ‘ - '
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MAHARSHI DAYANAND UNIVERSITY, ROHTAK * ' . -0 " © = ,
FORMAT FOR SUBMISSION OF RESEARCH PROPOSALIAS A REQUIREMENT FOR -
THE PURPOSE OF INTER\IIEW WHILE SEEKING ADMISSION “TO!PH. D..PROGRAM .

,1-"]'\-

1. Title Pa_ge.(_one-pa:g‘ve):' L : ' * :,“j A
Nameé of Student - - | i T
—— s — —— LS P T
| Name of - the |, - R
‘Départment/Centre/Instlitute =~ [~ *° e o I N I AL
whére the candidate '- seeks [, ° : et ST R R g Y e
i | admission . - P o I N TR
Title of the Research Proposal . . s . .'r-.-é'. -~
-4 Introduction (one page)” ' ot ) ;* -‘Jr.r'.,,’ TR .
) (Aims and Objectlves of the Research in about. 300 words} I ",’,‘ 3 PR
» » 8 "p_ N ':- : . - 1
3. Review of the Slmllar Work (nationaland. internatlonal) <t : R . A
. (Critical réview of the-related work: issue’ wise; not a chronologlcahhbstractlon. AL p
Should organize the lIteratlire: reviewed in ‘& matrix form> for. exarnple,_ with‘lssues e
w7 “, M o {
- . as columns and references as.rows; or othermse. Shou!d "hightight. thé, updates C1
every progress revlew) - . o A ’
4, 1dentification of Researcl'p ‘Gap and Problem (one page) S '. . Co
" (Should be linked: wlthsthe Literature: Rewew with -emphasis on mportance of the - '
prapased work). ' SO : :'-‘; SCRSEN
SR L wt
5. Methodology of the Research Work (one-two pages) ‘: .
, o ..‘ ‘Fw- :
6. References . : ' Sl ﬁ; .
: " . - . . _ "' . '_"-.!::" “::‘ {'l 4 J"‘ 1 1". i
AL r "r’ . R d
Gt B ::‘- i,
(Name Ber Sugnature -of the‘Cand:date) ! .
'5. LI 13
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- MINUTES OF THE MEETING OF THE COMMITTEE HELD ON 17.05.2024 AT 04.30 PM IN THE VICE- _
) CHANCELLOR'S COMMITTEE ROOM UNDER THE CHAIRMANSHIP OF THE V]CE—CHANCELLOR WITH '
*  REGARD TO INTEGRATED PROGRAMS BEING OFFERED BY THE UTDS/INSTITUTES/CENTRES W E F
2024-25 SESSlON IN LIGHT OF THE NEP |MPLEMENTATION

Following were present: g ' ' -~

Prof, Rajbir Singh, Vice-Chancellor - Chairman B
*Prof. A.S. Maan, Dean Academic 'AffaAIrs M D. Unjversity, Rohtak. ) )

Prof. AJay K. Rajan, Director, Centre for Curriculum Design & Development

Prof. 5.C. Malik, Dean, Faculty of PhysicalSciences, ™. . RS “

Dean, Faculty:of Interdisciplinary Studies-and-HoD [Statistics) S Vi AP

Prof. Randeep Rana, Dean, Faculty of Humanities.& Arts.and - [ T

HaD:(English and Foreign Languages)

tl L S

ui

6. Prof. Rishi Chaudhary, Dean, Faculty of Management Science & Commerce i
7. Prof. Sewa Singh Dahiya, Déan, Faculty of Social Sciences and HoD: {Public Admlnlstratlon)
8. Prof. Dalip Singh, HOD, Department of Mathematics . '
9

9. Dr. Anjali Duhan, Nominee, HOD, Department of Visual Arts . L e
10. Prof. Jitender Singh, HOD, Department of Law ) I

11. Prof. R.R. Saini, HOD, Department of Commerce ' St - L
12. Prof, Satyawan Baroda, Director, IMSAR - ; . st N '-,’ '

13. Prof. Munish Garg, Director, University Institute of Publlc Health Sciences (UIPHS)
14. Prof. Narasimhan B., Director {IQAC)

15, Prof. Harkesh, Nominee, Director {UIET) - N
16, Py~Sumandan M“'\‘“‘ MOV L - G‘kv."hn.v;rm ot
The Committee discussed over the Integrated Programs being run in the Unwer51ty Teachmg
Departments/Institutes/Centres in light of ‘the NEP 2020 implementation in the University. After

detailed deliberations and in viéw of'the NEP 2020, the following decisions were.made: - ...

L

1. All the 5 Year Programs being run by the UTDs/Cantres/Institutes be -discontinued -\Jie;-ﬁ.-’it'h'e Y

session 2024:25 except LL.B. (Hons.)-5 Year Integrated. Program, . o o

2. Instead of 5-Year Integrated Programs, these Departments/Centres/Institutes will offer Under .
Graduate 4 ¥Year Single Major Program w.e.f. the session.2024-25, ’

3. These newly introduced UG 4 Year Programs. (Annexure 1) shall be governed by “the Curr:culum
and Credit Framework for UG Programs w.e.f, 2024-25 session,

4, The Ordinance for these UG 4 Year Programs will be finalized by the University and the same
would be circulated amongst.all concerned. Lo,

~ The meeting ended W|th a vote ofthanks ta the Chair.
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MINUTES OF THE MEETING OF FACULTY OF EDUCATION HELD ON 08.02.2024 AT
12:30'PM IN THE O/O OF DIRECTOR, SPORTS, M.D.UNIVERSITY, ROHTAK.

MEMBERS PRESENT:

1. Prof. R.P. Garg Chairperson
Dean, Faculty of Education, I.D. University, Rohtak '
2. Prof, Kultaj Singh,
H.0.0., Physical Education, M.D. University, Rohtak
3. Dr. Neeru Rathee,
Head, Department of Education, M.D. University, Rohtak
4. Prof. Jitender,
Department of Education,M.D. University, Rohtak
5. Dr. Ranju Maiik, Associate Professor,
C.R. College of Education, Rohtak
6. Dr. Indu Tehian, Associate Professor,
C.R. College of Education, Rottak
7. Dr. Vanita Rose, Asstt. Prof.,
Department of Education, M. . University, Rohtak
8. Prof. Monika Verma, Outside Expert
Department of Education, CDLU, Sirsa

Al the outset, the Dean, Faculty of Education welcomed all the members of the Faculty.

Thereafter, agenda were taken up for discussion.

I Confirmation of the minutes of previous meeting of Faculty of Education held on
07.07.2023 {Annexure-1, Page I, already circulated).

CONFIRMED THE MINUTES OF PREVIOUS MEETING OF THE FACULTY OF
EDUCATION DATED 07.07.2023.

2. Follow up action of previous meeting of the Faculty of Education held on 07.07.2023
(Annexure-11, Page 2).

FOLLOW UP ACTION ON PREVIOUS MEETING OF THE FACULTY OF
EDUCATION WAS CONSIDERED AND IT WAS RESOLVED THAT THE
SYLLABUS AND S.O.E OF B.ED. SPECIAL EDUCATION (MULTIPLE
DISABILITIES) AS ALREADY APPROVED WILL REMAIN EFFECTIVE FOR THE
COMING YEARS ALSO AND FOR THE SESSION 2024-25. THE EDUCATION
DEPARTMENT WILL PREPARE THE S.0.E. AND SYLLABUS AND SUBMIT THE
SAME FOR APPROVAL OF THE ACADEMIC COUNCIL,.

3. Considered the recommendations of UG Board of Studies in Education made vide Reso. No. 1
and 2 in its meeting held on 09,1 1.2023(Annexure-111, Page 3, already circulated) that:

(1) Scheme and syllabus of 4 year ITEP for 1 year (1™ and 2™ Sem.) from the session
2023-24 may be prescribed as per Aunexure-IV, Pages 4 to 52(already circulated).



(if)

@® T

Ordinance 6f4 year ITEP may be prescribed as per Annexure-V, Pages 53 to 60 (already
circulated). )

THE SCHEME AND SYLLABUS OF FOUR YEAR ITEP FOR I* YEAR (1*. AND |
2" SEMESTER) FROM THE SESSION 2023-24 APPROVED WITH MINOR
AMENDMENTS IN THE SCHEME OF EXAMINATIONS AS PROVIDED BY
THE HOD EDUCATION. THE SCHEME OF EXAMINATION BE GOT VETTED
FROM THE CONTROLLER OF EXAMINATION AFTER CONFIRMATION OF
THE COURSE CODES FROM THE DIRECTOR, IQAC. FURTHER, THE

. SCHEME OF EXAMINATION/SYLLABUS BE GOT APPROVED FROM THE

VICE-CHANCELLOR IN ANTICIPATION OF THE APPROVAL OF THE

_ ACADEMIC COUNCIL. AS THE EXAMS OF FOUR YEAR ITEP ARE

(if)

SCHEDULED IN NEAR FUTURE.

FURTHER, THE ORDINANCE OF FOUR YEAR ITEP APPROVED BY THE
FACULTY AND THE SAME MAY BE GOT UPLOADED ON THE UNIVERSITY
WEBSITE AFTER - APPROVAL TROM THE VICE-CHANCELLOR IN
ANTICIPATION OF -THE APPROVAL OF THE ACADEMIC COUNCIL/
EXECUTIVE COUNCIL. AS THE EXAMS OF FOUR YEAR ITEP ARE

SCHEDULED IN NEAR JUTURE.

B i1 P le

DEAN, FACUL’IY OI' EDUCAT[ON
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ORDINANCE FOR I'THP (d-Yenr Integinled B0, Programme)

1. Duration o the course leudiog lo the dogree ol'B.A.ll.l.-!dJI!.L‘:;l1l.ll.]':t'I. (I'THP) shadl be of

four seademic years divided inlo eight semesters, The examination shall ordinarily be held

tor the 1%, 3%, 5% aud 7 semesters in the month of May/Junc and for the 2'&'.,- 48 gy

¢ g™ Semesters in (he month November/December or on such dates as May be [lixed by the

TR

‘Vice-Chancellor from time to time, _
A Supplementdry examination for odd and even semesters shiall be held along wuh their
regular odd and even semester exeminations. R
The Programme will be conducted for atleast 200 working days each year exclusive

of the period of Exanination and admission.

2. Multiple Batry and Exit, and Re-entry Options: The [TEP envisages multiple eatry and

exit points and re-entry options, with appropriate cettificalions. Student-téachers whe wish
to. exit after c;ompletion of one year (two semesters) of study will be given a Certificate
indicating the credjts accrued for the courses pursued. Student-teachers wiio wish to exit
afler complesion of two years (four semesters) will be given a Diploma indicating the
credits accrued for the courses completed. Student-teachers who wish to exit after
successful completion of three years (six semesters) will be awarded a Bachelor's Degree
in the chose:; Major area-of study upon secuting a miniminm of 120 credits and satisfying
the minimuh credit requirements of 43 credits for the Major. Student-teachers who
successfully ‘;omplete four yeats (eighf semesters) of study will be awarded a dudl-major
bachelor's: degree such as B.ABEd. or B.Sc.B. Ed. or B.Com.B.Ed. etc: upon securing a
minimum of 160 credxts, mcludmg a minimum of 80 credits for the first major (ie. in
education), and a minimum of 48 credis for the second major (le, i @

disciplinary/interdisciplinaty area relating to one of the curricular areas in school

education). -

3. The last dale. for the receipt of Admission form and fee wilhout late fes will be- fixed by

e, Vice-Chancellor and shall be notificd to the Head of the University Teaching

Department zmd the colleges concerned.

oy 0
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*/ 4 A candidate’s mlmb.w.m For e [ee muy be neeepled niier the lost date on paymenl of

“ late Cee up o the date mentioned by tlu. tniversity.

Provide that:-

Na late fee shall be charged iT the Admisslon Form and lee 4re received within three

working days of grace aller the last date for {he receipt of the swne without Jute fee.

5. Minimum cligib:ility conditions for admission to four-year Integrated B3.J3d. Programmé

(ITEP) shall be l:ol\owing:

a) For B.A.B.Ed. Programme, Senior Secondary Examination (1042) with atleast 50%

Marks (47.5% marks for SCIST/ Blind/ Visually and

te from Board of School Educ
ed by M.D. University, Rohtak as equivalent thereto.

Differently Abled candidates of

Haryana only) in 2ggrega ation, Haryana, Bhiwani or any

other examination recogniz

b) For B.Com. B.EdProgramime, Senior Secondary Examination (10+2) with atleast 50%

Marks (47.5% ‘marks for gyST/ Blind/ Visually and Differently AD
ation, Haryana, Bhiwani or any

Haryana only) m aggregate from Board of School Educ
recognized by M. D. University, Rohtak as equivalent thereto.

led candidates of

other exammahcn

Note: The det,mled el1g1'o1hty conditions €.2. percentage of marks in the qualifying

examinations, slleECt (s) combination etc. shall be notified in the Admission Brochure as

approved by the Academic Council from time to ime.
#*Candidates placed under compartment in the qualifying examination shall not be

eligible for admission. Those wio have done graduation or post graduation shall not

be eligible for 4-—year ITEP Coursces.

6. The minimum [ rass marks for passmg any examinations shall be as under:

(i) 40%in each theory paper
(i) 40% in each practical exainination or vWa-vocefp\0_1ect!\mt.rm\uphumuw‘

rcportldlsscrtatson wherc\rcr preseri

0 il
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/ U’ﬁ) 40% in aggxcﬂate of cach 1hcmy papet nnd internal assessiment (and practical where

¥ : plzacncm s q "pu_mpum.nl ol theory paper).

7. Fvery candidate shall be examined according (o the Scheme of Iixamination and syllabus
a5 approved by the Academic Council from time to ime, However, syllabus for re-appear /

filed candidate for the Semester Examination shall be the same according {o which they

appenved as regular students.

f. 30% wmarks in cach written paper (excluding viva-voce), shall be assigned for intemnal
assessiment.

The Head of the Department shall forward the internal assessment marks awarded by the
concerned  teacher on the basis of class test, wiitten assignment and its
Presentation/Seminar and attendance in the classes ete. to the Controller of Examinations

as per the following schedule:
® The 1nternal Assessment/Sessionals marks should be supplied by the Heads of the
Departments invariably within 20 days after commencement of the examination.
(i)  Thereafter, a Jate fee @ Rs.25/- per candidate per subject shall be charged from the
Department. ‘
Gii) No interal Assessment/Sessionals marks shall be entertained if the same are
received in the University after 30 days of the declaration of results. However,
vicc—Chagccllor may condone the delay with late fee afler taking into consideration

the inerit of each case.

9. The Head of the Institution/Departient will preserve the records on the basis of which the
Internal Assessinent awards have been prepared for inspection, if needed by the
Unjversily, up to three months of the date of declaration of each semester examination

resulls,

10. The examination shall be open to a regular student who:-

» _ﬁl//’
i) has passed lhc'rchisIlu cxaminntions us Jojd down in Clause ").‘
M.D.University, Rohituk (Haryana)- 124001 \
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i) has his / her nate submilted 0 the conlroller of gy

aminations by the Head of the

§
College concered gy produces the following
cerlilicates signed by the Head of the Untvers

" University Department / Py meipal ol the

blly Teaching Department / Principal of the
College concerned:-

(1) of good Character;

(b) of having, lemamed ot the rolls of the University Teaching Depariment/College for the

LU TN

year proceedmg, the Exammanon, . :

(2) of having attended not less than 80% for all course work.and practicum and 90% for

W

school mtemshlplprcgectslﬁled attachment,

e

(d) Note: Relaxauon In shortage- of lectures up to 20% will be allowed by the Head of the. %
Department on the followmg grounds: ; g

(1) seif-ilinéss; ;;

i illness/death of parents, brother, sister or any other close family member; (iii) gé

Any other reason beyond the control of the student to the satisfaction of the Head of E—____,;;

the Depariment. ' §

i . [P
' &
, _ | _ _ :
A 11. The candidates $hall be treated as promoted to next semester/class automatically subject S

to fulfilment of conditions as laid down in clause-m of the Ordinance. However,

promotion to 7th semester will be allowed only when he!she has cleared the 1st module

]
: (ist to Gih semesters). ) - [32
G ical i ' subject shall be v
Note: For the purpose of promotion, each theory 'and practical in any subj ,{E; ;
considered as separate paper. ‘ E\
v
o fai . i igi i in any semester P
12.A candidate who fails to pass or having been eligible, fails to appear in any ‘E

examination will be allowed to clear the re-appear paper(s) and also for improvement of
result after passing a semester examinalion within a period of Eight (8) years. While re-
- : il be ex ed from :
appearing to pass a semester examination, the candidate will be e,\emptt:d Q
- d

reappearing in the papers/practicals in which hefshe secured 40% pass marks.

gt

I /\Nt!bsltc: www cturohtak.agdn
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+. A candidate, who fails t TEP fation. |
3. ils to pass ITEP Examination within a period of four yeacs of his / her
e

¢'1d11 i .1 * : ’
1 SS\”“ ! y Sha“ be deBmCd lO be \.Il‘lﬁl Ibi‘ lhc l l:aP COl'Jl'.':'e at lhis Uﬂi .ly
| ersity.

