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MAHARSH| DAYANAND UNIVERSITY ROHTAK

Meetings of the Executive Council held on 29.09.2022, 19.12.2022,
17.01.2023, 13.02,2023 and 29.03.2023.
ANNEXURE- A1

STATUTES

Assent Accorded by the Hon'ble Chancellor to the Amendment in Statute -21
(Heads of Departments) of MDU Act.

Assent Accorded by the Hon'ble Chancellor to the Amendment in Statute -21
(Heads of Departments) of MDU Act vide letter No. HRB-UA-29(2)-02/3642 dated
05.05.2022 (Appendix C/1 page 1) as under:

Existing Amended
Statute—- 21 (Heads of Departments) Statute-21 {Heads of Departments)

21. There shall be a Head of each
department who  shall be
appointed by the Vice-Chancellor,
by rotation, from amongst the
professors in the department, for a

" period of three years. In the
absence of more than one
professor in any department, the
appoiniment by rotation will be
from amongst the professors and
the associate professors in the
department.

If a department has no Professor,
the headship will rotate among the
Associate Professors.

If a Department has only (i) one
Professor and no  Associate
Professors or (ii) only one Associate
Professor and no Professor, then, the
Vice-Chancellor, under  special
circumstances, if he deems fit, may
appoint as Head, the senior most
Assistant Professor (in AGP Rs.
8000) having atleast 9 years teaching

21.There shall be a Head of each
department who shall be appointed
by the Vice-Chancellor, by rotation,
from amongst the professors in the
department, for a period of three
years. In the absence of more than
one. professor in any department,
the appointment by rotation will be
from amongst the professors and
the associate professors in the
department.

If a deparlment has no Professor,
the headship will rotate among the
Associate Professors.

If a Department has only (i) one
Professor and no Associate
Professors or (i) only one Associate
Professor and no Professor or (iii)
no Professor and no Associate
Professor, then, the  Vice-
Chancellor, under special
circumstances, if he deems fit, may
appoint as Head, the senior most




experience and report the matter to Assistant Professor (in AGP Rs.
the Executive Council in its next 8000) having atleast S vyears

meeting. teaching experience and report the
matter to the Executive Council in its
next meeting.

In case of a Department, where no In case of a Department, where no
teacher is eligible for appointment as | teacher is eligible for appointment
Head Dean/ProfessorfAssociate as Head, Dean/Professor/ Associate
' Professor of the concerned faculty
will be appointed as Head by the
Vice-Chancelior.

Professor of the concerned faculty
will be appointed as Head.

[E.C. Reso. No. 3 of 29.09.2022]

2. Assent Accorded by the Hon’ble Chancellor to the Amendment in Statute-18
(Constitution of Faculties) of MDU Act.

Assent Accorded by the Hon'ble Chancellor to the Amendment in Statute-18
(Constitution of Faculties) of MDU Act vide letter No. HRB-UA-29(2)-02/2801
dated 31.03.2022 (Appendix C/2 page 2) as under:

Existing Amended
Statute-18 “Constitution of Facuities” | Statute-18“Constitution of Faculties”
(1) Faculties of Life Sciences, Social | (1) Faculties of Life Sciences, Social

Sciences, Physical Sciences, Sciences, Physical Sciences,

Humanities & Arts, Management Humanities & Arts, Management

Sciences & Commerce shall Sciences & Commerce and

consist of : Interdisciplinary  Studies shall
consist of:

a)Dean of the faculty;
b)Head(s) of department(s) in the.
faculty,
-¢) Professors and honorary
Professors in the faculty;
djone Associate Professor on the
basis of seniority, by rotation, for
one year from each department in
the faculty;
e)one Asstt. Professor on the basis of
seniority by rotation for one year
from each department in the
faculty. NO CHANGE




fy such other persons excluding
members of Academic Council not
exceeding five in number as may
be nominated for two years to the
faculty by the Academic Council on
account of their expert knowledge

of the subjects comprising the
faculty.

(2) The Registrar shall be the
Secretary of each faculty.

(3) Two-fifths of the members in each
faculty shall form a quorum.

(4) Any member who ceases to hold
the qualification by virtue of which
he/she was appointed to the
faculty shall. cease to be the
member thereof.

(5) The constitution of remaining
faculties shall be prescribed by
Statutes.

[E.C. Reso. No. 4 of 29.09.2022]

3. Assent Accorded by the Hon'ble Chancellor to the Amendment in Statute -
26 & 27 (Departments) of MDU Act.

Assent Accorded by the Hon'ble Chancellor to the Amendment in Statute - 26 & 27
(Departments) of MDU Act vide letter No. HRB-UA-29(2)-02/2801 dated
31.03.2022 (Appendix C/3 page 3) as under:

Existing Amended

Statute-26 “Departments” Statute-26 “Departments”

1-51 1-51 NO CHANGE

52- Centre for Startup, Incubation and | 52- Centre for Innovation, Incubation
Innovation and Entrepreneurship (CIIE)

53-54 : 53-54 NO CHANGE

Statute- 27 Statute- 27

“‘Assignment of Departments of [ “Assignment of Departments of Studies
Studies to Faculties” to Faculties”

The following shall. be the | The following shall be the Departments
Departments of studies assigned to | of studies assigned to various faculties:
various faculties:

XX XX XX NO CHANGE




xX xXx XX

XV Faculty of Interdisciplinary |XV Faculty of Interdisciplinary Studies

Studies

55-61 : 55-61 NO CHANGE

62 Centre for Startup Incubation and | 62 Centre for Innovation, Incubation and
innovation Entrepreneurship (CIIE)

63-64 63-64 NO CHANGE

[E.C. Reso. No. 5 of 29.09.2022]

4. Assent accorded by the Hon'ble Chancellor for amendment in Statute-26
“Departments” and Statute-27 “Assignment of Departments of Studies to
Faculties” of the M.D.University, Act.

Assent of the Hon'ble Chancellor for amendment in Stafute-26 “Departments”
and Statute-27 “Assignment of Deparfments of Studies to Faculties” of the
M.D.University, Act received vide letter No. HRB-UA-29(2)-02/4928 dated
22.06.2022 (Appendix C/4 page 4) as under:

Existing Amended
Statute-26  “Departments” Statute-26  “Departments”
1-585 1-55 NO CHANGE

56- Department of Earth Sciences
Statute- 27 Statute- 27
“Assignment of Departments of Studies | “Assignment of Departments of
to Faculties” Studies to Faculties”

The following shall be the Departiments | The  following shall be the
of studies assigned to various facuities; | Departments of studies assigned to
XX XX XX various faculties:
XX XX XX NO CHANGE

Il. Faculty of Physical Sciences
11-18 |l Faculty of Physical Sciences
11-18 NO CHANGE

18-A Department of Earth Sciences

[E.C. Reso. No. 41 of 29.09.2022]



A

5. Assent accorded by the Hon’ble Governor-Chancellor with regard to
amendment in Statute-26A “Distance and Online Education” of MDU Act,
1975 relating to change of name of ‘Centre of Distance and Online
Education’ to that of ‘Centre for Distance and Online Education’ as per DEB-
UGC regulations.

Assent accorded by the Hon'ble Governor-Chancellor received vide letter No.
HRB-UA-29(2)-02/714 dated 25.01.2023 (Appendix C/5 pages 5-11) with regard
to amendment in Statute-26A “Distance and Online Education™ of M.D.University
Act, 1975 relating to change of name of ‘Centre of Distance and Online Education’
to that of ‘Centre for Distance and Online Education’ as per DEB-UGC regulations.
[E.C. Reso. No. 22 of 29.03.2023]

Officer OP?%TM

Special Duty (Academic)
for Registrar  jx—



ANNEXURE- A/2

ORDINANCES

6. Ordinance for ‘Award of Gold Medals’.
Ordinance for ‘Award of Gold Medals’ (Appendix C/6 page 12).

NOTE: :
NOTE(E) OF ANNEXURE A/5 PAGE 53 BE DELETED AND THE FOLLOWING
BE INCORPORATED AS NOTE AT THE RELEVANT PLACE [N RESEARCH
PROMOTION POLICY:

“THE STUDENTS WHO WILL SUBMIT THE PH.D. THESIS BY TAKING
EXTENSION FROM THE UNIVERSITY SHALL NOT BE ELIGIBLE FOR
CONSIDERATION OF ANY AWARD (GOLD, SILVER, BRONZE, ETC.)
UNDER THE RESEARCH PROMOTION POLICY".

FURTHER, THE FOLLOWING MODIFICATION IN THE ORDINANCE FOR
AWARD OF GOLD MEDAL APPEARING AT ANNEXURE PAGE-164 BE
MADE: '

“GOLD MEDAL WILL BE AWARDED ONLY IF MINIMUM 05 STUDENTS
APPEAR IN THE CONCERNED EXAMINATION".

[E.C. Reso. No. 24 of 29.08.2022]

7. Regulations Governing Distance Education and Ordinance for Open &
Distance Learning and Online Undergraduate and Post Graduate
Programmes.

A. iy Regulations Governing Distance Education (Appendix C/7 pages. 13-
18) and Student Support Services Camps (Appendix C/8 page 19).
ii) Fee for Miscellaneous jobs (Appendix C/9 page 20).

B. Ordinance for Open & Distance Learning and Online Undergraduate and
‘Post Graduate Programmes annexed at Appendix C/1M0 pages 21-26.

[E.C. Reso. No. 14 of 19.12.2022]



8.

10.

Change in the Ordinance regarding Increase of the period to complete
Individual/ Academic approval of the Faculty/Staff at SFS Colleges of
Education for B.Ed. only.

Change in the Ordinance regarding Increase of the period to complete Individual/
Academic approval of the Faculty/Staff at SFS Colleges of Education for B.Ed.
only (Appendix C/11 pages 27-28) as under:

“The period to complete individual/academic approval of the faculty be
increased fo two years from the existing provision of one year in order fo
facilitate the verification process of academic credentials of the candidate.
During this two year period, the marks. should be awarded for the facully
during inspections.”

[E.C. Reso. No. 20 of 19.12.2022]

Amendments in Ordinance: Re-evaluation of Answer Scripts (University
Calendar Vol.ll Part-B).

Amendments in Ordinance: Re-evaluation of Answer Scripts (University Calendar
Vol.li Part-B) (Appendix C/12 pages 29-39).

[E.C. Reso. No. 25 of 19.12.2022}

Amendment to Clause-2 of the Common Ordinance for 5-year Integrated
Courses.

Amendment to Clause-2 of the Common Ordinance for 5-year Integrated Courses
as under:

Existing Amended

Clause -2 . Clause -2

(i) After completion of first six | (i) NO CHANGE
semesters i.e. three academic years
the candidates may be awarded the
Bachelor's Degree in Hons. (subject
name) (Five vyear Integrated
programme).

(i) After completion of last four| ..

semesters (seventh to  Tenth (i) NO CHANGE
semesters), the candidates may be
awarded the ' Master's degree in




Hons. (Subject name) (Five year
integrated programme).

(ii) In B.A.LL.B. (Hons.)/B.B.A.LL.B.
(Hons.) 5 year course, the exit is not | ...

allowed by the Bar Council of India. (iii) NO CHANGE
Hence, the degree of B.A.LL.B.
(Hons.)/B.B.A.LL.B. (Hons.) only shall
be awarded after the completion of
the 5 year course.

(iv) A student who has passed
B.A./B.Sc./B.Com./BBA in Hons. under
common  Ordinance for  5-year
| Integrated Programs, are allowed to
appear in additional subject(s) of B.A.
{Pass Course) except in the subject(s)
which he/she has already passed, |
subject to maximum duration as
specified in clause -14 of the Ordinance.

[E.C. Reso. No. 34 of 19.12.2022]

11. Amendment to Clause-13(ii) of the Ordinance for Regular Master of
Computer Applications 2-year Program.

Amendment to Clause-13(ii} of the Ordinance for Regular Master of Computer
Applications 2-year Program as under:

“A CANDIDATE WILL BE AWARDED MCA DEGREE, ONLY IF HE/SHE
PASSES THE BRIDGE COURSE WITHIN THE STIPULATED PERIOD".

[E.C. Reso. No. 35 of 19.12.2022]



12, Amendment to Clause -3 of the Ordinance for 4 Year Programs.

Amendment to Clause -3 of the Ordinance for 4 Year Programs as under:

Existing Amended
Clause -3: Clause -3:
XX XX XX XX xX XX
XX XX XX XX XX xX
Under Graduate Degree Courses in

Emerging/Multidisciplinary Areas shall be allowed as
specialization from the same department as per the
guidelines given by the AICTE from time to time. The
minimum additional credits for such courses shall be in
the range of 18-20 (including credit transferred from the
SWAYAM platform) and the same shall be mentioned
in the degree, as specialization in that particular area.
For example, doing extra credits for Robotics in
Mechanical Engineering shall earn B.E./B.Tech.
(Hons.) Mechanical Engineering with specialization in
Robotics.

Minor specialization in Emerging/ Multidisciplinary
Areas in Under Graduate Degree Courses may be
allowed where a student of ancther Department shall
take the minimum additional credits in the range of 18-
20 and get a degree with minor from the another
Department.

[E.C. Reso. No. 64 of 19.12.2022]

S

13. Ordinance for Admission to Ph.D. Program for the session 2022-23.

Ordinance for Admission to Ph.D. Program for the session 2022-23 (Appendix
C/13 pages 40-58).
[E.C. Reso. No. 66 of 19.12.2022] -



"3
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14. Ordinance for Value Added Courses.

Ordinance for Value Added Courses (Appendix C/14 pages 59-71).

[E.C. Reso. No. 70 of 19.12.2022]

Mg
Officer on Special Duty (Academic)
for Registrar &
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ANNEXURE- A/3

MAHARSHI DAYANAND UNIVERSITY ROHTAK
RULES & REGULATIONS

16. Addition of Clause 1(a){iv) in Reso. No. 23 of EC meeting dated 06.05.2023
and Amendments in Clause-1(a)(iii) and (iv) of Norms for making
appointments and approval of appointments of various Teaching and Non-
Teaching Staff in all Degree, Education, (Engineering, Management,
Architecture) and Law Colleges/Institutes.

Addition of Clause 1(a)(iv) in Reso. No. 23 of EC meeting dated 06.05.2023 and
Amendments in Clause-1(a)(iii) and (iv) of Norms for making appointments and
approval of appointments of various Teaching and Non-Teaching Staff in all
Degree, Education, (Engineering, Management, Architecture) and Law
Colleges/Institutes be made as under:

A. Amendments in Clause 1 (a) iii of E.C. Reso. No. 42 dated 31.12.2021 i.e.
(norms for making appointments and approval of appointments of various
Teaching and Non-Teaching) -in all Engineering, Management and
Architecture Colleges/ Institutions running under S.F.S. is as under:

Existing Norms Amended Norms

"The post(s) for appointment of
Teaching & Non-Teaching Staff
may be advertised only if there is
regular  Principal/Director  or
through duly approved faculty
member working as officiating
Principal/  Director, othenvise
advertisements shall be treafed as
invalid and  Vice-Chancellor's
Nominee(s) shall not be provided"

"A College/Institute running under S.F.S.
may initiate the process for appointment
of Teaching & Non-Teaching Staff:
(i) If, there is Regular Principal/
Director, appointed  through  duly
constituted selection committee.

OR
(i)  An approved Senior faculty
member acting as officiating Principal/-
Director.

OR
(i) In case, if any College/institute
does not fulfii any of the above
conditions,  Chairman  (Board of

Governors of the College) OR Chairman
of the Society (if no Board of Governor
exists) shall initiate the process for
recruitment of Principal/Director first.
Further, recruitment against other
Teaching & Non-Teaching positions shall
be undertaken only after the approval of
the selection committee proceedings of
Principal/Director & subsequent to joining |




12

of the selected candidate as Principal/
Director in the College/ Institute.

. Amendments in Clause 1 (a) iv of E.C. Reso. No. 42 dated 31.12.2021 i.e.
- {norms for making appointments and approval of appointments of various
Teaching and Non-Teaching) in all Private Degree Colleges running under

SFS is as under:

Existing Norms

Amended Norms

In case of SFS Colleges/
Institutes, post(s) for appointment
‘of Teaching & Non-Teaching Staff
may be advertised only if there is
regular Principal or through duly
approved facully member working
as officiating Principal, otherwise
advertisements shall be treated as
invalid and  Vice-Chancellor's.
Nominee(s) shall not be provided”

"A College running under S.F.S. may
initiate the process for appointment of
Teaching & Non-Teaching Staff:

(i If, there is Regular Principal,
appointed through duly constituted
selection committee.
OR _
(i)  An approved Senior faculty
member acting as officiating Principal.
OR
(i In case, if any College does not

fulfii any of the above conditions,
President, Governing Body of the College
OR Chairman of the Society (if no
Governing Body exists) shall initiate the
process for recruitment of Principal first.
Further, recruitment against other
Teaching & Non-Teaching positions shall
be undertaken only after the approval of
the selection commitiee proceedings of
Principal & subsequent to joining of the
selected candidate as Principal in the
College.

Amendments in Clause 1 (a) iv of E.C. Reso. No. 42 dated 31.12.2021 i.e.
(norms for making appointments and approval of appointments of various
Teaching and Non-Teaching) in all Private Education Colleges running under

- SFS is as under:

Existing Norms

Amended Norms

“In case of S8SFS Colleges/
Institutes, post(s) for appointment
of Teaching & Non-Teaching Staff
may be advertised only if there is
regular Principal or through duly
approved facully member working
as officiating Principal, otherwise

"A College/Institute running under S.F.S.
may initiate the process for appointment
of Teaching & Non-Teaching Staff:-

(i) If, there is Regular Principal,
appointed through duly constituted
selection committee.

OR
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advertisements shall be treated as | (i) An apprbved Senior  faculty
invalid and  Vice-Chancellor’s | member acting as officiating Principal.
Nominee(s) shall not be provided” OR

(i) In case, if any College does not.
fulfii any of the above conditions,
President, Governing Body of the
College/institute OR Chairman of the
Society (if no Governing Body exists)
shall initiate the process for recruitment of
Principal first. Further, recruitment against
other Teaching & Non-Teaching positions
shall be undertaken only after the
approval of the selection committee
proceedings of Principal & subsequent to
joining of the selected candidate as
Principal in the College/Institute.

D.. Amendments in Clause 1 (a) iii of E.C. Reso. No. 42 dated 31.12.2021 i.e.
(norms for making appointments and approval of appointments of various
Teaching and Non-Teaching) in all Law Colleges running under SFS is as

under:

Existing Norms

Amended Norms

“In - case of SFS Colleges/
Institutes, post(s) for appointment
of Teaching & Non-Teaching Staff
may be advertised only if there is
regular Principal or through duly
approved facully member working
as officiating Principal, otherwise
advertisements shall be treated as
invalid and  Vice-Chancellor's
Nominee(s) shall not be provided”

"A College/Institute running under S.F.S.
may initiate the process for appointment
of Teaching & Non-Teaching Staff:-

(i) If, there is Regular Principal,
appointed through duly constituted
selection committee.
OR
(i) An approved Senior facully
member acting as officiating Principal.
OR
(i In case, if any College does not
fulfi any of the above conditions,
President, Governing Body of the

College/Institute  OR Chairman of the
Society (if no Governing Body exists)
shall initiate the process for recruitment of
Principal first. Further, recruitment against

“other Teaching & Non-Teaching positions

shall be undertaken only after the
approval of the selection committee
proceedings of Principal & subsequent to
joining of the selected candidate as
Principal in the College/Institute.

[E.C. Reso. No. 1(23) of 29.09.2022]
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17.

18.

19.

20.

14

Adoption of the Instructions regarding “Prescription of Nigam Wage Rates
for Supply of Manpower”.

Adoption of the Instructions regarding “Prescription of Nigam Wage Rates for
Supply of Manpower” issued by the Chief Secretary to Govt. Haryana vide letter
dated 16/71/2021-3GS-Il dated 19.01.2022 (Appendlx C/16 pages 72-83).

[E C. Reso. No. 14 of 29.09.2022]

Selection,Criteria for Appointment of Assistant Librarian in the University.

Selection Criteria for Appointment of Assistant Librarian in the University
(Appendix C/16 pages 84-85).
‘ [E.C. Reso. No. 22 of 29.09.2022]

1

Adoption of AICTE Guidelines for Merger of the Institutions of the Same
Management.-

Adoption of AICTE Guidelines for Merger of the Institutions of the Same
Management (Appendix C/17 pages 86-87) and charging of Fee for issuance of
NOC for merger of Institutions.(Appendix C/18 pages 88-92)..

[E.C. Reso. No. 26 of 29.09.2022]

Revision of Clause-3(b)(ii) of Norms/Guidelines for Deciding the maximum
Age for Appointments of Assistant Professor in SFS Colleges.

Revision of Clause-3(b)(ii) of Norms/Guidelines for Deciding the maximum Age for
Appointments of Assistant Professor in SFS Colleges (Appendix C/19 pages 93).

[E.C. Reso. No. 29 of 29.09.2022]

Grant of Overtime Allowance for MorninglEvéning Hours to the Employees
of the University Entitled for Overtime by Converting the Hours to Equivalent
Number of 8 Hours Day.

Grant of Overtime Allowance for MorningﬁEvening Hours to the Employees of the
University Entitled for Overtime by Converting the Hours to Equivalent Number of

8 Hours Day w.e.f the Financial Year 2022-23 i.e. 01.04.2022 subject to

certification by the concerned officer. The Controlling Officers are required to
maintain the record of Hours for performing the duty during overtime. The overtime
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allowance will be granted on DC Rates/Haryana Kaushal Rozgar Nigam Wage
Rates as per their entitlement as applicable from time to time.

[E.C. Reso. No. 37 of 29.09.2022]

Scholarship and other Guidelines for Disabled Students and transfer of a

lump sum amount of Rs.35,00,000/- (Rupees Thirty Five lacs only) in Corpus
of Samarth Scheme out of Youth Welfare Fund.

Scholarship and other Guidelines for Disabled Students and transfer of a lump
sum amount of Rs.35,00,000/- (Rupees Thirty Five lacs only) in Corpus of
Samarth Scheme out of Youth Welfare Fund (Appendix C/20 page 94) as under:

For UG/PG Programmes.being run in the University Teaching Departments:

1.
2.

3.

Deleted.

Relaxation in the tuition fee in the relevant regular and SFS
programmes subject to maximum of Rs.10,000/- for UG/PG course.
The financial assistance as.at Sr.No.1 & 2 will be allowed in case of
candidates whose parental income is below Rs.6,00,000/- per annum.
The budget for above welfare scholarships/incentives will be arranged
out of annual accrued interest of Samarth Scheme operated under the
aegis of Dean Students’ Welfare.

A lump sum amount-of Rs.35,00,000/- (Rupees thirty five lacs only) be
transferred in corpus maintained for Samarth Scheme out of Youth
Welfare Fund where sufficient funds exist for welfare of students.

- For Ph.D. programmes:

1.

2.

Provision of awarding URS in 3 Departments be made for disabled
students which will be awarded to qualified students of various
Departments on the basis of percentage of disabilities (highest to
lowest) but not more than one in any Department in one session.

The above st:holarship will be subject to the condition that such
student is not getting any other scholarship for pursuing Ph.D.
Programme.

[E.C. Reso. No. 44 of 29.09.2022]
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committees applicable w.e.f. 29.09.2022.

22. Revision of the rates of sitting fee for the outside expert/members of various

Revision of the rates of sitting fee for the outside expert/members of various

committees applicable w.e.f. 29.09.2022 as under:

Existing

Amended

Honorarium to be paid to the
non-official. member (non-
official member  means
members other than from
M.D.University, its affiliated
colleges and the State
Government) for attending
the meeting of Executive
Council/ Academic Council/
University Court/ Finance
Committee and Selection
committee.

Rs. 2000/-
meeting.

per

Rs. 5000/- per meeting.

| outside members/experts of

Establishment Committee,
Department Research
Committee, Boards of

Studies, Faculties and other
Committees constituted by
the Vice-Chancellor.

Honorarium to be paid to the

Rs. 2000/-
meeting

per

Rs. 3000/- per meeting with a
maximum ceiling of Rs. 6000/-
per day, However in case the
duration of a meeting goes
beyond five hours,
remuneration would be Rs.
5000/- per meeting. '

per University rules.

Further, the outside experts/ members of all such committees/ bodies may be
treated as University Guest(s) and this honorarium be paid along with TA/DA as

[E.C. Reso. No. 60 of 29.09.2022]
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Enhancement of the Entertainment Allowance for the office of DCDC &
Librarian and to bring them at par with the office of Registrar/Finance
Officer/COE/Director C.D.O.E. (Center for Distance and online Education)
and Dean Academic Affairs.

Enhancement of the Entertainment Allowance for the office of DCDC & Librarian
and to bring them at par with the office of Registrar/Finance Officer/COE/Director
C.D.O.E. (Center for Distance and online Education) and Dean Academic Affairs
as under;

Sr. Designation Existing Rate | Proposed Rate

No. _

1. Dean College Development Council | Rs.2000/- No Limit
(DCDC)

2. Librarian Rs.2000/- No Limit

[E.C. Reso. No. 61 of 29.08.2022]

Grant of T.A./D.A. and duty leave etc. to the Assistant Professor on-contract
to attend Seminars, Conferences etc.

Grant of T.A./D.A. and duty leave etc. to the Assistant Professor on contract to
attend Seminars, Conferences etc. (Appendix C/21 pages 85-96) as under:

1. In light of the State Govt. instructions issued vide memo No. KWW4/36-2010
CI(5) dated 10.04.2018 there is a provision of two duty leaves which can
be taken twice in an academic year and there is no provision for financial
assistance.

2. The committee recommends that the Assistant Professor on Contract may
be permitted to avail by combining these four (4=2+2) duty leaves for
attending a Seminar/Conference/Workshop etc. in an academic year
without any financial liability subject to the condition that he/she should not
be allowed more than four (4) duty leaves in an academic year.

[E.C. Reso. No. 71 of 29.09.2022]
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Promotion policy for the posts (Budgeted/SFS) having no promotion
avenues in the existing policy.

Promotion policy for the posts (Budgeted/SFS) having no promotion avenues in
the existing policy (Appendix C/22 pages 97-101) as under:

1 {ij)Recommendations regarding promotional avenues for ex-cadre posts having no

promotional channel.

Sr. | Name of the | No. of No. of | Proposed line  of | Remarks

No. | post & pay sanctioned | posts | promotion/Criteria
scale post filled ,

4 Section 1 1 Section
Officer/ Officer/Accounts
Accounts 1 1 Officer having 8 years
Officer experience may be
(Pay Level-6) considered for

' promotion as Senior
Accounts Officer.

5 Senior 1 - Senior Accounts | Presently,
Accounts Officer having 8 years | this post is
Officer of experience may be [ meant for
(Pay Level- considered for | direct
11) promotion to the post | recruitment

of Finance Officer, the same
may be

converted fo
the
promotional
post

6 Superintende
‘i nt, UIET
(SFS)

(Pay Level-7)

Superintendent having:
(i) 5 years
experience as
Superintendent
OR

15 years
experience as
Assistant/Superint
endent may be
considered for
promotion to the
post of Assistant
Registrar  (UIET
under SFS).

(i)
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Assistant
UIET (SFS)
{(Pay Level-6)

Assistant (UIET under

SFS) having

(i) 10 years
experience as
Assistant

OR

(i) 16 years
experience as
Clerk/Steno-
Typist/Assistant
may be
considered for
promotion to the
Superintendent.

(iii)

Assistant,
CPAS (SFS)
(Pay Level-6)

Assistant (CPAS under

SFS) having

(iy 10 years
experience  as
Assistant

OR

(iiy 15 years
experience as
Clerk/Steno-
Typist/Assistant
may be
considered for
promotion to the
Superintendent.

12

Lab Assistant
(SFS) (Pay
[evel-2)

12

3 years experience as
Lab Assistant with
Diploma in relevant
subject/

5 years experience for
ITI may be considered
for promotion to the
post of Lab Technician.

Two posts of
Lab
Technician
be created
each in
budgeted _
(CIL) as well
as under
SFS (UIET).

13

16

Lab
Technician
(Pay Level -

The Lab Technician
possessing three year
Diploma in
engineering/B.Tech./B.
Sc. with 6 years
experience as Lab
Technician may be
considered for

Two posts
of Assistant
Technical
Officer, be
created
each in
Budgeted as
well under
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promotion to the post | SFS.
Assistant Technical
Officer.

14 | Library 3 A person matriculation | One post of
Attendant passed having 5 years | Junior
(SFS) experience as Library | Library
(Pay Level — Attendant and | Assistant be
2) knowledge of ICT|created

applications in libraries | under SFS.
(fo be certified by the

University  Librarian)

may be considered for

promotion to' the post

of  Junior  Library

Assistant to be created

under SFS.

15 | Technical 5 A person having eight

-| Assistant years experience on

(Network/Dat the post of Technical

abase/Softwa Assistant may be

re Support) considered for

(Pay Level-6) promotion to the post
of Programmer. (L-S)

16 | Programmer |3 A person having five

(Pay Level-9) years experience as
Programmer may be
considered for
promotion to the post
of System Analyst.(L-
11) :

17 | System 2 A person having five
Analyst years experience as
(Pay Level- System Analyst may

1 11) be considered for
promotion to the post
of Senior System
Analyst.(L-12)

19 | Legal 03 The existing incumbent
Assistant/ working as  Legal
Statistical 01 Assistant/Statistical
Assistant Assistant having 20

(Pay Level-6)

years experience on
this post may be
considered for
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promotion to the post
of Assistant
Administrative Officer.

26.

NOTE:
THE RECOMMENDATIONS OF THE COMMITTEE AS ABOVE BE SUBJECT TO

APPROVAL OF THE STATE GOVERNMENT.

FURTHER THAT THE POST OF FOREMAN WHICH WAS KEPT IN ABEYANCE
VIDE EC RESO. NO. 27 DATED 10.07.2010 BE RESTORED WITH IMMEDIATE
EFFECT.

[E.C. Reso. No. 72 of 29.09.2022]

Qualifications of Clerk-cum-JDEO, Peon and Security Guards for
engagement through Haryana Kaushal Rozgar Nigam Limited (HKRNL).

Qualifications of Clerk-cum-JDEQ, Peon and Security Guards for engagement
through Haryana Kaushal Rozgar Nigam Limited (HKRNL) as under:

Name of the Post | University Qualification HKRN Qualification

Clerk-cum-JDEO Graduate with 50% marks | 10+2 pass with SETC

Peon Middle pass with Hindi Matric
Security Guard Middle pass with Hindi Matric
NOTE:

FOR RECRUITMENT OF REGULAR POSTS, THE QUALIFICATIONS WHICH
HAVE ALREADY BEEN APPROVED BY THE EXECUTIVE COUNCIL SHALL BE
APPLICABLE. HOWEVER, THE QUALIFICATIONS AS PRESCRIBED BY THE
HKRN BE ADOPTED FOR THE PURPOSE OF ENGAGING PERSONNEL
THROUGH HKRN ONLY.

[E.C. Reso. No. 74 of 29.09.2022]
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29,
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To devise a student centric skill based incentive scheme to encourage the
skill development of students for better employability in their requisite
domains and to provide avenues for effective participation In corporate life of
the University.

Devised a student centric skill based incentive scheme to encourage the skill
development of students for better employablllty in their requisite domains and to
provide avenues for effective participation in corporate life of the University
(Appendlx Ci23 pages 102-107). The scheme offers suitable incentive to the
students in lieu of the assigned work. The general guidelines of the scheme,
incentive levels and job responsibilities with their ellglblllty conditions {Appendix
C/24 pages 108-116).

NOTE: :
THE VICE-CHANCELLOR BE AUTHORISED TO INCLUDE MORE SERVICES/
ACTIVITIES FOR THE MENTIONED LEVELS UNDER THE SCHEME, IF HE
DEEMS FIT.

[E.C. Reso. No. 77 of 29.[_)9;2022]

Rules for Award of ‘Tuteja Award' for the topper (Passout) student of M.Sc
Mathematics with Computer Science Programme.

Rules for Award of ‘Tuteja Award’ for the topper (Pass'out) student of M.Sc
Mathematics with Computer Science Programme (Appendix C/25 pages 117-
119).

[E.C. Reso. No. 15 of 19.12.2022]

Rules for Award of ‘Subedar Major Har Narayan Award’ for, the topper
(Passout) student of 5-Yrs Integrated M.Sc (Hons) Mathematics Programme.

Rules for Award of ‘Subedar Major Har Narayan Award' for the topper (Passout)
student of 5-Yrs Integrated M.Sc {Hons) Mathematics Programme. {Appendix
C/26 pages 120-121).

[E.C. Reso. No. 16 of 19.12.2022]
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30. Revised Qualifications for Selection for the post of Assistant Professor in

Physical Education, Visual Arts & Performing Arts, Librarian in SFS Colleges

of B.Ed. Programs only.

Revised Qualifications for Selection for the post of Assistant Professor in Physical
Education, Visual Ars & Performing Arts, Librarian in SFS Colleges of B.Ed.

Programs only shall be as under:

Existing Qualification

Revised Qualification

1. Physical Education

i) Master of Physical
Education (M.P.Ed./M.A.
Physical Education) with

minimum 55% marks : and

i/) NET is Physical Education

Visual Arts

i) Post Graduate Degree in
Fine Arts (MFA) with
minimum 55% marks; and

ii) NET in Fine Arls

Performing Aris

i) Post Graduate Degree in
Music/Dance/Theatre Arts
with Minimum 55% marks;
and

if) NET in concerned subject

Librarian

i) As prescribed by UGC

1. Physical Education

i) Master of Physical Education

(M.P.Ed.) with minimum 55%

marks. (Training/qualification in

yoga education shall be

desirable)

Visual Arts

i) Post Graduate Degree
Fine Arls (MFA)
minimum 55% marks.

in
with

Performing Arls

i) Post Graduate Degree in
Music/Dance/Thealre Arls
with Minimum 55% marks.