-

.Tl 1 4 Wi 1
(4. The amount of examination fee to be paid by the candidate shall be as prescribed by the
s in one or more paper(s) /

University from time to time. A" candidate who re-appedr
/ result shall pay fee as

oA v e
> Yy fer e o .
A R e T L e

-~

practical(s) for the purpose of passing / iniprovement of division

o

for the whole examination.

Y
A

B

ination shall be as

A

15. The medium of instruction shall be English/Hindi. The medium of exam

W

under:~

L

a) the queéstion pafw:rs shall be set both in English and Hindi.

.

e
Py

wers cither in English of in Hindi.

g7

AR

b) the candidates shall write their ans
copies of his { Ther

ned in viva-voce on

shall be. required  to submit

All the candidates shall be exami

|
*!

16.i) Every candidate.

praclicum/projectsiintemship.

——— o
yrr s

i

...-_,
. N

praclicu:rdprojectslinte’rnship.

t of practicumlprojectsfintemship inth
encement ©

e Office of the Controller
£ the 27/4%6%/8"

ii) The last date for receip
be one month pefore the comimn

the Vice-Chancellor shall have
he last date

fails

of Examinations shall

]
1
3
3

ed that in exceptional cases,
endation of the Head of the Department, t

nternship upto three months. If the candidate
o the extended period, he/ she will be
paper and his/her result shall

Semester examination; provid
ower fo extend on the recon
e receipt.of the practicum'/projecls/i
he pra::ticum/projcctsfintcmship even upt
sent in the end practicum/projects!intcrnship

the p
for th
to siibmit t

i
4

_‘[‘

et ST AT

considered as ab

raek

be declared accordingly.

ternship shall be evaluated separately by two different

(iif) The practicum/projccts/in
external examiners, The external examiner and ©
11 jointly hold the viva-voce examination.

ne internal examiner (the supervisor of

the candidate) sha

M.0.Unlversit ot L
niversity, Rohtak (Harv_ana] 12400} Webslte: www.nidg_t;qum_‘i-ﬂt}.i!l
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| ) 1 11‘ ll Un‘l/prOJﬂctS/lntefnShlp as & parf f'l /
\al\“l a 1011 lnay W llhdl aw e S'l G, 8 O¢ ’ cx:lll ﬂed l.
1 Ji

and the C’mdld'llb 0
at btained the minimwn pm.s marks, he / she will ot be permitted
crmifted to

- ilhdraw it or su .
‘ biwil another lJl'lcllcum/plojwl‘:/mlurmlup in licu thereof, Themarks

| uhhum.d by him/ .
Y her for 1)1acucum/pwjecls/lnternblup shall be taken into au,ount when
o of passm;, therein, or for

-

nefshe appears. in any future examinatiori for the purpos

'unprmf'mg thedivision,. )

17 Tha lntemal Assessment awards as well a8 vwa—voce nwards of a candidate who fails in

1be camed forward to the next cxa

termmauon of the exammatmn
led Marks Cards.

Il be cIa551ﬁed into

any semester examuaatmn shal mination.
18 As soon as possﬂ)le after ‘the " the . Controller of

ination shall pubhsh the reault of lhe carididates and issue Detal

Exam
19, The T
- Grade:
Grad

esult of the candidate who have passed -the. examination sha
s as-under of the basis of the aggregate marks gbtained by thc candldate and the
e obtamed by the candidate will be-statedin his./ her: degrec:-

‘Letter Grades and Grade Point,

Sugges ted Gradmg System

Gradc Point
_ 10.

0 (Outs}_andmg) .
TAF( Bxcellent) g
ot 8
B+ (Good) 7
B (Above Average) _ o 6
© ________._...-————‘——"__— i : i
1 - ,_C-(‘Av‘erage) ) ' 5.
o P ('Paés) _’ 4
1 F {Not Qualified) = 0
- | e :
) Ab( Abscn‘t) 0
|

1
|

y . ’ “y . ) * [ - \ ' "
For non-credil courses/activity such as the Student Induction Programme ‘Satisfictory” oF
sounted

ceted mste'ul of lhc fetter grade and this \\'1“ not be €

Scmcstcr Grude Poml A\’cmg (SQPA) 18 &

<4 "

-+Unsatisfactory’ Wl“ be md
for the compulaimn of SGI’AILGPA Ih

.+ M.D.University fohtak {Hary 4Bt A
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/
qeasure of perfermance of
ce of work :

cecured by a studént | otk done in o semester. 1t s ratio of (otal
Sev A énl in various T ofal credit poi

* C R N N N po"lts

ourses registered in u semester and (he lotal cour di
al course credils

ioken during that semester

1t shall befex ) |
pressed up to two decimal places. i.e., SGPA (5) = EXCLXED yyhere Ci
E Cl 1

is the number of credi -
| redits of the {* course and G, is the grade point scored by the students.

percentage of
(CGPA)

n the

an decide on the grade or
e Grade Point Average

The universities or the autonomous colleges ¢©
in a course and the Cumulativ

ard of the degree taking into consideratio
setting body- Cumulat

e of cumulative performance of a student in
. yarious courses in all

al credit points secured b
otal credits of all courses. It is e to twa decimal

marks tequired 1o pass

required to qualify for the aw
ive Grade Point Average

5 of the relevant standard
all the semesters. The

recommendation

(CGPA) is a measur

CGPA is the ratio of tot
rs and ﬂlxe sum of the t

-~

semeste
places. i.e.
CGPAS ES%%@‘ where S; is the SGPA of the i semester and C; is the total number of '
credits in that semester \
this University may appeat in
i

1TEP Examination from
ich he / she has not 4

pe rules. A candid
marks in each paper.

o has passed the
ready passed- The examination

0. A candidate wh

one or More addit
s in the

jonal papex(s) in wh
ate shall, in order to pas

n each paper shall be

fee for appea:in’.:g i
pe required t0 obtain at Jeast 40%

additional' paper'(s)

-

sity and i desirous of

mination of this Univer
be, will be allowed to

passcd the ITEP Exa
as the case may

person who has
core of marks / division,

21. A

i

ptoving his / her s
papers within a peviod of four years from

n one or Nore theory
-appears will be

e shall be

to lake

appear; as it ex-student, i
(he date of adimission. The higher score in the p
the final resuit and the

0 accodnt towards
y if he / she jmprove. his /-her result, The candi

ion accordiné to the syll

aper(s) in which he / she re
result of such o candidat
date would be allowed

egular students for

{aken int
that

. revised onl
abus in force [or the T

the examinat

exaninalion:
a’t {i{aryana)- 124001
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y candidate for an examination in full subicets of (U
22, A : tination i fuil subjeets of (i University cannot simutancously

~

study for, ot appear in nm?thcr exnmination of this University or of another University /
_BO"IM‘ The bar shall '-_“Qt apply to a candidate appearing in an examination of the
University for pa\ss{n'gi or for improvement of division / resull ol additional subjectss
provided that hefshe c"iioes not fake the examination in more (han two subjects / papers

simultaneously with full subjects of his / her main examinations.

73. The grace.marks will be allowed as per University rules. -
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. Ofﬁinance
Diploma in Teaching Indian Sign Language (DTISL)
1. Aim

The Diploma in Teaching Indian Sign Language program aims to develop personnel in the field
of Indian Sign Language, development and teaching of ISL communication and ISL
interpretation. The Diploma will enable the teachers to develop skills in teaching ISL as a

. language and teaching, interpretation skills. The Deaf trainees will also learn about Deaf culture

and identify, and will be trained in different teaching methods and strategies. They will learn to
use their ISL knowledge and teaching skills to develop literacy in English.

2 Objective

The language teacher education programme leading to the Diploma in Teaching of Indian Sign
Language (DTISL) aims at preparing Deaf teachers to teach ISL in the institutions of learning
across the country. This program is designed to prepare fature ISL teachers, who will provide
leadership in the sign language teaching field. Trainees will be introduced to key theoretical and
methodological issues involved in sign language instruction including language teaching
strategies, assessment, and incorporating basic information about Deafness, Deaf community and
Deaf culture into the language curriculum.

2. Nomenclature .

Nomenclatuce of program will be Diploma in Teaching Indian Sign Language (DTISL).

3. Intake capacity

The intake for each year of the program will be 30 seats or as approved by RCI time to time.

4, Duration of the programme

The duration of the programme will be two academic years (400 days consisting of 2400 hours),
distributed over four semesters, to be completed in maximum 4 years from the date of admission to
the programnme. One academic year is divided into two semesters. Each semester has 100-working
days with 600 hours, excluding admissions and final semester examinations. Each semester will
also have 10 days with 60 hours as Notional Hours.

5. Eligibility for Adimission and Admission Procedure

A candidate should have:

1) Certificate of Disability (Deaf)
2) Passed class 10+2 (Senior Secondary) or equivalent with minimum 45% marks

3) Proficient receptive and productive skills in ISL

The admission process may also include:

I) Relevant tests to assess ISL skills and written language skills.

2) Interview

Eligibility conditions may change as per RCI guidelines form time to time.
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6. Admission and Enrolment of Candidates ’

Admission will be done by the Universily as per the eligibility conditions or as per the
guidelines of the RCI time to time. The mode of submission of applications online or offline will
be as decided by the University. The process of registration return will be same as the other
diploma programmes run by University. |

7. Attendance
Minimum 75% attendance in theory and 80% attendance in practical is required. Since DTISL is
a skill-based course, a high level of attendance in practical classes is required to develop
competency in the skills.

8. Examination

There will be regular internal assessments and final examination at the end of semester or as
per .-RCI guidelines. The internal and external examinations for theory papels shall be
~ conducted in English, Hindi and/or ISL {except courses T5 Basic English 1 and T6 Basic
English II — these examinations will-be only in English). The medium of instruction shall be
Indian Sign Language and English/Hindi. The practical examination shall be to judge the

skills in teaching ISL communication and in teaching ISL interpretation.

Internal Assessment may be done in following ways: .
a. Class Test ' ‘
b. Assignment and Presentation
c. Class Participation {conduct and attendance)
d. Mid Term Examination
1. Condition for completion of a course
The following percentage of marks is required to be obtained for the successful compietion of a

course.

Theory & Practical Minimum percentage of Marks to be obtained to have passed
Internal theory 40%

External theory 40%

Internal Practical 50% .

External Practical 50%

Candidates who secure less than 40% of marks in theory and 50% in practical shall be deemed to

have. failed in that paper. The candidate shall be allowed to reappear in year-end examination of the

paper in subsequent year (when the paper / subject is offered) or special examination if held by the

Examination Body subjéct to maximum permissible chances during the period of (n+2) years where

wp’ means the academic session/year in which the candidate has enrolled. The internal marks for’
such cases shall not change.

If the candidate could not able to take the examinations due to medical reasons, the candidate has to

submit the valid reasons by submitting alj the medical documents along with the request letter to

COE through Director CDS. On verifying the necessary documents, the COE may permit the

candidate to appear for the examination on one more attempt- subject to the genuineness of the

documents submitted as per University rules.

Students will be allowed 1+2 chances only for appearing in cxaminations for completion of
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course/programme. However the chances are w be availed within a span of 4 years from the date of
admission. '

Internal Assessment

For annual system of exams, two internal theories and two internal practical examinations for each
theory and practical examinations will be held. Students who failed in internal examinations
(minimum one theory (or) one practical paper) will be allowed to appear in internal theory™aad
practical examinations to be conducted during the same academic year. The eligible candidates mai ~.
have to appear in the final’ examination, otherwise candidate may have to repeat the course/
programine. . '

The CDS is authorized to conduct re-examination during the sane academic year for the students who
failed in internal theory and practical examination, ' '

Inteinal Assessment for theory papers has to be made based on the criteria such as minimum required
percentage of attendance, submission of practical records, classroom tests, assignments, report writiag,
classroom teaching performance and demonstration with the special need children (CWSN).

_ Internal assessment for practical papers has to be bLased on the criteria such as attendance,

demonstrative practical, maintenance of records and viva voce.

A copy of the internal theory, internal practical and external practical records is to be kept for the Zull
academic session plus one more year from the date of enrolment of students. However, the physical
statements of marks are required to be maintained for ten years; otherwise, it can be converted into
PDF or scanned record can be made available online.

External Assessment .

All theory and practical papers will be assessed as per guidelines specified in the approved syllabus
and the instructions to paper sefters and examiners... The examinations to be conducted as per the
schedule prescribed in the annual academic activity calendar/schedule prepared by the ‘university
keeping in view the RCI guidelines. :

Division

There will be a uniform pattern of division (in theory and practical) mentioned as under:

75% and above — First Division with Distinction -
60-less than 75% -- First Division
-50- Less than 60% - Second Division

Division will be awarded on the basis of aggregate marks obtained by a student in st year and 2nd
year examination in theory and practical combined.

Grace Marks

A student shall be eligible for grace marks for clearing one or more subjects/papers aggregate to
maximum of 10 marks for one full year. Grace marks shall be awarded in maximum 4 theory papers
for onie full year- restricted to maximum 3 marks in each paper. No grace marks will be given in
practical papers.

Re-totaling

‘Re-totaling of marks by the examihing body will be done routinely for all examinations before the

declaration of results. However, after declaration of result, re-totalling is allowed on payment of Rs.
500/~ for each paper within fifteen days from the date of thie declaration of the result. The result of re-



totaling is communicated to the student witoin 2 month of submission of fees.

Re-evaluation .

Student(s) may apply within 30 days from the date of the declaration of the result for re-evaluation of -~

the examination script(s) of specific papers(s) by paying online fee of Rs. 1,000/~ per paper through

the payment gateway. Provision will be made to show the papers 10 the students by the Examining

Body on written request from the student on payment of Rs. 500/- for each paper within 15 days from

" the date of declaration of results. All the provisions for re-evaluation must be completed by the
examining body within 15 days from the date of the declaration of the result,

Distribution of internal / external marks for theory and practical examination

(a) Theory will have 40% internal and 60% external marks.

(b) Practical will have 60% internal and 40% external maiks.

Candidate must obtain 40% marks in each theory paper (internal as well as external) and 50% matks -
in each practical paper (internal as well as external) to get passed in the academic year.

Retention of Answer Books '

The answer books will be retained for a period of six months from the date of declaration of results
except the court cases Or cases of complaint / malpractices / mass copying, including case of re-
checking which will be preserved till the final decisions are being taken in such matters.

Provision for improvement .

Candidates who prefer to appear one more time in order to make improvement in Theory papets aone
are allowed to appear along with the candidates appearing for the year-end examinations. The
candidates who wish to appear for improvement of 1st year exam may have to appear during the 2nd
year along with the 1st year candidates. .

Provision of guidclines for providing scribes, extra time etc. (For students with Disabilities)
provision shall be made as per office Memorandum of the Department of Empowerment of Persons
with Disabilities, Ministry of Social Justice and Empowerment (P.No.34-02/2015-DD-III dated 29th
August 2018 and corrigendum dated 08.02.2019 & FNo.29-6/2019-DDIIL Drt: 10.08.2022; for
providing scribes, extra fime etc. For students with disabilities, the institutes must get. the approval
from the Examining Body about the number of candidates appearing the examinations based on their
UDID cards number. o . |

2. Promotion from 1s¢ Year to 2nd year tor two years course(s) / prug;‘amme(s)

“Students who have fulfilled the minimum required percentage of attendance in first year shall be
allowed to attend the classes in the second year. Students shall be allowed to complete the courses
within the period of two years but they have to complete the course within four years. For example: a
course of two-year duration can be completed with maximum four-year duration. For Onc year
Diploma course the candidate has to complete the course within a period of two year.

The minimum attendance criteria will be the same for the above candidates, eligible to appear in the
examination, as already narrated unider point G.1.

Punit‘ive Action . '
Punitive action will be taken against the examination centerfofficials/students in case of candidates
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found to have indulged in mass copying or any kind of malpractices as per the rules of the University
for such cases. ’
Monitoring :
The University may appoint observer/flying squad for monitoring the examination

.

Award of Diploma / Certificate

Results will be declared within one month from the date of completion of examination.
Diploma/Certificates’ may be awarded to the successful students by the University immediately ugon
declaration of results. Certificates and marksheet will be made available in digilocker also. Name ahd
other particulars of the candidate must be written correctly while filling up the forms. Candidate
profile verification will be done by the concerned examination body before generation of the hall
tickets, so that the errors are climinated. For any changes in the student particulars after the results, a
fee of Rs. 250/- will be required to pay online to concerned examination body. If a candidate desires to
apply for making corrections in the profile after printing the staternent of Marks and Certificates (at
the end of 2nd year of the course period) the candidate is required to pay Rs.1000/- online for each
Marks-stieet and Certificate. Immediately after the declaration of the result a list of the qualified
candidates be sent to the RCI for information and facilitating in getting the CRR rumber/ RCI
Registration.

Theory and Practical Hours and Examination Pattern
The tota) number of courses is 10 six theory courses and four practical courses.

Theoty courses — 150 hours each

22DTISL Tt Deaf, Deafness and Communication Options
23DTISL T2 Deaf Culture, History, Identity and Sign Language -
23DTISL T3 Interpretation — Principle, Practice and Ethics
23DTISL T4 ISL Linguistics

29DTISL T5 Basic English-I

22 IDTISL T6 Basic English-II

Practical courses — 300 hours cach:

29DTISL P1 Foundations of Language Teaching -1 - .
22DTISL P2 Teaching Communication in ISL )

23DTISL P3 Foundations in Language Teaching —II

23DTISL P4Teaching Interpretation including Fieldwork



f};"} T — P ey
The overall distribution of hours and marlks is as follows: '
Marks
S'NOT Components Hours ‘Internal External Total
240 360
1. Themy 200 (40%) (60%) 600
9. Practical 1200 (gg% ) (33% ) 800
3. Fieldwork 150 100 - 100
4, Internship 150 100 - 100
Total 2400 920 680 1600
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The distribution of courses according to semester is as follows:

C L fe—

Course . Marls
Code Course Title Hours :
Tnternal External | Total
: Foundations of Language :
l?;Zl]:)TISl'.. Teaching - I 300 .. 120 80 200
22DTISL Deaf, Deafness and ] _
Ti Communication Options 150 40 60 100
P2DTISL | Basic English -1 150 % 60 | 100
‘ Total 600 200 200 400
SEMESTER I -
Teaching -
| 22DTISLP2 |  communication in 1300 120 80 200
ISL
p2DTIoL Basic English -II 150 40 - 60 100
22DTISL Fi Fieldwork 150 100 - 100
. Total 600 260 140 400
| : SEMESTER I
' Foundations in .
23DTISL P3 Language 300 120 g0 200
Teaching - II
Deaf Culture, History,
P3DTISLT2 1 gentity and 150 40 60 100
Sign Language
0T, ISL Linguistics 150 40 60 | 100
‘ Total 600 200 200 400
' SEMRESTER IV
- Teaching ' 0
23DTISL P4 Interpretation 300 120 30 20
(including
fieldwork) \
23DTISL Interpretation — 0 100
T4 Principle, 150 40 6
. ‘ Practice and Ethics _
23DTISL 11 Internship 150 100 - 100
Total 600 200 : 140 400
'Grand Total of Four 2400 920 680 1600
Semesters _
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In semesters I and III, the aim of the. fieldwork is for students to gain exposure and
experience.

Semester 11 Fieldwork I — Students will be required to visit associations, institutes, NGOs,
- ettt work with D/deaf. They will observe the activities that take place and communicate
with Deaf people. Students should also attend Deaf programs/events that give them
opportunities to interact with Deaf people in real life situations and develop proficiency in
signing. The fieldwork can be incorporated with course P2. The assessment of 50 marks
can be done on thebasis of a portfolio prepared by trainees. The portfolio will contain in
report of observations, case study assignment, etc. Teachers can design assessments
specific to their situation. '

Semester 111 Fieldwork 1l - Students will observe real-life interpreting in different types

of situations and do basic interpreting at associations, NGOs, etc. The assessment of 50
ma}rlcs would bé done on the basis of a portfolio prepared DY trainees of reports of
observations and expetience gained, be in the form of reports of observations and
experience gained, or challenges faced in interpreting and possible solutions. The fieldwork
can be incorporated withcourse P3.

Semester IV Internship - Students will be placed at D/deaf associations, NGOs working
with the D/deaf, and other institations with Dfdeaf people and complete 180 hours for
internship. They will be required to interpret in different situations and maintain a daily log
of activities/observations/etc. This daily log will be a part of the assessment. In addition,
students will submit a report of the experience gained. '

The fieldworks and internships will be managed by the practical paper teachers.

Certification as Registered Personnel-

[t is mandatory for every rehabilitation professional / personnel to obtain &
“RegisteredPersonnel / Professional Certificate” from the Rehabilitation Council of India
to work in thefield of special education in India. As continuous professional growth is
necessary for therenewal of the certificate, the rehabilitation professional / personnel
should undergo in-service programme periodically to update their professional knowledge.
The training institution/ organization should ensure that all passed out' students are
registered with the Council.

A s,ucceséful student will be registered as an “Indian Sign Language Tnterpreter” with the
RCI and the student has to apply at his/her own for this to RCL. -



¥
. nwiy |

o i

amer s - -
- e

f"’ég‘,——"

M.D. Un1vers1ty, Rohtak

NAAC A+ Grade Accredited . -

Ordinance
of
Dlploma in Teaching Indian SignLanguage (DTISL)
Two Years Duration (Four semesters)

)

Session

2-023—202_4 onwards

As Per the
Norms, Regulatmns & Course Content Prescribed by
Rehabilitation Council of India (RCI)
, May, 2023



PR
L

i

_(?‘ ' e el
-

Y

.- T n -

: Oi:diliance
Diploma in Teaching Indian Sign Language (DTISL)
1. Alm

The Diploma in Teaching Indian Sign Language program aims to develop personnel in the field
of Indian Sign Language, development and teaching of ISL communication, and ISL
interpretation. The Diploma will enable the teachers to develop skills in teaching ISL as a
language and teaching interpretation skills. The Deaf trainees will also learn about Deaf culture
and identity, and will be trained in different teaching methods and strategies. They will learn to
use their ISL knowledge and teaching skills to develop literacy in English.

2 Objective

The language teacher education programme leading to the Diplomé in Teaching of Tndian Sign
Language (DTISL) aims at preparing Deaf teachers to teach ISL in the institutions of learning

~ across the country. This program is designed to prepare futuré ISL teachers, who will provide

leadership in the sign language teaching field. Trainees will be introduced to key theoretical and
methodalogical issues involved in sign language instruction including language teaching
strategies, assessment, and incorporating basic information about Deafness, Deaf community and
Deaf culture into the language curriculum.

2. Nomenclature i
Nomenclature of program will be Diploma in Teaching Indian Sign Language (DTISL).
3. Liitake capacity

The intake for each year of the program will be 30 seats or as approved by RCI time to time.
4, Duration of the programme
The duration of the programme will be of 2 years. Each year will have 1200 hours leading to 40
credits for each year (30 hours = 1 credit). The weightage to the programme will be 60% practical
and 40% theory. .

i) The first year will comprise of 720 hours of practical and 480 hours of theory.

ii) The second year will also have 1200 houts which will include 720 hours of practical and 480 hours
of theory. The theory hours will also include 60 hours of Employability skills, The resources for the
separate module are freely downloadable at www.employabilityskills.net. This module will enable
and empower the trainees with readiness skills for applying, preparing for interviews and developing
soft skills for working as professionals in supporting diverse clients across different setups, The
module will comprise of practical and theory and will be assessed formatively for internal marks and
summative with a final exam.

5. Eligibility for Admission and Admission Procedure

A candidate should have:

1) Certificate of Disability (Deaf)

2) Passed class 10+2 (Senior Secondary) or equivalent with minimum 45% marks
3) Proficient receptive and productive skills in ISL

The admission process may also include: 7
1) Relevant tests to assess ISL skills and written language skills.

2) Interview
9
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Eligibility conditions may change as per RCI guidelines form time to time.

6. Admission and Enrolment of Candidates
Admission will be done by the University as per the eligibility conditions or as per the
guidelines of the RCI tiine to time. The mode of submission of applications online or offline will
be as decided by the University. The process of registration return will be same as the other
diploma programmes Iusl by University. -

7. Attendance
Minimum 75% attendance in theory and 80% attendance in practical is required. Since DTISL is
a skill-based course, a high level of attendance in practical classes is required to develop
competency in the skils.

8. Examination”

There will be regular internal assessments and final examination at the end of semester or as
per RCI guidelines. The internal and external examinations for theory papers shall be
conducted in English, Hindi andfor ISL (except courses T4 Basic English I and T6 Basic
English I — these examinations will be only in English). The medium of instruction shall be
Indian Sign Language and English/Hindi. The practical examination shall be to judge the

skills in teaching TSL communication and in teaching ISL interpretation.

Internal Assessment may be done in following ways:
4. Class Test
b. Assignment and Presentation
c. Class Participation (conduct and attendance)
d. Mid Term Examination
1. Condition for completion of a course

The following percentage of marks is required to be obtained for the successful completion of &
course:

Theory & Practical Minimum percentage of Marks to be obtained to have passed
Internal theory 40%

External theory 40%

Internal Practical 50%

External Practical 50%

Candidates who secure less than 40% of marks in theory and 50% in practical shall be deemed to
have failed in that paper. The candidate shall be allowed to reappear in year-end examination of the
paper in subsequent year (when the paper / subject is offered) or special examination if held by the
Examination Body subject to maximum permissible chances during the period of (n+2) years where
“n”’ means the academic session/year in which the candidate has enrolled. The internal marks for
such cases shall not change. )
" If the candidate could not able to take the examinations due to inedical reasons, the candidate has to
submit the valid reasons by submitting all. the medical documents along with the request letter to
'COE through Director CDS. On verifying the necessary documents, the COE may permit the
candidate to appear for the examination on ong more attempt- subject to the genuineness of the
documents submitied as per University rules.
Students will be allowed 142 chances only for appearing in examinations for completion of
course/programme, However the chances are togbe availed within a span of 4 years from the date of
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Internal Assessment - .

For annual system of exams, two internal theories and two internal practical examinations for each
theory and practical examinations will be held. Students who failed in internal examinations
(minimum one theory (or) one practical paper) will be allowed to appear in interpal theory dnd
practical examinations to be conducted during the same academic year. The eligible candidates may
have to appear in the’ final examination, otherwise candidate may have to repeat the course/
programine. i T

The CDS is authorized to conduct re-examination during the same academic year for the students who
failed in internal theory and practical examination.

Internal Assessment for theory papers has to be made based on the criteria such as minimum required
percentage of attendance, submission of practical records, classroom tests, assignments, report writing,
classroom teaching performance and demonstration with the special need children (CwSN).

Internal assessment for practical papers has to be based on the criteria such as attendance,
demonstrative practical, maintenance of records and viva voce. ' -
A copy of the internal theory, internal practical and external practical records is to be kept for the full
academic session plus one more year from the date of enrolment of students. However, the physical
statements of marks are required to be maintained for ten years; otherwise, it can be converted into
PDF or scanned record can be made ayailable online. '

External Assessment

All theory and practical papers will be assessed as per guidelines specified in the approved syllabus
and the instructions to paper seters and examiners. The examinations to be conducted as per the
schedule prescribed in the annual academic activity calendar/schedule prepared by the University
keeping in view the RCI guidelines. .

Division

" There will be a uniform pattern of division (in theory and practical) mentioned as under:
75%.and above - - First Division with Distinction
60-less than 75% -~ First Division )

" 50- Less than 60% -~ Second Division

Division will be awarded on the basis of aggregate marks obtained by a student in 1st year and 2nd
year examination in theory and practical combined,

Grace Marks

A student shall be eligible for grace marks for clearihg‘ one or morg subjects/papers aggregate to
maximum of 10 marks for one full year. Grace marks shall be awarded in maximum 4 theory papers
for one full year- restricted to maximum 3 marks in each paper. No grace marks will be given in
practical papers.

Re-totaling

Re-totafing of marks by the examining body will be done routinely for all examinations before the
declaration of results. However, after declaration of result, re-totalling is allowed on payment of Rs.
500/- for each paper within fifteen days from the date of the declaration of the result. The result of re-

9
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_ totaling is communicated to the student within a month of submission of fees.

Re-evaluation

Student(s) may apply within 30 days from the date of the declaration of the result for re-gvaluation of
the examination script(s) of specific papers(s) by paying online fee of Rs. 1,000/ per paper through
the payment gateway. Provision will be made to show the papers to the students by the 'Examining\
Body on written request from the student on payment of Rs. 500/~ for each paper within 15 days from
the date of declaration of results. All the provisions for re-evaluation must be completed by the
examining body within 15 days from the date of the declaration of the result.

Distribution of internal / external marks for theory and practical examination

(a) Theory will have 60% internal and 40% external marks.

(b) Practical will have 60% internal and 40% external marks.

Candidate must obtain 40% marks in each theory paper (internal as well as external) and 50% marks
in éach practical paper (internal as well as external) to get passed in the academic year.

Retention of Answer Books '

The answer books will be retained for a period of six months fiom the date of declaration of results
except the court cases or cases of complaint / malpractices / mass copying, including case of re-
checking which will be preserved till the final decisions are being taken in such matters.

Provision for improvement .

Candidates who prefer to appear one niore time in order to make improvement in Theory papers alone
are allowed to appear along with the candidates appearin'g for the year-end examinations. The
candidates who wish to appear for improvement of 1st year exam may have to appear during the 2nd
year along with the 1st year candidates.

Provision of guidelines for providing scribes, extra time etc. (For students with Disabilities)
Provision shall be made as per office Memorandum of the Department of Empowerment of Persons
with Disabilities, Ministry of Social Justice and Empowerment (F.N0.34-02/2015-DD—III dated 29th
August 2018 and corrigendum dated 08.02.2019 & F.No.29-6/2019-DDIII Dt: 10.08.2022) for
providing scribes, extra time etc. For students with disabilities, the institutes must get the approval
from the Examining Body about the number of candidates appearing the examinations based on their
UDID cards number. -

2. Promotion from 1st Year to 2nd year for two, years course(s) / programine(s)

Students who have fulfilled the minimum required percentage of attendance in first year shall be
allowed to attend the classes in the second year. Students shall be allowed to complete the courses
within the period of two years but they have to complete the course within four years.

The minimum attendance criteria will be the same for the above candidates, eligible to appear in the
examination, as already narrated under point. C.1.

Punitive Action - .

punitive action will be taken against the examination centerfofficials/students in case of candidates
found to bave indulged in mass copying or any kind of malpractices as per the rules of the University
for such cases.

Monitoring
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The University may appoint observer/flying squad for monitoring the examination.

Award of Diploma / Certificate ,
Results will be declared within one month from the date of completion of examination.
Diploma/Certificates may be awarded to the successful students by the University immediately upon
declaration of results. Certificates and marksheet will be made available in digilocker also. Name and
other particulars of the candidate must be writtenr .correctly while filling up the forms. Candidate
profile verification will be done by the concerned examination body before generation of the hall
tickets, so that the errors are eliminated. For any changes in the student particulars after the results, a
fee of Rs. 250/- will be required to pay online to concerned examjnation body. If a candidate desires to
apply for making corrections in the profile after printing the statement of Marks and Certificates (at
the end of 2nd year of the course period) the candidate is required to pay Rs.1000/- online for ¢ach
Marks-sheet and Certificate. Immediately after the declaration of the result a list of the qualified
candidates be sent to the RCI for information and facilitating in getting the CRR number/ RCI
Registration. - ' -

Semester/Annual programme structure with breakup of hours and credits (Theory/Practical)

S.No. Components Hours Credits
L. Theory 900 30
2. ' Praclical 1200 40
3, Fieldwork - 120 4
4. Internship ‘ 120 4
5. Employability Skills 60 2

Total 2400 80

a) Examination pattern: Internal/External/Practical/Viva .
The total number of courses is 10 six theory courses and four practical courses.

&

Theory courses—150 hours each:
23 DTISL T1 Deaf, Deafness and Communication Options -

24 DTISLT2 Deaf Culture, History, Identity and Sign Language -
24 DTISL T3 Interpretation — Principle, Practice and Ethics

25 DTISLT4 ISL Linguistics '

23 DTISL T5 Basic English -1

24 DTISLT6 Basic English-II

Practical courses=300 hours each:

23 DTISL P1 Foundations of Language. Teaching ~
24 IDTISL P2 Teaching Communication in ISL

74 DTISL P3 Foundations in Language Tcaching Il
25 DTISLP4 Teaching Interpretation

oy

oy



Marks
S.No, Components Hours
Internal  }External Total
360 240
1. Theory 900 (60%) (40%) 600
480 320
2. P} actical 1200. (60%) (40%) 800
K Fieldwork 120 100 - 100
4. Internship 120 100 - 100
5. Employability Skills 60 60 - 60
Total 2400 1100 560 1660
The distribution of courses according to semester is as follows:
Course Course Title Hours Marks
Code
Internal External Total
) . - & e L .'. " ."’ :,t "1 1. 'l"r -t -“ SR A ‘i\' .
IZ)EiDTISL :“oundatlons of Language Teaching- 300 120 %0 200
23 DTISL. | Deaf, Deafness and Communication 150 60" 40 100
Tl Options
2 DHSL | pasic English-1 150 60 40 100
Total 600 240 160 400
T, S rSEMUSTERI 7 e i "
24 DTISL | Teaching Communication in 1SL
P2 300 120 80 200
24 DTISL ) Basic English-lI 150 6 | 40 100
124 DTISL F1 | Fieldworlk -1 120 100 - 100
B Total 570 280 120 400
et U SEMESTERTE, ¥ . S
24 DTISL | Foundations in Language 300 120 30 200
P3 Teaching-I1 '




24 Deaf Culture, History; Identity and

DTISLT2 | Sign Language _ 150 60 40 ~ 100
24 DTISL ’ :

T3 ISL Linguistics - 150 60 40 100

v
“

25DTISL Teaching Interpretation

| P4 (including field work)
25DTISL Interpretation-Principle, '
T4 Practice and Ethics ' 150 -0 +0 , 100

25DTISL | Employability Skills ™

a 60 © - 60 - 60
25DTISL Int. | Internship 120 100 - 100
Total 630 340 | 120 460
Grand Total of '
rand Total of Four 2400 1100 | 560 1660

Semesters

il

In semesters 11 the aim of the fieldwork is for students to gain exposure and experience.