Librarian
i) B.Lib. with 55% marks

Filrther, provision of API score in existing selection criteria for the post of
Principal in SFS Colleges of B.Ed. programs only shall be as under:

Existing Qualification

Proposed Qualification

1. Principal

i) Postgraduate degree
Arts/Sciences/Social
Sciences/Humanities/Comm
erce with minimum 55%
marks.

ii) M.Ed. with minimum 55%
marks

in

1. Principal
i) Postgraduate degree in
Arts/Sciences/Social

Sciences/Humanities/Comm
erce with minimum 55%
marks.

ii) M.Ed. with minimum 55%
marks
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OR ' OR
iii) M.A. in Education and B.Ed. iii) M.A. in Education and B.Ed.
with 55% marks in each with 55% marks in each
iv) Ph.D. in Education or in any iv) Ph.D. in Education or in any
pedagogic subject offered in pedagogic subject offered in
the institution; And the institution; And
v) Eight years of teaching v) Eight vyears of teaching
experience in a secondary experience in a secondary
Teacher Education Teacher Education
Institution. Institution.
In addition to the above qualification | Desirable: Diploma/Degree in
for the post of Principal, the minimum | Educational Administration or
AP score is 400 is also mandatory. Educational Leadership.

[E.C. Reso. No. 19 of 19.12.2022]

31. Qualifications for the post of Assistant Professor in Institute of Hotel &
Tourism Management (under SFS).

Qualifications for the post of Assistant Professor in Institute of Hotel & Tourism
Management (under SFS) (Appendix C/27 pages 122-124) as under.

Post Qualifications

Assistant Professor in| First class Master's degree in Hotel Management
Hotel Management /Hospitality Management OR any other allied area
from a recognized University/ Institution

Assistant  Professor |[First class Master's degree in  Tourism
Tourism Management |Management OR any other allied area from a
recognized University/ Institution

[E.C. Reso. No.24 of 19.12.2022]
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32. Establishment of Centre for Curriculum Design and Development and
Organizational Structure thereof.

Establishment of Centre for Curriculum Design and Development and
Organizational Structure thereof (Appendix C/28 pages 125-132).

[E.C. Reso. No. 30 of 19.12.2022]

33.(i) implementation of amended qualifications for the selection of Assistant
Professor in Physical Education, Visual Arts & Performing Arts, Librarian
and Principal in SFS Colleges offering B.Ed. only, (Appendix C/29 pages
133-135)

(i) to devise the Selection Criteria for the post of Principal and Librarian in
SFS Colleges of Education offering B.Ed. only, (Appendix C/30 pages
136-140)

(iii) to devise the qualifications and Selection Criteria for the post of
Principal in SFS Colleges of Education offeringe M.Ed. programs
(Appendix C/31 pages 141-145);. and

(iv) to devise the qualifications and selection criteria for the post of Office
. Manager in SFS Colleges offering M.Ed. programs (Appendix C/32 page
146)

NOTE: _ _

‘YRC MERIT CERTIFICATE' BE ALSO INCLUDED FOR GIVING

BENEFIT TO THE CANDIDATES LIKE NSS/NCC CULTURAL

ACTIVITIES IN THE 10™ COLUMN OF THE TABLE APPEARING AT

ANNEXURE PAGE 413. _
) [E.C. Reso. No.37 of 19.12.2022]

34. Amendments in Clause 4(e), 4(f) and 9(ii)(2) of House Allotment Rules.
Amendments in Clause 4(e), 4(f) and 9(ii)(2) of House Allotment Rules as under:

Existing S Amended

4 (e) - Wilingness of employees for |4 (e) - Willingness of employees for
allotment of houses will be sought twice in | allotment of houses will .be sought
-a year in the month of January and July. | twice in 'a year in the month of
The office will prepare the category-wise | January and July. The office will
seniority lists of applicants as per Clause 4 | prepare the category-wise seniority
above and get it vetted by the Estt. Br and | lists of applicants as per Clatuse 4
also it is to be determined on the last date | above and get it vetted by the Estt.
of submission of applications in respective | Br and also it is to be determined on

months. The House Allotment Committee | the _Iast date of submission of
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shall consider allotment of houses on the
basis of seniority and willingness. In case
an employee, who had earlier submitted
willingness, declines to accept the house,
the same shall be allotted to the next
employee in the waiting list. The office
shall issue allotment letters to the
employee next in the Waiting list after
obtaining the approval of the Registrar.
The HAC will prepare waiting list of 3
employess in each category, which will
remain valid till the next meeting of HAC.

Willingness of employees for allotment of
houses will be sought twice in a year in the
month of January and July. There is no
need to apply a fresh by applicants for 2nd
cycle for a year who had applied for
allotment of house during 1st cycle of the
year. This office will prepare category-wise
seniority list of applicants as per Clause 4
above above and get vetted by Estt.
Branch and also it is to be determined on
the last date of submission of applicants in
respective months. The House Allotment
Committee shall consider allotment of
houses on the basis of seniority and
willingness. In case an employee, who had
earlier submitted willingness, declines to
accept the house, the same shall be
allotted to the next employee in the waiting
list. The office shall issue allotment letters
to the employee next in the Seniority list
after obtaining the approval of the
Registrar.

applications in respective months.
The House Allotment Committee
shall consider allotment of houses
on the basis of seniority and
willingness. In case an employee,
who had earlier  submitted
willingness, declines to accept the
house, the same shall be allotted to
the next employee in the waiting list.
The office shall issue allotment
letters to the employee next in the
Waiting list after obtaining the
approval of the Registrar. The HAC
will prepare waiting list of 3
employees in each category, which
will remain valid till the next meeting
of HAC.

Willingness of employees for
allotment of houses will be sought
twice in a year in the month of
January and July. There is no need
to apply a fresh by applicants for
2nd cycle for a year who had
applied for allotment of house during
1st cycle of the year. This office will
prepare category-wise seniority list
of applicants as per Clause 4 above
above and get veited by Estt
Branch and also it is to be
determined on the last date of
submission of applicants in
respective months. The House
Allotment Committee shall consider
allotment of houses on the basis of
senijority and willingness. In case an
employee, who had earlier
submitted willingness, declines to
accept the house, the same shall be
allotted to the next employee in the
waiting list. The office shall issue
allotment letters to the employee
next in the Seniority list after
obtaining the approval of the
Registrar.
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Preference for allotment of house on the
ground floor may be considered on medical
grounds supported by a certificate issued
| by the CMO only.

Preference for allotment of house on
the ground floor may be considered
on medical grounds supported by a
certificate issued by the CMO only.

Allottee may not be allowed for
allotment in the same category, if

he/she applies for the same before

expiry of one year.

4 () - In allocation of vacant houses,
requests for shifting and fresh allotment
shall be clubbed together and allotment
shall be done on the basis of seniority.
However, request for Ground floor
accommodation supported by adequate
medical ground/ physically challenged and
- | certificate issued by CMO/other competent
authority recommending ground floor
living/avoidance of stairs climbing may be
| given due consideration.

4 (f) - In allocation of vacant houses,
requests for shifting and fresh
allotment shall be clubbed together
and allotment shall be done on the
basis of seniority. However, request
for Ground floor accommodation
supported by adequate medical
ground/ physically challenged and
certificate issued by CMOfother
competent authority recommending
ground floor living/avoidance of
stairs climbing may be given due
consideration.

Available house on ground floor

may be allotted as per entitlement to
the employees who are suffering
from chronic diseases (i.e. heart
diseases/bye pass surgery/knee
problem/cancer and back bone,
medical certificate issued by CMO)
by the Vice-Chancellor, irrespective
of their seniority. However, if there
are more than one requests of the
same cafegory than seniority
amongst themselves may be
considered while making such
allotment.

9(ii}(2) Retrenchment or retirement

Three months. :

Such employee will pay the normal rent
(excluding HRA) being paid by them before
their  retirement.  Visually  impaired
employees can retain the accommodation
for six months after Superannuation.

Three months.

Such employee will pay the normal
rent (excluding HRA) being paid by
them before their retirement.
Visually impaired employees can
retain the accommodation for six
months after Superannuation.
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Normal rent be charged from those
employees who are engaged on full
time basis after superannuation and
till they remain engaged if they are
already residing on the University
Campus. This facility will be
applicable to the Professor Emeritus
also.

NOTE:

THIS FACILITY, SUBJECT TO THE
AVAILABILITY OF THE
ACCOMODATION, WILL BE
APPLICABLE TO CONSULTANTS/
ADVISORS AND  ADJUNCT
FACULTY AS WELL WHO ARE
ENGAGED ON FULL TIME BASIS
AFTER SUPERANNUATION
FROM MDU. THIS FACILITY WILL
BE INITIALLY FOR ONE YEAR I.E.
WITH EFFECT FROM THE DATE
OF THEIR ENGAGEMENT AND
MAY BE EXTENDED FOR
SUSEQUENT YEARS

[E.C. Reso. No49 of 19.12.2022 and
1(49) of 17.01.2023]

35. Adoption of UGC fee refund policy guidelines 2022-23 issued vide D.O. letter
No. 2-71/2002 (CPP-1l) dated 02.08.2022.

Adoption of UGC fee refund policy guidelines 2022-23 issued vide D.O. letter No.
2-71/2002 (CPP-ll) dated 02.08.2022 (Appendix C/33 page 147).

[E.C. Reso. No.61 of 19.12.2022]

36. Prescription of ‘Green Volunteer Scheme’.
Prescription of '‘Green Volunteer Scheme’ {Appendix C/34 pages 148-151).

[E.C. Reso. No.65 of 19.12.2022]
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Amendment in the Constitution of Advisory Committee.

Amendment in the Constitution of Advisory Committee as under:

Existing Proposed
1. Vice-Chancellor -
Chairman
2.Director, University Outreach
Programme * | No change

Secretary

3. Dean Academic Affairs
- Chief
Advisor

4. Dean Students’ Welfare -
Advisor

5. Coordinator Youth Red Cross

Advisor

6. Coordinator NSS -
Advisor

7. Director UCCE - Advisor

8. Director University " Career
Counselling Cell

Advisor

9. Director Community Radio
Station

Member

10. Director Community TV Centre

Member

11. Five  Surpanches -
Member
(to be nominated by the Vice-
Chancellor)

12.. Five Students . -
Member
{to be nominated by the Vice-
Chancellor)
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13.Two representatives of NGOs

engaged in outreach
programmes

(to be nominated by the Vice-
Chancellor) - .
‘Member

14.Five Principals of the Affiliated
Colleges
(to be nominated by the Vice-
Chancellor) - Member

15.Registrar - Advisor

16.Two Philanthropists/Industrialists
(to be nominated by the Vice-
Chancellor) - Advisor

17.Coordinator, University Cutreach
Programme (UTD) - Member

NOTE:

THE COORDINATOR, UNNAT-BHARAT-ABHIYAN OF THE UNIVERSITY BE
ALSO ASSOCIATED AS MEMBER.

FURTHER THE CHAIRMAN OF THE COMMITTEE BE AUTHORIZED TO CO-
OPT ANY OTHER TWO MEMBERS.

[E.C. Reso. No.69 of 18.12.2022]

38. Amendment in the Guidelines approved by Executive Council vide Reso. No.

29 dated 31.03.2022 and Reso. No. 1(29) dated 06.05.2022 regarding Free

Boarding and Lodging Facility.

Amendment in the Guidelines approved by Executive Council vide Reso. No. 29
dated 31.03.2022 and Reso. No. 1(29) dated 06.05.2022 regarding Free Boarding

and Lodging Facility as under:

“FREE BOARDING AND LODGING DOES NOT INCLUDE FREE FOOD
FACILITY L.E. FOOD CHARGES WOULD BE PAID BY THE PERSONS SO

ENGAGED”

[E.C. Reso. No.4 of 17.01.2023]
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39. MDU-Innovation and Startup Policy.
MDU-Innovation and Startup Policy (Appendix C/35 pages 152-170).

[E.C. Reso. No.12 of 17.01.2023]

40. University Sustainability Framework.
University Sustainability Framework (Appendix C/36 pages 171-181).

[E.C. Reso. No.13 of 17.01.2023]

41.Amendments to NOTE accompanying the Inspection Proformas of various
programs.

Amendments to NOTE accompanying the Inspection Proformas of various
programs (Appendix C/37 pages 182-183).

[E.C. Reso. No.35 of 17.01.2023]

42.Maharshi Dayanand University-Corporate Connect Framework for CSR
Funding and Organizational Structure thereof.

Maharshi Dayanand University—Corporate Connect Framework for CSR Funding
and Organizational Structure thereof (Appendix C/38 pages 184-192).

[E.C. Reso. No.3 of 13.02.2023]
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43. Amendment in Clause-2, Chapter-28 ‘Re-employment of Non-Teaching
Employees and fixation of their pay” of University Calendar Vol.-lll in terms
of Chapter-1V “Service Qualifying for Pension” Section-23 under Clause-2 of
Haryana Civil Service Rules, 2016.

Amendment

in Clause-2, Chapter-28 ‘Re-employment of Non-Teaching

Employees and fixation of their pay” of University Calendar Vol-lll in terms of
Chapter-1V “Service Qualifying for Pension” Section-23 under Clause-2 of Haryana
Civil Service Rules, 2016 (Appendix C/39 pages 193-194) as under:

Existing

Amended

1.

All whole time paid non-teaching
employees shall refire on
completing the age of sixty
years, provided that the
Executive Council may, on the
recommendation of the
Vice-Chancellor, extend the
service of any member for a
period not exceeding three
years, if it is satisfied that such
extension is in the interest of the

_ University and provided further

he shall not be granted more
than one extension.

The Executive Council may, on
the recommendation of the Vice-
Chancellor, also appoint any
superannuated person in the
service of the University upto the
age of sixty three years on
contract basis. Provided that
such an employee shall not be
granted more than one
extension, during his re-
employment, till the age of sixty
three years.

In the case of payment of salary
to such re-employed persons,
whereas the person covered in
(1) above shall continue to get
what he had been drawing on
the date of his retirement; in the

1. No Change

2. The Executive Council may, on the
recommendation of the  Vice-
Chancellor, also appoint any
superannuated person in the service of
the University up to the age of sixty-five
years on contract basis.

3. No Change
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case of category (2) above, the
. Executive Council shall prescribe
while making his appointment.

NOTE:

SUCH RE-EMPLOYED PERSONNEL SHALL BE GIVEN NOMENCLATURE AS
PER NEEDS, WHICH WILL AUTOMATICALLY BECOME REDUNDANT UPON
COMPLETION/TERMINATION OF RE-EMPLOYMENT. IRRESPECTIVE OF
NOMENCLATURE OF SUCH RE-EMPLOYED PERSONNEL, THEIR SALARIES
MAY BE DRAWN AGAINST OTHER VACANT BUDGETED/SFS POSTS AND
THIS ARRANGEMENT WILL. NOT AMOUNT TO CREATION OF ANY NEW
POST.

[E.C. Reso. No.4 of 13.02.2023]

. Amendment in the Educational Qualification for Promotion to the Post of
Manager Hospitality as under in tune with the Educational Qualification of
the State Govt. for Promotion to the Equivalent Post “Assistant Director” in
the same Pay-Scale.

Amendment in the Educational Qualification for Promotion to the Post of Manager
Hospitality as under in tune with the Educational Qualification of the State Govt. for
Promotion to the Equivalent Post “Assistant Director” in the same Pay-Scale:

(i) Graduate of a recognized University
(i) (a) has at least five years experience in catering in a
Supervisory capacity in Govt. Dept. or hotel or a
restaurant of repute or § years Supervisory experience in
‘management of tourist bungalow, guesthouse or a hotel
of repute; :
OR

(b) adiploma in hotel management and catering from any.
recognized catering institute in India or abroad and
3 years administrative experience in.a Govt. Dept.

[E.C. Reso. No.12 of 29.03.2023]
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46.

47,

34

. Amendment in the Guidelines approved by the Executive Council vide

Resolution No. 29 dated 31.03.2022 and Resolution No. 1(29) dated
06.05.2022.

Amendment in the Guidelines.approved by the Executive Council vide Resolution
No. 29 dated 31.03.2022 and Resolution No. 1(29) dated 06.05.2022 as under:

VII. Chair Professor

EXISTING AMENDED
1. XX XX XX 1. xx XX XX
2. Prominent Professionals who have |2. Prominent Professionals who have

worked in well-recognised | “worked in well-recognised teaching/
teaching/ research Institutions in’| research Institutions in India. An
India. An existing regular existing regular  faculty/Honorary
faculty/Honorary Faculty/Emeritus Faculty/Emeritus Professor/Adjunct

'Professor/Adjunct Faculty at MDU
‘may be appointed/ engaged as an

Chair Professor.

Faculty/Floating Faculty at MDU- may
be appointed/engaged as a Chair
Professor.

3-4 xx X 3-4 xx X %X

[E.C. Reso. No. 14 of 28.03.2023]

Adoption of revised Selection Criteria for the recruitment of the Principal(s)
and Assistant Professor (s) in the Govt. Aided Private Colleges on basis of
State Govt. letter No. KW 8/36-2009 C-1V (3) dated 12.12.2022, ,
Adoption of revised Selection Criteria for the recruitment of the Principal(s) and
Assistant Professor (s) in the Govt. Aided Private Colleges on basis of State Gowt.
letter No. KW 8/36-2009 C-IV (3} dated 12.12.2022 (Appendix C/40 pages 195-
199). . )
[E.C. Reso. No. 20 of 29.03.2023]

MDU Consortium for Students Capacity Building for Centre for Soft Skills
and Life Skills, Centre for Youth Skill & Development, University Centre for
Competitive Examinations and Career Counselling & Placement Cell.

MDU Consortium for Student Capacity Building (Appendix C/41 pages 200-204)
for Centre for Soft Skills and Life Skills, Centre for Youth Skill & Development,
University Centre for Competitive Examinations and Career Counselling &
Placement Cell.

[E.C. Reso. No, 26 of 29.03.2023]




CA

35

48. Change of Nomenclature of Director Chair be changed to that of Chair
Professor for various Chairs Established by the University.

Change of Nomenclature of Director Chair be changed to that of Chair Professor
for various Chairs Established by the University.

[E.C. Reso. No.30 of 29.03.2023]

P

Officer on Special Duty {Academic)
for Registrar B,
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Registered Post _ _ - T
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The Registrar, ¥ .
Maharshi Dayanand University, :
Rohtak - 124001, Haryana. \ s
?/7/‘_3’
Subject:-  Amendment in Statute - 21 of MDU Act. s ?4/; XA
ARLEREELE ! . (3 N\%-{
| % \
Sir,

I am dirccted to refer to your letter No.4876, dated 16.3.2022,
on the subject cited above and to inform you that Hon’ble Governor-
Chancellor has accorded: his approval on 04.05.2022 to the amendment in
the Statute 21 of MDU Act with regard to “Rotation of I-IC:a‘Ldshlp”,_as
resolved by the Exccutive Council vide its Resolution No.47 of its mceting
held on 31.12.2021, as requested by you vide letter under reference.

Yours sincerely,

M‘L
) -—

(Anita)
Under Sceretary,
for Secretary to Governor, Haryana
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Registered Post

To
The Registrar,
Maharshi Dayanand University,
Rohtak - 124001, Haryana:

Subject:-  Amendment in  Statute- 1 8(i) «Constitution  of Facultics”,
Statutc-26 “Dcpartmcnts” and Statutg-27 “Assignment of
Departments of studies to Facultics” of MDU Act.

s, -

i am directed to refor to your Jetter No.4942 and 4940, dated
17.3.2022, on the subject cited abovce and to inform you that Uon'blc
GovcrnorﬂChancel]m has accordcd his approval on 30.03.2022 to the
amcndment N Statute-18(1) «Constitution  of Facultics”, Statute-26
‘-‘-Dcpartmcnlgs” and Statutc-27 “Assignmeiit of Departments of Studics 10
iPacultics” of MDU Act, as resolved by the lixccutive Council vide its
Resolution No.34 and Resolution No.20 respeetively in its meeting held on
31.12.2021, a8 requested by you vide letters undcr reference. '

Yours sincerely,

ﬂmu(h
i ~ (Anita)
: Undcr Sccretary,
for Scerctary to Ggvernot, flaryana
"B,
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LZ %fx
o (7 N’kﬂ

Subject:-  Amendment in Statute- 18(i) “Constitution of Facu]tlet;”
Statute-26 “Departments” and Statute-27 “Assignment of
Departments of Studies to Faculties” of MDU Act.

.........

To
The Registfar
Maharshi Dayanand University,
Rohtak - 124001, Haryana.

Sir, L
I am directed to refer to your letter No.4942 and 4940, dated
17.3.2022, on the subject cited above and to inform you that Hon'ble
(%vaernor—Chancellor has accorded his approval on 30.03.2022 to the
amendment in Statute-18(i) “Constitution of Faculties”, Statute-26
“Nepartments” and Starute-27 “Assignment of Departments of Studies to
Iraculties” of MDU Act, as resolved by the Exccutive Council vide its -
Resolution No.34 and Resolution No.20 respectively in its meeting held on
31.12.2021, as requested by you vide letters under reference.

Yours sincerely,

(Anita)
Under Sccretary,
for Secrctary to Governor, [Haryana
o
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To The Registrar, "e/\é;i\/r? | @—@)}

Maharshi Dayanand UsdUcrsit
Rohtak - 124001, Harvana.

Amcndment in Statute - 26 “Departments” and Statute-27

Subjcct:-
“Assignment of Departments of Studies to Facultics”.
L e
i
Sir, [
i am directed to refer to your letter No. 10685, dated 8.6.2022,

on the subject cited above and to inform you that Hon’blc Governor
Chancellor has accorded his approval on 21.06.2022 to the amendments
in the Statutc-26 “Departments” and  Statute-27  “Assignment of
Departments of Studics to Faculties”, as resolved by the lixecutive Coungcil

in its meceting held on 31.3.2022 and 6.5.2022, as requested by you vide
letter under reference.
Yours sincerely,

ot

!
|
' ;[ : (Anita)
. Undecr Sceretary,
for Scerctary to Governor, Haryana
Ty
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RAJBHAVAN Y
CHANDIGARH

2 ﬁ an., 2023
Registered Post - Daled

. " M
ool gt —
To
The Régistrar, ! 2 02
Maharshi Dayanand University, _;- E

Rohtak - 124001, Haryana. Prf,;é’,

Subject:-  Amendment in Statute - 26A of M 1>, University Act.

----------

277.43

S, : :
I'am dirceled o refer to your letter No. AC-VI/22 /26581, dated
30.11.2022, on the subjett cited above and to inform you (hat Hon'’ble
Governar-Chancellor has accorded his approval on 24.01.2023, for the
amendments in the Statute-26A “Distance and Online I£ducation”, as
resolved by the Exccutive Council vide Reso. No.31 in its mecting held on
29.9.2022, on thc recommendations of the Academic Council made vide:
its Resolution No.18 of its mccting held on 11.7.2022, as requested by you
vide Ictter under reference.

Yours sincerely,

{Aniia)
Under Scerctary,

for Sceretary to Governor, Haryana
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MAHARSHI DAYANAND UNIVERSITY ROHTAK

(A State University eslablished‘(lnder Haryana Act No. XXV of 1675)
'A+ Grade University Accredited by NAAC

NOTIFICATION

As conveyed by the Secretary to Governor, Haryana (Chancellor, M.D.University, Rohtak)
vide letter No, HRB~UA—29(2_)-02!714 dated 25.01.2023, the Hon'ble Governor-Chancellor has
accorded his approval for the amendment to the Statute-26A “Distance and Online Education”, as
resolved by the Executive Council vide Resolution No. 31 in its meeting held on 29.09.2022 (copy
enclosed). Accordingly, the name of Centre of Distance and Online Education has been changed as

Centre for Distance and Online Education as per DEB-UGC regulations.

REGISTRAR

Endst.No AC-VI!22!F-3!B/ SAFS-45F 285 Dated: 2! f 3 / Tol 3

A copy of the above is forwarded to the following for information and necessary action:

1. All the Deans of Faculties,-M.D.University, Rohtak.

2. All the Heads/Directors of the University Teaching Departments/Institutes, M.D.University,
Rohtak.

. The Director, Centre for Distance and Online Education (CDOE), M.D.University, Rohtak.

. The Controller of Examination, M.D.University, Rohtak.

. The Director (UCC), M.D.University, Rohtak.

. The Director, Public Relations, M.D.University, Rohtak.

The Finance Officer, M.D.University, Rohtak,

The Incharge (MDU-CPAS), Gurugram.

9. All the Directors/Principals of the affiliated Colleges/Institutes, M.D.University, Rohtak.

10. All the Branch Officers of the M.D:University, Rohtak.

11. The O.8.D/P.A. to Vice-Chancellor/DAA/Registrar for information of the Vice-Chancellor/DAA

/ Registrar, M.D.Univeristy, Rohtak.

0O~ W

B
Officer an Speacial Duty (Acad
-
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' MhﬂARéﬂl DAYANAND UNIVERSITY Romx

/o Copy of extract of Reso. No. ) ofthe " C_ouncil‘s meeling

T S ]

_,/ 31. Consideration of the recommendations. of the Committee regarding

S—,

Amendment in the Statute — 26A of MDU Act relating to Change in Name
of Centre of Distance and Online Education to Centre for Distance and
Cnline Education as per DEB -UGC Regulaticns

The Executive Council vide its Resolution No. 33 in its meeting held on
31.12.2021 resolved to propose amendments to the Statute-26A of the M.D.
University Act relating to Advisory Committee, Faculty and Board of Studies in
Directorate of Distance Education and inclusion of other committees as per
DEB — UGC regulations notified-on 04.09:2020. Further, the Executive Council
resolved that the assent of the Chancellor be obtained.

2L



1 the Vice-Chancellor

lgq\:lxz‘:t:; l{gs;:;he Secretary to the Hon'ble Chancellor-Governor, Haryana was
Chancellor. _GWB“V_BY the assent of the Hon'ble Chancellor. The ‘Secretary to
Chancellor i mor, Haryana conveyed the assent accorded by the Hon'ble
Accordingly. the yrier No.  HRB-UA-20(2)-02/2042 dated '07.03.2022.
assent o the University Issued a notification dated 01.04.2022 nofifying the
accorded by the Hon'ble: Chancellor with regard to amendments to

Statute-26A of M.D.University Act,

Thereafter, the Director (Centre of Distance and Online Education) observed

that the name of the erstwhile Distance

Education may be changed as Centre

for Distance and Online Education in view of the UGC-DEB R i i

_ 4] . . egulations notified
on 04.09.2020. The matter was placed before the Vice-Chancellor, who
constituted a Committee under the Chaimmanship of Dean, Academic Affairs.

The Committee in its meeting held on 13.06.2022 resolved that the name of the

Centre of Distance and Online Education may be amended in Statute-2
istan ine _ GA of

the M.D.University, Act as Centre for Distance and Online Education as per

minutes dated 13.06.2022 (Annexure AJ53 pages 210-211, already

circulated).

The minutes of the meeting of the Committee were placed before the Vice-
Chancellor who has ordered to refer the proposed amendment to the Academic
Council-for consideration, The Academit Council vide Reso. No. 18 of its
meeting held on 11.07.2022 has considered the proposed amendment and

resolved as under:

“Existing

'PI'OPOSE&

| Distance and Online Education [26A]

Notwithstanding anything contained in any
other ‘Statute(s), there will ba a Centra of

‘providing education to those needy students

: as follows!
"1, Advisory Committee:

| @) The Advisory Committee shall consist of;

i) Vice-Chancellor Chairman
fi) Dean, Academic Affairs o
fii) Two Deans of Faculty (to be nominate by

iv)Two outside experts, In Distance and
Online Education to be nominated by the
Vice-Chancellor out of a panet of six persons

| recommended by the Director, CDOE

'v) Registrar
vi) Controller of Examinations

| vii) Director, CDOE

Distance and Online Education (CDOE) for |

who by one reason or-the other are unable o |:
* -| seek admission in'regular courses.

The Centre of Distance and Online
Education (CDOE) shall have an- Advisory |
" .| Commitiee and ‘independent Faculty, and a
| Board of Studles in Distance and Online

| Education, the constitution of which shall be | Ed
fo ' } as follows:

| I, Advisory Committee:
1 a) The Advisory Committee shall consist of;

| vi) Controller.of Examinations

Distance and Onilng Education [26A]

Notwithstanding anything. contalned in any
-other- Statute(s), there wiil ‘be a Centre- for
- Distance and Online Education {CDOE) for
_providing education to those needy students
who by one reason or the other are unable to |.
seek admission in regular courses.
The Centre for Distance and Onllne’
Education (CDOE) shall. have an Advisory
Committee and independent Facuity, and a
Board of Studies in Distance and Oaline
Education, ‘the constitution of which shall be

i) Vice-Chancellor Chairman
i) Dean, Academic Affairs

by the Vice-Chancelior)
iv)Two. outside experts, in Distance and

Onling Education to be nominated by the
Vice-Chancellor out of a panel of six persons
recommended by the Director, CDOE
v) Registrar

iii) Two Deans of Faculty (to be nominated

vil) Director, COOE

viii} Director, CIQA

vili) Director, CIQA



.. - . e

, s - -
S ' 85 Ao
H

W 3
- L
a ? -

% nnomm\mg r:; ity sory-Camriao By Tho Chatrmon of lllo_Ad\;llpr_yﬁBmmlllon"
.v“m‘e%morta) of the cﬁmmlho: :;ogmnd“ mon boo-np; e Commilos e e ;8
i!pmlculnr- maating  Whonover - con a | momber(s) 6f tha Comnillte

tond _ ) Cc o 1o oliond &

patlouar, idared R:rclr:lnr mooting whenever consldored |
] : ary,

{L Tr{xmmot tha Advisory Commiltas ahel q)'Thh*ttrsyr:m of tho Advisory Commitiee: shall,
d) omo}lotﬁr\:' of tha momb ol | B Soevoyeore, he
2 atito the e moers  ehall | d) Two-fitth of tho members shall form the

o

) The Advisory Commilttea sholl consldor o) .quorum,

) ) Tha Advisory Commitiee shall consider afl
mportant atters relating to Disy d |.
Onine  Education  nog shaﬂncamaar;g Imporiant malters refating to Distance and

_ - Make | Online  Education and shali make
frecommendalions 1o the  Academls | re d '

] Councli/Executive Councli {as the | Comnellranans. 0 e . Academlo
i -be) fof conslderation ant (B Mhe cess may.

nd approval,

Renlliaton

CounclliExecutive Councll (as the. case may

: . ‘be) for canslderation and approval.
"I, Faculty of Distane :

. 6 and Online Education | il Facﬂlt} of Distance and Online Education B
, ?dugt?on‘::ts:l‘lwco :S!I_SPA?tance: and Onling’ a)d The' Faculty of Distance and Oniine
: : | ! _ Education shall consist of '
Dimetmettacn ) e e
) Online Educatio (Vice.Cralman) ) Director; Centre for Distance and
iif) Director, CIQA

" lt:::'iinllne Education (Vice-Chalrman)

- rector, CIQA

| ¥) All Deans of Facultles ‘conceming which | Iv) All Deans of Facultes conceming wiilch
v Tprqgr.a_mls in CDOE are being offered. . programs In CDOE are beling offered,

M W outslde experts (to be nominated by | v) Two cutslde experts {to be nominated by
\e Academic Coungll) ‘the Academlc Counclf) _

Vi} Registrar who shall be Member. Secretary | vi) Registrar who shall be Member Secrelary

ofthefaculty, of thé faculty,

b) Two-fifth of the members shall form the b) Two-fifth. of the members shall form the

quorum. ‘ quorum. '

C) If a member ceases to hold the|c) If a member ceases to hold the

Quallfication by virtue of which hiefshe was | Qualification by vitue of which helshe was-

‘| @ppolnted to the faculty, he will cease to bie a,| appointed to the faculty, he/she wlll cease |

member of the faculty, he will cease to he | to be a member of the faculty.

the member of the facuity. _
d) The term of the members shall be two | d) The term of the members shali be two

4 years, _ years.

.2) The Faculty of Distance Education, subject‘| e) The Faculty of Distance Education, subject
to the control of the Academic Council, shall | to the control of the Academic Council, shall |

have the following powers: have the following powers: _

i) to coordinate the teaching and research of | i) to coordinate the teaching and.research of’|

the Centre of Distance and Online |the Centro for Distance and Online

Educatlon {CDOE) ' _Educatlon {CDOE)

The Faculty shali adopt the syllabi of studies | The:Faculty shall adapt the:syllabi. of studies
for vaious UGIPG Programs with |-for varous UG/PG Programs with
amendments; if any, as recommended by the | amendments, it any, as.recommended by the |
Board of Studles. i | Board of Studles, |
1il) to: recommend to the Academic Council | ) to recommend to the Academic Council-
| courses of studies and syilabl for the different:| courses of studies and syllabl for the different
examinations.of the Centre of Distance and| examinations of the Centre for' Distance:
Online Education and Qnline Education -
iy to discuss and suggest to the ‘Academic | Ili) to discuss and suggest to the Academic
"Council schemes for the advancement in | Council schemes for tie advancement in
standards of teaching and ‘examinations in | standards of leaching and examinations In
| Open ‘and Distance and Online Learning | Qpen and Distance and Onllne Learning
courses. + | courses. ,_ |
v} to deal.with any other. matter that may be| iv) to.deal with any other matter that may be
| raferréd to it by the Academic Council, referred to it by the Academic Counchl. _
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| ) There Mllé:aﬁCgm:g%d
Aor Undorgradualsl Postgrody
1 p!_lgncnmﬂ_c_lqclllqn which shall constst of

) Director, COOE {Chalrman)
fiOrector, CIOA
‘i) A% concomed HoDsa of tho
which .Distanco and ©
_Progroms oro balng offered.
‘v): One moember from

-Chancellor)

Jtha  Vice«  Chancellor  on
| recommendations of ihe Director, CDOE)

b) Chairman of the Board of Studles:may,
_however, co-opt any other person(s) a3
I'member(s) of the Board, whenever

the Vice:Chancellor,
| Chairperson Board of Stidles may invite two
Programs Coordinators as speclal’lnvifee (6
-altend a particular meeting, whenever

the Vice-Chancelior,
| €) The members of the Board of Studles.for

| members, shali hold tha office-for a term of
| two years, provided thal any. member: who
‘ceases to hold the qualifications by virtue of
-which he appointed-as member to the Board
| -of Studies shall cease to be a member
| thereof, .

d) Two fifths of the members shall form the
-quorum. _

i) The Board of Studies shall recommend to
the Academic ‘Council through the Facully;

| books for the various subjects for under
.graduale and post-graduate Programs,

{ i) The Board of Studies shall also make
recommendation to the Academic Council

|-regarding the appointment of paperisetters

examiners for under graduate or the post-
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3 RECOUMENDATIONS AS propogin ABOVE (g '
** EXECUTIVE COUNCIL roR CONSIDERATION AL‘DR,ESP%T,EEDED TO THE

REQUIRED, IN OTHER RELEVANT STATUBI'ESAI?JA e TS, WHEREVER

MAY ALSO BE MADE,

tho Exetutive Counell conslderey the recommendations of the Academic
cdunc“, Bnd

RESOLVED THAT THE _REc.oMMENDAquus OF THE Achnsmc
COUNCIL AS ABOVE Rg APPROVED AND THE ASSENT OF THE
HON'BLE CHANCELLOR WITH REGARD T0 AMENDMENTS IN
| RELEVANT STATUTE(S) BE OBTAINE |

. - [ACTION BY OSD (AcAD.)]

i

-




Al

34

E ’ ! . -..