Semester II Fieldwork I — Students will be required to visit associations, institutes, NGOs,
etc.that work with D/deaf. They will observe the activities that take place and communicate
with Deaf people. Stidents should also attend Deaf programs/events that give them
opportunities- to interact with Deaf people in real life situations and develop proficiency in
signing. The fieldwork can be incorperated with course P2. The assessment of 50 marks
can be done on thebasis of a portfolio prepared by trainees. The portfolio will contain in
report of obsqw’ations, case study assignment, etc. Teachers can design assessments

specific to their sitvation.

Semester IV Internship - Students will be placed at Dfdeaf associations, NGOs working
with the D/deaf, and other institutions with D/deaf people and complete 180 hours for
internship. They will be required to interpret in different situations and maintain a daily log
of activities/observations/ete. This daily log will be a part of the assessment. In addition,

students will submit a report of the experience gained.

The fieldworks and internships will be managed by the practical paper teachers.

Certification as Registered Personnel-
9



~-It is mandatory for every“ réhabilitation professional / personnel to obtain @&

“Registered Personne) / Professional Certificate” from the Rehabilitation Council of India
to work in thefield of special education in India. As continuous professional growth is
necessary for therenewal of the certificate, the rehabilitation professional / personnel
should undergo in-service programme periodically to update their professional knowicdge.
The training institution/ organization should ensure that all passed out studénts are
registered with the Council. -

A successful student will be registered as an “Indian Sign Language Interpreter” with the
RCI and the student has to apply at his/her own for this to RCL
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Diploma in Indian Sign Language Interpretation (DISLI)

1. Aim

The Diploma in Indian Sign Language Interpretation (DISLI) aims to train professional quality
interpreters for people who are Deaf and Hard of Hearing. The diploma will enable the trainees to
acquire knowledge, skills and competencies in interpreting Indian Sign Language into other spoken
languages and vice versa. ‘

2. Objectives -

The main objective of the programme is to train Indian Sign Langu'age interpreters to provide
communication access to Deaf and Hard of Hearing people in various seitings in real life.

3. Nomenclature- Nomenclature of programme will be Diploma in Indian Sign Language
Interpretation (DISLI).

4, Intake capacity: The intake for each year of the program will be 30 seats or as approved by RCI
time to time.

5. Duration of the programme . .

The duration of the programme will be two academic years (400 days consisting .of 2400 hours),
distributed over four semesters, to be completed in maximum 4 years from the date of admission to
the programune. One academic year Is divided into two semesters, Each semester has 100 working
days with 600 hours, excluding admissions and final semester examinations. Each semester will also
have 10 days with 60 hours as Notional Hours. '

6. Eligibility for admission: A Candidate should have:

a) Senior,Secondary (1042) or equivalent with minimum 50% marks

b) Functional hands

¢) Fluency in at least one language

d) Hearing in the normal range

The reservation and relaxation for SC/ST/OBC/PWD and other categories shall be as per the rules
of the State Government. '

7. Admission and Enrolment of Candidates
Admission will be done by the University or as per the guidelines of the RCI time to time. The
process of registration return will be as same as the ather diploma programmes run by University.

. 8§, Attendance

Minimum 75% attendance in theory and 30% attendance in practical is required. Since DISLI isa
skill-based course, a high level of attendance in practical classes is required to develop competency

in the skills.

9. Examination
There will be internal assessment and final external examination at the end of each semester or as
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per guidelines of RCI. The examination for theory papers shall be conducted in English/Hindi. In
view of the technical nature of the course and the field, the medium of instruction shall be
Indian Sign Language and English. The practical examination shall be to judge the signing skills in
Indian Sign Language and translation/voicing skills in English/Hindi or at least any other spoken
language. :

-

Internal Assessment may be done in following ways:
a. Class Test

b. Assignment

¢. Class Participation (conduct and attendance)

d. Mid Term Examination

10. Condition for completion of a course

The following percentage of marks is required to be obtaitted for the successful completion of a
course:

Theory & Practical Minimum percentage of Marks to be obtained to have passed
Internal theory 40% :

External theory 40%

Internal Practical 50%

External Practical 50%

Candidates who secure less than 40% of marks iri theory and 50% in practical shall be deemed to
have failed in that paper. The candidate shall be allowed to reappear in year-end examination of the
paper in subsequent year (when the paper / subject is offered) or special examination if held by the
Examination Body subject to maximum permissible chances during the period of (n+2) years where
“1’* means the academic session/year in which. the candidate has enrolled. The internal marks for
such cases shall not change. ‘

If the candidate could not able to take the examinations due to medical reasons, the candidate has to
submit the valid reasons by submitting all the medical documents along with the request letter to
COE through Director CDS. On ‘verifying the necessary documents, the COE may permit the
candidate to appear for the examination on one more attempt- subject to the genuineness of the
documents submitted as per University rules.

Students will be allowed 142 chances only for appearing in examinations for completion of
course/programme. However the chances are to be availed within a span of 4 years from the date of
admission,

Internal Assessment ]
For annual systemn of exams, two internal theories and two internal practical examinations for each
theory and practical examinations will. be held. Students who failed in internal examinations
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(minimum one theory (or) one practical paper) will be allowed to appear in internal ‘theory and
practical examinations to be conducted during the same academic year. The eligible candidates may
have to appear in the final examination, otherwise candidate may have to repeat the course/
programnie,

The CDS is authorized to conduct re-cxamination during the same academic year for the students who ™
failed in internal theory and practical examination. )
Internal Assessment for theory papers has to be made based on the criteria such as; minimum required
percentage of attendance, submission of practical records, classroom fests, assignments, report
writing, classroom teaching performance and demonstration with the special need children (CwSN).
Internal assessment for practical papers has to be based on the criteria such as attendance,
demonstrative practical, maintenanceé of records and viva voce.

A copy of the internal theory, internal practical and external practical records’is to be kept for the full
academic session plus one more year from the date of enrolment of students. Flowever, the physical
statements of marks are required to be maintained for ten years; otherwise, it can be converted into
PDF or scanned record can be made available online.

External Assessment

All theory and practical papers will be assessed as per guidelines specified in the approved syllabus
and the instructions to paper setters and examiners.. The examinations to be conducted as per the
schedute prescribed in the annual academic activity calendar/schedule prepared by the university
keeping in view the RCI guidelines. '

Division
" There will be a uniform pattern of division (in theory and practical) mentioned as under:
75% and above -- First Division with Distinction
60-less than 75% -- First Division
50-.Less than 60% -- Second Division

Division will be awarded on the basis of aggregate marks obtained by a student in 1st year and 2nd
year examination in theory and practical combined.

Grace Marks

A student shall be eligible for grace matks for clearing one or more subjects/papers aggregate to
maximum of 10 marks for one full year. Grace marks shall be awarded in maximum 4 theory papers
for one full year- restricted to maximum 3 marks in each paper: No grace marks will be given in
practibal papets.

Re-totaling

Re-totaling of marks by the examining body will be done routinely for all examinations before the
declaration of results. However, after declaration of result, re-totaling is allowed on payment of Rs.
500/- for each paper within fifteen days from the date of the declaration of the result. The result of re-
totaling is communicated to the student within a month of submission of f:ees.

Re-evaluation

Student(s) may apply within 30 days from the date of the declaration of the result for re-evaluation _Of
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the examination script(s) of specific papers(s) by paying onling fee of Rs. 1,000/- per paper tI;rough

‘the payment gateway. Provision will be made to show the papers to the students by the Examining -

Body on written request from the student on payment of Rs. 500/- for each paper within 15 days from
the date of declaration of results. All the provisions for re-evaluation must be completed by the
examining body within 15 days from the date of the declaration of the result. '

_ Distribution of internal/ external marks for theory a'n_d practieal examination

(a) Theory will have 40% internal and 60% external marks.
(b} Practical will have 60% internal ‘and 40% external marks.

Candidate must obtain 40% marks in each theory paper (internal as well as external) and 50% marks
in each practical paper {internal as well as external) to get passed in the academic year.

Retention of Answer Books . )
The answer books will be retained for a period of six months from the date of declaration of results
except the court cases or cases of complaint / malpractices / mass copying, including case of re-
checking which will be preserved till the final decisions are being taken in such matters.

Provision for improvement _

Candidates who prefer to dppear one more time in order to make improvement in Theory papers alone
are allowed to appear along with the candidates appearing for the year-end examinations. The
candidates who wish to appear for improvement of ]st year exam may have to appear during the 2nd’
year along with the 1st year candidates.

Provision of guidelines for providing scribes, extra time ete. (For students with Disabilities)
Provision shall be made as per office Memorandum of the Department of Empowerment of Persons
with Disabilities, Ministry of Social Justice and Empowerment (F.No.34-02/2015-DD-III dated 29th
August 2018 and corrigendum dated 08.02.2019 & F.N0.29-6/2019-DDIII Dt: 10.08.2022) for
providing scribes, extra time etc. For students with disabilities, the institutes must get the approval
from the Examining Body about the number of candidates appearing the examinations based on their
UDID cards aumber. ‘ )

11. Promotion from 1st Year to 2nd year for two years course(s) / programime(s)

Students who have fulfilled the minimum required percentage of attendance in first year shall be
allowed to attend the classes in the secand year. Students shall be allowed to complete the courses
within the period of two years but they have to complete the course within four years. For example: 2
course of two-year duration can be completed with maximum four-year duration. For One year
Diploma cowrse the candidate has to complete the course within a period of two year.

The minimum attendance criteria will be the same for the above candidates, eligible to appear in the
examination, as already narrated under point C.1.
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Punitive Action . . : :
_Punitive action will be taken against the examination centerfofficials/students in case of candidates
found to have indulged in mass copying or any kind of malpractices as per the rules of the University
for such cases.

Monitoring .

The University may appoint observer/flying squad ‘for menitoring the examination

Award of Diploma / Certificate

Resuits will be declared within one month fiom the date of completion of examination.
Diploma/Certificates may be awarded to the successful students by the University immediately upon-
df;claration of results. Certificates and marksheet will be made available in digilocker also. Name and
other particulars of the candidate must be written correctly while filling up the forms. Candidate

 profile verification will be done by the concerned examination body before generation of the hall

tickets, so that the errors are eliminated. For any changes in the student particulars after the results, a
fee of Rs. 250/~ will be required to pay online to concerned examination body. If a candidate desires

" 10 apply for making corrections in the. profile after printing the statement of Marks and Certificates (at

the end of 2nd year of the course period) the candidate is required to pay Rs.1000/- online for each
Marks-sheet and Certificate. Immediately after the declaration of the result a list of the qualified
candidates be sent to the RCI for information and facilitating in getting the CRR number/ RCI
Registration.

12. Theory and Practical hours and Examination Pattern
The total number of courses is 8: Four practical courses and four theory courses.

Practical courses — 420 hours each
22DISLI P1 Basic Communication
22DISLI P2 Advanced Communication
23DISLI P3 Basic Interpretation
23DISLI P4 Advanced Interpretation.:

Theory courses — 90 hours each

22DISLI T1 Deaf, Deafness and Commurication options
22DISLI T2 Deaf Culture, History, Identity and Sign Language
22DISLIT3 ISL Linguistics.

23DISLI T4 Interpretation _Principle, Practices and Ethics



-

.
. -

- SN
The overall distribution of hours and marks is as follows:

Sr. No. Components Hours Marks
' Internal External Total
l. Theory 360 80 120 200
) ~ (40%) (60%)
2. Practical 1680 480 320 800
. _ (60%) (40%)
3. Fieldwork 180 100 - 100
4, Internship 180 100 - 100
Total 2400 - 760 440 1200
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The distribution of courses according to semester is as follows:
Coursecode Marks
Course Title - Hours Internal |External | Total
) . T SI.‘.MESTERI W, Shg Feo
. L ':-;-' L @032-23) - a LA o
22DISLI P Basm Commumcahon 420 120 80 200
90
22DISLITI Deaf, Deafness and (70
Communication options classroom 20 .30 50
+ 20 self-
study)
20
22DISLI T2 Deaf Culture, History, (70
Tdentity and Sign Language classroom 20 30 50
+ 20 seli-
study) -
Totaf 600 ' 160 140 300
SEMESTER‘ . C s e ) .
. 3l 'fw!\‘% . (2022'23) e ~ - L
22DISLIP2 | Advanced Commumcatlon 420 120 80 200
' 90
22DISLI T3 | Indian Sign Language (70
Linguistics classroom 20 30 50
+ 20 self- '
study) )
22DISLI F1 Fieldwork 1 90 50 - 50
Total 600 190 110 300
L SEMESTER,;{II e
. o "(2023:24) - LTI
23DISL1P3 Basic Interplet.atlon 420 120 80 200
90
23DISLI T411‘Lerpretation ~Principle,Practices (70
and Ethics classroom 20 30 50
| -+ 20 self-
study)
23DISLI FZ Fieldwork 1I 90 50 - 50
Total 600 190 300
T SEMBSTERIV 7 A0 e it
s mIER eubae L BT
23DISLI P4 Advanced lnterpretatlon . 420 120 80 200
23DISLI Internship 180 100 - 100
] Total 600 220 30 300
TOTAL (4 semesters) 2400 760 440 1200
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In semesters 11 and 111, the aim of the fieldwork is for students to gain exposure and experience.

Semester Il Fieldwork 1'— Students will be required to visit associations, institutes, NGOs, etc.that

work with D/deaf. They. will observe the activities that take place and communicate with Deaf

people. Students should also attend Deaf programs/events, that give them opportunities to interact

with Deaf people in real life situations and develop proficiency in signing. The fieldwork can be

incorporated with course P2. The assessment of 30 marks can be done on the basis of a portfolio

prepared by trainees. The portfolio will contain in report of observations, case study assignment, etc.
~ Teachers can design assessments specific to their situation. )

Semester 111 Fieldwork IL - Students will observe real-life interpreting in different types of
situations and do basic {nterpreting at associations, NGOs, etc. The assessment of 50 marks would be
done on the basis of a portfolio prepared by trainees of reports of observations and experience gained,
be in the form of reports of observations and experience gained, or challenges faced in interpreting
and possible solutions. The fieldwork can be incorporated withcourse P3.

Semester IV Internship - Students will be placed at D/deaf associations, NGOs working with the
D/deaf, and other institutions with D/deaf people and complete 180 hours for internship. They will be
required to interpret in different situations and maintain a daily log of activitiesfobservations/etc. This
daily log will be a part of the assessment. In addition, students will submit a report of the experience

gained.
The fieldworks and internships will be managed by the practical paper teachers.

‘13,  Certification as Registered Personnel

It is mandatory for every. cchabilitation professional / personnel to obtain a “Registered
personnel / Professional Certificate” from the Rehabilitation Council of India o work in thefield of
special education in India. As continuous professional growth is necessary for therenewal of the
certificate, the rehabilitation professional / personnel should undergo in- service programime
periodically to update their professional knowledge. The training instirution/ organization should
ensure that all passed out students are registered with the Council.

A successful student will be registered as an “Indian Sign Language Interpreter” with the RCI and the
student has to apply at his/her own for this to RCL ’
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Diploma in Indian Sign Language Interpretation (DISLI)

1. Aim

The Diploma in Indian Sign Language Interpretation (DISLI) aims to train professional quality
interpreters for pe‘ople' who are Deaf and Hard of Hearing. The diploma will enable the trainees fo
acquire knowledge, skills and competencies in interpreting Indian Sign Languagé into other spoken
languages and vice versa. ' ‘

2. Objectives
The main objective of the programme is to train Indian Sign Language interpreters ‘t0 provide
communication access to Deaf and Hard of Hearing people in various settings in real life.

‘3. Nomenclature- Nomenclature of programme will be Diploma in Indian Sign Language
Interpretation (DISLI).