'1 LI . . - H.-:"' - *, £
-~

ORUINANCE FOR AWARD OF GOLD MEDALS

(w.ef. the séssion July, 2022 onwards) .

~ "The University shall aveard annualy, Gold Medals Yo the swdens wh ‘obtain
first class first position in order of merit in the yarious Universiy examinalions held at
the end of each Program. The name of the candidate(s) to whom the medais isfare 10

" be awarded will be mentioned on each medal. Provided that if-‘more than one candidate
has obtained equal number of marks in the examination on the basis of which a Gold

. Medalis to-be awarded, the medal shall be awarded to each of them. 2

o %" e Goid Medal shall be awarded only to such candidates' who pass all the

. zgparately to afl part-semestér examinations of the Program, on the pasis of which ihe
final resultis prepared. - . .
Provided further that.in case of inter—-University_ migration, if a candidate has
-appeared in the deficient paper(s) and passed the same in first atternpt, such papers
will not-be constdered: ag. re-appeal paper(s) while considering the case for Award of
-Gold Medal. However, such students must have passed all. the examinations of the
previous semester(s) before migration in first attempt. '
v © . The deificient papei(s) in respect of students of the_Colleges which have been
+ 7 yansferred from other Universities to MDU, Rohtak will fiot be treated as re-appear
paper(s). However, such students must have passed all the previous semesters in first .

atterapt from the concerned University before. ine transfer of the College to this

Uriiversity. Sueh students will also be cg_ﬁsidered for award of Gotd Medal. .
. Wherever the University is running the integrated Programs of 4 Year/s Yeal/6
. Year Programs and there is exit option available in the relevant Ordinance, the Gold
. _ Medal wiltbe awarded at two stages: .
(- - %% ) Gold Medal at Exit level.
- o (i) Gold Medal for students who have not.opted for, Exit Option. Heremarks in
' . those semester examinations shall only be considered which are held after

exit option provided in the Ordinance.

Note: : ’ : : .
The following categories will not be considared for Award of Gold Medal:
(a)yThe students who' have passed a Program from this University with Gap Year
 petweén the Course, : : ' '
(b) The _students who have passed @ Program with Grace Marks in any of the
" semester examination from this University. . . S
(), The' students who have passed @ Program with Lateral Entry such as MCA,
B.Tech., B.Pharma efc. "
{d) The students who have .submitied Project Work/Project ReporUDissertation etc.
with fate fee in the courses such as LLEB., LLM, B. Pharmacy:, M. Pharmacy,
BBP.‘, BCA., MCA etc. wherever prescribed in the Scheme of Examinations/
4 Rane N 94 - Qrdinances. _ - _
, et T (e) The sty nts who have §ybn=r'rl‘led the Ph.D. lhesWaking extension from the
;{,f,féa;l.? ’ﬂM/ Y Unwefsity. L . _
( (f) The students of Certificate!Diploma!PG Diploma etc. shall not be.considered for
: Award of Geld Medal : ’ i ' .
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CHAPTER—IV R

REGULATIONS GOVERNING DISTANCE EDUCATION PROGRAMMES

1.

A.

Admisstons

Admission to the programmes offered by the Centre for Distance and Online Education of
the University are made twice a vear hormally in July and January (the admissions: in
Tanuary Cycle will not be allowed in the programme(s) where. the. number of applicantd
remains less than 30, in such cases the applicant will be considered for next Academic
Sesston July Cycle or the fee shall be refunded to the applicant, if he/she requests in
wiiting).

The Centre for Distance and Online Education has not authorized any
Agency/Institution/Study Centre/Off-Campus Centre/any agent to deal with any matter
relating to admissions, examinations or other related matters. For any query, the candidate
may contact the office of CDOE, MDU Rohtak directly.

The admissions are to be made only on the basis of certificates issued by the recognized
Board/University. No admission even provisional shall be made on the basis of the
certificates issued by the Principal of a School/College.

The candidate is advised to go through the Information Brochure of CDOE/website of the
University (www.mdu.ac.in) before filling up the Online Admission form and follow
instructions. No change will be allowed in the candidate's name, father's name, mother's
name and date of birth after submisston of online admission form and fee. Candidate is
further advised to remain in touch with the CDOE/University website for various
information/instructions.

While making correspondence with the CDOE relating to the admission/remission of fees
etc. candidate must mention his/her name, father’s name, CDOE Student ID/Registration
Number, Session, Class, subject, complete address etc. failing which the CDOE will not
be able to reply to such communication/redress the grievance,

In case of non-payment of dues/fee or part thereof or any required document(s) to
determine the eligibility, the candidature of an applicant is liable to be cancelled.
However, it can be restored during the session on payment of balance dues with late fee
and the required documents along with restoration fee, as the case may be, as prescribed
by the University from time to time.

The date of receipt of fee/document from the candidate will be treated on which it is
actually received in the CDOE. The CDOE will not be responsible for any delay.

The acceptance of admission form/fee, allotment of Registration No., permission to
attend Students Support Services Camps etc. will be provisional and subject to the
confirmation of eligibility.

The Degree of foreign Universities shall be considered provisionally subject to issuance
of Equivalency Certificate by the Association of Indian Universities, New Delhi within
one month of admission. If AIU does not issue Equivalence Certificate for specific
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programme the Equivalence Committee of MDU shall consider such cases and decide the
equivalency.

Admission fees shall be accepted only through Online Admission portal.

K. Admission to the programme offered by the CDOE will be allowed to such candidate
who is eligible as per provisions of the Ordinance/Information Brochure and submitted:

a) Complete online Admission Form and fee.
b) Uploaded scanned copies of original required certificates/document(s)

1) UG Programme: DMC of Matriculation & 10+2 (Result Copy of concerned Board)*.
ii) PG Programme: DMC of Matriculation, 10+2 and Graduation (Result Copy of
concerned University)*.
iti) Fee Concession Certificate, if any.
iv) Aadhar Card/Voter ID Card/PAN Card.
v) Passport (in case of Foreign Student).

% The candidate who has uploaded the Result Copy of the concerned Board/University are
required to submit copy of DMC within 30 days from the last date of admission failing
which late fee will be charged.

The candidate is required to seek online admission/re-registration to odd semesters i.e.
First, Third and Fifth (as the case may be) of the concerned programme alongwith annual
fees and the students are not required to pay fee for even semesters i.e. Second, Fourth,
Sixth.

M. Late admission of a candidate is not a right for postponement of examination/fresh
examination/holding of SSSCs etc.

The candidate should ensure timely submission of all required documents and fees,
failing which it will be the sole responsibility of the student for any consequences.
No migration certificate is required to be submitted by the candidate, including candidate

who has passed his/her examinations from any foreign Board/University. However,
foreign candidate shall be admitted only on issuance of equivalency certificate by the
Association of Indian Universities/ the Equivalence Committee of MDU and No
Objection Certificate issued by the Dean, Centre for International Academic Affairs,
M.D. University, Rohtak and deposit of prescribed fee for the purpose.

The candidate must fill his/her correct email-ID and mobile number in the online
admission form and change of address, mobile number and email ID, if any must be
communicated immediately by mentioning his/her name, father’s name, class, session,
CDOE Regn. No. etc. to the Centre for Distance and Online Education failing which the
CDOE will not be able to communicate.

A student of first Semester of any programme may be permitted to change subject(s) or
Course upto the last date of admission by depositing the prescribed fee for change of
subject/course/option.

The admission may be rejected under the following circumstances:

a) The qualifying examination is not recognized by the M.D. University, Rohtak;
b) Original Certificate of qualifying examination is not produced in the Centre for
Distance and Online Education on demand;
13
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¢) The admission form is incomplete or the required documents/photographs are not
uploaded at the time of submission of online form/fee;

d) Required fee is not remitted in full;

e) Names of papers/Correct options are not opted in the Admission Form at the time
of submission of Online Admission Form/Fee.

f) If a candidate gives false statement or submits fake document(s), the fee/dues
already paid by him/her shall be,forfeited and such candidate shall have no claim
for admission or refund of fee.

Note:

In case the admission of any candidate is rejected, the candidature of such candidate

can however, be revived on submission of the requisite document(s)/fee with
payment of revival fee before the commencement of examination of theory papers.

S.  The student is advised to bring his/her Identity Card issued by the CDOE whenever he/she

visits the CDOE.

T. ALL LEGAL DISPUTES ARE SUBJECT TO JURISDICTION OF ROHTAK

COURTS.

Fee Structure, Refund of Fee and Fee Concessions

(I) Fee Structure for newly enrolled students during Academic Session 2022-23

(figures in Rupees)

Annual Fee for
iy SC/ST Category of
Tuition/ Haryana Only
Student Self Other Total | if) Working Defence
Name of Programme Support | Learning Charges Fee Per Personnel upto the level
Services | Material '8¢ | Annum of JCO (having no
Fee financial aid)
iii) University employees/
Wards/Spouse
For Open and Distance Learning Programmes
Bachelor of Arts (B.A.) 3000 1500 4000 [ 8500 6250
Bachelor of Commerce (B.Com.) 3000 1500 4650 | 9150 6900
Master of Arts (Hindi) 3500 2000 3650 | 9150 6400
Master of Arts (Sanskrit) 3500 2000 3650 | 9150 6400
Master of Arts (English) 3500 2000 3650 | 9150 6400
Master of Arts (Political Science) 3500 2000 3650 | 9150 6400
Master of Arts (Public Admn.) 3500 2000 3650 [ 9150 6400
Master of Arts (Economics) 3500 2000 3650 [ 9150 6400
Master of Arts (History) 3500 2000 3650 | 9150 6400
Master of Arts (Journalismand | 55, 2000| 3650 | 9150 6400
Mass Communication)
Master of Library and
Information Sciences 4000 2500 8750 | 15250 12000
Master of Commerce (M.Com.) 4500 2000 3900 ] 10400 | 7150
Master of Science (Mathematics) 4500 2000 3900 10400 7150
For Online Programmes
Total Fee per Annum (For Total Fee per Annum
Name of Programme Indian Students) {For Foreign Students)
Master of Commerce (M.Com.) 22000/- 1,32,000/-
Master of Science (Mathematics) 22000/- 1,32,000/-
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Fee Structure for old students (figures in Rupees)

Annual Fee for
(i) SC/ST category of
" Haryana only
Tuition/ .. .
Name of Programme Students Ilejfrllfng Other Total Fee per (135\;\;(::'51 I:lgtf)efﬁgizvel
Support _ . charges®* Annum P p
: Material of JCO (having no
Services Fee L e
financial aid)
(iii) University
employees/wards/ spouse
Bachelor of Arts (B.A.) - Second Year 3000 1500 3600 8100 5850
Bachelor of Arts (B.A.) - Third Year 3000 1500 3200 7700 5450
Bachelor of Commerce (B.Com.) -
Second Year . 3000 1500 4200 8700 6450
Bachelor of Commerce (B.Com.) - 3000 1500 3800 8300 6050 —
Third Year
Master of Arts (Hindi) 3500 2000 | 3200 8700 5950
Master of Arts (Sanskrit) 3500 2000 3200 8700 5950
Master of Arts (English) 3500 -{2000 3200 3700 5950
Master of Arts (Political Science) 3500 2000 3200 8700 5950
Master of Arts (Public Admn.) 3500 2000 3200 8700 5950
Master of Arts (Economics) 3500 2000 3200 8700 5950
Master of Commerce (M.Com.) 4500 2000 3400 9500 6650
Master of Science (Mathematics) 4500 2000 3400 9900 6650
Master of Arts (History) 3500 2000 3200 8700 5950
Master of Arts (Journalism & Mass 3500 2000 3200 8700 5950
Communication)
Master of Library and Information 4000 2500 8000 14500 11250
Sciences
For Online Programmes
N fPro . Total Fee per Annum Total Fee per Annum
ame ol frogramm (For Indian Students) (For Foreign Students)
Master of Commerce (M.Com,) 20000/- 1,20,000/-
Master of Science (Mathematics) 20000/- 1,20,000/-

* QOther charges includes Administrative/Legal/L.ab./Development/Examination Fee etc.

a) The fee for the UG/PG programmes (for the concerned academic session) will be
deposited through Online Admission Portal of CDOE only and no separate intimation will
be sent for payment of fee.

b) Incase of revision of various fees, etc. during the academic session, the students will have
to pay the difference in fee structure, etc. '

II. REFUND OF FEE

a) The Refund of Fee is permissible only:
i) In case applicant submits admission form duly complete in all respects but is
declared NOT ELIGIBLE for not fulfilling the eligibility conditions;
if) In case an amount deposited in excess of prescribed fee;
iii) In case of demise of a candidate before the commencement of examinations
without having appeared in any paper;
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iv) In case a candidate deposits/remits fee with the CDOE which is not related to
his/her admission or the admission form of a candidate is not entertained being
time-barred;
v) In case a candidate submits two admission forms along with fee for admission to
two different courses and his/her candidature for one of the courses is cancelled,
the fee paid by him/her for that course will be refunded as per university rules.

Note:- Fee of the candidate covered in any of the above (“i’ to v’) provisions will be refunded
after a deduction of 20% at the earliest. No fee will be refunded if the candidate has
supplied fake documents or stated wrong facts in the admission form or failed to supply
the required documents/ information in time,

In case the request of a candidate for change of subject/course/option/revival of candidature is not
acceded to, for any reason whatsoever, the fee paid by him/her for change of
subject/course/option/revival of candidature will be refunded after deducting 20% of the amount
in question on receipts of written request from the candidate.

b) The fee remitted by the applicant shall not be refunded if:

i) the admission of an applicant is not finalised due to non-payment of fee/dues and
other charges or a part thereof by the prescribed date;

ii) the applicant fails to submit the required certificate(s)/document(s) or the
certificate(s)/ document(s) submitted by him/her are found bogus or forged;

iii) after being admitted to the course, the candidate does not want to continue his/her
studies on any personal grounds;

iv) the candidature of a student is cancelled as fee defaulter or for non-submission of
document(s).

v) a student who does not appear in the examination after the issue of Roll No. and
the fee paid by him/her will not be adjusted, even if he/she seeks admission to
that/other course.

III. FEE CONCESSIONS
Fifty (50) Percent concession in total fee payable (except other charges) will be
admissible to the following categories of students seeking admission in Open and
Distance Learning Programmes only:
a) Maharshi Dayanand University employee or his/her Ward/Spouse;
b) Working defence personnel up to the level of JCO who do not get any scholarship or

fee concession and/or any financial assistance from his/her employer.

¢) Scheduled Castes/Tribes of Haryana only on production of required certificate

3. REGISTRATION OF STUDENTS
The Centre for Distance and Online Education, consequent upon the admission of
students to the courses offered by the University, through distance mode will validate the
online submitted details and finally allot the Registration Number to each student, and
detailed record will be maintained for the registered students. The student whenever
makes any correspondence with the CDOE is required to indicate his/her Registration
Number,
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SELF LEARNING MATERIAL /g

Each student admitted to a course offered by the CDOE will be provided self learning
material. The students may also consult books prescribed/recommended at the end of the
relevant syllabi to enlarge scope of learning. The self learning material will be supplied in
soft/hard copy in Hindi or English medium as available with the Centre for Distance and
Online Education, M.D. University, Rohtak.

GRIEVANCE REDRESSAL CELL *

The CDOE believes in providing full support and services to its students by ensuring the
removal of difficulties, so that the programmes offered by the CDOE becomes really
effective and meaningful. In case a student faces any difficulty with regard to the
concerned programme, he/she may contact the concerned Official/Officer during working
hours or through email/letter etc. If the problem/grievance is not redressed, he/she may
bring the matter to the notice of the Dlrector CDOE. If the student still feels unsatisfied,
he/she may submit his/her grievance o the Grievance Redressal Cell of the CDOE in
writing mentioning his/her details i.e. Name/Father's name, Registration No. (Allotted by
the CDOE), name of course (with year/semester), failing which the CDOE will not be
able to redress the grievance. The members of the Grievance Redressal Cell are:

Director, CDOE, MDU Rohtak.
Coordinator, CDOE

Concerned Programme Ccordinator, CDOE.
D.R. (CDOE)A.R. (CDOE)

Superintendent concerned

e e
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CHAPTER-VI LAETTTT L
STUDENTS SUPPORT SERVICES CAMPS

Student Support Services in open and distance learning system are quite different from
other services. These services are not confined only to interactive counselling or solving the
learners problems but also include the personality development, soft-skills, career counselling,
community education, promoting open ard distance learning as per the National Education Policy
i.e. Education for All. The Centre for Distance and Online Education has devised the concept of
Student Support Services Camps. The Centre for Distance and Online Education organizes
‘Student Support Services Camps for solving the problems of Distance and Online learners with
the help of well qualified counsellors for the programmes being offered by it. The SSSCs
facilitate learning, counselling and to solve the problems of the distance and online learners
which they face during their self-study from the self learning material supplied by the Centre for
Distance and Online Education. Through SSSCs, learners get an opportunity to interact with the
counsellors and their peer group. The leamer vill be allowed to appear in the examination only if
he/she has attended not less than 75% of Student Support Services Camps of all the
subject(s)/paper(s) opted by him/her.

INSTRUCTIONS FOR DISTANCE AND ONLINE LEARNERS:

1.  The Student Support Services Camps are arranged for the benefit of students and it is
mandatory for students to attend at least 75% of Student Support Services Camps of all
the subject(s)/paper(s) opted by him/her failing which he/she will not be allowed to appear
in the examination.

2.  The soft copy of Self Learning Material of the concerned course is available on the
University website and its hard copy, if available shall be provided to the students by the
Centre for Distance and Online Education and/or during the SSSCs. The self learning
material shall be provided only on production of fee deposit receipt.

3. The student may visit the website of the University (www.mdu.ac.in) regularly for
Schedule of SSSCs and other related information.

4.  According to the schedule notified, the students are advised to contact the concerned
SSSC Coordinator and get themselves registered.

5. The students are advised to make his/her own arrangement for boarding, lodging,
notebooks, pen-pencil and other supporting equipments/connectivity etc. during the

.SSSCs.
6. Detailed programme/timetable shall be made available by the concerned Pro gramme
Coordinator/Local Facilitator on the first day of SSSC.
7. Change in the venue of the SSSCs, if any, shall be notified on the University’s website.

The concerned Programme Coordinator/Local Facilitator/Clerk/Contact person may be
consulted for any clarification regarding the SSSCs.
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2. The fee prescribed by the University for the following matters is as under :
Sr. No. | Particulars | Fee (In Rupees)
A) Fee Pertaining to Centre for Distance and Qnline Education
1 Restoration/Revival of Admission. 1000/-
2 Fee for Change of Subject(s)/ Course/ 500/- (per Subject/option).
Option upto Last Date of Admission. 1000/- (Course).
3 Fee for Late submission of Documents: a. 500/ per document
(Before commencement
Examination)
b. 1000/- per document
(After commencement of Examination)
4 Migration Certificate in respect of 600/- (By hand)
distance students only. -~ 500/- (By post)
1000/- (Duplicate Migration Certificate)
5 Issuance of Correction Slip by CDOE 200/- '
B) Fee Pertaining to Examination Wing
1 Correction in the DMC/Degree 200/- per Certificate/Degree/Diploma
2 Duplicate Mark Sheet 400 /-
3 Duplicate Degree 700/-
4 Result Verification 500/-
5 Confidential Result 600/-
6 Change of Examination Centre 6000/~
7 Transcript Copy 500/- per Semester

C) Foreign Student Admission Processing Fee 4000/-

3. Misconduct by Distance/Online Learners
The following shall amount to disciplinary misconduct:

I Physical assault or threat to use physical force against any staff member of the Centre for
Distance and Online Education/University.

()  Possession or using any kind of weapons including sticks, rods, guns, swords, knifes etc.
and any kind of fireworks, crackers or any other explosives or anything which are barred
by the University and/or any other law.

(II)  Any violation of the provisions of the Civil Rights Protection Act, 1976 or any other law
for the time being in force.

(IV)  Practicing casteism and untouchability in any form or inciting any other person to do so.

(V) . Drinking or smoking in the premises of the Centre for Distance and Online Education/
University.,

(VD)  Any practice whether verbal or otherwise derogatory to any staff member of the CDOE.

(VI[) Behaving in a rowdy, intemperate or disorderly manner in the premises of the
CDOE/University.

(VIII) Indulging in or pursuing or propagating or publishing in print/electronic/internet media
any sort of activity which is detrimental to the CDOE or University or staff or faculty or
other students or local community or organization or any other individual.

(IX) Any attempt to bribe staff member of CDOE/University in any manner.
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OPEN AND DISTANCE LEARNING |
UNDERGRADUATE PROGRAMMES

A) This ordinance will be effective for the academic session 2020-21 onwards. This
Ordinance and Regulations for distance education will govern the undergraduate
programmes/courses offered by Centre for Distance and Online Education, M.D.
University, Rohtak. The following programmes will be offered subject to the

approval of DEB (UGC):
Sr.No. | Name of the Programme Minimum Duration | Maximum Mode
Duration
1. Bachelor of Arts (B.A) 3 years/ 6 Semesters | 6 years Semester
Bachelor of Commerce (B.Com.) 3 years/ 6 Semesters | 6 years Semester

B} Admission:
The admission to the programmes shall be made twice a year normally in July and
January (the admissions in January Cycle will not be allowed in the programme(s) where
the number of applicants remains less than 30, in such cases the applicant will be
considered for next Academic Session July Cycle or the fee shall be refunded to the
applicant, if he/she requests in writing).

C) Eligibility for admission to Bachelor of Arts/ Bachelor of Commerce: A person
who has passed the Senior Secondary Examination (10+2) from Board of School
Education Haryana, Bhiwani or any other examination recognized by M.D. University,
Rohtak as equivalent thereto shall be eligible for admission. The detailed eligibility
conditions e.g. percentage of marks in the qualifying examination subject(s)
combination etc. shall be notified in the prospectus as approved by the Academic
Council from time to time.,

D) Examination and Minimum Pass Marks:- .

1. Every candidate shall be examined in the subject(s) as laid down in the syllabus
and scheme of examination prescribed by the Academic Council from time to
time. The fail/reappear candidate will also appear in the examination as per
latest syllabus applicable to the students of distance mode of that semester.

2. The semester examination will be held on such dates as may be notified by the
Controller of Examinations. The tentative months for examination are as under:

Academic Session beginning Semester Ordinarily menth of Examination
July 1st, 3td 5th December/ January
2md 4t gih May/June
Tamuary 15¢,31d sth May/June ‘
204 4th gth December/ January

Examinations of Online Mode Programmes shall be held online.
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- The medium of instructions, paper setting by the examiner and their answers by
the candidates will be as under:

Name of the | Medium of Instructions and | Medium of Answers by
Programme Question Paper Setting the Candidate

i) B.A./ B.Com Hindi and/or English Hindi /English

i) 20% marks as specified in the scheme of examination shall be assigned

for assignments. The Centre for Distance and Online Education shall be
giving one assignment to the students for each paper covering entire
syllabus and the students have to submit the completed assignments at
respective Students Support Services Camps (SSSCs)/Learning Support
Centres (LSCs) as per prescribed schedule.

ii) The evaluation of assighment may be got done from the persons who are
eligible for appointment as Assistant Professor as per UGC/University
norms through Students Support Service Camps (SSSCs)/Learning
Support Centres (LSCs).

iif)  If any awards/marks of assignment are not supplied by the SSSCs/LSCs
within the stipulated period then the result of the candidate(s) shall be
declared by proportionating the marks of concerned Theory papers in
which he/she has been declared as pass. Marks of candidates having
re-appear shall not be proportionate in this case.

iv) The awards of assignments of a candidate who fails in any
semester /paper(s) shall be carry forwarded to the next examination(s).

. The candidate will be allowed to appear in the examination only if he/she has

attended not less than 75% of Students Support Services Camps

(SS5Cs)/Programme Specific Personal Contact Programme of all the

subject(s) /paper(s) opted by him/her.

. The minimum percentage of marks to pass the examination in each semester will

be

i. 40% in each theory paper./

ii. 40% in each Practical Examination or Viva-Voce/Project/Training

Report/Dissertation where ever prescribed.

iii.  40% in the aggregate of each theory paper and Assignment (and Practical

where Practical is a component of a theory paper)

. The assignment awards of a candidate who fails in any semester examination
shall be carried forward to the next examination.

. Soon after the termination of the examination, the Controller of Examinations
shall declare the result as early as possible, The list of successful candidates after
the sixth semester examination shall be arranged as under in three divisions on
the basis of the aggregate marks obtained in the 1st 2nd 3rd, 4th Sth gpd 6th
semester examinations taken together and the division obtained by the
candidate will be stated in his/her degree.

a) Those who obtain 60% or more marks - First Division

b) Those who obtain 50% or more marks but less than 60% marks - Second

Division,
c) Those who obtain less than 50% marks --Third Division

If a candidate secures 75% or more marks in a programme in first attempt,
he/she will be awarded 1st class Degree with Distinction.
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9. A candidate who fails to pass or hav1rg been ellglble, fails to appear in any
semester examination will be allowed to clear the re-appear(s) and also for
improvement of result after passing a semester examination within maximum
duration of the programme as indicated in Clause A. While reappearing in to
pass a semester examination, the candidate will be exempted from reappearing
in the paper(s)/ practical (s) in which he/she has secured 40% pass marks.

10.After passing each semester examination a candidate will be allowed to appear
for improvement of result in one or more theory papers only once within
maximum duration of the programme prescribed in Clause A. Only improved
marks (higher score) will be taken into account. The candidate will have to
appear according to the current syllabus.

11.A candidate who has passed Bachelor of Art (Three. Year Degree) of this
University may appear in additional subject(s) prescribed for the programme,
offered by the CDOE, in the subsequent examination except in the subject(s) with
which he/she has already passed the programme,

12.A candidate who has passed Bachelor of Commerce may appear in additional
subject(s) of B.A. Pass Programme in the subsequent examination.

13.The provision relating to grace marks, improvement and re-evaluation will be
applicable on distance mode students as prescribed for the regular mode
students,

14.The training report/ project report etc. where ever prescribed in the syllabus/
scheme of examinations and required to be submitted to the University must
reach in the office of Controller of Examinations within 20 days after the
commencement of the theory examination.

E} Promotion to Higher Semester: The candidate shall be treated as promoted to the

next semester/class automatically subject to fulfilment of condition as laid down in
clause D (5).

F) Miscellaneous Provisions

1. The students who are pursuing any of the programmes in M.D. University,
Rohtak as a regular student and unable to continue as such on account of
employment or any justified reason shall be allowed admission in same
programme in 2nd, 3rd, 4th, 5th and 6th semesters of B.A./B.Com being run by
the CDOE provided that the Scheme of Examinations & Syllabus is same in
Regular mode programme,

2. Notwithstanding the integrated nature of the programme which is spread over
more than one academic year, the ordinance in force at the time a student joins
the programme shall hold good only for the examination held during the
academic year and nothing in this ordinance shall be deemed to debar the
University from amending the ordinance and amended ordinance, if any, shall
apply to all students whether old or new.

3. The provision made for the students of the regular mode programmes will be
applicable to distance mode programmes in case any of the provisions is/are not
covered or provisions of CDOE are in conflict with in the above ordinance.
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ORDINANCE

OPEN AND DISTANCE LEARNING & ONLINE

POST-GRADUATE PROGRAMMES
Choice Based Credit System

A) This ordinance will be effective from academic session 2021-22. This Ordinance and
Regulations will govern the Open and Distance Learning and Online mode post-graduate
programmes/courses offered by Centre for Distance and Online Education, M.D.
University, Rohtak. The following programmes will be offered:

OPEN AND DISTANCE LEARNING PROGRAMMES:

;l;- Name of the Programme h;i::;‘::;‘ hgi’::‘;‘;i:‘ Mode
1. | Master of Arts (Hindi) 2 years/4 Semesters 4 years Semester
2. | Master of Arts (Sanskrit) 2 years/4 Semesters | 4years | Semester
3. | Master of Arts (English) 2years/4 Semesters | 4years | Semester
4, | Master of Arts (Political Science) 2 years/4 Semesters 4years | Semester
5. | Master of Arts (Public Administration) 2 years/4 Semesters 4years | Semester
6. | Master of Arts (History) _ 2 years /4 Semesters 4 years Semester
7. | Master of Arts (Journalism and Mass Communication) | 2 years/4 Semesters 4 years Semester
8. | Master of Arts (Economics) 2 years/4 Semesters 4 years Semester
9. | Master of Commerce 2 years/4 Semesters 4years | Semester
10. | Master of Science (Mathematics) 2 years/4 Semesters 4years | Semester
11. { Master of Library and Information Sciences 2 years/4 Semesters 4 years Semester
ONLINE PROGRAMMES:
Sr.No. | Name of the Programme Minimum Duration | Maximum Mode
Duration
1. Master of Science (Mathematics) 2 years/4 Semesters 4 years Semester
2. Master of Commerce 2 years/4 Semesters 4 years Semester
B) Admission:

C)

The admission to the programmes shall be made twice a year normally in July and
January (the admissions in January Cycle will not be allowed in the programme(s) where
the number of applicants remains less than 30, in such cases the applicant will be
considered for next Academic Session July Cycle or the fee shall be refunded to the
applicant, if he/she requests in writing).

Eligibility:

A person who has passed the Bachelor's Degree examination from this University or
any other examination recognized by M.D. University, Rohtak as equivalent thereto
shall be eligible for admission. The detailed eligibility conditions e.g, percentage of
marks in the qualifying examinations, entrance test, etc. shall be notified in the
Prospectus.

Candidates placed under compartment in the qualifying examination shall not be
eligible for admission.
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D) Examination and Minimum Pass Marks:-
1. Every candidate shall be examined in the subject(s) as laid down in the syllabus

and scheme of examination prescribed by the Academic Council from time to
time. The fail/reappear candidate will also appear in the examination as per
latest syllabus applicable to the students of Open and Distance Learning

mode/Online mode Programmes of that semester.

2. The semester examination will be held on such dates as may be notified by the

Controller of Examinations. The tentative months for examination are as under:

Academic Session beginning Semester Ordinarily month of Examination
1%, 3 December/ January
July 20d 4tk May/June
1%,31d May/June
January 20d 4th December/ January

Examinations of Online Mode Programmes shall be held online,

the candidates will be as under:

3. The medium of instructions, paper setting by the examiner and their answers by

Name of the Programme Medium of | Question Medium of
Instructions Paper Setting | Answers by the
Candidate
i. Master of Arts (Hindi) Hindi Hindi Hindi
il. Master of Arts (Sanskrit) Hlndl/Sa.nskrlt/ Hindi Hindi
English
iii. Master of Arts (English) English English English
iv. Master of Arts (Political N . . 1 . - .
Science) ( Hindi/English | Hindi/English Hindi/English
v. Master of Arts (Public o - I - N .
Administration) Hindi/English | Hindi/English Hindi/English
vi. Master of Arts - . v . - .
(Economics) Hindi/English | Hindi/English Hindi/English
vii. Master of Arts (History) Hindi/English | Hindi/English Hindi/English
viii. Master of Arts
(Journalism and Mass | Hindi/English | Hindi/English Hindi/English
Communication)
ix. Master of Library and . . - . - .
Information Sciences Hindi/English | Hindi/English Hindi/English
X. Master of Commerce Hindi/English | Hindi/English Hindi/English
xi. Master of Science . . .
(Mathematics) English English English
ONLINE PROGRAMMES _
. . Medium of
Medium of Question
Name of the Programme Instructions Paper Setting Answ_ers by the
Candidate
i. Master of Science . . .
(Mathematics) English English English
ii. Master of Commerce Hindi/English | Hindi/English Hindi/English
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(i) 20% marks as specified in the Scheme of Examination shall be assigned
for assignments. The Centre for Distance and Online Education shall be
giving one assignment to the students for each paper covering entire
syllabus and the students have to submit the completed assignments at
respective Students Support Services Camps (SSSCs)/Learning Support
Centres (LSCs) as per prescribed schedule.

(if)  The evaluation of assignment may be got done from the persons who are
eligible for appointment as Assistant Professor as per UGC/University
norms through Students Support Service Camps (SS5Cs)/Learning
Support Centres (LSCs).

(iii)  If any awards/marks of assignment are not supplied by the SSSCs/LSCs
within the stipulated period then the result of candidate(s) shall be
declared by proportionating the marks of concerned Theory Paper in
which he/she has been declared as pass. Marks of candidates having re-
appear shall not be proportionate in this case.

(iv)] The awards of assignments of a candidate who fails in any
semester/paper(s) shall be carry forwarded to the next examination(s).

5. The candidate will be allowed to appear in the examination only if he/she has
attended not less than 75% of Students Support Services Camps
(SSSCs)/Programme Specific Personal Contact Programme of all the
subject(s)/paper(s) opted by him/her.

E) Promotion to Higher Semester: The candidate shall be treated as promoted to the
next semester/class automatically subject to fulfilment of condition as laid down in

clause D (5).

F) Miscellaneous Provisions

1. The students who are pursuing any of the programmes in M.D. University,
Rohtak as a regular student and unable to continue as such on account of
employment or any justified reason shall be allowed admission in same
programme in 274, 3rd and 4t semester of post-graduate programme being run
by the CDOE provided that the Scheme of Examinations & Syllabus is same in
Regular mode programme.

2. Notwithstanding the integrated nature of the programme which is spread over
more than one academic year, the ordinance in force at the time a student joins
the programme shall hold good only for the examination held during the
academic year and nothing in this ordinance shall be deemed to debar the
University from amending the ordinance and amended ordinance, if any, shall
apply to all students whether old or new.