4. Intake capacity: The intake for each year of the program will be'30 (or as approved by RCI from
Time to tirne).seats or as approved by-RCI time to time. ' '

5. Duration of the programme
The duration of the programme will be'two academic years (400 days consisting of 2400 hours), distributed

over four semesters, (40 credits each year,30 hours=1 Credit) to be completed in maximum 4 years from the
date of admission to the programme. One academic year is divided into two semesters, Each semester has 100
working days with 600 hours, excluding admissions and final semester examinations, Each semester will also
have 10 days.with 60 howrs as Notional Hours. The theory hours will also include 60 houts of Employability
skills. The resources for the separate module are freely downloadable at www.employabilityskills.net, This
module will enable and empower the trainees with readiness skills for applying, preparing for interviews and
developing soft skills for working as professionals in supporting diverse. clients across different setups. The
module will comprise of practical and theory and will be assessed formatively for internal marks and

summative with a final exam.

6. Eligibility for admission: A Candidate should have:

a) Senior Secondary (1 042) or equivalent with minimum 50% marks
b) Functional hands ) '

¢) Fluency in at least one language

d) Hearing in the normal range

7. Admission and Enrolment.of Candidates .
Admission will be done by the University or as per the guidelines of the RCI time to time. The
process of registration return will be as same as the other diploma programmes rui by University.

8. Attendance - . .
Minimum 75% attendance in: theory and 80% attendance in practical is required., Since DISLI{ isa

. skill-based course, a high level of attendance in practical classes is required to develop competency

in the slkills.

9, Examination
There will be internal assessment .and final external examination at the end of each semester or as

per guidelines of RCL The examination for theory papers shall be conducted in English/Hindi. In



view of the technical nature of the course and the field, the medium of instruction shall be
Indian Sign Language and English. The practical examination shall be to judge the signing skills in
Indian Sign Language and translation/voicing skills in English/Hindi or at least any other spoken
language.

Internal Assessment may be done in following ways:
a. Class Test :

-b. Assignment
¢. Class Participation (conduct and attendance)
d. Mid Term Examination

10. Condition for completion of a course

The following percentage of marks is required to be obtained for the successful completion of a
course:

+

Theory & Practical Minimwm percentage of Marks to be cbtained to have passed

Internal theory 40%
External theory 40%
Internal Practical 50%
External Practical 50%

Candidates who secure less than 40% of marks in theory and 50% in practical shall be deemed to
have failed in that paper. The candidate shall be allowed to reappear in year-end examination of the
paper in subsequent year (when the paper / subject is offered) or special examination if held by the
- Examination Body subject to maximum permissible chances during the period of (n+2) years where
*n** means the academic session/year in which the candidate has enrolled. The internal marks for
such cases shall not change.

I the candidate could not able to take the examinations due to medical reasons, the candidate has to
submit the valid reasons by submitting all the medical documents along with the request letter to
COE through Director CDS. On verifying the necessary documents, the COE may permit the
candidate to appear for the examination on one more attempt- subject to the genuineness of the
documents submitted as per University rules.

Students will be allowed 142 chances only for appearing in examinations for completion of
course/programme. However the chances are to be availed within a span of 4 years from the date of
admission. 3

Internal Assessment

For annual system of exams, two internal theories and two internal practical examinations for each
theory and practical examinations will be held. Students who failed in internal examinations
(minimum one theory (or) one practical paper) will be allowed to appear in internal theory and
practical examinations to be conducted. during the same academic year. The eligible candidates may
have to appear in the final examination, otherwise candidate may have to repeat the course/

programme.
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The CDS is authorized to conduct re-examination during the same academic year for the students who
failed in internal theory and practical examination. .

Intérnal Assessment for theory papers has to be made based on the ériteria such as minimum required
percentage of attendance, submission of practical records, classroom tests, assignments, report
writing, classroom teaching performance and demonstration with the special need children (CwSN).
Internal assessment for practical papers has to be based on the criteria such as attendance,
demonstrative practical, maintenance of records and viva voce.

A copy of the internal theory, internal practical and external practical records is to be kept for the full

academic session plus one more year from the date of enrolment of students. However, the physical

statements of marks are required to be maintained for ten years; otherwise, it can be converted into

PDF or scanned record can be made.available onling.

External Assessment _ ,

All theory and practical papers will be assessed as per guidelines specified in the approved syllabus

and the instructions to paper setters and examiners. The examinations to be conducted as per the
- schedule prescribed in-the annual academic activity calendar/schedule prepared by the university

keeping in view the RCI guidelines. .

Division

There will be a uniform pattern of division (in theory and practical) mentioned as under:
75% and above -- First Division with Distinction

60-less than 75% -- First Division '

50- Less than 60% - Secand Division

Division will be awarded on the basis of aggregate marks obtained by a student in 1st year and 2nd
year examination in theory and practical combined.

Grace Marks ‘ .

A student shall be eligible for grace marks for clearing one or more subjects/papers aggregate to
maximum of 10 marks for one full year. Grace marks shall be awarded in maximum 4 theory papers
. for one full year- restricted to maximum 3 marks in each paper. No grace marks will be given in
~ practical papers.

Re-totaling :

Re-totaling of marks by the examining body will be done routinely for all examinations before the
declaration of results. However, after declaration of result, re-totaling is allowed on payment of Rs.
*500/- for each paper within fifteen days from the date of the.declaration of the result. The result of re-
' 1otaling is communicated to the student within a month of submission of fees.

Re-evaluation

Student(s) may apply within 30 days from the date of the declaration of the result for re-evaluation of
the examination script(s) of specific papers(s) by paying online fee of Rs. 1,000/- per paper through
the payment gateway. Provision will be made to show the papers to the students by the Examining
Body; on written request from the student on payment of Rs. 500/- for each paper within 15 days from
the date of declaration of results. All the pravisions for re-evaluation must be completed by the
examining body within 15 days from the date of the declaration of the result.
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Distribution of internal / external marks for theory and practical examination

(a) Theoty will have 60% internal and 40% external marks.
(b) Practical will have 60% internal and 40% external marks.

. Candidate must obtain 40% marks in each theory paper (internal as well as external) and 50% marks
in each practical paper (internal as well as external) to get passed in the academic year.

_ Retention of Answer Books _
‘The answer books will be retained for a period of six months from the date of declaration of results
except the court cases or cases of complaint / malpractices / mass copying, including case of re-
“checking which will be preserved till the final decisions are being taken in such matters.

Provision for improvement

Candidates who prefer to appear one more time in order to make improvement in Theory papers alone
are allowed"to appear along with the candidates appearing for the year-end examinations. The
candidates who wish to appear for improvement of Ist year exam may have to appear during the 2nd
year along with the 1st year candidates.

Provision of guidelines for providing scribes, extra time ete, (For students with Disabilities)
Provision shall be made as per office Memorandum of the Department of Empowerment of Persons
with Disabilities, Ministry of Social Justice and Empowerment (F.No.34-02/2015-DD-III dated 29th
August 2018 and corrigendum dated 08.02.2019 & F.N0.29-6/2019-DDIII Dt: 10.08.2022) for
providing scribes, extra time etc. For students with disabilities, the institutes must get the approval
fiom the Examining Body about the number of candidates appearing the examirations based on their
UDID cards number, ' ‘ '

11. Promotion from 1st Year to 2nd year for two years course(s) / programme(s)

Students who have fulfilled the minimum required percentage of attendance in first year shall be
allowed to attend the classes in the second year. Students shall be allowed to complete the courses
within the period of two years but they bave to complete the course within four years. For example: a
cowse of two-year duration can be completed with maximum four-year duration. For One year
Diploma course the candidate has to complete the course within a period-of two year.

. The minimum attendance criteria will be the same for the above candidates, eligible to appear in the
examination, as already narrated under point C.1.

Punitive Action i _ .
Punitive action will be taken against the examination centerfofficials/students in case of candidates
* found to have indulged in mass copying or any kind of malpractices as per the rules of the University

for such cases.

Monitoring
The University may appoint observer/flying squad for monitoring the examination



4

"L -
e
M

| S L e
~ Awartt of Diploma / Certificate s m 2

‘Results will be -declared within one menth from “the  date of completion of. éxamination.
.Diploma/Certificates may be awarded to the successfil students by the University immediately upon
declaration of results. Certificates and marksheet will be made available in digilocker also. Name and
.other particulars of the candidate must be written correctly while filling up the forms. Candidate

s profile verificationi will be done by the concerned examinatioii body before. generation of the hall

tickets, so that the errors are eliminated. For-any changes in the student particulars after the results, a
fee of Rs. 250/~ will be required to pay online to conceined examination body. If a candidate desires
to apply for making corrections in the. profile after printing the statemnent of Marks and Certificates (at
* the end of 2ud year of the course period) the candidate is. required to pay Rs.1000/- online for each
Marks-sheet and Certificate, Immediately after-thé declaration of the result a list of the qualified
candidates be sent to the RCI for information and Facilitating in getting the CRR number/ RCI
Registration, o L : : '
' ._lZ'Seméster /Annual Programme structure with breakup of ours and credit -
" (Theory/Practical) ' e

S.No. Components ~ | Hours Credits.
1. . | Theoty | 360 12
2. Practical = 1680 56
3. Fieldwork coL 150 5
* {loternship- -~ .. 150 5
5. | Employability Skills 60 _ 2

Total . | 2400 : 80

- Examination pattern: I'nterndUExtcl'nallPracticaWiva -

The total numbér of courses is 8: Four practical courses and four theory courses.

Practical courses — 420 hours each
23 b}lSLl P1 Basic Commtinicatio;l '
24DI,SLI P2 Adv anced Communication
- 25DISLI P3 Basic Interp'r'etz't'tion )
" '?.SDfSLi;Pd Advinced Interpretation

Theory courses — 90 hours each \
- 23DISLITI Deaf, Deafness and Communication options ‘ :
23DISL1 T2 Deaf Culture, Histary, ldeatity and Indian Sign -
Language - + ~ o
'24DISLI T3 ISL Linguistics o
25DISLI T4 Interpretation —Principle, Practices and Ethics
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The overall distribution of hours and marks is as follows:

Marks
S.Noj Compaonents Hours
Internal External Total
240 160
I. | Theory. 360 (60%) (40%) 400
. 480 320
2. | Practical 1680. (60%) 40%) 300
3. | Fieldwork 150 100 - 100
4. | Internship 150 100 - 100
5. | Employability 60 60 60
Skills : .
Total 2400 980 430 1460
The distribution of courses according to semester is as follows:
Course Marks
Code Course Title Hours -
Internal . | External |} Total -
S ST B A T e
23DISLI P} | Basic Communication 420 120 80 200
o0 G0 40 100
' (70
23DISLI TI | Deaf, Deafness and classroom
Communication options + 20 self- study)
90 '
i 70 ) 40 100
23DISLI T2 | Deaf Culture, History, clas(sroom 60
Identity and Sign Language |4 20 self- study)
' ' 160 400
“ESEMESTER T A el

'24DISLI P2

Advance Conununication

25DISLI T4

Interpretation —Principle,

l Indian Sigh Language (70
24DISLI T3 1 vistics classroom
+ 20 self- study)
24 DISLI F1 | Fieldwork I 75 50 - 5
0
Total 535 120 350 .
T T T ) CSRMBRTERIL e r T T AT
N A T 2P bt St ] o U RTINS .
25DISL] P3 | Basic Interpretation 420 120 g0 200
90 60 40 1GG -
(70




- ~  classroom . _
,‘ . [Practices and Ethics + 20 self- study)
|25DISLIF2 |Fieldwork Il 5 50 5
~ Total _ 585
B T AT A PR ST LN
| 2spisLip4 Advanced Interpretation - 420
-|25DISLIInt | Internship ' ' 150
25DISLIES | Employability skills 60
' ' Total o 630 )
- TOTAL (4 semesters) . 2400 980 | 480 | 1460

In semesters I and III, the aim of the fieldwork is for stu_clénts to gain ex_p’osure‘and experience:

Semester I F ieldwork I — Students will be requived to visit associations, institutes, NGQOs, ete. that work
with D/deaf. They wilt-observe the activities that take place and communicate with Deaf people. Students
should also attend Deaf programs/events.that give them opportunities to interact with Deaf people in real
life situations and develop proficiency in signing. The fieldwork can be incorporated with course P2. The
assessinent of 50 marks can be done on the basis of a portfolio prepared by tiainges, The portfolio will
contain in report of observations, case study assignment, etc. Teachers can design assessments specificto -

. their situation. o e . f' :

Semester 111 Fieldwork II - Students will observe real-life interpreting in different types of situations and do
basic interpreting at associations, NGOs, etc. The assessment of 50'marks would be done-on the basis of a
portfolio prepared by trainees of reports of observations and experience gained, be in the form of reports of
observations and experience gained, or challenges faced in interpreting and possible solutions. The

_ fieldwork can be incorporated with course P3. _ b .

‘Semester IV Internship - Students will be placed at D/deaf associations, NGOs working with the D/deaf,

. and-other instititions with D/deaf people and compléte 150 hours for internship. They will be required to
interpret in different situations and maintain a daily log of activities/observations/etc. This daily log will be
a part of the assessment. In addition, students will submit a report of the experience gained. The fieldworks
and internships will be managed by the practical paper teachers. .

" 13. Certification as Registered Personnel __

Tt is ‘mandatory “for every rehabilitation professional / personnel to obtain a “Registered
’ lf_;el'sonnel / Professional Certificate” from the Rehabilitation Council of India to work ir-thefield of
" special education in India. As continuous professional growth. is ‘necessary for therenewal of the

certificate, the rehabilifation professional 7 personnel should undergo in- service programme

periodically 16 update their professional knowledge. The training institution/ organization should

- ensure that all passed out students are régistered with the Coungil,

‘A Sl_lc‘:ces_sﬁil student will be registered as an “Indian Sign Language Interpreter” with the RCI and the
“student has to apply at his/her own for this to RCL .
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A) This.ordinance will be effective for the academic session 2020-21
onwards. This Ordinance and Regulations for distance education will
govern the undergraduate programmes/courses offered by Centre
for Distance and Online Education, M.D, University, Rohtak. The
fcllo'wing programmes will be offered subject tothe approval of DEB

(UGC):

Existing . [ Proposed
"ORDINANCE ORDPINANCE _
QOPEN AND DISTANCE LEARNING OPEN AND PISTANCE LEARNING
UNDERGRADUATE PROGRAMMES * UNDERGRADUATE PROGRAMMES

A) This ordinance will be effective for the academic session 2023-24 |.
onwards. This Ordinance and Regulations for distance education will
govern the Undergraduate Programmes offered by Centre for
Distance and Online E(iucation, M.D. University, Rohtak. The |
following programmes will be offered with the approval of DEB

(UGC):

The admission to the programmes shail be made twice a year norroally in
July and January (ihe admissions in January Cycle will not be allowed in the
programme(s) where the number of applicants remains less than 30, in such
cases the applicant will be considered for next Academic Session July Cycle
or the fee shall be refunded to the applicant, if he/she requests in wiiting), .

— - _ Open and Distance Learning Mode:
Sr. | Name of the | Minimum Duration | Maximum Mode ey -
. = Sr. | Nameofthe Programme | Minimum Duration | Maximum Meode
Na. | Programme Duration No | Duration
.  (B.A . . .
; gac:e{or Uffﬁ[ r)ce : y:rs; 2 :em::ers : yeag :‘?“‘“:e: 1. [ Bachelorof Arts (B.A) ) 3years/ 65emesters | 6 years Semester
’ dchelor of Lomime ) years/ b Semesters yea emeste 2. | Bachelor of Commerce | 3years/6Semestérs | 6 years Semester
(B.Com.)
(B.Com.)
Online Learning Mode: ...
N Sr. | Name of the Programme | Minimum Duration | Maximum Mode
No. ) Duration
1. | Bachelor of Arts (B.A) 3years/ 6Semestérs | 6 years Semester
B) Admission: B) Admission: .

The admission to the programmes shall be made once'a year normally
in July. '

C) Eligibility for admission to Bachelor of Arts/ Bachelor of Commerce:

Aperson who has paésed the Senior Secondary Examination (10+2] from
Board of School Education Haryana, Bhiwan! or any other examination
recognized by M.D. University, Rohtak as equivalent thereto shall be

No Char;ge

Bcor

i
|
|

o

1|Page
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Existing.- -

ehglble l'or admission. The detailed eligibil
of marks in the qudlifying examination sub
be notified in the prospectus as approved H
time to. time -

ty condifions e.g. percentage

ect(s) combination etc. shall

y the Academic Council from’

D) Examination and Minimum Pass Marks:-

1. Every candidate shall be examined in y

the syllabus and schieme of examlna't_lo‘)
Council from time to time. The fall/

he subjéct(s] as laid down in
Erescnbed by the Academic

eappedr candidate will also

appear in the examination as per late5t syllabus applicable to the

students of distance mode of that semes
2. The semester examination will be he!
notified by the Controller of Examinatic
examination are das under:

Ler.
d on such dates as may be
ns. The tentative months for

No Change
11

i

2. The semester examination will be held on such ddtes as may be
notified by the Controller of Examinations. The tentative months for
examination are-as under:

Academic Session | o -0 - § Ordinarily monih of
._beginning ¢ Examination
Tl 1%, 34 50 Decériber/ Januacy.
v 20 4 6 May/Tune
Yeghuzty 1%,31 5" May/June
20d g g December/ January

Examinations'of Onlite Mode Programmes shall be held online.