3. The provision made for the students of the regular mode programmes will be
applicable to Open and Distance Learning mode/Online mode programmes in
case any of the provisions is/are not covered or provisions of CDOE are in
conflict with in the above ordinance.

4. The intake capacity for a programme under science discipline to be offered by
the Centre for Distance and Online Education shall be three times of the
approved intake in conventional mode.
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Honourable Vice-Chancellor,
'MBU Rohtak

Sub: Problems of Education Colleges, Affiliated to MDU Rohtak.
Sir,

In continuation to our earlier representation the matter has been
discussed with the special committee constituted by your goodself on 1-7-
2022 at 3-00 p.m. in the committee room adjacent to Vice-Chancellor's
Office. The issues were deliberated in detail and the following points needs
to be addressed:

1. In some cases the experts for the Selection of various posts in
College of Educations are between 9 to 40 which makes it very
difficult for the institutions to arrange experts and conduct the
interview-in a time frame. ltis requested that the selection committee
may be constituted inlight of the DGHE |etter dated 2-7-2020.

5 That on the basis of approval of minutes of selection by the university
of the teaching staff in the college, the college concerned is given
one year time to complete its individuallacademic approval but it is
not possible to complete this process in one year, therefore, kindly
extend time for completion of academic approval from one year to
three years and number of facultyshould be awarded during this
period. :

3. That M.D.University, Rohtak has prescribed higher qualifications in a
Selection of Assistant Professor in Physical Education and Visual
Arts and Performing Arts and Librarian than NCTE requirements and
it is very difficult for the colleges to get the qualified persons for this
posts . So it is requested to adopt the NCTE qualifications for these
posts. :

4. It is very difficult to get non teaching staff approved from
M.D.University, Rohtak as there is a frequent movement of non-
teaching staff from one coliege to another college. Hence it is
requested the SFS Education colleges be allowed to fill the non-

Pl s e

SPA——



,
- ’
'
e
o
.. V F e,
ad L
L

a4

-

i'_'_;{/'/ ,.

-3%— -

teaching posts at their own as per the qualifications prescribed by the
M.D.University, Rohtak,

8. There is no requirement of API Score for Principal for a B.Ed. college
as per NCTE requirements the same may be allowed so that suitable
person may be selected, w

8. That as per MDU Rohtak EC Resolution No.39 dated 31-12-2021 of
for recruitment of Teaching and Non-teaching (Administrative) Staff
the bank guarantee of 2.5 lacks to 5 lacks has been imposed on the
affiliated teacher Education Colleges. Thus it is requested that the
time period for recruitment of teaching and non teaching staff be
increased for one year and till the penalty clause be kept in
abeyance.

7. That the process of staff selection for teaching and non-teaching staff
has been completed when the colleges were under CRSU- Jind. But
after some time these colleges were re-affiliated to MDU Rohtak and
the process -of approval of proceedings is pending so it is requested
that the cases where selection committee had met and gave its
recommendations be considered by MDU Rohtak.

8. The University is requested to give the selection committee within 7
days of submission of synopses to the colleges branch.

Yours faithfully,

President A

Vice-President %, i
Committee Member 1. /\‘(M 2. D&{,@-{W’A '

o,

opy fo ; Dean College De\!j'{onment Council, MDU Rohtak
/‘m o
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REPORT OF THE COMMITTEE CONSTITUTED BY THE
) VICE-CHANCELLOR TO STREAMLINE THE SYSTEM OF
- RE-EVALUATION#; :
\ by
: Different meetings of the Committec were held on 9.1 $.2021, 3.3.2022 &
06.09.2022. The Commitiee afler perusal of record and going through the

! relevant provisions of the Ordinance - Re-evaluation of  Answer Scripts
| tesolved as under:

I. The draft of the revised Ordinance - Re-evaluation of Answer Scripts s
amnexed as Annexure 'A',

2. In addition, as per terms & reference of the C

ommittee, following is
recommended:

A. Regarding framing rules for handin

g / receiving of answer script(s), it
is proposed that:

i) The answer scripts be handed over to the Teachers at their
~ Departments / Colleges through a messanger after getting

their signatures on office copy of forwarding letter attached
with the packet of answer scripts,

i) The maximum period to be allowed to a teacher for
re-evaluation may be reduced from existing one week,

B. Regarding the way of. preparing panel of examiners for re-evaluation

alongwith modalities of updating and modifying the panels and to
frame the rules for allotment of copies prescribing the limit for

numbers of copies to be given to one person for re-evaluation
case, it is proposed that;

i) All regular Teachers (Budgeted /SFS) with at least three
years’ teaching experience may be considered as

re-evaluator,

ve ' & - . - - .
1) A Teacher should be restricted (0" evaluate maximum, one

hundred answer scripts for PG Course and "< hundred . "#ifty
other courses per sessjon,

\ C. Any other recommendations:
b
!
i

i) After the re-evaluation by an examiner, if the variation of
marks is more than 30% ol (he maximum marks, then the
matter shall be relerred (o the concerned Head of the

@/ﬁ/\/ JgRuaw 7 ?/“ 2 , Hond
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Departmeitt / Direclor.  The Hend of the Departmont /
Director shall constituwte a  Committee comprising three
senior Facully Members, in cnse where 3 senior members are
not availuble, the samce may be co-opled (rom other
Universitics / nenrby colleges 1o examing which evaluator is
“at thult and give recommendations including the action to be
taken sgainst such  erring  cevaluator(s). The action may
comprise the following :- “

a).  Warning and debar (rom examinations related work
for u petriod of one year in first instance.

b).  Warning and debar [tom examinations related work
for a period of twe years in second instance.

). Recorded warning in the 3rd instance and permanent
debar from examinations related work.

ii) To ensure the time management / meeting the deadline of the
re-evaluation process, effective coordination between the
Re-evaluation Branch and the Secrecy Branch is of utmost
importance. The supply of answer scripts from the Secrecy
Branch to Re-evaluation Branch must be completed within 05
days from the date of requisition and any lapse / delay in this
regard must be properly justified and recorded.

w .
(Dr. A.S."Maan) (Dr Randeep Rana)

@Byt MESAP 2 g 02 \OL W
(Dr. Bhagwan Singh) (Dr. Mahabir Singh Dhaunkar) (Dr. K'lﬁti(l; 'DAU 1y

(Dr.iB.S. Sindhu)
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ORDINANGE : RE-EVALAUTION OF ANSWER SCRIPTS

Existing 1 Proposed

1 A candidate who wishes to|i) A candidate who wishes to
(a) |seek re-evaluation of his/her seek re-evaluation of his/her
answer book(s) may apply for answer script(s) may apply
re-evaluation to the Controller for online re-evaluation
of Examinations on the to the Controller of
| prescribed application form as ‘Examinations on the
prescribed by the University prescribed application form
alongwith  Detailed Marks as prescribed by the
Card/Certificate in  original. University

The students whose result is
fail or reappear/ compartment { ii) The students whose result is

shall not be required to fail or reappear/
enclose original DMC with compartment shall not be
re-evaluation form. required to submit original

DMC in the University.

iii) If a student has obtained less
than 15% marks in a
particular theory course/
paper (excluding sessional/
internal marks) shall not be
eligible for re-evaluation of

- his/ her answer script(s).

(b) [ Re-evaluation is permissible in 'Re-evaluation is permissible in

case of annual/supplementary | all the - courses/papers

and semester (ff any)|conducted by this University
examinations conducted by | except in the following:

this University except in the

column following: |

i) All Certificates and Dlploma i) Deleted
courses except Prabhakar,
Madhyama, Vishard,

Viyakaranacharya,
Vedacharya Sahityacharya.

i) Practical Examinations in|ii) No Change
different  subject(s) or
paper(s) sessional marks,
Internal assessment, Project |
Report dissertations, thesis

52"
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and Viva-voce etc. -

iif) Courses in which evaluation
is done both by external
and internal examiners and
courses being run in the
Medical Colleges.

iii) Courses in which evaluation

is done both by external and
internal examiners.

iv) In case the result of any
student is delayed in the
process of re-evaluation
he/she will not be allowed

the account.

consequential benefit on

iv) Deleted

v) B. Sc. (Nursing/ Bachelor of
Physiotherapy): Re-totaling
of marks can only be
allowed:

v) Deleted

An application on the
prescrived  form  alongwith
requisite fee must reach the
University office either under
registered cover or be
submitted personally within 30
days after the date of
declaration of the result of the

purpose the date printed on
the result/ gazette / notification
shall be taken as the date of

. declaration) or within 30 days

of the despatch of Detailed
Marks Card by the University
whichever is later.

particular examination (for this |

). An application form alongwith.

requisite fee must be
submitted within 30 days
after the date of issuance of
DMC after declaration of
result of the concerned
examination falling which the
case of re-evaluation shall
not be processed.

ii). Re-evaluation / re-checking
is not allowed fill the
declaration of resuit. -

iii), The result of re-evaluation

shaill be declared within 45
working days after the last
date of submission of

application / re-evaluation-

form.

iv). The result of re-evaluation "

will be communicated to the
candidate soon after it is
declared. No interim
communication on  the
subject will be entertained.

b2
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A candidate will not be entitled
to apply for re-evaluation after
the expiry of the normal date
mentioned in rule above, if
histher result has been
delayed, D.M.C. detained on

any fault on the part of the
College as determined by the
C.O.E. or an officer authorised
by him in this regard.

account of his / her fault, or |

‘ Deleted

(e)

Al entries in the application
form for re-evaluation should
be complete and correct in all
respects. The office will not be
responsible for the delay/
rejection of the case, if the
form is not complete in all
respects or not accompanied
by full fee andlor Detailed
Marks Card/Certificates. No
change in the entries once
made by the candidate shall
be allowed after the receipt of
the application - by -the
University office. Ignorance of
the title of any paper/subject
shall not be accepted as a plea
for wrong - entry in the
application. In case a subject
consists of more -than one
paper and the candidate has
not indicated the paper, hefshe

has paid a fee of Rs. 300.00
/Rs. 500.00 (For "courses
suchas B.A., B.Sc.,, B.Com. /

| Professional) or-more but less |-

than the fee prescribed for all
the papers indicated by him,
the paper(s) in which the
candidate secured the
minimum marks will be got re-
evaluated to the extent of
multiples of Rs. 300.00/Rs.
500.00 (For course such as
BA, B.Sc, B.Com [/

wishes to be re-evaluated or |

All entries in the application form
for re-evaluation should be
complete and correct in all
respects. The office will not be
responsible for the delay/
rejection of the case, if the form
is not complete in all respects
andfor  non-submission  of
Detailed Marks Card/
‘Certificates. No change in the
entries once made by the
candidate shall be allowed after
the receipt of the application by
the University office. Ignorance
of the title of any paper/subject
shall not be accepted as a plea
for wrong entry in the
application.  Incomplete / un-
filled applications shall
summarily be rejected and fee
paid will not be refunded.
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Professional courses
respectively as the case may ¢
be).
2. |Where the original evaluation| 2(HAl  regular  Teachers
of paper was done by the (Budgted /SFS) with at least
examiner concerned on the three years  teaching
basis of the instructions Issued experience may be
by his Head Examiner, a copy considered as re-evaluator
of such instructions will be sent
to re-evaluator{s). In other| (i)A Teacher should be

cases five answer books will restricted to re-evaluate
be supplied to the re- maximum two  hundred
evaluator(s) as models. answer scripts in PG Course

and three hundred for other
While sending the answer|  courses persession

books for re-evaluation, the
title of A/lbook may be folded | (iii)While preparing answer
and strips of black or brown scripts  for re-evaluation,
will be pasted over the marks adequate care be taken by
inside, so as to hide the same concealing the  marks
from the re-evaluator(s), who awarded by the .original
will send their own awards in evaluator. '
separate form question-wise. :
3 ()|If the difference between| i). If the difference between re-
re-evaluated score and the evaluation score and the
original marks in a paper does original marks in a theory
not exceed 15% of the paper / course does not
maximum marks of that paper, exceed 15% of maximum
the average of the two scores|  marks of concerned paper,
will be taken as final awards. If average of two scores shall
the difference. is more- than be taken as final awards.
15%, the answer-book will be
referred to 2nd re-evaluator | ii} After re-evaluation by the first
and the average of best of two examiner, if the difference is
scores will be taken as final| . more than 15%, but less
awards. (amended ‘as per than or equal to 30%, the
Resolution  No.40  dated answer script shall be sent
22.12.2014). ‘ to the second re-evaluator
and after evaluation of three
evaluators, average of two
scores which are nearer out
of three scores shall be
taken as final awards /|
score. In case, the three
scores being equi-distant,
average of the best two shall

gr
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be a;wai'ded.

(iil) After the re-evaluation by an
examiner, if the variation of
marks is more than 30% of
the maximum marks, then
the matter shall be referred
to the concerned Head of
the Department/Director.
The Head of the Department
[Director shall constitute a.
Committee  comprising
three senior Facuity
Members, in case where 3
senior members are not
available, the same may be
co-opted . from other
Universities/nearby colleges
to examine which evaluator
isat fault and give
recommendations including
the action to be taken
against such erring
evaluator(s).The action may
comprise the following:

a). Warning and debar from
examinations related work:
for a period of one year in

- first instance, ‘

b). Warning and debar from

examinations related work

for a pericd of two years
in second instance,

Recorded warning in- the

3rd instance and

‘permanent debar from

examinations related work

The students whose result is
‘Faill or ‘Re-  appear/
Compartment ‘'shall not be
required to enclose original
DMC with the
Re-evaluation form.

Provided that no increase or
decrease will be made in the

marks of those failed

Deleted

>
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candidates whose  result
remains unchanged even after
re-evaluation.

4.

The re-evaluation will be done
under the rule framed by the
Academic Council / Executive
Council from time to time and
the result of re-evaluation will
be communicated to the
candidate soon after it is
declared. No interim
communication on this subject
will be entertained.

The re-evaluation will be done

‘under the rule framed by the

Academic Council / Executive
Council from time to time and
the result of re-evaluation will be
communicated to the candidate
sooh after it is declared. No
interim communication on this
subject will be entertained.

(it

The marks obtained as a result
of re-evaluation of the paper(s)
of the last exam. of the course
concerned shall not count
towards  determining  the
position in the order of merit,
distinction and award of Gold
Medal.

The marks obtained as a result
of re-evaluation of the paper(s)
of the last exam. of the course
concerned shall count towards

-determining the position in the

order of merit, distinction and
award of Gold Medal.

A candidate will be permltted
to see histher answer. books
for identification only on
payment of an additional fee of
Rs. 100/~ per answer-book
during working hours. on a

‘written request within 15 days

from the date of declaration of

I the - resut - of

re-evaluation.

A candidate will be permitted to
see histher answer scripts .for
identification only on payment of
fee prescribed by the University
from time to time per answer
script during working hours on a
written request within- 15 days
from the date of declaration of
the result of
re-gvaluation.

If as a result of re-evaluation, a
candidate passes the

-examination or is placed under

compartment may be allowed
admission to the pext higher

class only if hefshe is able to-
complete at least 50% of the |

total lectures/practicals
delivered in the class. In
addition, such’ a student will
also be required to attend 75%
lectures to be counted from the
date of actual admission.

Deleted
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result
‘re-gvaluation. No extra chance

Such admission may be
granted within 10 working days
from the date of dispatch of
Detailed Marks Certificate after
re-avaluation, provided seats
are  available.  However,
admissions  already made
would not be disturbed
because of the revision of
as a result of

will be allowed to a candidate

for clearing compartments/re-|

appear in lieu of any chance
which hefshe might have
missed before declaration of
the result of
re-evaluation.

Note:- The Controlfer of
Examinations will ordinarily
declare the results of re-
evaluation within 45 days of
the beginning of the session.

| Oct.

The remuneration of re-
evaluation shall bhe as

prescribed for the examination |

concerned , subject to a
minimum of Rs. 100/~ w.e.f.
_ of 2008 . for
Undergraduate - ./~ - Post-
graduate/Professional exams.
plus Postal expenses.

Deleted

|1f the answer-book(s) isfare |-

lost after original evaluation
and isfare not traceable for re-
evaluation on account of any
reason the candidate
concerned will be offered re-

examination in that paper at|
‘next examination provided he

has already obtained pass
marks in that paper. -If,
however, the candidate does
not want re-examination his
previous result may stand
unchanged.

8(1)To ensure the time
management/meeting
deadline of
" re-evaluation -
effective coordination
between the
Re-evaluation Branch and
the Secrecy Branch is of
utmost importance. The
supply of answer scripts
from the Secrecy Branch to
Re-evaluation Branch must
be completed within 05 days
from the date of requisition

the

the

process,

8
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No re-examination fee shall be
charged from a candidate who
opts for re-examination under
this clause.

8(ii\The answer

"8(iv)in case, the

and any lapse / delay in this
regard must be properly
justified and recorded

scripts  be
handed over to the Teachers
at their Departments /
Colleges through a
messanger after getting their
signatures on office copy of
forwarding letter attached
with the packet of answer
scripts.

8(iii)The maximum period to be

allowed to a teacher for re-
evaluation may be reduced
from existing one week to 4
days.

answer-
script(s) isfare lost after
original evaluation and is/are
not traceable for re-
evaluation on account of any
reason, the candidate
concerned will be offered re-
examination in that paper at
the next examination. No re-
examination fee shall be
charged from a candidate
who opts for re-examination
under this clause. However,
if the candidate does not
want re-examination, his /
her previous result will be
unchanged.

All such lost answer scripts
be' reported to the Vice-
Chancellor for appropriate
action.

If a candidate who has failed
or earns compartment/re-
appear in a. paper(s) and has
applied for re-evaluation but
his result of re-gvaluation is

If a candidate who has failed or
earns compartment/re-appear in
a paper(s) and has applied for
re-evaluation but his/her result
of re-evaluation is not declared

Yo




not declared before the next
examination and he appear in
.next  examination in the
paper(s) in which he had
failed, the better of the two
scores ‘Re-appear Score’ or
‘Re-evaluation Score’ would
be taken into account.

-he/she

before the next examination and
appears in  next
examination in the paper(s) in
which he/she had earlier failed,
the better of the two scores 'Re-
appear Score’ or ‘Re-evaluation
Score’ would be taken into
account,

INSTRUCTION:  ONLY ONE
FORM BE USED FOR ONE
OR MORE SUBJECT(S) /
|PAPER(S) AND IT SHOULD
BE - SPECIFICALLY
MENTIONED WHETHER" THE

CANDIDATE HAS ALSO|

APPLIED FOR
RE-EVALUATION IN THE.
LOWER/HIGHER

EXAMINATION IN ADDITION |

Deleted
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1.
1.4

1.2

1.3

7.4

1.5

e Ca i . - AN’

- ‘f-',\ o
ORDINANCE FOR DEGREE OF DOCTOR OF PHILOSGCPHY (Ph.D.)
w.e.f. 2022-23 Session

GHORT TITLE, APPLICATION AND COMMENCEMENT

Regulations for Ph.D. Program are based on University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph D. Degrees Regulations, 2016} and
amendments.

The ordinance shall be applicable from 2022-23. Therefore, this-ordinance will not he
applicable to the research scholars already registered under preceding ordinances.
All courses prescribed for Ph.D. course work shall be.in conformity with the credit hour
instructional requirement and shall specify content, instructional and assessment
methods.

The degree of Doctor of Philosophy (Ph.D.} may be awarded in any Facuity of the

* University,

Subject tg the general guidance of the Academic Council, regearch studies in the
University leading to the Degree of Doctor of Philosophy shall be regulated by the

various Post Graduate Boards of Studies/relevant Board of Studies.

2, ACADEMIC ELIGIBILITY

A candidate seeking admission to the Ph.D. Program must satisfy the following

relevant académic criteria: '

{i) Master's degree with at least 55% marks‘in aggregate or its equivalent B grade

" in UGC seven-point scale in the subject concerned orin an allied subject.

(i) For Management Sciences - Master's Degree or any other;degree recognized
equivalent thereto in (a) Business. Administrafion or Economics or Commerce
or in allied subjects:with at least 55% marks OR (b) Post Graduate Diploma in
Management recognized equivalent to MBA by AICTE with 55% marks or its
equivalent B grade in UGC seven-point scale.

OR

(ify  Candidates with Qualifications as faid down in (i) shall also be eligible for

pursuing Ph.D. in Economics/Commerce.
OR

(iv)  M.Phil. degree (regular mode only and as per UGC norms) or a recognized
equivalent degree beyond Masier's degree level with atleast 55% marks or its
equivalent B grade'in UGC seven-point scale in the concerned or allied subject.

OR
(v)  For Engineering and Technology:
Master's Degree in Appropriate/Relevant Branch of Engineering & Technology
(Except Bio-Tech Engineering) as per AICTE norms with atleast 55% marks in
aggregate or its equivatent "B" Grade in UGC approved in subject concerned.
Note: The eligibility will be 50% marks at Masters' level or an equivalent grade
for SC/ST/Differently Abled candidates of the Haryana State only.

L2 ]

M.D. University, Rohtak (Haryana)- 124001

Website: www.mdu.ac.in
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3. APPLICATION FOR ADMISSION eiedion o PhD. p
3.1 The candidate shall apply for @

'\ Iniversity from time to time. ‘ ach subject
3.2 tsr]:pl;?:tf:rapglicalion form(s) shall be filled up for

4. ADMISS.IOI‘.’ PROCES;:::W to Ph.D. program chall be invited Fgrc;ugh t?]ivzﬂ{semgnt
A ;?rn‘;rmally in the month of July/August or as decided by niversity
once inaye :

' ialization, if deemed necessary.

ts may float seats with specia -

2 ?Sﬁ;ﬁ?s?ty shyall make admissions to Ph.D. pfogram thE_lrngh angltéaS'RnCAR -g]ce
) syilabus of the Entrance Test shall be as prescribed for N y Lt _ .

In case NET examination is not available for any subject, the syllabus for the entrance |

rogram in ‘@ manner StiPuia{éHJ;if?'

\
test will be decided by the concerned University Teaching Department through the %
Departmental Committee. ‘ . | ‘ \

4.3 Enfrance Test will be of 100 marks and a candidate must secure 50% marks to qualify

\he same. In case of SC/ST of Haryana State/ D'ifferently—abled._ candidlgtes, a
relaxation of 5% of 50 i.e. 2.5% will be allowed. There will be no negative marking.

44 The following categories of candidates are exempted from entrance test for
Ph.D. Program: _
@  The candidates who have qualified UGCICSIR/URF/NET/GATE (for
' Engineering only)! GPAT (for Pharmaceutical Sciences only) or any other
similar examination/ SLET (Haryana State) as the case may be.
()  Candidates who are teacher fellowship holdersfawardee of the fellowship by
the DST (INSPIRE), ICMR, ICSSR or any other equivalent national level

fellowship.

(i)  Candidates who have passed Ph.D. course work/M.Phil. from Maharshi
Dayanand University, Rohtak.

Note:

The candidates who are covered under the exémpted categories may also
appear in the entrance test, if they so desire, to Improve their weiéhtage

5. SUPERNUMERARY SEATS

The-following categary of supernumerary seats afe ear i [
! marked for ad i
program provided that they are otherwise eligible: mission o Ph.b.

()  One supernumerary seat in each De '
t : partment for cand inci
Investigator/Co-Pl having Research Project (more lhar:(jsal{:c:ssrgtohi?[;e “Raonal
i f(r)om any govemment funding agency. Y. Rohtak
i ne supernumerary seaf in i
Annexure 1 for-NRy . oach i forpament for forei

{iity One supernumerary seat
working on reqular basig

i &ach Departmen for Universit
remain vacant in a Dep.

with milnimum elght years of se‘.v-appoinled teachers

_ ariment, - it wi Service, Jf 5
teaching employees warkin then it will go to University appoli;ﬁ?ezeat °)
non-

X 9 on regular basig wi ;
service, 15 With mini )
Nimum €ight Y'ears'of

M.D University, Rohtalt (Haryana) - 124007
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(i) Adminigtrg_tji:?:gg ?.2?;\11? Iiﬁ?: gleeE_artme nt for the officers working on senior
Service), having minimum oxp rvices (IFSAAS/NPSARS! and Indian Forest

. . xperience of len years on th
remain vacant in a Depart ‘ e post. If such seat(s)
(HCSIHPS), partraent, then i will go to Haryana Civii Services

()  One supernumerary seat in each’ o
Centre/State Govermment fur c?ec; lEeparlmenl for the Scientists working in

: y esearch Labs/institutio {
Scientist (E) or equivalent scale wi . ns at the level of
' with ex
(viy  One supermumerary seat in each De Porierion of alleast 10 yoars.

@ ch Department for the Corporate Professi
worl'un? atleast at Depuly Genéral Manager (DGM]IGeneEal Managoe(ra?:ﬁ?als
equiva ent thereof) or Deputy Directar/Director

minimum ten years at Gorpaorate level,

" Page3of19

(or
{or equivalent thereof) for

(vil} gtrl\;as?ﬁ%rnumerary seal In each Department for Corporate Executive having
Al St aggears experience In.company/organization with annual turnover of
least 300 crores and presently running their own enterprise/start-up with a
i minimum annual turnover.of 25)1acs. 3
, vilf

Two supernumerary seats in Department of Defence & Strategic Studies and
one each in other Departménts of the University for Commissioned Officers of
~ lenyears’ experience;in Defefice Seivices,

(i)  One supernumerary f‘s_eat”éafph in the Department of Law (UTD and MDU-
CPAS) is earmarked for admission to the candidates who are Judges of High
Court/Supreme' Court. There shail be no requirement of service length for
Juddes of Supremie ColitHigh:Court,

{x} One supérnur}jg[éﬁ;. seat éacl;n in the Department of Law {UTD and MDU-
CPAS) is earmatkedfor ‘admission to the candidates who are in the Haryana
State Superior Judicial Services i.€7ADJ and-DJ.

(xi)

One supernumérary seat eath in the Depaitment of Law (UTD and MDU-

CPAS) is earmarked for admission to-the candidates who, aré State Gowt.

Judicial officers, The judicial officers are’ required to have” minimum seven

years' experience. in their service. There shall.be no requirement of service

length for Superior Judicial Services.

{xi) One supernumerary seat in each Department for Single Girl Child of State of
Haryana.

(ki) One Supernumerary seat in the Deparl

! ment of Journalism and Mass
Communication for a senior fevel journalist who has peen continuously working
undsrithe latest wage toards of the Gout. of India as a regular permanent
employee of reputed media organisations for a minimum of 15 years, with
State/PIB accreditation. '

Note: . . _ ]
I & seat in any of the categoties {ix) to (i) above remains vacant, the same-will
be allocated to the other such categories in the order of preference from (ix)to

(i)«

The-following conditions apply with regard to supernumerary seals:

a) Applicarﬁs {except foreign candidates/NRis)are required to appearin the entrance
examination except the candidates who are exempted from entrance test under
clause 4.4 of this Ordinance. i

b) T]hesadmission will be subject tothe availability and consent of Supervisor, Number

of seats under a supervisor should remain within imit as per Clause 12 of the
Ordinance.

) 's/Oi ' i der supernumerary
HOD's/Directors will ensire that Ph.D. student adrrpltad und
i Eg’?egofy must complete any one of the following teaching-learning plan (at least 6

hours of teaching per day) which may be a blend of online-offline mode with prior
approval of the Vige-Chancellor:

d) The HOD/Director will also ensure that the required number of total teaching and

\ Sy Bl o

- : Hee: wavisndu AL
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ning hours 85 per merary category ' » L

.
be a weekend progra'y, ¥ t"

[earl
candidates

ich may
g work, which £ S
Jlearning and evaluative arrangemgn

o Department. (OR) A 30 days' "‘Q‘dui:‘r;;,
rthe .pmpos_ed researcher by the Heﬁd 0}, lhé"‘:‘?
.in charge. The above 30 days' modug
bla on Assistant  Professor(s) B"‘n-

e

odular Ph.D. Course ¥
ester with teaching

med Head of th

A30days' m

over the whole sem

ade by the concermne®

’ E’T}g Coufie work-custpmmgd fo e

Depariment in consultation with cou -

PhD. coursé work is also .app' ic o
Contract/Resource Person(s) working in MDU,

OF STUDENTS HAVING JRF (ENTITLED FOR

SCHOLARSHIP)TEACHER FELLOWSHIP/ DST (!NSPIRE} FELLO%S;:-:Z, Jiﬂ%ﬁs
ANY OTHER EQUIVALENT NATION'AL LEVEL FELLOWSHIPS wi - VALIL

TO PH.D. PROGRAM _ o
Admission to Ph.D. program will be offered o candidates who have quahf;ec'I as -JRF
(entitled for scholarship)fteacher feilowship hclder‘s! awardee of therfe!!gwshfp b}f t_he
DST {INSPIRE), ICMR or any other equivalent national level fellowship with t_he validity
period, The candidates of above category may join Ph.D. program in the Universify on
the recommendations of the concerned Supérviser (provided hefshe does not exceed
the limit as menticned at C‘[:a_u'_se} 2) apd the Head of the Department concerned any
time during the academic session and will: complete the Ph.D. course work in the
subsequent session. He or She will apply through prescribed application form given in
the prospectus. The JRF candidates will complete their Ph.D. Course Work as per
University cycle for Ph.D, Course Work.

7. CRITERIA FOR PREPARING MERIT LIST {including Supernumerary Category)
7.1 The merit list of candidates seeking admission to Ph.D. Program against th ‘
of seats adverfised shall be prepared by the Departmenit a ag & number
! cecording to the following

6. CRITERIA FOR ADMISSION

criteria:
a).  70% marks of the percentage of marks obtainad i
ined in th
o ’ @ entrance test.
Weightage of 50 marks to those ca
o ndidates who have passed JRF,

Welghtage of 45 marks to those candidates
{for Engineering only)/GPAT (for Pharmac
(Haryana State only).

wth have passed NET/GATE
eutical Sciences only)/SLET

Rohfak.
b} 5% Marks of the percentage of marks Iy ¢
c) 2.5 Marks to the candidates having passe
in the concerned subject
10% Marls of the parcentage of mar
d) 2.6 Marks for University Gold Med’:; i;l’;;epom ('_5ra_duate E"amination
cohcerned subject, qualifying examinatign f
10 Marks for Interview (5 marks for domg °
research aptitudo}

\A-(\W WN~

s af (Haryana) » 124001
M.D. Universiys aohtak{ -
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: llJJnder Graduate Examination
G examination with Honor.?:

) in knowledge and § Marks
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7.2

7.3

o Page 5 0f 19
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) The merit o '
th e
..JRF[NETIG.ATEIGPA WiTFledales— WO are  ayg ‘
issued certificate by UGCfothe COHS!dered in the cate alling Wweightage  f
) 1 two or more candidatce 1" SAUvalent agencios o??ry; N Which they were
Senior in age will be given prorere. SeMEal Marks in he heir awn categary,
While granting admission, o Terence, ® Ment, the candidate

Commi ' _ i0es riot have Aszociate Professors, the issi

fCentret;iitist:::l 'T:El;:e ohe ad%mn’a! Aﬂs_s' Professor, In case a Dtﬂ;“:;fﬂ‘:
Professor/Assistant Prof not have requisite number of ProfessorsiAssociate
four faculty members zzhﬁgﬁfﬁgﬂi: dmlsts‘:(j?tg g@_mitlée e eniea o

' i € Conslituied by the Vice-Chancellor on

of the concerned Head of the p_e_partm‘énUDir'_ector from é'mongst the teact::r;egfu ::;15;
concemedfrelevant Factilty. O faculty member belonging to SC Category'shall be
included by all the DeF’artm?fltS_]f!-LheAﬁ:ﬁ\is‘sioﬁ Committes. in case, where there is
no fac‘f“? member f[g[n :SCQategrym }'the *d__ep_arln}ént. then one faculty member
belonging to SC Category from: ofher departimienit preferably from thé same faculty wil
be co-opted as a Special Invitee.

'Y

b

8. COURSE WORK

8.1

8.2

8.3

8.4

8.5

8.6

The credit requiremerit-':jf'_q_r Ph.D. course wark shall be of 14 credits (1 credit equals to
25 marks) in all cqmprig_iﬁg 3 Gourses of 4 clrggi._ts,_eei;'ch and one course of 2 credits. It
is mandatory to offer one:course on Rgée'aréh‘Me{hodo[ogy of four credits and another
on Research and Publication Ethigs ofitwo credits. __
Each theory paper shall have-an intefnal ssessment of 20 % marks. It shall comprise
of two written assignments and twoipreséntations of 05% marks each. The concerned
teachier/Head of the Department shall:maintainthe record on the basis of which internal
assessment has been awarded for ath_aj@tzhfée months after the declaration of results.
The candidates who have obtain;é_d M. Phil degreé through regular mode from UGC
approved university as per UGC florms shall be ekempted from the Ph. D course work.
Every candidate shall be examinéd in the courses(s) as per c_nterfa faid qun in the
scheme of examination approved by the A{;’fademic?Councﬂ from time to time except
: he'Ph.D. course work.
the candidates who are exempted from the :
The amount of the examination fee to be paid shall be governed by the rules as
icable from time to time. ‘ .
?r?'glg::jdidate will be allowed to appear in course wark examination, if heishe meals
the following requirements:l aracter
i Bears a good moral Gnarass” i i concerned semester,
(GZ) Has been on the rolls of DePa;tmenmtnsm:t;eﬁ:;':‘e%‘i?“theuw ourse and 75%
(i) ~ Has attended not less than 65% of lecture

in practicals:

L“‘\‘ (\&% WML

M.D. University, Rohtak (Haryana} -124001

Website: wwwndt.acl



8.7

8.8

8.9

8.10

8.11
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-‘:":‘:{f"'f;{]’é’gtlligr;ﬁb to 20% will be ?lfOWed d .
shortage O nmnstifufelcen"e on the following grgur{qs:' .

fthe Departmé , A

i

Note: Relaxation in
Head/Director 0 " |
o Selfillness; ¢ sister or any other close family member. 3

) rothe o . §
. lliness/death of paLee‘;tj;]g ihe control of the student to the satisfaction o the
. Any other reason

: e
Head/Director of the Department/lnstltute/Centr

- shall be:
The minimum pass marks ourse work.
(a) 50 % marks In each course of f_h' De \
ate. , L
(b) 55% mark§ ip overall aggreg been eligible fails to appearing the examination
A candidate who fails to pass or having (s) in consecutive two chances in
il be allowed to clear the re-appear paper
will be allow ifiad by the University. in reappear cases, the student
DecemberfMay on such dates nofied by the University. In blained 55 per cant
will be exempted to appear in such papers in which he/she has.obta P
marks. o W -
The intemal assessment awards of a candidate who fails in examination shall be
carried forward to the next examination, . X . .
If a candidate fails to pass Ph.D. course work examination within the time stipulated in
Clause 8.8 above, his/her admissionto-Ph.D, program shall be cancelled.