. Academic Session Ordinarily month of
. s Semester -
beginning Examination
Tl 1%, 34, 59 December/ January
uly 27 40, g" May/June

Examinations of Online Mode Programmes shall be held online,

Gesom
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3. The medium of msu'uctlons, paper setting by the exammer and their
answers by the candidatés will be as under;

Medium A of

Name of the] Medium of Instructions’

Programme and Question, Paper|Answers .by :the
- Setting Canilidate

N B.A./B. Com Hindi and/or Enghsh Hindi/English

4,
(D) 20% marks as specified in the scheme of examination shall be

assigned for assignments. The Centre for Distance and Criline |

Educanon shall be giving one asstgnment to the students for each
paper covering entire syllabus and the students have to submit
the completed assignments at respective Students Support

- Services Camps (555Cs] /Learmng Support Centres (LSCs] as per
prescribed schedule.

{ii) The evaluation of assignmient may be gat done from the persons
who are eligible fer appointment as Assistant Professor as per
UGC/University norms through Students Support Service Camps
(SS5Cs}/Learning Support Centres (LSCs). -~

(iii) If any awards/marks of assignment are not supplied by the
$85Cs/LSCs within the stipulated period then the result of the
candidate($) shall be declared by proportionating the marks of
concerned Theory papers in which he/she has been declared as
pass. - Marks of candidates having re-appear shall not be
proportionate in this case. .

(iv) The awards of assignments of a candidate who fails in any
semester/paper(s) shall be carry forwarded to the next
examination(s). L

5. The candidate will be allowed to appear in the examination only if

he/she has attended not less than 75% of Students Support Services
Camps (S55Cs)/Programme Specific Personal Contact Programme of
all the subject(s)/paper(sj opted by him/her. | .

>

NoChange * T _ . :

assigned forassignmeits. The Local Facilitator shall be giving one
assignment to the students for each paper covering entire syllabus
and the students have to submit the completed assignments at
respective Students Support Services Camps (S55Cs)/Learning
Support Centres (LSCs) as per prescribed schedule. - .

|

(ii) No Change

(iii) No Change

(iv) ‘No Change

|
;
:

Na Change

(i) .20% marks. ds spemﬁed in the scheme of exammatlon sha]l be |

G
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-candidate will be stated in his/her deg
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The minimum percentage of marks to Hass the examination inv each
semester will be . : :

. 1. 40% in each theory paper.
il. 40% in each Practical f Examination or -Viva-

Voce/Project/ Training ReportfDissertation where ever|

prescribed.

“iii. .40% in-the aggregate of each tifeory paper and Assignment

(and Practical where Practical 1s a component of a theory
paper)

-7. The assignment awards of a candidatg who fails in any semester |

examination shall be carried forward toithe next examination.

Soon after the termination of the exdmination, the Controller of

Examinations shall declare the result ag early as possible. The list of

successful candidates after the sixth semester examination shall be

arranged as under in three divisions gn the basis of the aggregate

marks obtained in the 1st 2nd, 3“’,.1 44, 5t and 60 semester

examinations taken together and thﬁ division obtained by the

ee,

a) Those who obtain 60% or more marks - First Division

b) Those wha obtain 50% or more fnarks but less than 60%
marks - Second Division. ! .

¢} Thosewho obtain less than 5 Oﬂ/ll'i_marks --Third Dlvision

If a candidate secures 75% or more rrg':’arks in a programme in first
attempt, he/she wilt be awarded 1st class Degree with Distinction.-

. A candidate who fails to pass or having been eligible, fails to appear

in any semester examination will be alldwed to clear the re-appear(s)
and also for improvement of resuli; “after passing a_semester

‘examination within maximum duration of the programme as

indicated in Clause A, While reappearing in to.pass a semester
examination, the candidate will be exempted from reappearing in the

No Change

Deleted

No Change

No Change

(/\\‘-‘

=] ‘.','-

pap'er(s] / practical (s) in which he/she has secured 40% pass marks. !

E‘ %,\v"" T %\\w‘*‘ '
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10. After passing each semester examination a candidate wnll be allowed | No Change

" to.appear for improvement of result in one or more theory papers
only once within maximum duration of the programme prescribed in
Clause A. Only improved marks (higher score) will be taken into
account. The candidate will have to appear according to the current
syllabus.

11.A candidate who has passed Bachelor of Art (Three Year Degree) of | No Change
this University may appear in additional subject(s) prescribed for the
programme, offered by the CDOE, in the subsequent examination
except in the subject(s) with which he/she has already. passed the

programme.

12.A candidate who has passed Bachelor of Commerce may appear in | No Change
additional subject(s) of B.A. Pass Programme In the subsequent
examination.

13.The provision- relating to grace marks, improvement and re- | No Change
evaluation will be applicable on distance mode students as
prescribed for the regular mode students.

14, The training report/ project report etc. where ever prescrlbed in the | No:Change
sy]labus/ scheme of examinations and required to be.submitted to
the University must reach in the office of Controller of Examinations
within 20 days after the commencement of the theory examination.

E) Promotion to Higher Semester: The candidate shall be eated as
promoted to the next semester/class automatically subject to fulfilment | No Change

of condition as laid down in clause D (5).
w} . . H
Baw M\
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'F) Miscellaneous Provisions .
- 1. The students who are pursuing any of the programmes-in M.D.

University, Rohtak as a regular studept and unable to contnue as
such on account of employment or dny justified reason shall be
allowed admission in same programme in 2nd, 3rd, 4th, 5th and 6th
semesters of B.A./B.Com being run by the CDOE provided that the
Scheme of Examinations & Syllabus}’ is same in Regular mode
programme. _ : é '

. Natwithstanding the Integrated natuné.of the programme which is

spread over more than one academic year, the ordinance in force at
the time a student joins the programme shall hold good anly forthe
examination held during the academic year and nothing in this
ordinance shall be deemed to debar the University from amending
the ordinance and amended ordinange, if any, shall apply to all
students whether old or new.

. The provision made .for. .the. étudﬁrits. of. the, regular mode

programnes will be applicable to distarice mode programmes in case
any of the provisions is/are not covereqIl or provisions of CDOE are in
conflict with in the above ordinance.

s

=

. No Change

. No Change

. No Change

. A student can pursue two academic programs, one in full time

physical mode and another in Open and Distance Learning
(ODL)/Online mode; or upte two. ODL/Online Programs
simt}lrax_meously.
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ORDINANCE _ .
OPEN AND DISTANCE LEARNING & ONLINE -
POST-GRADUATE PROGRAMMES
Choice Based Credit System

-1 A)-This ordinance will be Effective from academic session 2021-22. This
Ordinance and-Regulations will govern the Open and Distance Learningand,

Online mode- post-graduate programmes/courses offered. by Centre for
‘Distance .and Onliné Education, M.D. Unwarmty, Rohtak. The following
programmes will' be offéred:

TORDINANCE
OPEN AND DiSJFANCE LEARNING & ONLINE
POST-GRADUATE PROGRAMMES
Chmce;Based Credit System

A) This ordmance will be effdctive from academlc sessmn 2023- 24 “This
Ofdinance and Regulations will govern the Open and Distance Learning and

_Online mode Post:Graduate programmes offered by Centre for Distance and

Online Education, M.D. Univérsity, Rohtak. The following programmes will be
.offered with the approval of D'EB (UGC):

OPEN AND DISTANCE LEAR.NING PROGRAMMES:

OPEN AND DISTANCE LEARNING PROGRAMMES:

AR

S R TR

f :; | Name of the Frf:g_rafnme . ]::lnl::::: - MDT::']':I;‘;: ﬂﬁﬂe :[: Name of the Prugmmme j | Minimum Duration ng:’;‘:i‘:: Mode
1. | Master of Arts (Hindi) - | 2 years/4 Semesters | 4years. | Semester ¢ %, | Master of Arts (Hindi) 2'years/4 Semesters 4years | Semester
2. | Master of Arts (Sanskeit) 2 years/4 Sémesters | 4 years’ | -Seidester | 2. | Master of Arts [(Sanskril) . 2 years/4 Semesters 4 years Semester
‘[ 3. ].Master of Arts (English) 2 years/4 Semesters | 4yeéars | Semester 3. | Master of Arts (English) - §*" | 2years/4 Semesters }| 4years | Semester | |
4 .Master of Arts - ‘ 2 years/4 Semesters.| 4years | Semester 3 :Master of Arts ! 2 years/4 Sefiiestérs* ™ 4 years .| Semestef- |
- | (Political Science) | u : ) " | (Political Sclence) 8 .
' s -Mastér of Arts’ 2 years/4 Semesters | ~ 4 years Serpester |5 Master of Arts. [ |. 2 years/4 Semesters 4years - | Semester
‘| tPublic Administration) L L o * | (Public Administration) W ) B
6. | Master of Arts (History) 2years/4 Semesters | 4years | Semester 6. -| Master of Arts (History) .| 2years/4 Semesters | 4years | Semester
7. .x:zﬁ;;ﬁ]ﬁg:;:g“sm and 2 yegrs/'ﬂl. Seinesters 4};ears= . Semest’er. . 7| ﬂ:zzeéoﬁﬁ::ig:;%a"m and 2 years/4 Semesters 4 yealfs Semester
8. | Master of Arts (Economics) .| 2 years/4 Semésters | 4 years | Semester _8.. | Masterof Arts (Economics) . | 2 years/4 Semesters 4 years | Semester
9, '| Master of Commerce 2 years/4'Semesters || 4 years Semester 9, | Master of Commerce ! 2 years/4 Semesters || 4 years Semester
10, [ Master of Science | 2 years/4 Semesters | 4years | Semester 10 Magster” of Science-| 2 years/4 Semestérs | 4years | Semester
[Mathemaucs} : ) R " 1 (Mathematics) s )
11.. Master, * of Library - and 2 vears/4 Semesters |~ 4years | Semester 1 1' Master of Library | and | 2years/4 Semesters 4 years Sem.est‘er'
7| Tnformation Scierices . =™ | Information Smences .
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ONLINE PROGRAMMES: " . ‘ ONLINE PROGRAMMES: . i
1 : ‘ “Mininmum Durat i ' ) i i ) Minfmum Maximum | Mode
| Sr.No: Nall_ne .o.f the l’.'rogram,me ] Mininuni Dypatmn ;l::;rt:::;n | Mode s No, | Name of@e Prognflmme " | paration D ton
1 Master of Sclence | 2 years/4 Semesters | 4years | Semester 1 Master” of Science | 2 years/4 Semesters | 4years | Semester
(Mathematics) L . . | (Mathematics) .
. 2. . | Master of Commerce. 2 years/4 Serhesters | 4years | Semester 2 Master of Commerce 2 years/4 Semesters | 4years | Semester
- . i 3. | 'Mastérof Arts [(Hindl) . 2 years/4 Semesters | 4 years Semester |
' 4 Mastei~of Arts 2 years/4 Semesters | 4 years Semaester
- o e - (Political Science) . )
g Masterof Arts 2 years/4 Semesters | §years Semester
. ) [Publjc Administration) .t
6. | Master of Arts (History) 2 years/4 Semesters | 4years | Semester
‘ 7. Masterof Arts (Economics) | 2years/d Semesters | 4years | Semester
B) Admission: B) Admission:

The admission to the programmes, shall be }‘nqde twice a year formally in '
July and January (thead.m]ssmns in J Emuary Gyclemll notbe allowed in the
programme(s) where the number of apglicant! Temains less than 30, in such

- cases the applicant will be considered for nexy Academic Session July Cycle

-or the fee shall be refunded to the applicant, iffhe/she requests in writing),

The admission tg the programmes shall be made once a year normally in July

LI

C) Eligibility: |
A person who has passed the Bachelor's [Jegree examination from this
University or any -other examination recﬁgnized by M.D, University,

eligibility conditions eg percentage off marks in the qualifying
examinations, entrance test, etc. shall be: not&f 1ed in the Prospectus.
Candidates placed under compartment in the qual:fymg examinati on shall
not be eligible for admission. "

Rohtak as equivalent thereto shall be eligib b for admission. “The detafled .

No Change

D) Examination and Minimum Pass Marks ﬁ .

1. Every candidate shall be examined in t}}e subject(s) as lald down in
the syllabus and scheme of exammatmnh:vrescnhed by the Academic

Na Change

B .‘ | %,,\»ef‘
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Council from time to time. The fail/reappear candidate will also

appear in the examination as'per latest syllabus applicable to the

students of Open and Distance Learning. moade/Online mode
* Programmes of that semester.

The semester examination will be he

notified by the Controller of Examinations. The tentative months for

1d on such dates as may be

f

L ]

2. The semester examination Will be held on such dates as may be notified by
the Controller of Examinations. The tentative months for examination are

examination are as under: as under:
Academic- ) demie Sessi .
Session Semester Ordinarily month of Examination Academic Session Semester Ordinarily month of Examination
beginnin beginning
1%, 3 December/ January ] 14, 34 December/ January
duly 2%, 4% MaylJune Julty FEire May/dune
39 Mayllune Examinations of Online Mod;e Programmies shall be held online.
January 2940 December January - ' .

Examinations of Online Mode Programmes shall be held online.

3. Themedium of instructions, paper setting by the examiner and their

3.The medium of instructions; paper setting by the examiner and their |

YY)

TV,
vz

LN
’

TN

9 ’
b
:,

=

answers by the candidates will be as under: aniswers by the candidataﬂ'will be asunder:” -
Name of the Medium of Question | Medinm of Name of the | Medium of | Question | Medium  of [}
Programme Instructions Paper Answers Programme [Instructons Paper Answers by’
Setting c'b{l t'l.;e: Setting | the Candidate -,
anaidate s - . " e n .
- - — 2 i. Master of Arts (Hindi) |. Hindi Hindi Hind
i. Master of Arts (Hindf) Hindi Hindi Hindi . Master  of ( Artg | Hindi/Sanskrit 1-n - - l
iL. Master of Arts Hlndl/Sa'nskrit/ Hindi Hindi (Sanskrit) /English Hindi Hindi
(Sanskrit) English iil. Master of  Arts h E n English
soa - i E 's : i - n j
- léans'}ei;h) of Ars English English | English (English) nl nglis gt
T Mamer - of AT T Hindl ———| [i-Master of AtS| yoaopeanen | BN/ g sEnglish
iv. Master 0 Hindi/English ndi/ | Hindi/ {Political Science) | g English |
(Political Science) English { . English v. Master of Arts (Public Hindi/
v. Master of Arts (Public | .. o . Hindif Hindi/ ettt Hindi/English : Hindi/English
A s indi/English . _ Administration) English
Administration) - English English vi. Master of Arts Hindi/ )
vi. Master of Arts Hindi/English Hindi/ Hindi/ " (Economiics) Hindi/English | £ .0 Hindi/English
(Economics) & English English ) —
A 3{Page
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vil. Master of Arts Y - Hindi/ Hindi/ vil. Master of  Arts| ... . . Hindi/ - .
(History} ' Hindi/English English English . {History) . Hindi/English English Hindi/English
viii. Master  of Arts| ] - : " viil. Master  of  Arts : T
(Journalism and Mass-| Hindi/Englis I?I:Eﬁi{l g:gﬁ;{l (Journalism and Mass | Hindi/English s{igﬁ;ﬂ Hindi/English
Communication) ke : Communication) .
ix. Master of Library i Hindl/ Hindi/ ix. Master of Library Hindi/
and Informaton | Hindi/Englis] Indi indi and  Information | Hindi/English 3 Hindi/English
Sciences /Engli English English Sriences English
— — : P Hindi/ o
X. Master of Lo . Hindi/ Hindi/ X. Master of Commerce Hindi/English ] Hindi/English
Commerce Hmdl/Enghskl. English English — English
1. Master of Science i xi. Master of Science . " -
(Mathematics) English | | English | English (Mathematics) English | English English
ONLINE PROGRAMMES ONLINE PROGRAMMES
- - - . y Question | Medium - of
Name of the Medium of jQuestion X:Sd‘:-:;ls ]:; g:::g::xflxz Irsel;‘ri:::ltlilo(::rs .Pap.er Answers by | ~
Programme Instructions | Pap_er the - - Setting | the Candidate
' Sething | candidats A Master of Science| gy, English |  English
i. Master of . (Mathematics)
Seience English English English [l Mester of | indi/English | B9/ tngi/English
(Mathematics) Commerce English
— — - iii. Master of Arts e L .
i Master | ainai/Bnglish H‘;’l‘:;f“ Hindi/English (Hindi) Hindi Hindi Hinds
iv. Master of Arts . . Hindi/ .o
{Political Science) Hindi/English English Hindi/English
! v. Master of Arts ]
) fPublic Hindi/English g:“ﬂ;{] Hindi/English
Administration) ) B .
i vi. Master of Arts . . Hindi/ - .
. (Mistory) Hindi/English | Enelish Hindi/English
vii. Master of Arts| . .. . Hindi/ N .
b (Economics) Hindi/English English Hindi/English
\e\v" %"Nﬁ 4IP.agE|
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4. .
(i) 20% marks as specified {in the Scheme of Examination shall be
assigned for assignments.. The Centre for Distance and Online
Education shall be giving one assignment to the students for each
paper covering entire syllabus and the students have to submit the
completed assignments at respective Students Support Services
Camps (555Cs)/Learning Support Centres (LSCs) as per prescnbed
schedule.