The Controller of examinatisn shall publish a [ist of candidates who have passed the
Ph.D. course wark examination. ’

9. PROCEDURE FOR REGISTRATION

8.1

8.2

8.3

9.4

AWNLITNES g
'\A(\,@f alc {Haryana) - 124001
M

D' Universily!

The following categories of candidates from aman
are eligible to apply for registration to Ph.D.; -

(@)  who are exempted from Ph.D, cotirse work in terms of Clause 8,3

{b)  who have passed Ph.D. coursework of the University in terms of Clause 8.7

g those admitted to Ph.D. program

The Departmental Committee and its Functions
The Departmental Committee shall be constityt

the presentation of hisiher candidate, if the sy

the following functions:

{i To allocate Superviser to a student el
consideration the research intejest

petvisor is not

gible for Ph.D. (e

gistration keeping
of the student Ping into

: a

supervisor. nd consent of the
(il  To consfitute th_e Research Advisary Committee (RAG for .

the recommendation of the Research supervisor. ?} for each candidate on

Research Advisory Committee and itg Functions
A Research Advisory Commities (RAC) shall consist of the following:
D) Concerned Supervisor (Convener), , ARG
) One Professor ({M‘t_ernber). N case of nNon-availabliity
' related/aflied discipline may be co-opted, '
1 One FProfessorfAssociale PrdfassorlAssislhnl Professor
members of the concerned or relataq Department, prefera
research area (Mgmbef}r; hall hav
| Advisory Commiliee shall have the gy
j;he Re:—ia,r:;?w the risearch proposal and suggeg[:J
| -

& Professor from

fom the facypy
bly in the related

Wing functiong: I
hs toppic of Tesearph

Raht

.
[ ——

Websita:
site? mmdt_r_-@.ciq



) To appoint a Co-suparvisar 1 s
‘ ratified by DRC. cq

o -Supervi; S€ 9.9 (i), if need be
interdisciplinary ang lnlra-dlscl:::rr\acan 8lso be alloweq in doirtnz?r?: boef
institutions. In special fy nature from the uTD

N ircy S or (rg
disciplinary/inter-spaci mstances, viz m other

Person can be appointed as co.
Senior level position with at lea
To guide the research scholar {

Supervisor

sld 15 years' @xperience after post -gradualion,
evelop the study design and methodolagy of

ns of )
for further processing, RAG shalbe forwarded tothe HODIDiector
95  Application(s) on the prescribed form for raqistrati
Or re .
synopsisiresearch proposal dul gisiralion to Ph.D. program along with

¥ approved and signed by the Supervisor received

) _ ceived uplo
31 ‘choberfSﬁ" March {or as decided by the University from time lo time) shallpbe
considered by the Department twice a year.

Note: The candidature for the Ph.D. Registration would be valid for one year (within two
cycles of Registration) from the date of his/er eligibility for the registration,

8.6() The Depaﬂmenlal'CommiHee for considering the applications for registration to Ph.D,
program will consist of all Professors, Associate Professors and Assistant Professors
of the Department provided they are otherwise eligible for appointment as Ph.D.
Supervisors.

(i) However, in case of registration to Ph.D. program for ail science subjects in Applied
Sciences in UIET, the Departmental Committee will consist of
a. Director, UIET

b. One Professor and One Associate Professor to be nominated by \he HOD of

the concerned UTD, senjority-wise by rotation for a pericd of two years.

All Professors, Assoﬁié}e Professars and: Assistant Professors of ‘Applied

Sciences working in UIET.

(iliyThe registration to Ph.D. Program for non-science subjects in UIET, shall be handled
by the concerned University Teaching Depariment and the Degree shall be awarded
by the concerned Facuity.

C.

9.7 (iy A copy of the synopsis/research proposal of each applicant shall be sent to all the
members of the RAC by its Convener, under intimation to the Head of. the
Department/Director, at least seven days before the meeting. The candidales will be
invited to defend thelr synopsisiresearch proposal before the RAG.

i) The RAC may. .
o Recommend the research proposal in ils original form to Departmental Research
Committee (DRC) for its consideration.
| OR
Recommend the research proposal with amendments (o Departmental Research
iltee (DRC) for its consideratian. .
9.8 () ?_:;ﬂ;;ﬂ :;tfethé Dep)artmenUDirec{or of the. Institute shall place the application{s) a!;gg
- with the recommendations of the RAC before the Departmental Research Commi

ety — bl

ite: wug',y;nulu,at.ig
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(ORe) eir S0
- The cang; gfend 1 e
pmposal(s) befandma'e(sl will also be invited 10 c:rc,uo\.wiﬂg? gitute!‘Gf’”tr
(a) a ore the DRe which shall consist of ?"e tor the I - e
Chalrp of the Departiment concerned/Direc rtmen{! nstf'w
erson o] ; T0
(b) ncerne ervisor)
(c) oII PFOfe;t;sOrS and Associate Professors of lhe.c:; as Ph. uzy rotalion fof
N& Assistant Professor (eligible to be appo HoD! Director
the Departmeny Inslitute 10 be nominated by 1€ efiod Of w
a period of two years fora P
) : . .Chancellof menta
(@) Two Outside experts (o be nominaled by the Vicé S:dEd by the DePan
();ears Cul of the panel of six experts recomm
ommiltee,
() Dean of the Facully, _ fDRC (_Speciaf Invulee)
O Supenvisor of a candidate i helshe is not 3 ot
) The DRC for Applied Sciences in UIET shall consist of the 10 Chairperson

(@  Directar, Universily Institute of Engineering & Technalogy *
(6)  Head of the concerned University Teaching Department.  the concerned
(¢} One Associate Professor to be nominated by *he. Head © s
University Teaching Depariment by rotation for a period of 2 yea t working in
(d) Al Professors and Assoclate Prafessors of the concerned subjec
University Institute of Engg. and Tech. .
{e)  One Assistant F'r_ofessorg Sligfble to be appointed as Ph.D. Supervisor of the
concerned subject working in University Institute of Engg. and Tech. to be
nominated by the Director UIET by rotation for a period of 2_y§§rs. |
() Supervisor of a candidate if heshe is not a member of DRC(Special Invitee)

(fit) 2/5" of the members of DRC shall form the quorum. The:proceedings of the meeting
of the Departmental Research Committee will be valid if at least one out of two experts

attends the meeting.

9.9(i) The Departmental Research Committee may;

Recommend the research proposal in s original form ta Post Graduale Board of
Studies {PGBOS)/ Board of Studies (BOS) for its censideration,
CR
Recommend the research proposal with amendments to p )
consideration. GBOS/ Bos for its
OR
Reject the proposal with reasens (o be recorded,
(i) In case the supervisor, at the time of registration, hag Wo or |
before retirement, a Co-supervisor from within fhe Depariment Shae"SS Years of servigg
supervisor must have at least four years of aclive service 2t the he m
ited. After reti 4 ; _ 8l
submiied. Afler retirement of Supervisor ihe aPPOinled Co-gupanns O 1€ Proposay

to guide the particular research scholar as § i Pervis h
. . . u er ” .
retirect will become Co-supervisor in ”‘alparlicuiefr c::; " and the Super\sisc}fohmlmJ
. a\.’in_g
a) In no case, there shail be more than
e ohe Cg. R

b) The qualifications for Co-supervisr w}ﬁo SUperviso,

Supervisor, be tha same

c) The whole process of holdin
' 9 the i
Committee, Departmenta) Resear(;!:n Ze:ngs of the Res
‘ - mmlnee an
1y FES .

¥<\ W Shosman

Qargh
e
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reasons for not completin

_ g the registration proc i '
. time from Vice Changellgt, process wilin'a stipulated
9.10 (i) The recommendations of the

DRC for Ph.D, registration shal be placed bi

(;v)]l?hGBOS!BOS for its consideration ang recommendation, ® praced before the

1€ recommendations of PGBOS/BOS shall be laced hef i '

 for s consideration and approval. p elore. the Academic Council

(i)DRC and PGBOS can be heid on all days except gazetted holidays and Sundays,
Aft_erthe‘approval of the Acadel_mic Council, the'cantidate shall pay the registration fee
e_tc: Wlth]n a month of the date h_e!she Is directed to deposit fee failing which his/her
Tengtfatlf_Jn may sland cancelled automatically. However, the Vice-Chancellor may
extend this period in special circumstances with late fee as prescribed by the University
from time to time.

9.11

912 The date of registration of the research scholar shall be the date on which the

PGBOS/BOS recommends the registration of the candidate.
In case of Research Scholar(s) with JRF from any funding agency such as UGC!
DST/DBT/CSIR - etc., the-date of joinifg/provisional admission in the Department
Institute for Ph.D. Program shall be considered. as date of registration only fof the
purpose of qplbading!communicaling the Master Data in the concerped funding
agency for grant of fellowship.

9.13  The list of Ph.D, registered students will be uploaded on the University website by the
‘Registration-and Scholarship (R&S) branch of the University. The list shall include the

name of the registered candida(te:,‘ topic of histher research, name of his/her
‘supervisor/co-supervisor, date of enrolmentfregistration.

10. TOPIC MODIFICATICN

A candidate may, normally not later than two year affer his/her registration,
modify/change the topic of his/her subject oh the recommendations of the P.G, Board
of Studies/Board of Studies and approval of the Academic Council.

11. QUALIFICATIONS OF THE SUPERVISORS

A regular teacher a_l_ppoint_ed ""t‘t_l'%_l;pligﬁ;duly constituted Selection Committea and
approved by the Univetsity ép_o,s_sﬁéé’_siﬁg a Docforal Degree may be appointed as
Research  Supervisor/Co-Supetvisor for Ph.D, in University _ Teaching
Departments/MDU-Centre for Professional and Allied Studies. In addition, he/she

should also have published af least two research papers indexed in Scopus/Web of
Science/UGC-CARE listed journals.

OR

A regular teacher appointed through duly constituted selection committee and
approved by the University possessing a doctoral degree and at IeasE three year_s‘ of
PG teaching experience in the concerned subject after acquiring Ph.D. in aPG College
finstitute* affitiated to MD University and having published at least two research papers
indexed in ScopusiVeb of Science/lUGC-CARE listed journals. Before allotting
Supervisors/Co-Supervisors from PG Colleges/Institutes, the concerned Head of the

Website: www.indu.ac.in

sy o cw

S

o miE - =S

. L ‘: R




Ly

page =

€raking that the College has requisite researc Government of
" e research scholars, rigs of €9 lified
[n;StrgradUate Departments of Colleges, Research Iat:oralt;)w D. ua ith
1a/State Government must have at leas i concerned along iities
teacﬁers"sﬂientistsfothrar academic staff in the Deparimen ch promotion facil
reauired infrastryctyre, supporting administrative and resear
Stipulated ag under: N . «clusive research

M N case of Science and Technolof_fnﬁr disciplines. de by the institution
laboratories wifn sophisticated equipment as specifie h scholar alongwith
concerned with provision for adequale space per researc d power and water
Computer facilities and essential software, and uninterrupted p
Stpply; . ianal

()  Eamarked library resources including latest books, l’ndllan and In:z:gi;ace
journals, e-fournals, extended working hours for aII.disc:EJ_hneS, _a.deq d storing
forresearch scholars in the Department/ library for reading, writing an
study and research materials; ; i

(i)  Colleges may also access fhe - required facilities of the neighbouring
institutions/Colleges, or of tfose Institutions/Colleges/R&D  laboratories/
Organizations which have the required facllifies.

(iv) A three-member committee from the concerned Depariment to be constituted
by the Vice-Chancellor will verify the faciltics available in the college/Institute.
The report of the committee will be considered by the Departmental Committee
comprising faculty eligitle to guide Ph.D.

NOTE: ‘

a) ghe e!it?ibility of the supervisor will he ascertained by the Departmental

ommittee.

h) Three years teaching expertence may be relaxed in case o
have been allotted research projects by Nationalfintern
where there is a provision for appointment of project
him/her to register that project fellow,

d) Provided further-that no relative of the candidate sy

fthose teachers who
atlonal'funding agencies
fellow(s), S0 as {0 aliow

brother's son/daughter, sister's son/daughler, f; _ |
granddaughter shall be appointed ag histher Supervis ‘ / ew,:grandsml
Certificate to this effect will be given by the Supery or/ Co-sy .

with the application for enroiment. sor/ CO*SUpe '

- WNQ__._
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Supervisor, at a given point of time, shall b

FSEE 11 OF 1Y

OF RESEARCH SCHOLARS "+vys) Tt C D o ©

L'

aximum number of Research Schola

]

s to be registered under a SuperviscHCo-
e as under;

University appointed teachera ~ B
Designation Maximum  number [ Number of a5t for | Teachers of
of geats admitting Affiliated Colieges/
Supernumerary/JRF | institutions
v s _ o  candidates*
Professor 8 I S —
“Associate B B Uy T s T
Professot
Assistant Professor 4 T T3 - 3

*The university teacher can take the candidates again under this category only

after completion of Ph.D. of registered candidates against Supernumerary/JRF
category.

in case of University appointed teachers, atieast 50% Research scholars should be
registered under a supervisor at a given point of lime except under exceptiona
circumstances beyond control. The Vice-Chancellor may ailow an additional seat
beyond the sanctioned intake to a Supervisor.on the recommendations of P.G, Board
of Studies/Board of Studies on genuine grounds in exceptional circumstances.

However, this additional seat will be adjusted as and when any of his/her candidates
submits thesis. : .
NOTE:

)

v)

In case where a Supervisor is working as Co-supervisor of a Research Scholar
for the purpose of the limit as referred to in the above Clause, the number in
each such case shall count as half (1/2) both for Supervisor/ Co-Supervisor.
The supervisor who offered the Ph.D. seats for a particular session must
register the candidates as per his/her offer,

1f 0,5 vacant seat is available under a supervisor, then the seat will be counted
as one seat for the purpose of advertising the same for admission to Ph.D.
Program.

The Faculty members of the M.D, University who want to bescome co-
supervisor for Ph.D. Program in other University should fuifi} the following
conditions:

a) Should get NOC from M.D. University, Rohtak.

b) The half seat will be counted for each supervision.

¢) The number of seats including the seat offered as co-supervisor should not
exceed the lotal permissible intake as prescribed in the Ordinance.

13. CHANGE OF SUPERVISOR
The change of Supervisor may be allowed in lhe following cases:

A)
i)

mmp/ D]

The Supervisor has expired or has left the services of the University or the
supervisor proceeds on leavefdeputation of more than one year and the
research scholar makes a request in wriling to change the supervisor.

OR

M.D..University, Rohtak {(Haryana} - 124001 Website: www.mdu.acin
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14. PERIOD OF WORK

141

14.2

14,3

144
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i seal
) By mutual consent of bolh (he Supervisor and th Re gsiblé for
i) : OR , aimost P20 5@ ”
_ In case of exireme hardship where I pecome sor%' " o
candic hardship . workwith the erviso’
andidale to work/continue Histher research f SuP ad of the

s ec
the Supervisar or the candidate requests for tted 10 e “ha matte

validigenuine equests will b8 subm
Departmenthi?;c:;ltj:r?tsz’Ii:i?:;srog, goard of udies, W::m“; P oszOS-
well as the €07 spproval of the

before the Departmental Commiltee as
: : ter the
However, the change in such cases wil aflowed al date
Academic Council . eation 0f 2 candid@
: tion®
B) The Co-supervisor can be added within tWo0 ye‘ars of R;?:g;;GBO 1BOS,
to Ph.D. Program as per the need and recommen ations

i ue hisfner
Every candidate admitted for Ph.D. pragram shall pe required 19 purs

research wark atleast for two years from the date of regisi_ca"?"- ion with i s/her
Every Research Sgholar will be required 1o remain in infera <iration
Supervisar/Co-Supervisor for a inimum petiod of 120 days aftef F’h.P-. ‘regls r o .
However, in case science.’techno[ogy:subjects where Iaboratory;work is mvolve_d he
research scholar will berequired to stay.at Rohtak or at ptace where his Sl_lpﬂf‘{iso"f Co-
supervisor is working for a minimum p’e‘ricd‘o'f 420 days after Ph.D. registration. The
concemed SupewisorICOaSupen.gisgr ghall issue a certificate to this effect.

No research scholar shall join any-Gther. course of study or appear in any other
examination conducted by any Univergil;( leading'to tie award of Degree during the
period of hisfher study, otherwise his/her Fggi'strajign for Ph.D. will be canceélled by the
Vice-Chancellor on the recommendations of the 'P.G.. Board of Studies/Board of
Studies. The action of the Vice-Chancellor in such cases Wwill be piaced before the
Academic Counil for information. . ]

A research Scholar can join part timefevering course in a Foreign Language or an
know[edgef‘skitl enhancement/ valug-added Diploma/Certifi ‘y
Ph.D. program. ploma/Certificate .course along with

.

15. MEDIUM

The medium-of instructions and examination shall Hindi/Engji lert
by the concermed Facully. ' nglish/Sanskrit as prescribed

\6. REQUIREMENTS DURING REGISTRATION PERIOD

16.3

16.2

16.3.

AV

WD

Every research scholar will be required to show conti

. ot e contin

of hisfher reglstrar‘on which will ke monitored by he Rueosisaféggresg dufing the petiod

The research scholar shal submit half yearly progress Advisory Committee

Proforrqa_qurllhe pznod from 1 January to 30" June on report on the preéc- .

the ?erlod rom 15 July to 31 December on or b or before 3= of J ribed.

required annual fee. sfore 31 of jan uly and for

The Research Supervisor shall plage the re vary alongwity

i i bie report b

Commillee in its meeting to be held preferably | efore the Resa.

research scholar shall also be invited to ¥ In the month of esearch Ay
make ap AugUSUF b lSOr‘y

resentatio eBruar
Msragdl] "® RAC of the
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progress of his/her work for evaluation and further guidance. The six monthly progress

’/,.; repart, duly signed by the RAC, shall be submited 1o the HOD/Director with a copy to

the research scholar, The two half-yearly progress reports of the Research, Scholar
shall be placed before DRC on or befare 31% March of each year by-the HOD/Director,

164 Incase the progress report/presentation of the research scholar is unsatisfactory, the
RAC shall record the réasans for the same.and suggest corrective measures and will
comimunicate: the same lo the sludent concerned. After giving proper opportunity to
the scholar if the student fails lo [mplement suggestivefcorrective measures, the RAC
will send {he recommendalions to the P.G. Board of Studies/Board of Studies for
cancellation of the registration. The recammendations of the PGBOS/BOS will be
forwarded lo R & S branch through concerned Dean of the Faculty.

16.5 Ph.D: student shall publish minimum two research papers (at least one should be
published and other may be in press/accepted) from hisfner research work of which _
atleast one should be In Scopus/Web of Science indexed journals, The publication fn
UGC-CARE fisted journals is permissible only if the number of journals available in
ScopusWeb of Science in a particular subject is less than one hundred. The research
scholar shall invariably, be first author and supervisor!co—superviSoriresearch guide
shall be the author in atleast lwo research papers. In addition, a research scholar will
make two paper presentations in conferenices/seminars before the submission of the
thesis,

The proof of publications and paper presentation must be appended with the thesis.

16.6 Ph.D. scholars shall'be required to attend at least one workshop of one-week duration
on research methodalogy/academic writing/ data or statistical analysis and research
related issues. Patticipation certificale will have to be submitted as proof of having:
attended it.

167 Prior to the submission of the thesis, the scholar shall give a pre-submission seminar

" in the Department before the Deparimental Committee which shalj also be open to-all
faculty members and fesearch scholars. The feedback and comments obtained from.
them may be suitably incorporated info the thesis.

16.8(j) Every candidate shall submit hisfher thesls within a period of four years from the date
of his/her registration to Ph.D. program, failing which hisfher registration to Ph.D..
program shall stand cancelled unless this period is extended by -a maximum of two
years by the Vice-Chancellor but not for more than one-year at a time, on the
recommendations of the Supervisor, the Head of the Deparlment and Dean of the
Faculty for valld reasons to be recorded. )

(i) The women candidates and Persons with Disability (more than 40% disability) may be
allowed a relaxation of two addilional years. The women candidates may bé provided
Maternity Leave/Chitd Care Leave once in the entire duration of Ph.D. for up-to. 240
days.

(iit) The researcher will have to apply for.extension well before the expiry of permissible
period including extension. If the researcher still fails to complele histher research
work within the extended period and requires more extension, his/her request can be
forwarded: on the prescribed form duly fecommended by the Supervisor, Head of the
Department and Dean of the Faculty concerned requesting the Vice-Chanceltar to
granl extension afler six years. It will be the prerogative of the Vice-Chancellor that
heishe may rafer the malter o a Committee comprising the following for consideration
of the request of the candidate;

(@)  Dean Academic Affairs, -

M.D. U{niu‘é.rsity', Rohtak [Ha}y_aﬁa) - 124001 l s
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(b}  Dean of the Faculty concerned
((Z) HOD/Director Concerned
) Supervisor of the candidate . eri

The Committee shall give its recommendations for e;tensmn OLa o along wilh late
of his/her Ph.D. thesis for not more than one year with a0 ar:ha o extension will b
fee prescribed by the University from time to time specifylggmmmee s .
allowed beyond that period. The recommendations of the f;"l tas to submit the thes!s
to the Academic Gouncil for its approval If the candidate Sl'b E::anceiled automatically-
within this perniissible time, his/her registration of Ph.D. shall b

17. CANCELLATION OF REGISTRATION : d of
The Vice-Chancellor, on the recommendations of the P.C. Board ofe g;l;f:rf;ir has
Studies, may cancel the registration of a research scholar whose rf studiesiBoard of
been reported to be unsalisfactory by the Post Graduate Board ©
Studies.

18. APPOINTMENT OF EXAMINERS uest for the

18.1 {i)After giving pre-submission seminaf, the research scholar may .make areq "
appointment of ‘examiners along with an abstract of the thesis duly .certiﬁed by the
Supervisor that hisfher research work is comptete and ready for submission. The P.G
Board of Studies/Board of Studies shall recommend a panel of eight external
examiners who shall not be below the cank of Professor to evaluate the thesis. The
chairperson will certify that no external examiner in fhe pane! is below the rank of
Professor. Ph.D. pre-submission seminar can be held during vacations/ summer,
winter breaks on all days except gazetted holidays and Sundays.

(i) However, the Board of Studies while recommending the panel of examiners may
ensure that the proposed examiners are from the area of specialization of the Ph.D.
thesis. The Board of Studies may ensure that atleast 50% of the gxaminers in the
pane! are from places outside the state.

(i} Efforts ‘should be made to re_comm_enc? exa'njine:rs_df national and international repute
belonging to the leading Institutes/ Universities in the country. It shall be upto the P.G
Board of Studies/Boards of Studies concerned to recommend the exami ol
outside the Country. aminers from

182 Panel of the examiners approved b ' ‘ v
PP y the PGBOS/BOS will be valid for six months,

However, the Chairperson may, for satisfacto
- : Ty reasons .
panel by a maximum of another six months. . extend the period of the

19, GUIDELINES FOR SUBMISSION OF THESIS
19.4  The candidate shall submit hisfher thesis within si
o in six
The thesis shail be an eriginal piece of research wo:z"?]ihs of pre
of new facts or enunciation of a new theory or by characteriz
theories. In either case, il should evince tha ¢ Y reshinterpret
and judgment. andidate's capg
19.2 The research scholar shall submit three pri
X eg
two soft copies of Ihesis in pof file on Se‘;gﬁlewlyped coples of 1
evaluation should be bound in paperp rale CDs, Two copi 2 thesig
binding, which will be senl to the liorary ack form and Ples of ¢

-submission seminar
;d either by discove '
cn:;)? of kpown facts or

Or critica| acumen

l alOn H
an Fthesi S with

s alorinti . . & co IS meg
193 The typingiprinting of thesis should be. dopg g, b PY shoulg pg in nt: o
oth sig ard

N \ ©S of the na
L(\\«S(ﬂ/ &J\MW\;NL Paper (inStead of

.
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single sw!e printing) on A-4 size paper in fonl size '12’ in ‘Times New Roman' format,
The thesis should be typed in 1% space. But the bibliography/referénces should be
typed in single space,

The t'itle page of Ph.D. thesis would be in Maroon Colour with Golden Printing on it.
The h_tleffzovgr page will be as per the Standard Ph.D. thesis template of the University.
The thesis will include declaration from the candidate countersigned by the Supervisor
and Head of the Depariment in the following format; »

Declaration
This is to cerlify that the malerial embodied in the present work entitled
" . "is based on
my original research work. It has not beén submilted in part or full for any other diploma
or degree of any University. My indebledness to other works has been duly
acknowledged at the relevant piaces.

(Signature of the Candidate with date)

Countersigned by

Supervisor with date: Head of the Department with date

Note: The Research scholar along with his/her Supervisor may reproduce the material
extracted verbatim from the thesis for publication or author's persanal use provided.
that the source and the unjversity's copyright notice are indicated.

A candidate shall also submit six copies of the summary of the thesis.

FEESTSR W &



20. PLAGIARISM CHECK iy Pl giarism atth
Ihe following guidelines must be adhered to for supmitting other
201 ime of submission of Ph.D. thesis: ' qitiny/ ith ticate OF &
1 The Ph.D. thesis must underg® a'Plagiarism chﬂlck 1;_‘?“8
20.9 software recommended by the University from fime 0 '” v.;«ing:
-2 The similarity checks for plagiarism shal axclude the fol°
) Quotes; jedgements:

20.3
204

205

20.6

N nd ackno .

") Al references, bibliography, table of content, pfe'a"eg slandard gquations

iy Al generic temms, laws, standard S ols 2
mathematical formula;

; , to fourteen (14)
W) Exclude a common knowledge of coincide

ntal terms, up

consecutive words; S0
' . g of suU ervisoh
V) Small similarity less than 1% (to aocount for generic termns, nam P
institution, department ete.}.
The admissible levet of similarity is 10%. .
’ plished wark of the gtudent IS shown as

Regarding self-Plagiarism of Cases where gu -

similarity in the check, a certificate (Plagiarism Self Exclusion Certificate) has FO bz
issued by the Supervisor specifying and attaching Ihe articles that have peen publishe
by the student from thesis work. Only these articles should be exgl_’qded fromthe check
except theory and methodslogy. No other article of the Supervisor of the student
should be excluded from the check. This will be for reference of the library which will
perform the final check.

The final Plagiarism check from the University library is essential sO that the correct
report is submitted at the time of thesis subrission. ‘

The University Library will issue the Plagiarism verification Certificate duly
countersigned by the Supervisor that the similarity index is acceptable as per uGC
guidelines applicable from fime to time and adopted by the University. This certificate

has lo be includedin the thesis.

21. FEE FOR Ph.D. Course Work

22.

“Thefee for Ph.D- Coursework shall be applicable as mentioned i .
admission to Ph.D. Program in the Prospectus for

CHECKLIST OF DOGUMENTS
The University shall provide a ‘Checklist of documents’ .
{hesis, namely: nis' to be included in the Ph.D.
i) Declaration from the candidate, as specified i

o~ : ed
ii} Research publications, as specified in Ciaus;"félgme 19.7
i) Research paper presentation certificate in" a

n

Conference! Seminar, as specified i Internati
» Sminar, in Clay lonal/  Nati
i) Wodfsr}op Partlir:ipahon Cerlificate, as_spe:;' 1: 15 sfional
v) P_lag@r[sm Verlﬁcation‘Cerliﬁca'le, as Specif;:; ' in Clause 16,6
vy piagiarism Self Exclusion Certificate, as specifi‘lendqause 20,6 etg
in CJ '
93, EVALUATION OF THESIS aUse 204, if need be

234

\M\.(\_i% MNL .

The lhesis shall be .
Vice-Chancellor out ofet\lramaled by two externgl
he panel of externa| exaa _examiners appoi
miners g Ointed
read by the

¥ EIDDFOVed by PG
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23.3

234

235
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BOSIBOS'. At least one external exXaminer shall be fro;n outside {he State or Country.
The examiners shall be requested to send their reports within one month.

Each examiner shall give detailad re ' i
: port on the thesis and -
recommendation whether meke & clear-cut

7) The thesis be accepted.

OR
b) .The research scholar be asked to resubmit the thesis with
improvements/revisions,
OR

c) The thesis be rejected

In case the examiner(s) recommend the revisionsfimprovements of the thesis then
hefshe may make suggestions for such improvementsfrevisions as deemed fit. The
research scholar shall be required to submit the revised thesis within one year of
communication ‘to him/her, After revision, the thesis shall be sent lo the same
examiner(s) for evaluation, unless he/she axpresses hisfher inability.

if one external examiner recommerids award of ‘Ph.D. degree and the other
recommends rejection, then the thesis shall be serit tothe third-external examiner for
taking a final decision. In any case, there should be two positive recommendations
from the external examiners for the award of Ph.D: degree.

The examiners- must caiiégprica[]g state whether the thé’s‘i,s is suitableffit for publication
in its original form or in'a modified form as spelt cut by them.

The examiners.shall send.a set of questions along with the report that they would like
the research scholar to answer in the viva-voce examination.

A reséarch seholar whose thesis is rejected shall not be registered again for Ph.D.
with the same topic.

24, VIVA-VOCE EXAMINATION AND AWARD OF DEGREE

24.1

24,2

The viva-voce examinalion shall be held by -a Board of Examiners consisting of
Supervisor and one of ‘the external examiners who evaluated the thesis, to be
nomi‘r‘l’aivtgd by the Vice-Chancellor, within a period of one month of the receipt of
repoﬂs.;_df evaluation of the thesis. in the event of non~availabili§y of Supervisor with
cogent feasans, in conducting viva—voce, the concerned Head of the Department shall
act as supervisor. .

in case, both the exfernal examiners who evaluated the thesis are unable to conduct
the viva-voce; ihe Vice-Ghancellor shall appoint another external examiner out of the
panel to conduct the viva-voce. The viva-vece shall, unless ordered otherwise by the
Vice-Chancellor, be held at Rohtak in the Department concerned. The date, time and
the subject of the thes*'i‘s ‘shall be notified by the Head of the Department among the
teachers and the research scholars of the concemned Faculty, who may be permitted
to be present at the lime of the viva-voce, but they shall have no right to pyt'any
question to the examinee. Viva-voce can be conducted through skypelvideo
conferencing in normal course/circumstances or if the scholar and/or the external
examiner are abroad and unable to come for viva-voce, upon their request, with the
permission of Vice-Chancellor,

The reports of the examiners on the thesis as well as on the viva-voce shall be placed
before Research Degree Committee (RDC) consisting of the Vice-Chancellor, Dean
Academic Affaiss, the Dean of the Faculty, the Head of the Department concerned and

PET SURUTRSS S
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24.3

24.4

24.5

25. PUBLICATION OF THESIS

hesse

n.D. University.
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. * . ) the absen .
| gnfaiita{ﬂ'"a“."”s withn one morih of (e V@500, ’ Einerofthe vice:
hancellor gp thl & Dean Academic Affairs shall €hall o form the quorum. -At leas
three out of fiy e Dean Academic Affairs should be th€fe & DC desires, the
SUBEN e o & members will form the quorum of the the committee.
Pervisor and the Research be asked to 3PP ° e
The Controller of E >earc Scho'ér may o€ lion of the ph.D. Degre
after clea xaminations shall issue the nolificalio
fihe b rance of the case by RDC. . not abl
i ean of the Faculty or Head of the Department somehow 1S no
n the‘meeﬂng. the Vice-Chancellor will co-optany other senior member
in their place,
Following the successful completion of the evaluation process and announcemenfs :Jf
the award of Ph.D., the University shal submil a soft S0PY (pdf file) of Ph.D- thes's 0
UGC within a period of thirty days for hosting the same on INFLIBNET which-shall be
accessible to all Institutions/ Universities.
Along with the Degree, the University shallissue 8 certificate certifying that the degree
l:Jas been awarded in accordance with the provisions of the Ph.D. regulations of the
GC.

Controlier

e to.panicipale
of the Faculty,

the concerned research

The permission for publication of the ihesis, if applied for by
e recommended that

scholar may be given by the Vice-Chancelior if the examiners hav

“the thesis is suitablefiit for publication, If there is difference of ‘opinion between the

exarniners regarding the publication® of the thesis, the case shall be referred to the
commiltee consisting of the following for consideration and recommendations:

(a) Dean of the Faculty - Chairperson
(b} Head of the concerned department - Member
{c) Supervisor of the Research Scholar - Member

In case the Dean of Facuity/Head of the Department is the Supervisor, the
Vice-Chancellor would nominate somé other expert on the committee. The
recommendations of the committee shall be referred to the Vice-Chancellor for

consideration and approval.
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. ‘f;______g:‘g____f . Annexure- |

Definition of NRI students for taking admission in various programs run by the
University:

1,
2.

3,

Actual NRI

At _!east one of the parents of such students should be an NRI and shall ordinarily be
residing abroad as an NRI.

NRI sponsoring a student for admission should be a first degree relation of the student
and should be ordinarily residing abroad as an NRI. First degree relation would include
real brother and sister over and above the mother-father

If the student” has ho parents or near relatwes or taken -as a ward by some other
nearest relative such students also may be gonsidered for admission provided the
guardian has bonafide treated the sludent as a ward and such guardian shall file an
affidavit indicatmg the interest shown in the affairs of the student -and also his

relationship with the stident and such person also should be an NRI, and ordinarily
residing abroad. '

Following will be covered under this category:

I Real brother and sister of father L8, real uncle and real aunt,

ii. Real brother and 5|ster of‘motherl e real maternal uncte and maternal aunt

i Father: and mother of father ie- grandtather and grandmother

iv. Father and mother of mother ie. maternal grandfather and maternal
grandmother

Admission against seats reserved for NRI candidates will be made in the above manner in
order of priority.

| )&«S\)g/ %J_
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MAHARSHI DAYANAND UNIVERSITY ROHTAK

(A State Uni}rersity established Haryana Act No. XXV of 15975) -
'A+' Grade University Accredited by NAAC A D ;‘"if;i“ ¥
Rl 9 7—-’ lgo,AC—Vsz;* RPN
ated;
LB R R
To
1. All the HoDs/Directors,
of the UTDs/Institutes,
M.D.University, Rohtak.
Z. The Incharge (MDU-CPAS),
Gurugram,
Sub: Ordina!p_t‘::_l__e'._fo‘f }falgg‘;ﬁddéd'Courses and request for syliabus of Value Added Courses
to be/introduced w.e.f. 2022-23 session.
Dear SiMadam, ‘

| am directed to enclose herewith a copy of the Ordinance for the Value Added Courses {for
ihe introduction of value added courSes wief. 2022-23) duly appidved by the Vice-Chancellor in

anticipation appfoval.of the Academic Council/Executive Council. t‘&eference list of Courses is also

enclosed.

You are requested kindly to identify at least 01 value added course each for even and odd

semester from the a'ttach@-_::rﬁlist or any other value added course and send.the name of the value

added course(s) along with their syllabus on or before 15/09/2022 to this office as well as in soft copy,

so that it can be introduced w.e.f, 2022-23 session,

Kindly treat this as Hfjost Urgent.

Encl:- As above
Mg et
Superinténdent.{Academic)

Endst, NoAC-VI22(_1 U1 A — VTU 22 pated: I Yo | X033

g for information and necessary action.-

Copy of the above is forwarded to the followin

1. Director {IQAC), M.D,University, Rohtak ‘ o _
2. OSDIPA to Vice-Chancellor/Dean Academic AffairsiRegistrar (for kind information of Vice-
trar), M.D.University, Rohtak.

Chancellor/Dean Academic Affairs/Regis
Y
. )\1\ ot
Superinterfdent {Academic)

Afperctic-clHY.

o
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MINUTES OF THE MEETING OF COMMITTEI' CONSTITUTED BY THE VICE-CHANCELLOR TO
FRAME THE ORDINANCE OF VALUE ADDED COURSES HELD IN THE OFFICE OF DEAN ACADEMIC

.. AFFAIRS, M.D. UNIVERSIT\’ ROHTAK ON 12-08-2022 AT 2.30 PM

0
The f_ollowing members were present

1. Prof. Nov Rattan Sharma, Dean Academic Affairs : 2 Convener
2 Prof. AS Maan, Dean Faculty of Physical Sciences Member
3. Prof. Narasimhan B, Director IQAC Member
4 Prof. Harish Dureja, Dept. of Pharm. Sciences Member

The committee deliberated over the issue in light of the fact that professionally qualified

graduates with a sound knowledge of their core disciplines and expertise in a concerned skill

will have more openings in service, industry and self-employment sectors i.e. Value added

courses help students to equip the students with essential skills for employability and to

succeed in life. The committee prepared the ordinance for Value Added Courses (Annexure A),

-

The meeting ended with the vote of thanks to the chair.

Yoo W sy

/
(Nov Rattan Sharma} (A S Mann) (Narammhan B}) (Harish Dureja)



MAHARSHI DAYANAND UNIVERSITY, ROHTAK
ORDINANCE FOR VALUE ADDED COURSES

Globalisation of educatien and economy has led to reorient and reshape its policies _
to make the current Indian Higher Education System more relevant and career-griented
with focus on quality and excettence. It is envisaged that professionally qualified graduates
with a sound knowledge of their core disciplines and expertise in a concerned skill will have
more openings in service, industry and self-employment sectors. Many a times, the defined
skill sets that are being imparted to students today with Program Specific Objectives in
educational institutions become redundant sooner than later due to rapid technological
advancements. No university curriculum can adequately cover all areas of importance or
relevance, It is important for higher education institutions to supplement the curriculum to
make students better prepared to meet industry demands as well as develop their own
interests and aptitudes. Value added courses help students to equip the students with
essential skills for employability and to succeed in life i.e. these courses ensure the
development of soft skills of the individual,

Teaching departments of the university shall offer value added courses (VAC) which
stand independent to the normal credit courses offered for a program of the department.
These courses may be conducted by experts within and outside‘_the university and may be
conducted on holidays or after class hours or week ends., The courses will enable students
stand apart from the rest in the job market by adding further value to their resume and
improve their employability quotient considering their areas of interest and aptitude,
OBJECTIVES OF VALUE ADDED COURSES {VAC5)

* To provide students an understanding of the expectations of industry,

* Toimprove employability skilis of students,

* To bridge the skill gaps and make students Industry ready.

* To provide an opportunity to students to‘develop inter-disciptinary skitls.
* Tomould students as job providers rather than job seekers.

* Toenable the students to face the formidable challenges of the future,
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COURSE-DESIGNING - _, e
The department interested In designing a Value Added Course should undertake Training
Need Analysis, discuss with the generlc employers, alumni and industcial experts to identify
the gaps and emerglng trends before deslgning the syllabus.Teaching departments of the
university shall offer value added courses (VAC) which stand Independent to the narmal
credit courses offered. for a program of the department. Appropriate pedagogical methods
would be adopted depending upon the nature and content of the course. It is to be noted
that the Value added course offered should not be a course listed In the regular
curriculum of any program.

Duration: The dur:'atibn of value added course is of minimum 30 hours with a proposed
combination of 60% theory and 40%. practical/Experiential dearning or as desired by the
concerned couise co-ortdinator fﬁ encourage the experiential learning. However, the
combination of theory and practical shall be decided by the course coordinater(s},

Coding of value addsd courses

A unique course code is to be given for each course. The coding to be done in consultation
with the'lQAC.

Coding of value added courses should be made:as below.

FurExample the nomenclature of ZZVACEDCI
22 (2022 23) VAC - (Value Added Course) ED- {Education)-C1 {Course Number 1}

The template for syllabus for value added course Is given as Annexure B,

SCREENING OF PROPDSAL OF VALUE ADDED ‘COURSES

The Course Coordinator(s) should_;subf'p!t the __proposal to the Director 1QAC In the
prescribed template, The ‘JDirector JOACSshall place the proposal before the following

screening committee and also invite the cotirse- coordinator for the presentatien of the
proposal before the committee,

« Dean Academic Affairs (Chair)

¢ Dean of the concerned faculty {if applicable}

« Head/Director of concerned UTD/Centre/institute.

» Director, IQAC~ (Member Secretary)

Final recommendation of the committee shall be forwarded to the Vice-ChanceIIor for

consideration and approval.

ek g b
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GUIDELINES FOR CONDUCTING VALUE ADDED COURSES:

course-open to all students withoyt any additional fee,

The Head of the department/Dlr'ector will appoint a course ¢

oordinator for the
smooth conduct of the value-added courses (VAC),

Classes for a VAC shai( be conducted during the RESERVED Time Slot in a week or
beyond the regular class hours. The value added courses may be also conducted
during weekends / vac’g?tion period. The value added course may be conducted
offline/onlire orhybrid made,

A-g;fu'dent sl_'_t_aII’-Ee.permi'tteci:to'i'e'_'gis_ter only one Value Added Course in a Semester,
The course ca‘rf?l‘:lévoffef‘gﬁ‘only'if-‘tﬁ:ér:e”'are at least 10 students opting for the course
and the maximum intake of 40/VAC.

Th?z students may be alldwed to take valte added courses offered by other
‘departm'ents after obtaifing permission from the concerned course coordinator.

The students may also allowed to select the courses of value addition in nature with
the permission of c'o:sy;'erned" I‘:IOD/Director from SWAYAM or any other UGC

recognized péital which shall be over and above the total credit requirement

prescribed in the curriculum forthe award of the degree,

ADMISSION AND ATTENDANCE

Y, _
1. The Jist of Value-AddedxfCourses along with tha syllabus shall be displayed in the

University Website.
A student shall’register for a Value-Ad'He__d Course offered during the semester by
submitting the duly filled in registration form.

The HOD/Director shall segregate according to the choice opted and the final list be
submitted to the university

+ The course ¢coordinator in the respective departments shall be responsible for the

maintenance of attendance and assessment record for candidates who have

registered for the course,



5. The Record shall tontain details of the students' attendance, marks chtained in the

internal Assessment Tests, Assignments and Seminars,

6. At the end of the semester, the record shall be duly signed by the Course

coordinator and the Head of the Department and placed In safe ¢

ustody for any
future verificatjon,

7. ‘Bach student shall have 3 minimum of 65% attendance failing which he or she wil|
not be permitted to weite the terminal examination. Refaxation in shortage of lectures

Upto 20% will be allowed by the concerned coordinator on the grounds detailed in the
common CBCS Ordinance of the Unlversity,
EVALUATION

The value added course shall carry 50 marks with 40% Continuous internal Assessment

and 60% End Semester assessment or as recommended by the screening committee to

encourage the experiential learning. The évaluatian Is to be done by the internal examiner
only.

Continuous Internal Assessme nt {CIA)

The CIA shall be a combination of 3 variety of tocls such as class test, assj
and viva

gnment, seminars,
-voce that would be suitable to the course, The internal assessment shall be done

based on the performance in the two Continuous Internal Assessment Tests of 10 marks
each{Test | and Test I =10x 2 = 20 marks). Two CIA Tests shall be conducted preferably cne
in the middle and the other at the end of the course by the Department concerned, CIA
Test-) will cover the syllabus of the first unit while CIA Test-i will coyer the second unit. The
duration of assessment is cne hour each, The pattern of question paper will be decided by
the respective faculty. For the CIA Tests, the assessment will be done by the Course
Teacher. A student cannot repeat the CIA Test.| and CIA Test-)l. However, if for any valid
reason the student could not attend the test, the prerogative of arranging a special test lies
with the teacher in consultation with the Head of the Department.

Final Examination

The final examination will be conducted as per the schedule notified by the concerned
course coordinator In coordination with the controlier of examination. A candidate who
does not pass the examination shall be permitted to reappear in such coursels) that will be.
held In the subsequent semester/year. The final Examination will be of two hours duratfon

and will cover the remaining three units sylfabus of the course. The Question Papers will be



framed to test different levels of learning based on Bloom's taxonomy viz. Knowledge,

Comprehension, Application, Analysis, Synthesis. and Evaluation/ Creativity. The total marks
for the end semester examination Is of 30 marks,

Passing Requiremant and Awarding Certificate;

¢ The passing requirement for valye added courses shall be 40% of the marks
prescribed for the course (separately for both continuous assessment and terminal
assessment)

The grades obtained In VACs will not be included for calculating the CGPA of the
regular course the studeﬁ.?ﬁ‘s undergoing

On successful co'r'npletion-'of thesVAC, the student will be Issued certificate duly.

signed by the HOD/Director, Course Coordinator and Controller of Examination
(Annexure B),

Grading system:

The grading system with the following letter grades Is to be implemented in. aw

arding the
grades,
Interval of Percentage of| Grade
Marks 1
| Sor=85%hut <0i=100 0.{Qutstanding)
>0r=75but <@5 At (Excellent)
>or=65bit <75 A (Very Good)
>0r=55but <65 B+ {Good)
>pr=50 but <55 B (Above Average)
Sor=41but <50 C {Average)
40 P (Pass)
Less than 40 F o (Fall)
Ab {Absent)
HONORARIUM:

An honorarium of Rs.7,500 per VAC shall be admissible to the course coordinater, If there is

more than one course coordinator, it shall be shared Proportionally. The fund required to

meet honorarium, shall be met from Salary to Contract/Guest Faculty in the budget
allocated.
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TEMPLATE FOR SYLLABUS - VALUE ADDED COURSE
-Name of the Name of course
Department/Centre/Institute | Coordinator(s) |
Name of the Value Added | Course Code 2VACen s
Course
’ Duration of Course 30h Credits 2
Max, Marks, 50 Time of end farm 2 Hours
examination

Note: The questions from Unlt- and Unit-Il have to be covered in Continuous Internal
Assessment (ClA) — 1 and Cl&-1) respectively, The examiiner has to-set a total of six questions
{two from-unit M, IV and V) and the candidate has to atternpt one question each from each

unit {3 x 10 = 30 marks)

Course Objectives:

1
2.
3.
4
5.
Course Outcomes:
1
12, ]
3,
4,
5. _
[ Unit=1(6h)
Unit = IMf& h)
Unit— {6 h)
Unit ~ V(6 k)
Unit ~\{6 h)
References:
-1,
r
3.
q.
5.

MH/L @V }(‘\K‘V@"/ W 6
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MAHARSHI DAYANAND UNIVERSITY, ROHTAK
{A State University established under Haryana Act No. 25 of 1975)
NAAC Accredited ‘A" Grade

——

Phatograph
of student

L]

This certificate s awarded to

of
-Semester for successfully completing the Value
Added Course on with

---------- Grade in the Department/Centre/lnstitute

{Course Coordinator} (HOD/Director) {Controlier of Examination)
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. LIST OF SUGGESTED VALUE ADDED COURSES

B S
st. Faculty | DePt/Centre/instit Name of the Value Added ]
No, ute Course Course Codo
Development of Concentration T
1 and Memory - Application of
'Raja Yoga'
1 2 Physical Education Self Defence far Girls
4 Health and Lifestyle
5 Education Life Skills and Moral Vafue
_ Education
3 Intensive English Training
7 Creative Crafts
8 Education Web 3.0 Tools for Prospective
Teachers
9 E-content Development
10 Technical Writing
1 ";:_‘;rg;zcr:r:;n Cent;:uf;:-l;:oglc Yoga and Meditation
12 Conflict Resolution
13 taw Law Gender in Contemnporary times
14 Digital Marketing
15 Leadership in Organizations
16 , Introduction to Qualitative
_ ResearchMethodology
17 Knowledge Management
Diplema-in Intérnational
18 Basiness
" 19 Corparate Skills for Executives
20 (MSAR Strong Work Ethics
21 Mana;gmeﬂ Jnnovation Managément
tSciences & Group discussions and personal
22 { Commerce interview sessions
'23 Strass and Anger Management
24 Sales Force Managerent
BusinessEthics and Corporate
25 _governance
. Business Sustalnability
26 ‘Management
27 _Financial Literacy
28 B. Com. With US CMA
> Commerce Tally with GST
30 Income Tax Return Filling

el i 882



[:l_i; .; Faculty Deptheu::eﬂnstlt Name of tg:u\:sa;ue Added Cou_r__se Co d_.e"
31 ' Solid Waste Management
32 Smart Agriculture
33 Renewable Energy
34 Environmental Organic Farming
35 Sclences Urban gardens using
36 Organic Farming
37 Natural Resource Management
38 " Waste to Wealth
39 | Food & Nutrition
40 Food Technology Food Processing and
Preservation
41 Nutrition for Healthy Life
42 Chemistry of Food: Analysis and
| Life Sclences Estimation through Lafex
43. _ Cheniistry in Everyday:Life
a4 Chemistry Instrumentation Techniques in
) Chemistry
49 Chemistry for.healthcare
46 “Inddstrial Catalysis
47 Water Quality Monitoring
48 Floriculture and Landscaping.
49 Botany Ethanobotany.
50 Mushroom Cultivation
" 51 DI_\!;}?‘_Ear:Coding_- From
] Seqguences to Species
52° Biotechnology Nano biotechnology
53 o Paramedical.Science
54 _ Plant Tissue Culture
55 Biochemistry Clinical Practice
) Red Hat Cértified System
56 Administrator
DOEACC ‘O’ Level Software
57 Course
. Movie making, Editingand
58 Animation
59 Computer Science Adobe Tools
60 | Physical ’ Video Making-for Youtubers
61 | Sciences Datasclénce &ML
62 Ethical Hacking.
63 Introduction to Python
64 Web Development
65 S Exce] Basics
66 Mathematics Basics of MATLAB
67 Physics. Through Mathematica
Physics Experimentation through Virtual
68 . Lab (Exp Eyes)
2
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Material Characterlzatlon o
-=Techniquess. = "7,

Right to Infarmation & Falmg RTI

. Human Rights
_71 Political Science Legislative Practices &
72 Procedures
Library and Advance Library Software
L Informatfon Tralning
74 Sciences Career.Opportunities in LIS
75 indian Culture-and History
- Historical Tourism Destination
76 History Management
7 History Chronelogy from Ancient
4 India to Medieval.India
78 Rural Livelihood and Promotion
Ad !’I.!b"C ioi Publlc Management and
73 ministration Governance in a Changing.World
80 Critical Thinking
_8;_ Dlsabiljrthy, Diversity and
Development
B2 - Desigh Thinking s
83 Social Emotional Inteltigence
84 Sclences Home remedies for healthy
living
85 Psychology Self-Management: Insights from
Srimad Bhagavad'Gita
86 The Mind-Its mysteries and
' congquest
87 Understanding Personality-The
23 Understanding Leadership - The
g9 Prufessional Etiquette )
90 Behavioural Economics
a1 Geography Disaster Management
92 _ Introduction of GIS Mapping
Research Methodology and
93 Application of 5PSS for Data
Economics Analysis
9a Economics of Human Resource
Management
95 Zoalogy Innovative Zoological Practice
96 Microtomy
97 Defence and Legal aspe:;scﬁiiitr;ternatlonal
98 Strategic Studies International terrorism
39 Pharmaceuti o < lntr:hduction to'NutraceutIr:als
100 | cal Sciences arm. Sciences armaceutical Dry-Lab
L . Technfgues
101 | Humanities Hind] Karyalya Evam Jansanchar
) Karyavidhi
102 | & Arts English Honlng Communicative LSRW

Bssreak \m@“ﬂ:ﬂ/’ U %/
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a s Skills in English
103 Music Introduction to Tabla
T Journalism and
104 Mass Basics of Photography
Communication
105 Robotics
E -E:l;];::;?;g Basic Electronics and PCB
: _191_ PLC and Automation
{,/ 108 tmbedded Systems Design using
s Electronics & Arduino & MSP 430
109 | Communication Robotics & Automation
110 Engineering NI Labview
132 | Computer Networking (CCNA}
113 industrial Automation
114 Mechanical Energy audit and management
- Application of Intelligent
115 Engineerlng Techniques for Des?gn
Optimization
value-Added course on
116 Industrial Web Development
Practices
17 E“g‘“;e””g Value Added course on Corel
Clvil Engineering Draw X8
118 Technology Introduction to Civil Engineering
- softwares
Introductiof to Revit
119 architecture
120 Machine Learning Using Pythan
1211 " python Programming
122 Computer Sclence Cyber Security-Essentials
& Englneering security Skills
173 Cloud Infrastructures and
Services
.Advance Bio-molecular
124 technigue
125 Biotechnology Hands t:l p;;actiices c;!n HPLC
' . cation of
126 Engineering -Nangglotechﬁiﬁ'fbgy,
1127 Somatic embryogenesis
: . technique
128 Centre for Life Skills Steps for Caregr Plan
{129} and Soft skills Stress Management
Centre far IPR. .
130 studies Intellectual Property Rights
131 Research Methodology and IPR
132 Worr(l:ir[l‘frt:dles Feminlist Research Methodology
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{Forwarding letter-substituted.-bearlng same number and ;iato)

No.16/71/12021-3GS-I
Haryana Government
General: Adminlistration Department
(General Services-ll Branch)

Dated: Chandigarh; the 18th January, 2022,
To
1. Allthe Administrative Secretaries to.Government, Haryana,
2, Allthe Heads of Departments; Haryana, .
3. Al the Divisiona) Commissioners in Haryana.
4. Al the Managing Directors of Boards/Corperations/Public Uhdertakings in Haryana.
5. The Registrar, Punjab and Haryana High: Court, Chandigart. '
6. All Deputy-Commissioners and Sub Divisional Officers (Civil) In Haryana.

Subject: Haryana Kaushal Rozgar Nigam: prescription of Nigam:Wage Rates for supply of
manpower - thereof '

-

SirfMadam,

I am directed to invite your attention to erstwhile Punjab Govemnment, Finance
‘Bepartment instructions No. 7004-F-41/60571 (FfN-GEN). dated 21.11.1941 which has governed
the matter of D.C. Rates. Deputy Commissioners had been prescribing wage rates for various
categories of manpower in the districts on the basls of above instructions.

2, It has been oYserved that various discrepancies have arisen over time involving
differences in the rates of the rural labour and urban rates, increase in rates-not propertional'to the
increase in the minimum wages, different prescriptions for ‘experience” etc.

3. Gavemment of Haryana has set up the Haryana Kaushal Rozgar Nigam {HKRN) with

‘the mandate of deploying contractual manpdwer in Government Departments/ Boards/Corporations
etc.

4, Gove_rnme_nt:has decidéd to prescribe “Wage Rates” fpr- various categories/levels of
job roles: (Gopy enclosed)-which sha!l-‘berchérged by‘the Haryana Kaushal Rozgar Nigam {HKRN)
frem the indenting deparirients. These rates shall be fitled as “Nigam Wage Rates”. The
Government shall revise the Nigam Wage Rates from time to time,

5. These instructions will Supersede all the instructions on.the subject of DC Rate issued
by Govemment from time to time including the instructions. dated '21.11.1241 and also the

Instructions issued by the Deputy Commissioners in Haryana State. Ali.the D.C rates prescribed
vide above said instructions shall stand withdrawn and the Deputy Commissioners shall henceforth:

not prescribe any DC rates.

6. Approval of Finance Department has been obtained vide their UC No, 12/33/2021-
1FG-I27177 & 30423, dated 21.12.2021. f

7. These instructions may please be brougtit to:the notice of all concemed for strict

compliancs in letter and in spirit. b,
Sugenintértent General Services-l|
for Chief Secretaryto Gowt. Haryana.
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Endst. No.16/71/2021:3GS-II Dated: Chandlgarh, the 18% January, 2022

A copy is forwarded to the Principal Accountant General, Haryana (Audi/ASE) for

information.
LY

Superinteﬁ%ﬁ%ﬁewices-n

for Chief Secretary to Govt. Haryana.
Endst. No.16/71/2021-3GS-!I Dated: Chandlgam. the 19% January, 2022

A copy is forwarded to the:Controller Printing & Stationery, Haryana for.printing in the
extracrdinary e-gazette Haryana.
1
Supefntenglnt GenetalServices-ll
for Chief Secretary to Gout, Haryana,



HARYANA GOVERNMENT Py P
GENERAL ADMINISTRATION DEPARTMENT
(General Servies-I| Branch)

NOTIFICATION
Dated: the 19th January, 2022

SUBJECT: Rationalization of Nigam Wage Rates (DC Rates) in the State.

No. 16/71/2021-3GS-Il.— In supersession of all the D.C. Rates fixed/revised from time to time by
the Deputy Commissioners in Haryana State under Finance Department instructions bearing No.
7004-F-41/60571(FIN-GEN), dated 21.11.1941, the Governor of Haryana is pleased to createffix
the Nigam Wage Rates in lieu thereof applicable w.e.f. 01.01.2022 as under :-

L OBJECTIVE:

(@) State Government has set up the Haryana Kaushal Rozgar Nigam (HKRN) with the
mandate of deploying contractual manpom.;er and manpower for outsource services in
Government Departments/Boards/Corporations etc.

(b) With a view to prescribe wage rates to be charged by the HKRN for manpower supplied to
various -Departments/Boards/Corporations & other entities, Government has decided to
withdraw the erstwhile ‘DC Rate' concept and prescribe new rates for various job roles.
The new rates shall be termed as ‘Nigam Wage Rates’.

I CATEGORIZATION OF DISTRICTS:
For the purpose of Nigam Wage Rates, all the Districts including Chandigarh and Delhi
have been grouped into three categories |, Il and Il as indicated below:-

Districts Category Name of the District

Category | Gurugram, Faridabad, Panchkula and Sonipat
Delhi and Chandigarh- in the offices under the control of
State Government which are situated in Delhi or
Chandigarh. p

Category Il Panipat, Jhafjar, Palwal, Karnal, Ambala, Hisar, Rohtak,
Rewari, Kurukshetra, Kaithal, Yamunanagar, Bhiwani &
Jind

Category Il Mahendergarh, Fatehabad, Sirsa, Nuh and Charkhi
Dadri

The-Ralionale for this classification is urban development i.e., Category | comprises those
districts which have proximity to capitals (Delhi, Chandigarh) or they are metropolitan cities
(10 lakh+ population) or the cities are approaching metropolitan status; Category Il
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comprises ‘those districts which have low cost of living; Category-ll comprises those
districts which fall neither in Category-I nor in i

CLASSIFICATION OF JOB ROLES:

Various kinds of job roles have been classified into four levels, i.e. Level-], Levelll, Level-
I, LevellV. The Levell includes job roles (listed in Annexure-A) where educational
qualification is upto Matric. Levelll includes job roles (listed in Annexure-B) of ministerial
nature and non-technical. Level-lli includes job roles (listed in Annexure-C) which are of
technical nature and required IT! or other technical qualifications. Level-IV refers to job
roles (listed in Annexure-D) where essential qualification is Graduation and above.
Whenever an Organization wishes to engage a person to perform a particular job role,
reference can be made to the Annexures to identify the Level in which the job role shall fall.

TABLE OF BASE WAGE RATES AND NIGAM WAGE RATES:
Based on the above principles, the base wage rates for various groups of Districts have
been indicated in the Table A below:

Table A - Base Wage Rates
Level-| Level-ll Level-lll Level-lV
In Category I - 17,520 20,580 21,200 22,420
Districts
In Category Il - 15,450 18,510 19,120 20,350
Districts
In Category Il - 14,330 17,380 18,000 19,230
Districts

The new Nigam Wage Rates based upon methodology described above for various
classifications of job roles in levels | to [V (listed in Annexure A to D) in three categories of
districts including weightage for experience have been indicated in Table B below:-

Table B — New Nigam Wage Rates

Levels | In Districts of Category-1 [ In Districts of Category-ll | In Districts of Category-Ill

Exp. | Exp.>5 | Exp.> | Exp. [Exp.>5 Exp. > [Exp. 0 -[ Exp. »5 | Exp. > 10
0-5 =10 10 6-5 -10 10 |Syears; -10 years
years | years | years | years | years | years years

Base Base | Base | Base | Base | Base | Base Base |Base rate
rate rate+ | rate+ | rate | rate+ | rate+ | rate rate + + 20%

10% 20% 10% | 20% 10%
Levell | 17,520| 19,272 21,024 15,450| 16,995 18,540 14,330| 15,763 17,196
Levell | 20,590| 22,649 24,708] 18,510| 20,361 22,212 17,380| 19,129 20,868
Levelll | 21,200 23,320( 25,440( 19,120| 21,032| 22,944( 18,000 19,800 21,600
Level-lV | 22420| 24,662| 26,904 20,350 22,385| 24,420| 19,230 21,153 23,076
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ANNUAL REVISION OF NIGAM WAGE RATES:
These Nigam Wage Rates will be revised annually, based upon changes in minimum
wages and CPlI values.

SUPERSESSION OF EXISTING DC RATES:
The existing rates prescribed by Deputy Commissioners in the districts shall be superseded
by these Nigam Wage Rates.

TREATMENT OF DISCREPANCY — NEW NIGAM WAGE RATES PRESCRIBED BY

GOVERNMENT OFFICE VS EXISTING DISTRICT DC RATES:

It . may happen that upon application of the new Nigam Wage Rates prescribed by

Govemment, the remuneration for certain job roles in the districts could tum out to be lower

or higher vis-a-vis the new rates. The principle to be applied in resolving such situations

shall be as follows:

() Where new rate is higher, the deployed person shalf be paid the new rate only.

(if) Where new rale is lesser, the deployed person shall be paid the existing wages as
per the district DC rate which shall be considered the Nigam (old) Wage Rate.

CLARIFICATI'ONS, IF ANY:

In case there is any doubtfissue in classification of job roles in Level I to IV or any issue of
wages, then the Organization through Administrative Department concemed can approach
the office of Chief Secretary to Government, Haryana (in General Administration
Department) for clarification.

Sanjeev Kaushal
Chief Secretary to Government, Haryana.
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LIST OF JOB ROLES OF LEVEL-|

ANNEXURE-A

(It includes the Job Roles for which essential qualification is upto Matric)

3;" Job Title S; Types of Job Roles covered Qualification
1 Animal Care 1 Animal Attendant Matric
Worker 2 Kennel Man (Dog Hander) Matric
3 Attendant Matric
4 Attendant photostat machine Matric
5 Aftendant /Peon Matric
6 Bearer Matric
7 Class Attendant Matric
8 Drama Party Attendant Matric
9 Gallery Attendant Matric
10 Hostel Attendant Matric
11 Lady Attendant Matric
12 Library Helper Matric
13 Orderly Matric
14  Parade Attendant Matric
2 Office Associate | 15  Petrol Pump Attendant Matric
16 Store Attendant Matric
17 Telephone Atlendant Matric
18  Theatre Attendant Matric
19 Dark Room Attendant Matric
20  Water Carrier Matric
21 Peon Matric
22  User Matric
23 Camera attendant Matric
24 Daftri Matric
25  Lady Hostel Attendant Matric
26  Stere Munshi Matric
27 Room Attendant Matric
3 Bailiff 28  Bailiff Matric
4 Barber 29 Barber Matric
5 Cobbler 30 Cobbler Matric
31 Mason Matric
32  T.Mate Matric
33  Aftendant (Construction) Matric
34  Blacksmith Matric
35 Blacksmith Helper Matric
. 36  Carpenter Matric
6 %‘::igr"cuon 37  Carpenter Helper Matric
38  Crane Operater-cum-Helper Matric
39  Crane Worker Matric
40  Painter Matric
41  Labourer Matric
42 Road Mate Matric
43  Welder Helper Matric
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bsl ;‘_ Job Title r?; Types of Job Roles covered Qualification
7 Dhobi 44  Dhobi Matric
45 Gauge Reader Matric
) 46  Beldar Matric
47  Bill distributor Matric
48  Boat Keeper Matric
49  Chainman Matric
50  Cleaner Matric
51 Coolie Matric
52  Dak Runner Matric
83  Ferro Khalasi Matric
54  Field Man Matric
556  Field Worker Maitric
58  Fishemman-cum-Watchman Matric
57  Frash Matric
58 Gang Mate Mafric
59  Gardner Matric
60 Peon-cum-Water Carrier Matric
61  Glass Cleaner Matric
. 62 Head Mali Matric
8 Field Worker 63  Hospital Ceolie Matric
64  Keeper Matric
65 Khalasi Matric
66 Mali Matric
67  Mali-cum-Beldar (Dying cadre) Matric
68 Mate Matric
89  Mazdoor Matric
70 Mechanical Helper Matric
71 Messenger Matric
72 Packer Matric
73  Press Messenger Matric
74 Women Coolie Matric
75  Dusting Bearer-cum-mender 1 Matric
76 Ground Man Maftric
77  Process Server Matric
78  Store Helper Matric
79  Field Assistant, Matric
80 Store Man Matric
. 81  Mining Guard Matric
S Sectrity Guard 82  Security man Matric
83 Swasthya Sahayak Matric
84  Visera Cutter Matric
85 Ward BoyMWard Attendant Matric
10 Hospital Worker 8% Ward Sefvant Matric
87  Labour Room Attendant Matric
88 Dresser Matric
1 Kitchen Worker |89 Cook Matric
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No. ob Title No. Types of Job Roles covered Qualification
90 Cook Mate Matric
91  Kitchen Bearer Matric
92  Mess Helper Matric
93 Pantryman Matric
94  Waiter Matric
95  Water Camer-curm-Cook Matric
96  Cook Helper Matric
87  Halwai Helper Matric
98  Kitchen Attendant Matric
89  Tandoocria Matric
100 Announcer Matric
101 Block Publicity worker Matric
12 Publicity Worker | 102 Leader Bhajan Party Matric
103 Member Bhajan Party (Chimta) Matric
104 Member Bhajan Party (Dholak) Matric
13 Tailor 105 Tailor Matric
106 Cane Worker Maitric
107 Lab. Assistant Matric
108 Oil Man WMatric
109  Assistant Electrician-cum-Helper Matric
110  Assistant Pump Operator Matric
111 Battery Attendant Helper Matric
112 Helper Matric
113 Electrician Matric
114 Electrician Helper Matric
115 Helper Battery Attendant Matric
116 Helper Blacksmith Matric
. 117 Helper Carpenter Matric
14 | echnical 118 Helper Electrician Matric
119 Helper Mechanic Matric
120 Helper to Lineman Rax Matric
121 Helper to Plumber | Matric
122 Helper Tyreman Matric
123 Helper Welder Matric
124 Lab Attendant Matric
125 Lab Boy Matric
126 Lab. Peon Matric
127 Moulder Matric
128 Plumber cum pump Operator Matric
129 Tyreman Helper Matric
130 Workshep Attendant Matric
131 Sanitatich Employee Literate
Sanitation 132 Sewerman Literate
15 Worker 133 Sweeper Literate
134 Jamadar Literate
16 Chowkidar 135 Chowkidar Literate
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Sr. . Sr, . .