(i) The evaluation of assignment may be got done from the persons who
are eligible for appointment as Assistant Professor as per
UGC/University norms through Students Support Serwce Camps
(555Cs)/Learning Support Centres {LSCs).

(i) 20% marks as specified in the Scheme of Examination shail be
assigned for assignments. The Programme Coordinator shall be
giving one assignmeht to the students for each paper covering
entire syllabus anhd llhe students have to submit the completed
assignments at respective Students Support Services Camps
.(885Cs)/Learning Support Centres (LSCs) as per prescribed
schedule,-

(i) -No Change l

(iif} If any awards/marks of assignment are not supplled by the fiii) No Change l
)

SS5Cs/LSCs within the stipulated period theri the result of
candidate(s) shall be declared by proportionating the marks of.
concerned Theory Paper in which he/she has been declared as pass.
Marks of candidates having re-appear shall not be proportionate in
this case.

semester/paper(s) shall be carry forwarded to the next
examination(s).

5. The candidate will be allowed to appear in the examination only if he/she | No Change

has attended not less than 75% of Students Support Services Camps
(555Cs)/Programme Specific Personal Contact Programme of all the
sub]ect(s]/paper(s] opted by him/her.

{iv} The awards of assignments of a candidate who fails In any {iv] No Change {

0 é
b — e

TN

BRCEE

E) Promotion to Higher Semester: The candidate shall be treated as

promoted to the next semester/class automatically subject to fulf‘lment No Change

of condmon as laid down in clause D (5],

-

T, .a;'_\ .' 7 5[Parge
S e RN
z s .




A0y —

»  Existing

Proposed

F) M:scellaneous Provisions
1. The students who are pursuing any. of the programmes in M.D.

University, Rohtak as a regular studeft and unable to continue as
such on account of employment or dny justified reason shall be
allowed admission in same programmiin 2nd, 3rd apd 4t semester of
post-graduate programme being run by the CDOE provided that the
Scheme of Examinations & Syllabu tis same in Regular mode
programme, ’!

2. Notwithstanding the integrated naturé of the programme which is

spread over'more than one academic year, the ordInance in force at’

the time a student joins the programm?2 shall hold good only for the
examination held during the academic year and nothing in this
ordinance shall be deemed to debar the University from amending
the ordinance and amended ordinange, If any, shall apply to all
students whether old or new.

3. The provision made for the students of the regular mode
programmes will be applicable to lpen and Distance Learning
mode/Online mode programmes in caﬁe any of the provisions isfare
not covered or provisions of CDOE areu in conflict with in the above
ordinance.

4. The Intake capacity for a programme, under science discipline to be
offered by the Centre for Distance and Online Education shall be
three times of the approved intake in conventional mode.

1

r

NoChange

No Change

No Change

No Change

5. A student can pursue two academic programs, one in full time physical
mode and another in Open and Distance Learning (0DL)/Online mode;; or
upto two ODL/Online Programs simultangously.

I %/
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A. The Unbversity has developedthe following curriculum and credit frameworks;, available:on the University
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UNDERGRADUATE PROGRAMS TO BE OFFERED UNDER NEP -2020 W.E.F. 2024-25

IN UTDs/AFFILIATED COLLEGES OF MAHARSHI DAYANAND UNIVERSITY, ROHTAK iy

iy . website.

a. Cred!t Structure for Undergraduate Programs (Multidisciplinary with Honours in one Mafor Discipline)

b. Credtt Structure for Ulndergraduate Pragrams (Single Major} nd

c Credft Strueture for Undergraduate Programs (Single Major — For students who choose to pursue single major after 27 semester of
multidisciplinary program) )

d: _Credir. Structure for Undergraduate Programs (Interdisciplinary)

e. - Credit Structure for Postgraduate Programs :

The follswing Four Year Multidisciplinary /interdisciplinary and Singl

le Major UG Programs and PG Programs will. be offered in the affifioted

B.
_____Colleges /UTDs w.e.f. the session 2024-25: .
Mulddisciplinary UG Progrems (4 | Undergraduate Programs Undergraduate Programs Post Graduate Program
Year 8:A./8.5c) (Single Major) (4 Year B.A/B.Sc./B.CA} | {interdisciplinary) ' {MLAM.SC.)
. . (4 Year B.Com/B.B.A/ BTT.M) . :
a_ Bachelor of Arts 1. Bachelor of Arts [in concerned 1. Bachelor of Commerce posigraduate P_TOEFB"““" concerned
{Multidisciplinary) subject} 2. Bachelor  of Business ! subject. )
2. - Bachelor of Sdence ’ 2. Bachelor of Science (in concerned Administration
{Life Sciences) subject). ) 3, Bachelor of Tourism and Travel
3. Bachelor of Science . 3. Bachelor of Computer .Management :
{Phisical Sciences) Applications :
” 4, Bachelor of Science {Sparts
Science) . *
5, Bachelor of Sclence (Home
Sclence)

C. The Single Major Programs of Four Year Under Graduate levels (B.A./B.Sc.] under NEP 2020 be offered in the affiliated Colleges w.e.f.
the session 2024-25, where 3 Year B.A./B.Sc. (Honours) Program are already being offered.

D. The Callages/Institutes where 3 Year B.A./B.Sc. (Honours) Program is not being offered in the session 2023-24, those Colleges may be
allowed to offer Single Major Pragrams of Four Year Under Graduate levels (B.A.J'B.f.;c.} under NEP 2020 w.ef. the session
2024-25 subject to the approval frem the Stata Govt./University hased on the request of- affiliated College having necessary facilities.

E. The PG Programs, governed under UGC guidelines, under NEP 2020 be offe::ed in the affiliated Colleges w.e.f. the session 2024-25, where
PG Programs in concerned subject are already being offered in 2923-24 session. ] - |

F. The affiliated Colleges may offer the Multidisciplinary course, Minor Course; Ability Enhancement Courses and Value-Added Courses from

faculty and required resources.

Maharshi Dayanand University, Rohtak

availability of

the pool of courses subject to the
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. UNDERGRADUATE PROGRAMS TO BE GFFERED UNDER NEP -2020 W.E.F. 2024-25 .
_IN AFFILIATED COLLEGES OF MAHARSHI DAYANAND UNIVERSITY, ROHTAK

.+ A.Bachelor of Arts (Multldlscnplmary) -4 Year :
Discipline Speclf'c {Majnr{:ourse}
Subject Combination for
\ ! ' ) Bachelor of Arts {B.A:}-Multidisciplinary Program .-
B‘ . | Groupt T L Group il S | Group . o Group 1V - _ A GroupV
;; 1. Defense Studies : _ V1. Mathematics 1.Statistics 1. Geography *. {2.Psychology
f[ ! 2. Hindi 2. Public Administration |"2.Plitical S¢ience 2. Home Sciefice | 2. History-
it \ 3. Sanskrit . . 3. Music (V) .. { 3.Physical Educatlon 3. philosophy 13. Hindi
;;,:'\_\‘. 4." English, | 4.Sociclogy - 4.Arts 14, Musicl) 4, English
! 5. Economics . S 5. Hindi , 5.Hindi 5. Marketing :
\ ¢ 6. ComputerScience . . | 6.English ot 6.English 16. Hindi. .,
' .. |7. Commerce g . . . . 1 7.Applied Arts 7. English '
* ' |8, Journalism and Mass c ‘ _ "' . " | 1~ )
ST Commumcation
:_f=- '+ Note: ' ’ . :
\‘:\‘ : 1. The students shall select any three subjects as Discipline Specuf' ¢ Courses. {Ma]or course) from above fivg groups but not more than one

from éach group without repetition of any subject.

Maharshi Dayanand University, Rohtak

Page 2
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. Bachelor of Arts (Multidisciplinary} - 4 Year =~ = . ™
Bachelor dfArts | Bachelor of Arts Bachelor of Arts Bachelor of Arts Bachelor of Arts
: {Multidisciplinary) | (Multidisciplinary) | (Multidisciplinary} | (Multidisciplinary}{Honours) {Mvultidisciplinary}(Honaurswith
11fthe studentexit | If the student exit | If the student exit _| (After 4 year) Research)
after 1st year afteér 2nd year, -after 3rd year _ (After 4 year)
UnderGraduate | UnderGraduate | Bachelor of Arts- 1. Bachelor of Arts{Multidisciplinary) [ 1. Bachelor of Arts
| Certificate in Diplomain Multi-disciplinary with Honours in Defense Studies ~ (Multidisciplinary} Honours with
Bachelor of Arts Bachelor of Arts 2. Bachelor of Arts (Mult:d:sc:phnary] *  Research in Defense Studies)
- [(Multidisciplinary) | (Multidisciplinary} with Honours in Hindi 2. Bachelor of Ars

3. Bachelor of Arts {Multidisciplinary)
with Honotrs in Sanskrit

4, Bachelor of Arts (Multidisciplinary)
with Honeurs in English

5. Bachelor of Arts (Multidisciplinary}
with Honours in Eccnoinics

6. Bachelor of Arts (Multidisciplinary)

with Honours in Journalism and
Mass Communication
7. Bachelor of Arts (Multidisciplinary)
with Honours in Public.
.Administration
8. Bachelor of Arts (Multidisciplinary)
. with Honouirs in Music.(Vocal)
9. Bachelor of Arts (Multidisciplinary)
with Honolirs in Sociclogy
10. Bachelor of Science
(Multidisciplinary) with Honours in
Political Science
11. Bachelor of Arts (Multidisciplinary)
with Honours in Geography

{Multidisciplinary) Honours with
Research I Hindi)

3. Bachelor ¢fArls
(Multidisciplinary) Honours w:th
Research in Sanskrit}

4. Bachelorof Arts )
(Multidisciplinary) Honours with. .
Research'ln English}

5. Bachelor of Arts
{Multidisciplinary) Honours wsth
Research in Economics)

6. Bachelor of Arts: -
(Multidisciplinary) Honours with
Research in Journalism and Mass
Communication)

7. Bachelor of Arts

{(Multidisciplinary): Honours with
in Résearch Public.Administration

8. Bachelor of Arts
{Multidisciplinary) Honours with
in Research Music (Vocal)]

Maharsh: Dayanand Umvcrsity, Ruhtak

12. Bachelor of Arts (Multidisciplinary)

. 8. Bachelor of Arts

€% scanned with OKEN Scanner




- with Hetiours in Music (Multidisciplinary} Honours with

) ~ (Instrumental} in Research Soclology)

. | 13.Bachelor of Arts (Multldlsaplinary} " 10, Bachelor of Arts .

’ with Honours in Psychology - ' (Mult;drsaplinary) Honours with

14. Bachelor of Arts (Multidisciplinary) in Reséarch Political Science)
with Honours in History | 11. Bachelor of Arts ,
(Multndsscnplmary) Horiours with
Research in Geography)

: : v Bachelor of Arts

. ’ ~ {Multidisciplinary) Honours with

‘ ) ' Research in Music {instrumental)] |

13. Bachelor of Arts '
{Multidisciplinary) Honours with

. - Research in Psychaology)
: " | 14, Bachelorof Arts -, ,
{Multidisciplinary) Honours with

Maharshl Dayanand Unlvers:ty. Rohtak

Research in History)
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B. Bachelor of Arts (Smgle Major) - 4 yedr

Bachelor of Arts (Single Bache[or of Arts (Single Bachelor of Arts (Single | Bachelor of Arts (slngle | Bachélor of Arts.(Single

Wiajor) Major) Major) Major) {Honours) #iajor) {Honours with

If the student exitafier 1st 1fthe student exitafter 2nd | If the student exit after | (After 4th Year) 1 Research)

year year 3rdyear ' , |, (after 4th Year)

1. Under Graduate 1, Under Graduate 1." Bachelor of 1. Bachelor of Arts 1. - Bachelor of Arts
Certificaté[Defense Diploma[Defense Arts[Defensé {Honours) [Defense - {Honours with
Studies] Studies) _ studies] Studies) Research) [Defense

2. Under Gradudte 2. Under Graduate 2. Bachelor of Arts 2. Bachelor of Studies]
Certificate[HindI] . Diploma[Hindi] [Hindi] Arts(Honours) 2. ‘Bachelor of

3. Under Graduate 2. Under Graduate 3. Bachelor of Arts [Hindi] Arts(Honourswith
‘Ceriificate[Sanskrit] Diploma[Sanskrit] [Sanskeit] 3, Bachelor of / Researchy. [Hindi]

4. Vndder Graduate 4, Under Graduate 4. Bachelor of Arts Arts(Honours} | 3. Bachelorof -~

« Certificate(English] Diploma{English] {English] [Sanskrit] ' Arts{Honours with

5. Under Graduate 5. Under Graduate 5. Bachelor of Arts 4. . Bachelor of Research) [Sanskrit]-
Ceitiicste{Economics] _ DiplomalEconomics] [Economics]’ Arts[Honours) 4. Bachelorof

6. UnderGraduate 6. Under Graduate 6. Bachelor of Arts’ (English] Arts{Honours with
Cértificate[fournalism’ Diploma[Journalism {Journalism and 5. Bachelor of Research) (Etiglish]
and Mass” . and-Mass Mass ’ * Arts(Honours) 5. Bachelor of
Comirnuriication] .Communication] Communication] [Economics] Arts{Honouis with |

7. Under Graduate 7. Under Graduate 7. Bachelor of Arts 6. Bachelor of Research} i
Certificate[Public Diploma[Public [Public Arts{Honours) [Ecandmics]
Administration) Administration] Administration] [Journalism and 6. Bachelorof =

8. ‘Under Graditate "8. Under Graduate " 8. Bachelor of Arts - Mass Arts{Honourswith
Certificate[Sociology] Diplomal[Sociology] {Sociology] Communication) Research) [oumalism

9, Under Graduate 9, Under Graduate 9, Bachelor of Arts 7. Bachelor of and Mass

Certificate[Politital DiplomalPolitical [Political Science) Arts{Honours) Communjcation]
. Science] Science] 10. Bachelor of Arts [Public " 7. Bachelor of
1 10. Under Graduate 10. Under Graduate [Geography) Administration] - Arts{Honours with
Certificate[Geography) Diplomal[Geography] 11. Bachelor of Arts 8. Bachelor of Research) [Public
. 11. Under Graduate 11. Under Graduate [Psychology] _ Arts{Honours) Administration]
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[Applied Arts)

Certific;xte[PsychoiogY] . Diploma[Psychology] - 12, Bachelorof - [Sociclogy] g Bachelorof
12, U_ndfar Grad_uate 12: Under Graduate - Arts{History] 1 .8. Bachelor of ‘ Arté(!-lbnours with
Certlﬁcate[_H‘istoty]. Diploma[History] 13.BachelorofArts ~ | Arts(Honours) Research) [Sociology]
13, Und:‘er Graduste 13. Under Graduate [Arts] . [Political Science] 9. Bachelor of '
Certificate[Arts] DiplomalArts] 14, Bachelor of Arts 10. Bachelor of Arts Aits(Honours with.
14. Under Graduate - 14. Under-Graduate (Applied Arts] (Hongurs) Research) [Political
Certificate[Applied Arts] Diploma[Applied Arts] ;- [Geogiaphy] Sciénce]
11. Bachelor &f 10. Bachelor of Arts
Arts{Honours) - (Honours vith
[Psychology] Research)
- 12. Bachelor of [Geoeraphy]
Arts{Honours) 11..Bachelorof
[History] Aris{Honours with .
13, Bachelor of Research)
 Arts{Hanours) [Arts] {Psychology]
4 14. Bachelor of 12. Bacheler of )
Arts(Honours) " Arts{Honours with

Research) [History]
13..Bachelorof Arts
(Honouts with
Research) {Arts]
14. Bachelorof Arts
{Honours with
Research} [Applied
" Arts)

v

SR,
Fg 3
b
by

Scanned with OKEN Scanner



“

‘c. Bachelor of Suence (Multldtsc:plmary) 4year

Subject Combination for- —

1 Subject Comblnatinn for *
B.Sc. (Life Sciences) . B.Sc. (Phys:ca|s::tences) .
Dption | . Option i Option1 o | Option 11 ' i
1. Botany 1. Bofany 1.Mathematics 1. Computer Sclence .
2. Zoclogy ] 2. Zoology 2. Physncs 2. Stafistics
: '3, Chemistry . 3. Geology 3.Select any one. subject from the followmg ‘ . 3. Mathematics
: : : a) Chemistry : :
' \ b) Computer Science -
o ¢) Information Technology
— . d) Electronics
- e) Statistics
Y f) Geology
I; E\,’ ~ k L Note? The student shall select either Optlon I or Option I for concerned B.Se. Program. .
' ,'1:’.1 Sy ’

v R _ - ’ . . -
.
. A . .