No. Job Title No. Types of Job Roles covered Qualification
136 Chowkidar-cum-Attendant Literate
137 Chowkidar-cum-Mali Literate
138 Chowkidar-cum-Mali-Cum-Sweeper Literate
139 Gate Keeper Literate
140 Peon cum Chowkidar Literate
141 Provincial Reserve Chowkidar Literate
142 Mali-cum-Chowkidar Literate
143 Sweeper-cum-Chowkidar Literate
144  Cook-cum-Chowkidar Literate
145 Water Carrier-cum-Chowkidar Literate

Note.— Hindi or Sanskrit as one of the subjects in Matric or Hindi as one of the subjects in
higher standard.
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ANNEXURE-B

LIST OF JOB ROLES OF LEVEL-II

(it includes job roles of ministerial nature or Non-Technical nature
for which essential qualification is above Matric)

Sr. Job fitle Sr. Job Roles Qualification
Ne. No. covered
Office Executive | 1 Clerk/ Cashier 1042 with SETC
2 Constable 10+2
3 Data Entry 10+2; and
Operator (DEO) | iy (a) minimum 1 year diploma in
Computer Science; or
(b) SETC Test qualified from
HARTRON
' 4 | Junior Scale 10+2 with Shorthand speed of 100
1 Stenographer wpm in English and/or 80 wpm in
Hindi
5 Receptionist Graduate
6 | Steno-typist 10+2 with Shorthand speed of 80
wpm in English and/or 64 wpm in
Hindi
7 Store-keeper Graduate
8 Telephone 10+2
Operator
2 Development 9 Gram Sachiv Graduate
Assoclate
3 Revenue 10 | Patwari Graduate
Associate
4 Conductor 11 | Conductor 10+2
5 Driver 12 | Driver Matric+ minimum 5 years old driving
licence

Note.— Hindi or Sanskrit as one of the subjects in Matric or Hindi as one of the subjects in
higher standard.
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LIST OF JOB ROLES OF LEVEL-I|

(It includes Job roles which are of technical nature or for which essential qualification is
10+2 or above with skill qualification (171 Diploma or other technical qualifications) and/or

ANNEXURE-C

or experience)
Sr. Job title Sr. Job Roles Qualification
No. No. covered
1 Revenue 1 Kanungo Graduate
Executive
2 2 Assistant 10+2 with 5 years’ experience of Clerk
and SETC
3 Stenographer 10+2 with Shorthand speed of 100
Office (Senior Scale) | wpm in English and/or 80 wpm in Hindi
Executive 4 Librarian 10+2 with Bachelor of Library and
Information Science
5 Welfare Officer | Graduate with Economics or Sociology
as one of the subjects or a Master in
Social work.
3 6 JBT Teacher 10+2 with 2 years Diploma in D.Ed.
7 Drawing 10+2 with 2 years Diploma in Arts &
Teacher Craft
Teaching 8 | PTl Teacher Matric + Certificate in Physical
Professionals Education conducted by the Haryana
Education Department or an
equivalent qualification recognized by
the Haryana School Education Board.
9 Master/TGT Graduation in relevant subject + B.Ed.
4 Architecture | 10 | Drafisman 10+2 with 3 years diploma of
Associate 'Draftsman or Architectural
Assistantship
5 Medical 11 | X-Ray 10+2 with diploma of X-Ray
Technician Technician Technology
(Radiographer)
6 Medicine 12 | Pharmacist 10+2 with Diploma in Pharmacy
' Sales
Professional
7 Technical 13 | Supervisor 10+2 with Diploma in relevant field.
Professional 7T junior Engineer | 10+2 with Diploma in Engineering
8 Legal 15 [ Legal Assistant | B.A. LL.B,
Professional
9 Data 16 | Statistical Masters degree in Math/Economics/
Professional Assistant Commerce

Note.— Hindi or Sanskrit as one of the subjects in Matric or Hindi as one of the subjects in

higher standard.
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ANNEXURE-D
Job Roles of Level-lV

(It includes Job roles for which essential qualification is Graduation or above with or
without any other technical qualification and/or experience etc,)

Sr. Job title Job roles covered Qualification

No.
Teaching Faculty Lecturer Master Degree in relevant subject.
Project Project Officer Master Degree in Physics/
Management Chemistry/Math or Operational
Professional Research
Accounts Accounts Officer M.Com. with an experience of 5 years

Professional

in accounts or Degree of Chartered
Accountant

Architecture
Professional

Assistant Architect

Degree of B.Arch.

Research & Data
Professional

Research Officer

Master's Degree in Economics or
Mathematics or Commerce with
Statistics as one of the subjects

Engineering
Professional

Sub Divisional
Engineer

B.Tech., in the relevant field

Note.— Hindi or Sanskrit as one of the subj

higher standard.

ik driddek ki ko

ects in Matric or Hindi as one of the subjects in
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Proceedmgs of the meeting of the Commlttee constituted by the. Vice-Chancellor consistmg of the
following to relook the selection criteria for appointment of Assistant Librarian held on 13.05.2022
and 10.06.2022 at 12.00 Noon in the Committee Room adjacent to Vice-Chancellor’s Office :- '

The following members were present:-

1. Préf. Ajay K. Rajan Convener
2. Prof. Nov Rattan Sharma - Member . ™
{Dean Academic Affairs and Dean, Social Sciences)
3. Dean, Physical Sciences Member -
4, Dean, Humanities & Aris : Member
i 5. Director, IQAC Member
6. Registrar - Member .
7. University Librarian Member ..

: The committee discussed the matter at [ength in its meetings held on 13.5.2022 & 10.06.2022 at
12.00 Noon' and considered the selection criteria for- the post of Assistant Librarian prevailed in the
University-and after detailed deliberaticns at length, the committee resolved the following:

‘The committee proposed the following criteria for shortlisting and selectlon of candidates for
appointment to the post of Assistant Librarian i in the University:

A. Criteria for shortlisting the candidates for appointment to the post of Assistant Librarian

in the Unlversity
S, Academic Record Score
No.
1. | Graduation .80% & Above = 15 | 60% to less than| 55% to less| 45% to less
80% =13 than 60% | than
. . =10 55%=05
2. | Post-Graduation 80% & Above =25 | 60% fo less than| 55% (50% in case of
; 80% =23 SC/ST/MBCIOBC (non-
creamy layel)/PWD) to
. . . less than 60%=20
3. | M. Phil, 60% & above=07 | 55% to less than
60% =05 Maximum - 30 marks
_ 4. [ Ph.D. . 30
5. | NET with JRF 07 .
NET _ _ _ 105 . ] Maximum = 07 marks
SLETISET 03
6. | *Research Publications 10 (Max.)
a, SCOPUSMeh of Science . 03 marks / publication . ’

b. UGC CARE list wef June| 02 marks/publication
2019/ Publications prior to June,
2019 in peer reviewed or UGC
old listed journals
**Experience

7. | Teaching ! Post Doctoral/ Assistant| 10
Librarian in the Unlversity or College
Librarian (2 marks for one year each)# .
8. | Awards _ Maximum — 03 marks
International / Naticnal level ’ 03

(Awards: given by Intemational
Organizations/ Govermnment of India/
Govemnment of India recognized National
Level Bodies)

Stafe-Level 02
{Awards given by State Government)
b e saiht n, AL ,# If the penod of. teachmg/Post-doctora!/ Evorkmg expgnence rs Iess than one year then the, . .
' """"r' et ” “marks shah‘be reducedpmpomanate!y‘ o b S T N R R AL
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B. Criteria for Selection of shortlisted candidates for the post of Assistant Librarian in
University: )
The Selection from amongst the candidates called for interview will be made by the Selection

“
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(A K Rajan}
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The number of shortlisted candidates to be called for Interview shall be top 20
on the basis of marks awarded as per Table ‘A’ for single vacancy and 10
each for further additional vacant post (category wise), if number of such
candidates is 20 ¢r more.

*Criteria for Calculation of Marks for Joint Publication(s){Research
Papers{Books): Of the total score for the relevant category of publications by-

the concerned applicant the First/Principal author/ Corresponding author

would share 70% of the total value of publication and remaining 30% of the
total value of publication for each of other authors. For example, if the total
score for a publication is 02(say), then the first/principal author/corresponding
author would get 1.4 marks each and the other authors would get 0.6 marks
each. However, the marks for research paper(s) published will be considered
only if the candidate will submit authentic proof for the same up to the last day
of the receipt of the applications.

**Marks of experience shall be admissible only in case of the incumbent
appoeinted through duly constituted Committee.

Committee on the basis of the following:-

iy Domain Knowledge 30 Marks

iy Library Management/Technical Skills (Presentation)30 Marks
{This includes ICT applications in Library: 10 marks)

iii) Research Aptitude _ - 20 Marks
iv) Interview 20 Marks
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- g. Thetc ¢ land-re ulred shall besthe highest amongst ithe programs/levels. belng ‘Gtféred
th S hiffcient built up area to cover:all the
» :requirements of ALL the programs[levels conducted as.per- the provisigns.of. Approval

mstltutekshall provide: an ple .
oof utclom Sports: fo_mthe-

fa lllties, etc

i The Prlnclpal of lnstrtutlon shall “haves the qualiﬁcatlons (satlsfying AICTE norms)
preferably corrésponding’ tothe Programime’ hawng the maxifurm "Approved lntake

J The Institution may also seek to change ln the Name of. thellnstltutlcm
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292 Procedure . L P vt twTLes

a.  Theapplitation shall be processed as:per, Clause 1.6 of the Approval Process. Handbook
(Scrutlnyz‘ﬁe-Scrutlny Comrr]lttee) fallowed:. by, i _,j;-.‘; X3 NSt Committee g
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. . . A,
b. lf the applicati ‘Pro grammelLevel Is.not. approved ‘EOA of the’
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v -Committee shall be: fulﬁlled before the issueof: EoAfor the next: AcademlcNear oo 1 '
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' "*lmnew of Natlonel Educatlon Policy.2020;t0 encourage multidisciplinary approach in HighérTechnital- -

Educatlon the. earlle[ llmlt of 2ikim:(Acrial:Dlstance) hasheen extended to. Citylimits, . v
. 56 ':"here proSpEctI\re leaming takés place ‘aftér the’ Merger
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o 1 = .1 (e el - P
En '-.'!_‘k""‘ - o hy 4 Dy PO
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a. The'existing Institutions:of: th‘e sarrtewTrUStfs oclety!'Gompan
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necessary - ‘ S S .

b, f all; the requlrecl facllities are avallable excluslvely in the Parent Instltution (wlthout

¢ dependrng on:the fatillties of the Child Institution{s)); as the Child Instltutlon(s) shall

beiconsldered: for:Eomplete Clesure. ‘However, theconveniehce/ apptoachabllity® ofall.

staketioldersof tHeChlld: Instltut[on[s) tothe site/: Location of the: ‘Parentinstitution shall
alkobe takeh:‘care of by thenstitutiotis 'ncludlng commutatlon)m i :

_NO iftrd DaymovementofStudentsand'FacultyNOTAIIbwedunderanycircumstances
. (in-case -of Ihfrastructure & 6ther facilities required by Parent:institution. after merger are =
o Intmaltiple: locations), Instltutions:going.for suchi merget: -shall: dulyinform;all; the?stake—
- “holders regarding'scheduleiof con,duct of Programs /: Courses priosto admission, o '
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L ratio as ‘speci 'rov_al-E,r;O‘ 'andlooo
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MAHARSHI DAYANAND UNIVERSITY ROHTAK

MINUTES OF THE MEETING OF THE COMMITTEE CONSTITUTED BY THE
VICE-CHANCELLOR TO DECIDING/RECOMMENDING THE FEE TO BE
CHARGED FROM GANGA INSTITUTE OF TECHNOLOGY AND MANAGEMENT,
KABLANA, JHAJJAR FOR MERGER OF INSTITUTIONS UNDER THE SAME
TRUST/SOCIETY/COMPANY OPERATING IN THE SAME CAMPUS OR CITY AS -
PER AICTE APPROVAL PROCESS HANDBOOK 2022-23 HELD ON 08.09-2022

AT 02:00 P.M. IN THE O/O DEAN COLLEGES DEV. COUNCIL, M.D. UNIVERSITY,
ROHTAK. O

. ."l‘
The following were present; ‘

1. Prof. Narasimhan B, Depit. of Pharm Sc. Convener
2. Prof. Yudhvir Singh, Director, UIET Member
3. Prof. Rajesh Punia, Dept. of Physics Member

The Committee discussed the matter at length and recommends that following
charges at par with AICTE Norms (Annexure-A) may be levied upon/afiiliated
colizges for issuance of NOC for merger of Institutions including the merger of
Institutions, if already approved by AICTE:-

]
'

-
)

No fee may be charged from Government/ Government aided Instifutions

(even if they are running self-financing courses). ":é

2. A ize of Rs. 2.00 Lakhs may be charged from Minority Institution/Institution
setup for Women/PwBD. |

3.

A fee of Rs. 3.00 Lakhs may be charged from other institutions except
Government/Government Aided Institutions.

3 .%\mﬂ,
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p. Change in the Minority Status of Institution == “‘“":q? — g?// N

g. Change in the Name of Bank L .
r.  Change in the Name/ Address of Trust/ Society/Company "
s. Extended EoA

NOTE: ALL Standalone PGDM/PGCM institutions who have NOT uploaded full detarls of
all the students since inception of the program on AICTE web portal despfte contihuous
correspondence over the last three years shall NOT be allowed to apply for any of the
categories mentioned above. ml

233  Technical Education Regulatory (TER) Charges T

’ I. ‘|l
a.  TERCharges¥inLakh forvarious applications of (Diploma/ Post Diploma/ Under Graduate
Degree/ Post Graduate Diploma/ Post Graduate Degree) Institutions are:as: glven below:

peo : Intrbu_c_t’]_on ‘Continuation fa
Institation . inEoA/ 6f OCI/FNY -

AT T“‘ forLate [fReStoration}t ~Childfen of, fi
Pro_gl.’arnmes' aurses ! '

Cbmtries_se‘ais séatsper’Course] : s

Minority .
Institution / 5 L
Institution set up “ ~
in J&X/ Ladakh/ drd
North Eastern 030 0.25 Nil 20 20 4.0 025
States / Instltution |1
set up Exclusively
for Women/PwBD ,
Government/ A i
Governmaent Kl I LI
Aded Institutions NIl il il 0.10 il il Nl Nil
/ Central - A T O
University/State
University* i

All other TR
Institutions 0.15 ) ) e

i
RY
o,

- ““::;i
pe.of Mstitution . CHange.of site/tocation [ _ |} er hang e the ! __.,', _ ? o
d Conversion of Diploma Level .
| Tato Degree Levei fTastart: . itinti '_ o-&dl, tioR Cli . P
'New Programmeflevel in the - Programme Fse(s)Ch : '
Minority Institution/ Institution
etup in J&K/ Ladakh/North
setup in J&dy : ° 20 0.75
Eastern States/Institution set up
Exclusively for Women/PwBD
Government/Government . ‘
aided Institutions** il Wil Tt —_—;
All other Institutions .




* e e "-dfj o__..-

TER charges for EoA based on Self-DiscIosure and Continuation of OCI/ FN/ Children of
Indian Workers in the Gulf Countries seats are considered for the number of Divisions and
Courses respectively of the Applied Intake. No TER Charges shall be levied for Postgraduate
Degree Courses other than MCA and Management.

NO TER qiharges shall be levied for Postgraduate Degree Cou ses other than MCA
and Management LE«;‘; ' :

is not apphcable to the Institutions in Rural areas falllng under M!nontyrlnstltutlon/
Institution set up in J&K/ Ladakh/ North Eastern States/ Institution set Up excluswely for
Women/ PwBD, where the concession is already given. b

* NOTER Charges shall be levied, if the State Government/ UT changes the Jurlsdtctlon of
the affiliating University.

** NO TER Charges shall be levied for Government Aided Institutions (even if they are
running.self-financing courses)

# If the Parent and Child Institution{s} are located in the same Campus within an aerial
distance of Tkm and fulfil the Land Norms (without any relaxation for land as per
Clausej 2.10.1.e}, TER Charges to be paid is ¥ 1 Lakh (Rupees One Lakh only)

NOTEI'I'!E
. TE& harges for Change in the Name of the Bank is 25600/-(Rupees: FweThousand o'p

. A é\fe TER Charges (other than EoA based on Self-Disclosure and Contl_ﬂugtrouﬁ f ,C
Fl\f Chlldren of Indian Workers in the Gulf Countrres seats)are applrcablﬁ" res|

ndmber qlf Divisions/Courses. i

A .I ;:ii:"." ]Ii "I.
. TER Charges shall NOT be refunded in any'case, if the app]lcatron |§ plrocessed and
rejected as specified in this Approval Process Handbook. AT "

b. In ani extraordinary circumstance, if an additional Scrutiny Commlttee and Standing
Hearmg Committee/ Standing Appellate Committee has to be conducted {in¢luding the
Court dlrections) to any type of Institutions (other than Government/Government Aided),
the )the Apphcant has to remit Z 0.5 Lakh through online as an additjional TER Charges.

¢ In Em xtrgordmary circumstance, if an additional Expert Visit Commlttee has to be
conductedi finclusive of the Court dlrectloggg)\ to any type of Iﬁstltutions‘ (other than
Govemi'nenthovernment Aided), the Applicant has to remit €1 OfLak through onlme as

an addltlonaITER Charges. J? .,; ' ,_-%. ]L
I Le HIRE "
d. The TER Charges shall be paid through AICTE payment gateway onhAIC'ffq : i Web: *l?q_r}tal

.J-.

within the deadhne failing which, the application shall not be. cons:dered ?'{‘ 2 ﬁf&i
LRI
e. Onlyt those applications submitted within the cutoff date shall be 'c_opsLder qfkfor
processmg, subject to realization of the Payment, WA :'!'_‘r' ;';‘u .
| R gt Bl 4

l.a!h

f, Appllcatlons submitted under Change of Site/ Location/ Conversion of Drploma Level
into Degree Level/ To start new Programme/ Level in the existing Instltutlonsf Merger of
Instltutrons (under the same Trust/ Society/ Company operating in the same Campus or
Clty),lf rejected at the Level of Scrutiny/Re-Scrutiny without availing the appeal provision,

the"IiER Charges after a deduction of 0.5 lakh shall be refunded to the Applicant.

234 Al Apphq n’t;s S fall ensure that the data entered/edlted are correct, Facility to edit the data is
avallablghntlji r,ﬁnal submission of the o% éappl[catlon .
Ln ,pw‘
235 AICTE Web Portal permits the generatlonr,of d {?‘eﬂaency Report for the onlme submrtted
apphcat;_ons. Cd ") Lt era g
T ) . 1? . lﬁann

%q :" E‘ 1;" . i i..':"’;:{
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0 9001-2008 Certified Instittite GITANMI=
= AN HNOLOGY & MANAGEMENT

er section 2(f) of UGC Act, 1956
dited by NAAC) and HSBTE, Panchkula

GANGA INSTITUTE OF TEC

roved by AICTE, Ministry of Educalion, New Dethi, Recognized und

Afi !z‘are«dAlgpMahamhi Dayanand Univarsily, Rohtak (‘A+" Grade Universily Accre
I " Date 20082022
Reference No. GITAM/ D )\{ 2022 , q ]8 A
ety ol S

The Dean College Devel gment Council . @I 25 w

gialht:;}\rshi Dayanand Uniyersity "~ A W '_'{}_?—f;_
ohtak s
1 24 }% Supdf- (o<

Subject: Regarding consideration of merged intake of Ganga Institute of Technology and
Management Kablana and School of Enginecring and Technology at Ganga
Institute ‘of Technolegy and Management at Kablana as per AICTE Appraval

Letter for A.Y 2022-23 vide F.No. North-West/1-10981075022/2022/EOA. 5 _:[:’
‘ cpro

25182

Respected Sir

Greetings of the Day!

This has reference to the above cited subject. In this connection we are glad to inform that All
India Council for Technical Education has issued the Extension of Approval letter for Merger of

both the Institutions (Copy. of EQA attached for your kind reference).
We request your kind self to update the merged intake w.e.f. Session 2022-23 for 2ll the AICTE
approved courses accordingly as detailed below.

S. Programme | Branch Total Intake approved by AICTE
No. after Merger
| B.Tech Civil Engineering 120
2 B.Tech Computer Science & Engineering 120
3 B.Tech Electrical Engineering 90
4 B.Tech Electronics &  Communication | 90 )
Engineering ;'3lt
i A
5 B.Tech Fire Technology & Safety 60 e I]:.q
. Ha o ]
6 B.Tech Mechanical Engineering 120 LI "“*, i1
7 M.Tech Computer Science & Engineering | 30 -

T
Yoy

—_ & /S
SM@H ¢Bahadurgarh-hajjar Road. Di
. Olzslﬁzswﬁ/ jjar Road, Distt. thajjar, Delhi NCR, Haryana-124104

4000891, 892, 893, 965 isi
” 4292946 | Visit us at www gangainstitute.com, E-mail - gitmkablana@gmail.com
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“T Tech Cyber Forensics & Information | 12 j
Security
[ M. Tech Electrical Power Sysicms 30
M.Tech Electronics &  Communication | 30
Engincering
11 M.Tech Machine Design 12
12 | M.Tech Manulacturing & Automation 18
13 |[M.Tech Structural Design 60/ :
i4 MBA Management 240 | ‘L i
15 |MCA Computer Applications 60 " f

Further we request you to kindly allow the merger of BBA and BCA which are University
Programmes running at Ganga Institute of Technology and Management, Kablana and School of
Engineeting and Technology Soldha at Ganga Institute of Technology and Management,
Kablana .

Detail of BBA and BCA Programmes is mentioned below.

S. Name of Present Intake Ganga | Present Intake School of Total Intake to be
No. | The Institute Technology Engineering and Technology Considered by MD
Programme | and Soldha(SET) University Rohtak
Management(GITAM), after Merper at
Kablana GITAM, Kablana
1 BBA 120 60 180
2 BCA 120 60 180 ‘

AICTE approval letter for A.Y. 2022-23 vide F.No, North-West/1-10981075022/2022/EOA is
attached as Annexure 1.

WithyRegards

Di,iJfM |
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Minutes of the Meeting

A meeting of the Committee constituted by the Vice-Chancellor comprlsmg the
following held on 17.06.2022 at 4:00 P.M. in the O/o Dean, College Development Councﬂ to
revisit the Clause-3(b)(ii)( of norms /guidelines already approved by Executive {ouncil- wde its 7,3
Resolution No. 42 dated 31.12.2022 for deciding the maximum age for appointment of Assnstant g» ‘“J

L

Professor in SFS Education Colleges i.e. 50 years, -at Psdas in Engmeermg, Management ',__-_',

Architecture & Law Colleges running under SFS — . .
AN T

The following were present in the meeting:

1. Prof. Nasib Singh Gill - ' Convener '-
2. Prof. A.S. Maan, DCDC - Member
3. Prof. Yudhvir Singh, Director (UIET) - Member
4. Sh. Sunit Mukherjee, Director, PR - - Member
5. Dr. Satish Malik, Librarian - Member

The Committee discussed the matter in detail and -after discussions on all the aspects
recommerids that:

- The upper age limit for appointment as Assistant ‘Professor as already approved by the
Executive Council vide its Resolution No.42 dated 31-12:2021 to remain the same.

- However, the Committee felt that there is a need to provide'age relaxation to all such
candidates who have worked on regular basis as Assistant Professor/ Associate Professor/
and Professor (as the case may be). Accordingly, the relaxation in upper age limit may be
granted to all such candidate) who have worked on regular basis as Assistant Professor/
Associate Professor/, . Pofessor appointed through duly constituted Selection

. Committee(s), and theﬂt pp%'i?ltment is duly approved by the concerned State/Central
University. This relaxation would be equal to the number of years of service put in by the. :
candidate against SFS/Govt. Aided post as on Jast date of application. This provision in '
relaxation of age shall be applicable in case of all SFS (Degree, Education, Engineering,
Management, Architecture and Law) Colleges/Institutions as well as for programs being,
conducted under SFS in other Govt. Aided Colleges. »

- Further, if approved by the competent authority, this proposed relaxation be
inserted/added in the concerned norms/guidelines already approved by Executive Councﬂ
vide itsResolution No. 42 dated 31.12.2021.

L7y 27 m ’ Q}’WM
Singh Gill) (A.S. Maa vir Singh)

.Ej}‘%\,p Sunag f‘/lw‘k

(Satish Malik) (Sunit Mukherjee) M tfrozy
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MAHARSHI DAYANAND UNIVERSITY, ROHTAK

MINUTES OF THE MEETING OF COMMITTEE CONSTITUTED FOR SCHOLARSHIP FOR HIGHER
EDUCATION FOR STUDENTS HAVING 70% OR MORE DISABILITY HELD ON 11. 05. 2022
AT 11.00 A.M IN THE COMMITTEE ROOM OF REGISTRAR’S OFFICE

The following members were present

NoEo AL

Dean, Academic Affairs Convener
Dean of Colleges Member
Dean Students Welfare Member
Prof. Rishi Chaudhary, IMSAR Member
Principal, Pt. NRS Govi.College, Rohtak Member
Principal, MKJK College, Rohtak Member
Dy.Registrar (Academic) Member

The Commillee deliberated upon the following issues and decided as under:-

1.

2.

For UG/PG Programme being run in the University Teaching Departments')

Monthly disability maintenance allowance of Rs.1000/- may be sanctioned.

50% relaxation in tuition fee in the relevant regular budgeted programmes subject to
maximum of Rs.5000/- for UG/PG Course.

Note: The financial assistance as at Sr.No.1 & 2 will be allowed only in case of

3.

candidates whose parental income is below Rs.6,00,000/- per annum.

The budget for above welfare scholarships/incentives will be arranged out of annual accrued
interest of Samarth Scheme operated under the aegis of Dean Student Welfare.

A lumpsum amount of Rs.35,00,000/- {Rupees: thirty five lacs) may be transferred in corpus
maintained for Samarth Scheme out of Youth Welfare Fund where sufficient funds exist for
welfare of students.

Fotr Ph.D Courses:

On the pattern of URS to SC students, Universily may also make provision of few URS
for Ph.D Disabled students in various Depariments / Institules / Centres who are not
getting any scholarship.

Note: ¢

Students can avail one scholarship only either from State Govt./ Central Govt./
~ State and Central Govt. funded institutional bodies. -
wy N4

(Dean, Academic Affairs} (Dean, Students Welfare) (Dean of Colle

A
(Prof.Rishi Chaudhgry) (Principai, Pt. NRS Govt. College)
. ot
MM”_‘%’_{O& o W o

(Principal, MKJKK College) D.R.[Academic)—"" "
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THE COMMITTEE CONSTITUTED BY THE

E PROVISION FOR GRANTING T.A./D.A. AND
ONTRACT TO ATEND

PROCEEDINGS OF THE MEETING OF
VICE-CHANCELLOR TQ LOOK INTO TH
DUTY LEAVE, ETC. TO THE ASSISTANT PROFESSOR ON C
SEMINARS, CONFERENCE ETC. HELD 0

DEAN ACADEMIC AFFAIRS
The following members preéent:-
1. Dean Academic Affairs Convener
2. Dean, Faculty of Physical Sciences Member
3. Dean, Faculty of Humanities & Arts Member
4, Director, IQAC Member
5. Finance Officer Member
6. Financial Advisor Special Invitee

The committed deliberated over the issue and made following resolutions:-

1. Tn light of the State Govt. instructions issued vide memo No. KW4/36-2010 CI(5)
dated 10.04.2018 there is a provision of two duty leaves which can be taken twice
in an academic year and there is no provision for financial assistance.

2. The committee recommends that the Assistant Professor on Contract may be
permitted to avail by combining these four (4 = 2+2) duty leaves for attending a
Seminar/Conference/Workshop etc. in an academic year without any financial
liability subject to the condition that he/she should not be altowed more than four

(4) duty leaves in an academic year. .’

MNL @/
)
(NOVRATTANSHARMA) . (A7S.DHAN) (HARISH|[KUMAR)

13*\ M’)ﬂ/ N N | MM@"/’.

(NARASIMHAN, B.) (MUKESH BHATT) (N.R. SHARMA)
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N 29.08.2022 AT 03:00 P.M. IN THE OFFICE OF -
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From

To

Subject: ~

Director General Higher Education,
Haryana, Panchkula,

Principals,
All Govt Colleges in State,

Memo. No. KW 4/36-2010 CI(5) _ *~ Det g eavt
Dated, Panclikula, the {o _.E,,.jﬁ? T

Instructions regardi;ng_Extension Lecturers.
[ S

Please refer to the subject cited above.

I am directed to inform you that there were some demands raised by

Extension Lecturers’ Welfale Association, A eeting was held in this regard on

06.4.2018 wherein the following decisions taken w.r.t. extension lecturers: -

1.

Time and again instenctions ‘were issued to adjust displaced eligible

extension lecturers but till some displaced eligible extension fecturers, who were not

adjusted despite the availability of workload, approaches head office with request 10

adjust them in one or other collegc Tt is clarified that such. incumbents may be

adj usted with immediate effect if’ the worlload is ' availablé in the relevant subject.

2.

The leave not consumed in any month by an extension lecturer, ¥ will be

carried forward which can be consumcd later on,

37

Extensmn lecturers:may be provxde:l duty leave to attend seminars,

conferences etc. not more than two days (maximum two times in an academic year.)

4,

Proper service record may be maintained individually for extension

lecturers such as attendance registers, leave record, time table etc. which are related

to their sewnces

In addmon to this, it is also intimated that the memben:. of Extension

Lecturers Welfare Association, who attended the meeting on 28.3.2018 and

06.4.2018 in this Directozate, maly be allowed duty leave for these two days.

@/

Vo Deputy Dnectm Colleges.—l
for Director General Iigher Ecucation,

@ Haryana, Panchkula,
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4PR0CEEDINGS OF THE COMMITTEE CONSTITUTED BY THE VICE-CHANCELLOR FOR FRAMING PROMOTION P&)LICY FOR THE POSTS

(BUDGETED/SFS) HAVING NO PROMOTION AVENUES. IN THE EXISTING POLICY HELD ON 04.09.2021, 07.10.202}, 08.12.2021, 24.12.2021,

\ 110.03.2022, 21.03.2022 AND 19.05.2022 IN THE COMMITTEE ROOM ADJACENT TO THE OFFICE OF THE REGISTRAR, M.D UNIVERSITY, ROHTAK.
i

The following were present:

A Il o e

Dean Academic Affairs

Registrar

Prof. Bhagwan Singh, KUK (Former Reglstrar CBLY Bhlwam)
Dr. Surender Yadav’

Finance Officer

Prof. Nasib Singh Gill

Dr. Satish Malik

(Special Invitee)
(Special Invitee)

The Meetings of the Committee held on 04.09.2021, 07.10.2021, 08.12.2021, 24.12.2021, 10.03.2022, 21.03.2022 and 19.05.2022 to diliberate the issue regarding

framing promotion policy for posts (Budgeted/SFS) having no promotional avenues in the existing policy. The Committee expldi:éd the possibilities/ways of
promotional avenues for the incumbents working against various Ex-Cadre Posts for which there is no provision of promotion. Aﬁe{r detailed deliberations, the
Committee recommended the following:- 1
1(1) Recommendations regarding promotional avenues for ex-cadre posts having no promotional channel !I
| | -
Sr. | Name of the No.of | No. of | Proposed line of promotion/Criteria Re_ma'rli{s P
No | post & pay sanctio | posts filled 2 I :
. scale ned
post
1 | Driver 22 18 Driver havmg five years of experlence may be cons1dered for the-post _
! ' of Library Cleaner based ori their seniority by taking their options:. They ;
may be considered as Librafy Cleaner w.e.f. the date the existing list of |

(Pay Level-4)
1

Library Clearers is exhausted. Further, he/she will be chglble for:
promotion to the post of Library Attendant if he/shé is graduate in

Library Science OR graduate with Diploma in Library Scieiice and as |

and when such post lies vacant, However, if he/she is graduate and does
not possess any Diploma/Degree in Library Science, ‘he/she will be
eligible for promotion to the post of Library Attendant after havmg one
year experience as Library Cleaner.

“Option once exercised will not be changed”

W

G
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I ) ®

e 2 | Telephone 2 - Telephone Attendant having three years experience will be eligible for | The senibrity of such incumbents
' Afttendant promotion as Library Cleaner. His/her name will be put on tail in the | on becch@ng Library Cleaner
g (Pay Level-DL) seniority list of Library Cleaners. “Option once exercised will not be | will be ‘onsidered as per their
changed”. pay and theit previous seniority.
3 | Inter-com 1 - Inter-com Telephone Mechanic having two years experience will be | Howeve , they will remain junior
Telephone eligible for promotion as Library Cleaner. His/her name will be put on | to thosg Drivers who opt for
“Mechanic (Pay tail in the seniority list of Library Cleaner. “Option once exercised will | joining {the post of Library
Level-1) not be changed”. Cleaner.
4 | Section 1 1 Section Officer/Accounts Officer having 8 years experience may be
Officer/ considered for promotion as Senjor Accounts Officer.
Accounts 1 1 —_—T
Officer
(Pay Level-6) _ . :
! \ 5 | Senior 1 - Senior Accounts Officer having § years of experience may be considered | Presently, this post is meant for
" e Accounts for promotion to the post of Finance Officer. direct repruitmerit the same may
~ Officer ) . be converted to the promotional
‘\ T (Pay Level-11) post
Mol 6 | Superintendent, | 1 1 .| Superintendent having: :
" UIET (SFS) ® 5 years experience as Superintendent
\ - (Pay Level-7) ' OR
\ . (i) 15 years experience: as _AssistantlSuge_rinte_ndgqt may be
- considered for promotion to the post of Assistant Registrar
W (UIET under SFS). =
7 7 | Assistant UIET | 1 - | Assistant (UIET under SFS) having FR
| N - (SFS) ' 6] 10 years experience as Assistant
\ (Pay Level-6) OR
(i) 15 years experience as Clerk/Steno-Typist/Assistant may be
considered for promotion to the Superintendent. 4 s
8 | Assistant, 1 - Assistant (CPAS under SFS) having “ ' ¥ 3 |
CPAS (SFS) (i 10 years experience as Assistant . ‘
(Pay Level-6) ) OR 8

(ii) 15 years experience as Clerk/Steno-Typist/Assistant may be g
__considered for promotion to the Superintendent. 1

9. | Offset Machine | 6 2 Offset Machine Operator having 08 years experience as Offset Machine | One p(.i_i t §_f ‘Foreman held in
" | Operator 1 Operator possessing graduation firay be considered for promotion to the abcyan’gg:' vide EC Reso.No.27
(Pay Level-6) post o_f Accounts & Store Incharge. _ i ' , dated 10_‘;07.20'1 0 be restored. _




/ 10.

Jr. Modeller-

Junior Engineer (Civil) L-6

cum- (i) 20% by promotion
E?}ff;i?g{;?l' (i) 80% by Ditect Recruitment )
incumben ts) On the line of ¢class IV promotion policy to the post of Clerk and _;
Work Lab. Attendant to bring the uniformity. i
E:g:ﬁ;?r(Pay 8 For the exiting incumbents, the following may be made
Work Insoect 1 applicable as one time exception:
pector ith the certificate course:
(Pay Level-2) ] For employees wi
,\ (2) Two years experience on the post of Road Inspector, Work
Inspector, Work Mistry, Jr. Modeller-cum-Carpenter, Work 3
Supervisor or Surveyors who have passed three years National
' Certificate(Theoretical) course in Civil Engg. Conducted by the
, State Board or has qualified the same from any other recognized
\ Institution or
] '“\ For employees without certificate courses:
: Y (2) Matric or its equlvalent (b) Eight years experience as Road
co Inspector, Jr. Modeller-cum-Carpenter or 12 years experience
e as Work Inspector, Work Mistry, Work Supervisor or Surveyors.
{}-‘.;' N and Hindi upto Matric Standard.
11. |-Pipe Fitter (Pay | 1 The incumbent possessing matriculation with ITI and having 05 years |
~- Level-2) experience as Pipe Fitter may be considered for promotion to the post of
Work I.nspector! ‘Work Supervisor.
12. | Lab Assistant [ 12 3 years expenence asLab Assmtant with Diploma in relevant subject/ | Two pc{";s of Lab Technician be
N (SES) (Pay 5 years experience for ITI may be considered for promotion to the post | created each in budgeted (CIL) as
Level-2) of Lab Technician. - |*well as under SFS (UIET).
-13. | Lab Technician | 6 The Lab Techmclan posséssing three year Diploma’. in| Two posts of Assistant Technical

(Pay Level -6)

engineering/B.Tech./B.Sc. with 6 years experience as' Lab ‘Technician.

maybe considered for promotion to the post Assistant Technical Officer..