Maharshi Dayanand University, Rohtak
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Bachelor of Science (Life Sciehcefs) - 4 yéar

Bachelorof Bachelor of Bachelor of Science | Bachelor of Science (Life Sciences) | Bachelor of Science (Life:Sciences) -
Science {life Science (Life {Life Sctences) {Honours) {Honours with Research)

Sciences] Sciences) (Multidiscipfinary} (after 4th year) (after 4th year)

If the student exit | If the student exit | If the'student exit - .

after Ist year _after 2nd year after 3rd year , ‘ . :

Under Graduate | Under Graduate | Bachelor of 1. Bachelor of Science(Life Sciences) | 1. Bachelor of Science(Life
Certificate {Life | Diploma {Life Science(Life Sciences) Honours in Botany ' Sciences) Honotrs with
Sciences) Sciences) Research in Botany

"

2. Bachelor of Science{Life Sciences)
Honours in Zoology .

3. Bachelor of Science(Life Sclences)
Honours in Chemistry

4. Bachelor of Stience(Life Sclences)
Honours In Géology

2. Bachelor of Science{tife
Sciences) Honours with

. 'Research in Zgology

3. Bachelor of Science (Life -
Sciences) Honours with
Research i’ Chemlsiry

4. Bachelor of Science(liié
sciences} Honours with
Research in-Geology

-

”
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Bachelor of Science (Ph\jsica[ Scier}ces) -4 year

"Bachelorof ’

Bachelor of Sclence

Al —

B.SC. (Physical
Sciences)

Sciences) Honours in Physics
3. Bachelor-of Science (Physical”
Stiences) Honours in Chemistry
4. Bachelor of Science {Physical
Sciences) Honours in Computer
Science ' '
5. Bachelor of Science (Physleal
Sciences) Honours in Electronics
6. Bachelor of Sciénce (Physical
Sciences) Honours in Statistics
7. Bachelor of Science {Physical
Sciences) Honours in Geology -

' ) Bachelor of Bachelar of Science (Physical Bachelor of Science (Physical
" | Science (Physical | Science (Physieal | (Physical Sciences) Sciences) {Honours) Sciences) (Homours with Research)

Sciences) Sciences) {Multidisciplinary) {after 4th year) (after 4th year)
If the student exit j If the student exit | If the student exit .
after 1stvear after2nd year after 3rd year -
Under Graduate | Under Graduate | Bachelar of 1. Bachelor of Seience. (Physical 1. Bachelor of Science{Physical
Certificate Diploma (Physical | Science{Physical Sciences) Honours in Sciences) Honoars with
(Physical Sciencesy Sciences) Mathematics Research in Mathematics

- Sciences) . 2.  Bachelor of Science {Physical 2. Bachelor of Scignce(Physical

Sciences) Honours with
Research in Physics |
3. Bachelor of Science(Physical
Sciences) Honours with
Research in Chemistry
. 4. Bachelor of Science(Physical
Sciences) Honours with
Research in Computer Science
5. Bachelor of Science(Physical
Sciences) Honours with
Research in Electronics
6. Bachelor of Science({Physical
Sciences) Honours with
Research in Statistics
Bachelor of Science(Physical
Sclences) Honours with
Research in Geology

-~

:"

Maharshi

Dayanand Universi

ty, Robtak
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D. Bachelor of'Sciepce(Single Major) - 4 year

Bachelor of Science
If the student exit after 1st
year

Bachelor of Science

If the student exit after
2nd year

Bachelor of Sdence
{Single Major)
If the student exit after

3rd year

Bachelor of Sciehce
{Honours)

éachelérofsﬁeﬁcg' R

{Honours with Research)

1. Under Graduate
Certificate [Botany]

2, Under Graduate
Ceriificate
[Biotechnology]

3. Under Graduate
Certificate |
" {Chemistry]

4. Under Graduate
Certificate '
[ComputerScience]

5. UnderGraduate
Certificate
[Environmental
Science]:

6. Under Graduate
Certilicate [Genetics]

7. Under Graduate
Certificate
[Mathematics]

8, Under Graduate
Certificate [Physics].

9. Under.Graduate
Certificate [Sports
Science]

10. Under Graduate

Maharshi Dayanand Unive

1 1. .Under Gradﬁaté

Diploma [Botany]
2. Under Graduate.

Diploma

[Biotechnology]
3. Under Graduate

Diploma [Chemistry]
1 4. Under Graduate
- Diplotna [Cemputer

Science]
§. Under Graduate-
" Diploma
[Environméntal
Science]
6. Under Graduate
Diploma [Genetics]
7. Under Graduate
- Diploma
[Mathematics]
8. Under Graduate
Diploma [Physics]

.9, Under Graduate

. Diploma [Sports
Science]
10, Under Graduate

Diploma {Zdologyl .

1. Bachelor of Science
[Botany]

2. Bachelor of Science
[Blotechnologyl

3. Bachelor of Science
[Chemistry]

4. Bachelor of Science
{Computer Science]

5. Bachelor of Science
fEnvironmental
Scietice]

6. Bachelor of Science
[Genetics]

7- Bachelor of Science
[Mathematics]

8. Bachelor of Science
[Physics)

9. Bachelor of Sclence
[Sports Science]

10. Bachelor of Science |

[Zoology]
11. Bachelor of Science

[Statistics}]
12. Bachelor of
Computer
Applications

i , Rohtak

L

1, Bachelor of Science
{Honours} [Botany]
2. Bachelor of Science
(Honours)
[Biotechnology]
3. Bachelor of Science
{Honours) [Chemistry]
4. Bachelor of Science
{(Honours) {[Computer
Science]
5. Bachelor of Science
(Honours)
[Environmental
Science]
Bachelor of Science
(Honours] [Genetics]
7. Bachelor-of Science
(Honours)

. [Mathematics]

3. Bachelor of Sclence
{Honours) [Physlcs]

9. Bachelor of Science
{Honours) [Sports
Science]

10. Bachelor of Scietice

&

1. Bachelor of Science -
{Honpurs with'Research)
[Batany]

2. Bachelor of Science
{Honours with Research)
[Biotechnology}

3. Bachelor of Science

“{Honours with Research)
[Chemisiry]

4. Bachelor of Science
{Honours with Research)
[Computer Science]

5. Bachelor of Science
{Honours with Research) -
[Environmental Sclence]

6. Bachelor of Science
{Honours with Research)
[Genetics]

7. Bachelor ofScience -
{Honours with Research)
[Mathematics]

8. Bachelor of Science
{Honours with Research)
[Physics]

_ [Honou)

9. ‘Bachelorof Science
) Page 10
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Certificate [Zaology]

11. Under Graduate
Certificate [Statistics)

12. Under Graduate
Certificate
[Computer
Applications]

13. Under Graduate
Certificate [Home
Science]

11, Under Graduate
Diploma [Statistics]

12. Under Graduate
Diploma [Computer
Applications)

13, UnderGraduate
Diploma [Home
Science]

13, Bachelor of Sclenca
[Home Science]

11. Bachelor.of Science
~ {Honours) [Statistics]
12. Bachelor of Computer
Applications (Honors)
13. Bachelor of Science
(Honors} [Home
Science]

" 10.*Bachelor of Science

{Honours with Research)
[Sports Science]

{Honours with Research)
{Zoology]

11. Bachelor of. Science
{Honours with:Research)
[Statistics]

12. Bachelor of Computer
Applications {Honors with
Research)

13, ‘Bachelor of Science
{Honors with Research}
[Homie Science]

i!ﬁ.' b
I

Mah hiDayanand: University, Rohtak
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E. interdis_ciplinary Bac‘hequ li'rog'rams -4 yeaf'

Bachelor’s Program
{Interdisciplinaty)

" Bachelor's Program
- (Interdisciplinary) (Honours)

{Interdisciplinary) (Honours with Research)

Bachelor's Program

1. Bachelor of Commerce

2. Bachelor of Business
Administration

3. - Bachelor of Tourism and Trave! .
Management '

1.
2.

Bachelor of Commerce (Honours)
Bachelor of Business Administration
{(Honoiirs) -

Bachelar of Tourism and Travel
Management [Honours)

"1, Bachelor of Commeree (Honours with Research)

2. Bachelor of Business Administration (chours w1th i
* Research)
3. Bachelor of Touristn and Travel Management
{Honours with Research)

Maharsh1 Dayanand Unwersity, Rohtak

" Page 12
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F. POOL OF SUBIECTS.FOR SELECTION OF MINOR COURSES / MINOR VOCATIONAL COURSES, MULTID!SCIPLINARY
COURSES, ABILITY' ENHANCEMENT COURSES AND VALUE ADDED COURSES FOR FOUR YEAR UNDERGRADUATE

PROGRAMS

i) QPTIONS FOR MINOR COURSES FOR 4-YEAR UND ERGRADUATE PROGRAMS OF M.D. UNIVERSITY, ROHTAK

Option for Minor Course {Student shauld Select any one subject-as Minor Course other than that chosen as Discipline Specific Course(s) [Major Course{s)] in

varloys Four Year Undergraduate Programs of MDU, Rohtak subject to the availabllity of faculty and resources in concerned affiliated colleges/UTDs

22. Yoga Science
23, Management
. 24 Tourlsm

Maharshl Dayanand Umvers: ty, Rohtak

“Bachelor-of Arts - . | Bachelor of Arts (Single. Major) | B.Se¢, Multidisciplinary B.Sc. Single Major & B.CA
Miiltidisciplinary Program, ' 1. B.Sc (Life Sciences) & 1 -
B.Com., BBA & BTTM L Z. B.Sc, (Physical Sciences)
1. Defense Studies 1. Defense Studies 1. Eotany 1. SBotany
2, Hindi 2. Hindi 2. Zoology . 2. Zoology
3. Spnskrit 3. Sanskrit 3. Blotechnology 1 3. Biotechnology
4, English 4. English 4, Erwironmental Stiences 4, Environmental Sclences
5. Economics 5. Economics &, FoodTechnology 5. Food Technelogy
6. ComputerScience 6. Journalism and Mass 6. Genetics 6. Genetics
7. Commerce . Communication . 7. Microbiology 7. Microbiology
8. Journalismand Mass 7. Public Administration 8. Bininformatics 8. Bioinformatics.
© Communication 8. Sodolagy 9. " Biochemistry 9: Biochemistry
9. Mathematics 9, Political Science 10. Medical Biotechnology 10. Medical Biotechnology
10. PublicAdministration 10. Geography _ 11. Chemistry 11. Chemistry
11, Music 11, Psychology 12. Geology 12, Geology
12. Sociofogy 12, History 13, Mathematics 13, Mathematics
13, Statistics 13. Arts 14. Physics 14. Physics
14. Pulitical Scjence 14, Applied Arts 15. Computer Science 15. ComputerSmence
15, Physical Education - : 16, Electronics . 16, Electronics
16. Arts 17, Statistics . 17. Statistics
17. Geography 18. Forensic Sclence 18. Farensic Sclence
18. Home Science 19. Home Sclence " 19. Home Science
19. Marketing . 20. Sports Science 20. Sports Science
20. Psychology
21, History

@. Scanned with OKEN Scanner’




ii) OPTIONS FOR M ULTIDISCIPLINARY COURSES FOR 4-YEAR UNDERGRADUATE PROGRAMS OF M.D. U NIVE.RSITY
"Option for Multidisciplinary Courses {student shiould Select any three subjects as Multidisciplinary Course otherthian that chosen as Discipline
Specific C‘ourse[s)__ [Major CoUrse_(s)I, Minor Course and rat studied at 10+2 Jevel subject to the availability of faculty and resources in
concerned affiliated colleges/UTDs in various Four Year Undergraduate Programs of MDU, Rohtak

R

L T

—

e T
R e

Bachelor of Arts -Multidisciplinary Bachelor of Arts {Single B.Sc. (Life Sciences) & B.Sc., B.Sc. Single Major
Program, B.Com., BBA & BTTM Major) (Physical Sciences)

1. English

2. Hindi

3. Sariskrit

. Journalism and Mass Catnmunication

Music _

. Visual Arts . . . . ‘
. Chemistry. ’ : '

- Computer Science

. Mathematics

. Physlcs

. Statistics - . .

. Defense and Strategic Studies .

3. Economics

14. Geography

15. History and Archaeology

16. Library and Information Science

17. Political Science : )
18. Psychology : . ' . .o
19. Public Administration ' _ '

20. Sociology ' .

21. Management

22. Commerce

23. Hotel Manzgement

24. Education

25. Botany

B

ohtalc’

Maharshi Dayanand University, R
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26. Zeology

27. Biotechnology .
28. Eavironmental Sciences |
29. Food Technology

30. Genétics -

31. Microbiology

32. Bivinformaticé

33. Biochemistry’

34, Medical Biotechnology
35. Forensic Science

36. Yoga Science -

87. Pharmageutical Sciences
38, Law

iiij OPTIONS FOR ABILITY ENHANCEMEI\T COURSES FOR 4-YEAR UNDERGRADUATE PROGRAMS OF M.D.
' UNIVERSITY, ROHTAK -

|| English: is 3 compulsory Ability Enhancement Course and the student selects any one among Hmd: or Sanskritas a second Ability Enhancement Cnurse.
1 (commonto all UG students) .

&

i. English
2. Hindi
-2 Sanskﬂt

' Maharslﬁ DayanandUnivers:ty, Rohtak

i\{) OPTIONS FOR VALUE ADDED COURSES FOR 4-YEAR UNDERGRADUATE PROGRAMS 'OF M.D.- UNNERSITY;

ROHTAK .
VALUE ADDED COURSES {Common for Under Graduate Programmes FOR FIRST TWO SEMESTERS}

4 No. Name of the Discipline . Nameof the Value Added Course
1. L Computer Science . . Digital and Techinological Solutions
© 3. Environmental Science . Envi,rcnmental Science
- 1

e e

@3 Scanned with OKEN Scariner '
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G. POSTGRAPUATE PROGRAMS TO BE OFFERED UNDER NEP -2020 W.E.F. 2024-25

IN AFFILIATED COLLEGES OF MAHARSHI DAYANAND URIVERSITY, ROHTAK

(WHERE MASTER PROG RANI ARE ALREADY BEING OFFERED IN 2023-24 SESSON)

- Nomenclature.of Ivlaster of Arts

Nomenclature of Master of Science

Other Master Programs

1.
2.
3.
4.
5.

18
120

M.A. {Education)

M.A. {¥oga Science]

MLA. (English)

WA, (Hindi)

M.A. {Journalism and Mass
‘Communication)

M.A. {Sanskrit)

M.A. {Hindu Studiés)
MLA{Fine Arts) (Drawing &
Painting)

‘WEA,. (Music) (Vocal)

M.A. (Music) Instruinental .
M.A. (Defense and Strategic

‘Studies)

M. A [Economics)

‘M.A (Public Administration)
‘M.A. (History)

ML.A. (Psychology)

. WLA. {Guidance and

Counselling) _
M.A. (Geogrzphy)

. M.A. (Sociology)

LA, {Political Science)

HO@NAImE WD

[
[l

B a
I S

17
iz,

19.
20.
21.

M, sc. {Physics)

M.Sc. {Chemistry)

M.S¢. (Blo-Chemistry)

M.Sc, {Environmental Science)

M.Se. (Environmental Biotechnology)
M.5¢. {Microbial Biatechnology)

™.5¢. [Microbiology)
" M.5c. {Zoology)

M.Sc. (Bioinformatics)”
M.Se. (Biotechnclogy)
M.Sc. (Agrlcultural Blotechnologv)

- M.Sc. (Botany)

M.Sc. (Genetics)

M.Sc. {Food Technology)

M.S¢. {IMedical Biotechnology)

M.5e. {Forensic Science)

M.5c. {Computer Science}-

M.S¢. (Computer Sclence)-Data Science & Ma::hme

. Learning

M.Sc. (Mathematics) -
M.Sc. (Mathematics with Computer Sctence)

M.Sc. (Statistics)

—

1. MBA

2. Master of Tourism and Travel Manzgemeant
3. Masterof Comimerce

4, Master of Library a2nd Infofmaticn Scignce

VLA, {Business Psychology)

Maharsh[ Dayanand Univel sity, Rohtak

" Page 16
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