Officer,{ be created each in

. Budgeted as well under SES.




Establigh

MML

y be again requested for which a-draft letter be prepared with ﬂleustiﬁcation by the

v |
d }
4 | Library _ﬁ 3 3 J A person matriculation passed having 5 years expericnce as Librarv | One post of Junior Library
Attendant Attendant and know kdge of ICT applications in libraries (to be certiticd | Assistarll be created under SES.
*} (SFS) by the University Librarian) may be considered for promotion to the post
| (Pay Level - 2) of Junior Library Assistant Lo be created under SFS,
15. | Technical 5 I A" person having eight vears experience on the post of Technical '
Assistant Assistant may be considerid for promotion to the post-of Programmer.
{Network/Data (L-9 ’
base/Software
Support)
{Pay Level-6) } 4
| 16, | Programmer 3 - A person having five years experience as Programmer may be
_| (Pay Level-9) . considered for promotion to the post of System Analyst.(L-11)
. 1 7. { System Anaiyst | 2 ° - A person having five years experience as System Analyst may be
(Pay Level-11) considered for promotion to the post of Senior System Analyst.(L-12)
18. | Ballman (Self |1 A Ballman having Graduation with 10 years experience and Computer
Financing Diploma from the State Government recognized Institute/*Q” Level
Scheme} Certificate in Computing may be considered for promotion to the post of
(Pay Level- ) Computer Lab Attendant (SFS). !
. ' _ ' . ;
19, [ Legal 03 2 -The existing incumbant working as Legal Assistani/Statistical Assistant
! Assistant/ . having 20 years experience on this post may be considered for prometion
. Statistical 01l - to the'ﬁomﬁ\ssistam Administrative Officer, . ' '
Assistant e
(Pay Level-6) \
The consideration for promotion as proposed above will be on the basis of seniority-cum-merit.
(D For the case regarding Public Relations Officer for grant of pay scale in level-7 and redesignation of post as Deputy Director his per State Government,
g State Government may be again requested. " -
(i)  For the promotion of Supertntendent, Botanical Garden, the State Govt. may be requested for approval for which a draft lettes be prepared with full
e . Justification by the Establishment Branch. N
\('iv) Nomenclature to the post of Computer-Operator may be-changed 10 Technicz'Assistant (Software Support) -
EVJ For the promotion of Director, Youth Welfare, State Govt. ma



pator/ Accounts & Store

a (vi)  The Accounts & Store Incharge may be promoted as Press Manager if having experience of 13 years as Offset Machine Ope
Incharge or having experience of 8 years as Foreman/Proof Reader G-1/5tore & Accounts Incharge.

\

2. The Committee also considered the issue regarding preparing the joint seniority list of Lab Attendants. After discussing the matz:r in detail, the Committee

of which a junior person may get promotion due to availability of promotional post in that department whereas a senior person

k other department may not have opportunity to get promoted. A Committee may be constituted to look into the whole issue and to

(Nov Rattan Sharma)

_ : : : _ )
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\

. | | |
| W” B2 h@“*"’ﬁ”ﬂmi. \

observed that the post of the Lab Attendants are available in various departments, but in some departments promotional avenues are not available, as a result

orking as Lab Attendant in

give its recommendations.
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Minutes of the meeting of the c0mm1ttee constituted by the Vlce-Chancellﬂr to for
Student Centric Skill based Incentive Scheme for the students of UTDs held in the office

of the Advisor to the Vice-Chancellor Office, M. D. University, Rohtak on 02-09-2022 at
11:30 AM. -

The following members were present:

1. Prof. Ajay K. Rajan, Dean, CIAA o Convener

2. Prof. Raj Kumar, Dean Student Welfare Member

3. Prof. Harish Dureja Head, Deptt of Pharm Sciences Member

4. Prof. Surender Kumar, Director, CYS Member

5. Dr. Sandeep Malik, Director, ITHM Member

6. Prof. Rahul Rishi, UIET ‘ Member

7. Sh. Ma‘(esh Bhatt, FO i Special Invitee

The committee deliberated over the student centric skill based incentive scheme to encourage
the skill development of students for better employability in their requisite domains and to
provide avenues for effective participation in corporate life of the University in its meetings
held on 05-07-2022, 13-07-2022, 25-07-2022, 31-08-2022 and 02-9-2022. The scheme offers
suitable incentive to the students in lieu of the assigned work. The general guidelines of the
scheme, incentive levels and job responsibilities with their eligibility conditions were finalized.

The meeting ended with thanks to the chair.

S
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Prof. Ajay K. Rajan Prof. Raj Kumar Prof. Harish Dureja
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Prof. Surender Kumar Dr. SandeepMallr Prof. ul Rishi

Sh, MuNesh Bhatt, FO
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- MAHARSHI DAYANAND UNIVERSITY, ROHTAK

STUDENT CENTRIC SKILL BASED INCENTIVE SCHEME

Maharshi Dayanand University, Rohtak is a State University established under Haryana Act No. 25
of 1975 with the vision for holistic- development of learners and sustainable growth of the society.
The University offers 160+ Programs through-10 faculties comprising 41 University Teaching
Departments/Centers/Institutes and a satellite campus MDU-CPAS at Gurugram. |

As India is going to have the largest working age population in the World by 2030, but gainful
employment for students from a general stream is a major challenge. The NEP- 2020 has advocated
for the integration of higher education with skill development to enhance the employability.

The University has excellent student support systems having schemes such as “Earn while Learn
Scheme”, “Scholarship to Topper Students”, *Need-cum-Merit Scholarship”, “Students Group
Insurance Scheme” and “Financial aid to Fatherless/Motherless students” under the aegis of
Department of Student’s welfare. In addition to these schemes, the Maharshi Dayanand University
has initi;ated the Student Céntric Skill based Incentive Scheme (SCSBIS) to encourage the skill

development of students for better employability in their requisite domains and to provide avenues

for effective participation in corporate life of the University.

GUIDELINES FOR STUDENT CENTRIC SKILL BASED INCENTIVE SCHEME

The scheme will provide opportunities to the students for utilizing their skills which they have
acquired during their course of studies and incentivize them for demonstrating the professional,
technical and domain specific skills. It shall not only imbibe the dignity of work among them but
also sharpen their skills for better employability and strengthen their preparedness to find a

successful career.

Objectives of the Scheme:

1. To enrich the student support ecosystem w1th special focus on acknowledging, utilizing and
promoting their 'talent

2. To identity and utilize the potential of the students as a valuable human resource

3. To offer opportunity to the students for gaining hands on experience and equip them for successful
career '

4. To encourage students learn about dignity of work

5. To engage the students for various academic, technical and office management work of the

university

ber— 87 qunti g g T
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Executive Board:
The scheme will be governed by an Executive Board. The executive board will be constituted by the
Vice Chancellor for execution, monitoring and review of for its effective implementation and

attainment of desired objective.

Composition of the Board:

1. Dean Students’ Welfare Convener

2. Director, CCPC . ' Ex-officio
3. Director, Centre for Innovation, Incubation and Entrepreneurship Ex-officio
4, One Dean ( Nominated by VC) Member
5. One Senior Professor (Nominated by VC) ‘ Member
6. One Industrialist (nominated by VC) Member

7. One Alumni (nominated by VC) Member

Note: The tenure of the nominated members will be two years. The board will meet normally once in
a quarter. However, in case of emergent issue, the Convener may call the meeting of the executive

board to sort out the issue(s).

Functions of the Executive Board: «
1. To identify the services along with their scope of work and skill required

. To design the service-wise criteria for short listing the candidates

. To constitute the selection committee for various services

. To develop performance audit parameters for different services

. To constitute sub-committee for the performance audit of the scheme

. To address the concerns/issues by the stakeholders

. To monitor the in;plementation of the scheme and seek feedback

. To review the scheme from time to time

Vo TR - - T T LT TR R FL I o

. Any other task assigned by the Executive Board
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General Guidelines:

1.
2.
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Information about the scheme will be uploaded on the university website.

Application from the bonafide students of the UTDs/Institutes/Centers will be invited through
Head/Director by the Office of the Dean Student's Welfare based on the requirements of the
Deptt./Centre/Institute/Cell/Branch office/any other office in the each academic session.
Applicants will be shortlisted and selected on the basis of specified criteria

The list of selected students under the scheme will be displayed on the website of the
University.

HoD/Director/Branch Officer will maintain the register of students engaged under their scheme
by specifying the work allocated, number of hours allowed to work and number of hours
actually worked,

HoD/Director/Branch Officer will verify the work performed by the students and amount
payable as per rule,

HoD/Director/Branch Officer may normally offer daily two hours, ten hours a week and
maximum 40 hours in a month to the selected students as per the requirement. However, in
exceptional cases, if the student engagement is beyond 40 hrs as per the requirement of the
service, the permission of Vice Chancellor is required.

HoD/Director/Branch Officer will verify the attendance, payment bills etc. of the work finished
under the scheme and same will be submitted to the office of the DSW in the first week of
every month and payment will be disbursed through RTGS in bank account of the student.

The project work as part of curriculum will be out of the scope of this scheme.

All issues related to the scheme will be referred to the executive board.

The incentive structure of the scheme shall be as per the Annexure I, which may be revised
from time (o time.

The job responsibility and the eligibility of each level of the scheme has been provided in

Annexure I,

ot

b
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Maharshi Dayanand University has framed a “Student Centric Skill based Incentive Scheme” in

Annexure I

order to utilize and promote the skills of the students. This scheme will provide the incentive to the
students for his/her service to the University during the study on the basis of the skill.

The University has identified four level skills and accordingly the incentive will be paid to the
students. To begin with, these four level services are grouped as Laboratory Associate/Senior
Laboratory Associate; Technical . Assistant/Technical Associate /Senior Technical Associate
Information and Communication Technology (ICT); Student Asisstant/Student Associate - Career
Counselling and Placement Cell (CCPC); Alumni Relations and Activities (ARA); Hospitality
Services (HS); Yoga Trainer Assistant; Technical Associate - Mechanical Engineering Workshop
(MEW); Pharmacy Associate; Event Planning and Organizing - Associate/Senior Associate;
Technical Associate /Senior Technical Associate - Electrical Engineering -Engineering Cell (EE-
EC), Civil Engineering -Engineering Cell (CE-EC), Mechanical Engineering -Engineering Cell (ME-
EC)'; Associate Accounts Branch; Laboratory Technician Associate; Hobby Class Associate; Yoga
Trainer and Teaching Associate,

The details are tabulated below:

Level |Service Incentive

A Laboratory Associate Rs 200/- per hour subjected
Technical Assistant (ICT) to maximum of Rs-8000/-
Student Assistant (CCPC) Max. hours per month = 40
Student Assistant (ARA)

Food Production Assistant (HS)

Food & Beverage Service Assistant (HS)
Housekeeping Assistant (HS)

Front Desk Assistant (HS)

Yoga Trainer Assistant.

T R
\| g
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Technical Associate (MEW)

Senior Laboratory Associate_

Pharmacy Associate

Technical Associate (ICT)

Student Associate (CCPC)

Student Associate (ARA)

Food Production Associate (HS)

Food & Beverage Service Associate (HS)
Housekeeping Associate (HS)

Front Desk Associate (HS)

Event Planning & Organizing Associate
Associate Accounts Branch

Technical Associate (EE-EC)
Technical Associate (CE-EC)
Technical Associate (CE-ME)

Rs 250/- per hour subjected
to maximum of Rs 10000/-
Max, hours per month = 40

Yoga Trainer

Laboratory Technician Associate

Senior Technical Associate (ICT)

Senior Event Planning & Organizing Associate
Hobby Class Associates

Senior Technical Associate (EE-EC)

Senior Technical Associate (CE-EC)

Senior Technical Associate (CE-ME)

Rs 300/- per hour subjected
to maximum of Rs 12000/-
Max. hours per month = 40

Teaching Associate

Rs 500/- per hour for theory
class and Rs 250/ per hour
for practical class subject to
maximum of Rs 14000/-
Max. hours per month = 40

Note : -

Information and Communication Technology — (ICT)

Career Counseling and Placement Cell - (CCPC)

Alumni Relations and Activities - (ARA)
Hospitality Services - (HS)
Mechanical Engineering Workshop - (MEW)

Electrical Engineering -Engineering Cell - (EE-EC)

Civil Engineering -Engineering Cell (CE-EC)

Mechanical Engineering -Engineering Cell (ME-EC)

\W/ Qg Gamn. Bt
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DETAILS OF THE SERVICES UNDER STUDENT CENTRIC SKILL BASED INCENTIVE

SCHEME (SCSBIS):
Level | Service Job Responsibilities Minimum
Eligibility
A |Laboratory » Preparation of samples/reagents Bachelor Program
Associate » Cleaning and maintenance of laboratory Student
» Issue of chemicals/glassware’s from the
store
» Labeling of instruments/reagent bottles etc.
+ Cleaning of the instruments/equipments
» Any other duty assigned by the lab in
charge .
A | Technical + Help Desk Bachelor Program
Assistant (ICT) + Data Entry Student(preferably
+» Network Maintenance - Cabling & Wi-Fi | BCA/B
Tech/MCA/MSc)
A |Student Associate|* Help Desk to Register Students Choices | Bachelor Program

(CCPC)

and Industry Queries

» Maintaining Databases

» Data Entry with regard to Calendar of
Events of Career Counselling and
Placement.

» Conducting -Aptitude Tests, Seminars/
Workshops of Career Counselling, Skill
Development and Placement Activities

» Job Advertisement Circulation to all
students via Physical Notice Boards placed
in Departments/ Public places like Student
Activity Centre, Library etc. and e-
distribution via MDU Career Information
Window / Apps etc.

Student

Student Associate
(ARA)

» Searching of present and past alumni
profiles with their contact details (batch
wise)

« Web Scrapping for Record Keeping

» Data / Record keeping of past alumni
(batch wise)

Bachelor Program
Student

\or
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Food Production
Assistant (HS)

Gather necessary supplies

Carry food' supplies, equipment, and
utensils to and from storage and work areas
Perform basic cooking tasks like boiling,
pressure-cooking etc. as per the instructions
of the cook

Prepare basic food items according to
kitchen standards

Clean and sanitize production equipment,
work surfaces, and kitchen

Bachelor Program
Student

Food & Beverage
Service Assistant
(HS)

Ensuring clean service-ware i.e. cutlery,
crockery, glassware

Table setup as per menu

Set up of dummy waiter and stacking up
service ware and accompaniments

Service assistance at buffet counter
Water/welcorme drink service

Ensuring prompt table service as per
standards

Resetting covers, collection and disposal of
soiled F&B Linen to laundry

Upkeep of mise en scene throughout
service

Bachelor Program
Student -

Housckeeping
Assistant (HS)

Manage inventory for cleaning and guest
supplies

Perform pre-cleaning activities

Perform cleaning operations

Perform relevant housekeeping activities
Attend to guest's requests

Bachelor Program
Student

Front Desk

Assistant (HS)

Welcoming of delegates

Registration of guests and VIP delegates
Directing guest to their accommodation
facilities

Coordinating with F&B and housekeeping
for handling guest requests

Management of lobby and reception area
Facilitation of IT related assistance to
guests

Bachelor Program
Student

Yoga Trainer

Assistant

Assistant to Yoga trainer in organizing
training sessions

Diploma Program
(Yoga science) or
1*' year MA (Yoga
Science) student
having suitable
experience in the
requisite area

b g
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Technical * Data Entry in ME Branch Bachelor Program
Associate (MEW) |+ Maintenance of lab equipment /furniture Student (B.Tech.
* Repair & Maintenance of equipment in|/M.Teck. in
Mechanical Workshop Mechanical™
* Preparation of lab manual Engg.)
* Lab associates in (UG/PG)
* Participation in 3-D printer lab established
in Incubation centre
Senior Laboratory |+ Maintenance of the equipments/instruments | Bachelor Program

Associate- * Maintaining  the log register  of | Student—
equipment’s/instruments
» Demonstration of practicals
» Preparing SOP of instruments
* Maintaining the inventory of the laboratory
items
* Any other activity deemed necessary to run
the Iaborator.y.smoothly '
Pharmacy * Dispensing the prescription Registered
Associate.- * Maintain the.inventory of material pharmacist (LEET
University Health |+ Proper storage of medicines student/M. Pharm.
Centre * Help in blood testing like hemoglobin test | student)
etc
» Help in applying the bandages etc.
Technical * Network Maintenance (Cabling, Wi-Fi & | Bachelor Program
Associate (ICT) Switch Management) Student(preferably
» PC Maintenance BCA/B
» Data Processing/Analysis Tech/MCA/MSc/
* Software M Tech)

Development/Configuration/Deployment/T
esting/Documentation

* Mobile Application Development

» Backup & Restore Services

*» System Administration

» Database Administration

» Virtual Events Management

o
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Student Associate

(CCPC)

* Organizing Group Discussions and Guest

Lectures by Industry Experts

Liaising with Industry

Profile Building of Students / Departments /
and University

Flier Making for different events
Communication with Companies / Industry
for Profile Exchange / Invitations / Festival
Greetings etc.

Placement Events’ Handling

Maintaining Database on NIRF and NAAC
patterns

Public Perception handling by designing
and distribution of fliers, flex etc. of
students successfully placed in Campus
Recruitments,

Web Scrapping for Record Keeping

Bachelor Program
Student having
good verbal and
written
communication

Student Associate |+ Communication with Alumni for Profile Bachelor Program
{(ARA) Exchange / Invitations / Festival Greetings | Student

etc. in consultation with Faculty

Coordinator

Alumni Database handling
Food Production |+ Ensuring food quality Bachelor Program
Associate (HS) Ensure proper hygiene and sanitation | Student

conditions

Food Portion Control

Supervise entire kitchen operation
Assigning duties to trainees

Handle guest special requests due to dietary
concerns

Ensure refilling dishes

Assist department in documentation of
expenses

Food & Beverage
Service Associate

(BS)

Check the mise-en-scene standards are
maintained

Ensure refilling of dishes in buffet counter
in coordination with kitchen department
Assign duties and control trainees

Handle guest special requests

Maintain hygiene standards in Service area
Coordinate ~ with  housekeeping  for
cleanliness and maintenance of Service
Area :

Ensure the dummy waiters are properly
manned and stacked up with necessary
equipments

Bachelor Program
Student

o~
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Housekeeping « Supervision of Housekeeping activities in | Bachelor Program
Associate (HS) different areas Student
+ Guiding and assigning duties to trainees
» Ensure completion of tasks as per
requirements & standards
+ Inspection of restrooms and ensuring
availability of properly laundered linen
throughout operations
Front Desk | » Oversee the function of trainees Bachelor Program
Associate (HS)  Handling doubts of trainees regarding | Student
registration and identification of guests
» Handling guest complaints regarding
accommodation facilities
» Overall Management of lobby and
reception area
Event Planning & |- Liaisoning with various people such as|Bachelor Program
Organising artists/resource Student
Associate persons/judges/participants/teams etc. or
departments,
« maintaining discipline,
» preparing and ensuring seating
arrangement,
» kit preparations,
« certificate writing,
» accommodation arrangements
» food and refreshment arrangements
+ transport management,
+ visiting market for various needs etc,
Associate Accounts |« To help in Bank Reconciliation in the shape | ¢ com/MBA
Branch of uploading the Bank data in the software | student

* To help in the fee reconciliation data

» Issue of advances and adjustment thereof
relating to R K. Fund

» To maintain the record of release of Pension
Record.

* To help in the collection of data from the
departments/branch for the recasting of
Budget

» To get the various kind of cases cleared
from Audit Branch.

« To help in checking of Payment Bills i.e.
calculation, rate charge in the bills and other

-

formalities.
e Grant
/
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Technical
Associate (EE-EC)

* Survey of existing building for maintenance
purposes.

* Meter Reading

* Inspection of Minor Maintenance works

* Preparation of daily material consumption
report

* Monitoring of Maintenance of Solar Power
Plant

* Monitoring of Street Lights etc.

* Any other duty assigned by the office

B.Tech. Third
Year (Electrical
Engineering) -
Student )

Technieal

Associate (CE-EC)

* Surveying and Leveling

* Survey of existing building for maintenance
purposes.

* Material Sampling and Testing, Slump
Test, Filling of Cubes, etc.

* Monitoring of curing, etc.

* Monitoring of cleaning of Storm Water
Drain, Raw Water Channel

* Monitoring of Water Treatment Plant.

* Any other duty assigned by the office

B.Tech Third
Year (Civil
Engineering)
Student

Technical
Associate (CE-
ME)

* Data Entry in ME Branch.

* Preparation of various charts for labs and
workshop; .

* Preparation of maintenance schedule of
various machines in Workshop like Lathe
machine, milling machine, Shaper
machine, drilling Machine etc.

* Monitoring and inventory of raw miaterial
for various shops of Workshop like Pattern
making, fitting shop, welding shop,
machine shop-etc.

* Repair of furniture and workshop
equipment,

* Assisting workshop/lab Technicians in
conducting experiments.

* Any other duty assigned by the office.

B.Tech. Third
Year (Mechanical
Engineering)
Student

Laboratory
Technician
Associate

* Maintenance  of the  sophisticated
equipments/instruments
* Performing the sample analysis using

sophisticated equipments

Master Program
student in
concerned
Deptt/Centre/
Institute

W/@@:{/ Gl
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Senior Technical |+ Data Analysis Bachelor Program
Associate (ICT) * Software Student
Development/Configuration/Deployment/ | (preferably
Testing/Documentation BCA/B
* Mobile Application Development Tech/MCA/MSc/
* Backup & Restore Services M Tech/PhD)
* System Administration
» Database Administration
* Virtual Events Management
Senior Event Specialized duties such as: Bachelor Program
Planning & « anchoring, Student
Organizing » decoration, having suitable
Associate * designing & printing of invitations, | experience in the
flex, banners, mementoes etc., requisite area
* budgeting
» rangoli making,
-* photography and videography,
* overall stage management,
» audio arrangements,
+ lighting,
» marketing of event,
» social media marketing,
* public relation management including
press & media,
» planning & scheduling of events
including minute to minute programme
Hobby Class Engage hobby classes for: Bachelor Program
Associate » Choreography Student
» Painting having suitable
» Playing musical instrument experience in the
» Yoga requisite area
» Cooking
Yoga trainer * Organization of the Training sessions of: | Final year MA
Yogaasanas, Praanaayama, Kriyaas and|(Yoga Science)
meditation. student having
* Promotion of Yoga in the campus suitable

experience in the
requisite area

M/@gﬁ/ Gaowle BL e
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Senior Technieal .
Associate (EE-EC)

Preparation of line diagram and drawings
for addition/alteration of minor electrical
lines, works, etc.

Preparation of bill of quantities and
estimates for minor works

Monitoring of maintenance of HT/LT line
Monitoring of maintenance of DG sets,
ACs ete,

Maintaining of inventory of electrical
items.

Maintenance of electrical equipments in
labs.

Monitoring and Maintenance of motors
Monitoring and Maintenance of HVAC
plants

Monitoring and Maintenance of fire alarms,
fire fighting

Calculation of parameters for energy
conservation/saving

Any other activity deemed necessary

B.Tech. Final
Year (Electrical
Engg) student

Senior Technical .
Associate (CE-EC)

Steel bending, binding and placing as per
drawing

Monitoring during laying of RCC columns,
beams, slabs

Preparation of drawings and estimate of
minor/major works

Preparation of drawings and estimates of
Addition/Alteration works

Estimate preparation for maintenance
works.

Any other activity deemed necessary

B.Tech. Final
Year (Civil Engg)
student

b
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C | Senior Technical |+ Documentation in Mechanical Engineering | B.Tech. Final
Associate (CE- Branch Year (Mechanical
ME) * Preparation of lab manuals of various labs | Engineering)

like SOM, MS, MM, CAD, FM, KOM, Student
DOM, HT, RAC etc

* Monitoring of raw materials/ consumables
for various labs

* Maintaining/ assisting lab technicians in

. maintaining lab equipment’s in working
" order, calibration and timely repair of the

B equipment.

* Preparing maintenance schedule and
maintenance history of various
equipment’s of the labs like UTM,
Hardness testing, various engines etc.

* Assisting lab technicians in conducting lab
experiments (UG/PG).

* Assisting faculty/technician in 3-D printer
in Incubation center. _

« Estimate preparation of maintenance
works of labs.

» Monitoring of University vehicles in XEN
Branch, '

* Any other duty assigned by the office.

D | Teaching Associate | » Teaching the assigned curriculum in Ph.D. Scholars

classroom sessions (Theory/Practicals) (fulfilling
* Evaluating student projects, labs, tests and | eligibility
other assessments. conditions of
» Maintaining records on student UGC norms* for
progress/grades. the post of
'+ Conduct tutorials or review sessions. Assistant
Professor) not in
receipt of any
scholarship/fellow
ship
|

*As applicable from time to time
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MINUTES OF THE MEETING OF THE COMMITTEE APPOINTED BY THE YicE-CHANCELLOR FOR
FRAMING THE RULES FOR ‘TUTEJA AWARD’ N THE DEPARTMEN UF MATHEMATICS , HELD ON
22-07:2022 AT 10:00 A.M IN THE OFFICE OF THE DEAN, ACADEMIC AFFAIRS, MAHARSH!
DAYANAND UNIVERSITY, ROHTAK

MEMBERS PRESENT

1. Dr.NovRattan Sharma | Convener )
{Dean, Academic Affairs)

2, Dr.AS Maan Member
{Dean, Physical Sciences)

3, Dr. Rajeev Kumar Member

- {Head, Department of Mathematics)

4. Mrs. Anita Sardana Member

(Deputy Registrar) ‘

Prof. RK. Tuteja has deposited a seed amount of Rs. 1,51,000/- (One lakh and Fifty One

Thousand} {Through Cheque No. 245381 dated 21.[54.2022} to utilize for award of ‘Tuteja Award’.

The Committee considered the rules for ‘Tuteja Award’ in the Department of Mathematics

& recommended as under:

1.

PURPOSE:

To establish 8 TERMINAL FUND for the ‘Tuteja Award' (referred as Award subsequently in
the letter) with a saving/fixed deposit account in a bank dealing with the Maharshi
Dayanand University, Rohtak. The spirit of this award is to recognize sheer excellence in
Mathematics without any consideration of age, caste, religion, economic status, financial
need, gender, sexual orientation, regional affiliation, and national origin.

CASH VALUE AND CITATION OF THE AWARD:

Rs. 5,100/-(Five thousand and one hundred) for the one topper (passout) student w.e.f,
session 2020-21. The award amount may increase, but never decrease, depending upon
the cash available in the fund. A citation by the university will be presented with each
award. i

FREQUENCY AND TIME OF CONFERRING THE AWARD:

Annual basis and within 6-8 weeks of the declaration of the M.Sc. Mathematics with
Computer Science (Final Year) result by the university and preferably on the ‘National
Mathematics Day'.

ELIGIBILITY:

Pass and Topper studént of M.Sc. Mathematics with Computer Science of the. D';epartment

of Mathematics, M.D. University Rohtak,

PROCEDURE OF SELECTION:
The Head of the Department (HOD) of Mathematics in consultation with two

senior faculty members of the Department will choose the Topper student based upon the

W)N\;}? W‘*‘ﬁ;};,wr: MZ @L/
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results of the M.Sc. -_Mathematfcs with Computer Science program Examinations
{Cumulative overd,{&'Seme_sters). The student must have completed all the four semesters.
Award communication and Publicity:

The name of the awardee for every year should be communicated to Dr. R.K. Tuteja

{rk tuteja2006@vahoo.co.in) and his both sons, Mr. Uday Tuteja (udaytutela@gmail.com)
and Mr, Aditya Tuteja (aditya.tuteja@gmail.com). In orderto promote Mathematics at large,

full publicity should be given to the awardees both inside and outside the M.D. Umversuty,

Rohtak Campus.

i B W
(Nov Rattan Sharma) (AS™M ap/ (Raleev
PSR

{Anita Sardana)
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onfirmation of minutes of the meeting of the Committee for framing rules
3 messages ’

Dy Registrar Regn and Schalarship <dr.reg.br@mdurchtak.ac.in> Fri, Jul 22, 2022 at 1:46 Fi1
To: rk_tutei=2006@yahoo.co.in "

Sir,

Please find attached the proceeding of lhe meeting of the committee for framing rules for award of Tuleja Award, You, are therefore,
requested to give consent to the minutes of the committee far framing rules for award of Tuleja Award', so that further necessary
action may be taken please.

Regards,
Superintendent,

Registration & Scholarship Branch,
M.D University, Rohtak {Haryana).

-@ proceeding of meeting for tuteja award.pdf
801K

Dy Registrar Regn and Scholarship -:dr.reg.br@rndurohtak.ac.i& Tue, Jul 26, 2022 at 12:28 PM
To: "udaytuteja@grmail.com” <udaytuteja@gmail.com>, *aditya.tuteja@gmail.com” <aditya.tuleja@gmail.com>

[Quoted text nidden)

-@ proceeding of meeting for tuteja award.pdf
501K

Ravinder Tuteja <rk_tute]a2006@yahoo.co.in> ) Wed, Jul 27, 2022 at 11:33 PM
To: Dy Registrar Regn and Schotarship <dr.reg br@mdurohtak.ac.in>

Hi All,
For the Proceeding of the meeting dated 22/07/2022, | give my consent and approval please.

Regards,
R K Tuteja

[Quoted text hidden]
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MINUTES OF THE MEETING OF THE COMMITTEE APPOINTED BY THE VICE CHANCELLOR FOR
FRAMING THE RULES FOR SUBEDAR MAJOR HAR NARAYAN AWARD IN THE DEPARTMENT OF
MATHEMATICS , HELD ON 22-07-2022 AT 10:00 A.M IN THE OFFICE OF THE DEAN, ACADEMIC
AFFAIRS, MAHARSHI DAYANAND UNIVERSITY, ROHTAK.

MEMBERS PRESENT
i 1. Dr.Nov Rattan Sharma . ) Convener

(Dean, Academic Affairs) i

2. Dr.AS Maan Member
{Dean, Physical Sciences)

3. Dr. Rajeev Kumar Member
(Head, Department of Mathematics)

4, Mrs. Anita Sardana Member
{Deputy Registrar)

5. Dr. Pawan Bhardwaj : Member
(Donor)

Dr. Pawan Bhardwaj has deposited a seed amount of Rs. 1,21,000/- (One lakh and Twenty
One Thousand) {Through RTGS) to utilize for award of Subedar Major Har Narayan Award.

The Committee considered the rules for ‘SUBEDAR MAJOR HAR NARAYAN AWARD' in the
Department of Mathematics & recommended as under:

1. PURPOSE:
To establish a TERMINAL FUND for the SUBEDAR MAJOR HAR NARAYAN AWARD (referred as
Award subsequently in the letter) with a saving/fixed deposit account in a bank dealing with
the Maharshi Dayanand University Rohtak. The spirit of this award is to recognize sheer
excellence in Mathematics without any consideration of age, caste, religion, economic
status, financial need, gender, sexual orientation, regional affiliation, and national origin.

2. CASH VALUE AND CITATION OF THE AWARD:

* Rs. 5,100/-(Five thousand and one hundred) for the one topper (passout) student w.e.f.
session 2020-21. The award amount may increase, but never decrease, depending upon
the cash available in the fund. A citation by the university will be presented with each
award. i '

3. FREQUENCY AND TIME OF CONFERRING THE AWARD:

Annual basis and within 6-8 weeks of the declaration of the 5-yrs Integrated M.Sc. (Hons)
Mathematics (Final Year) result by the university and preferably on the ‘National
Mathematics Day’, .‘ .

4. ELIGIBILITY:
5-yrs Integrated M.Sc. {Hons} Mathematics, Pass and topper student of the Department of
Mathematics, M.D. University Rohtak.
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PROCEDURE OF SELECTION: R R
The Head of the Department {HOD) of Mathematics in consultaticn with two
senior faculty members of the Department will choose the Topper student based upen the
results of the 5-yrs Integrated M.Sc. {Hons} Mathematics Examinations (Cumulative over
Ten Semesters). The student must have completed all the ten semesters.
AWARD COMMUNICATION AND PUBLICITY: .
The name of the awardee for every year should be communicated to Dr, Pawan
Bhardwaj (drpawanf7@gmail.com) and his cousin brother, Raj Kumar Bhardwaj
{bhardwairk52 @gmail.com) and his son, Mr. Devansh Bhardwaj {drapdevansh@gmail.com).

In order to promote Mathematics at large, full publicity should be given to the awardees

both inside and outside the MDU campus. /I @M N

{Pawan Bha?Jwaj} (Nov Rattan Sha:' rima {AS

%fm/

(Anita Sardana)
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Proceeding of the meetlng of ‘the Commlttee constituted by the Vice-Chancellor

in pursuance of the decision of the Academic Council taken vide Reso. No. 55

dated 25.06.2018 to make recommendations regarding qualifications for the

post of Assistant Professor in Institute of Hotel & Tourism Management (under
SFS) was held on 05.04.2022 at 3.00 P.M. in the office, Dean, Academic Affairs:

The following were present:

Prof. Novrattan Shammna, Chairman
Dean Academic Affairs

Prof. Rishj Choudhary, Member
Dean, Faculty of Management
Sciences

Dr. Sandeep Malik, Member
Directar, IHTM

The committee constituted for making recommendations regarding the qualification for the
post of Assistant Profe__sésors in Hotel Management, considered the following:

1
2.

The Hotel Management programme was started in 2005 as a PG programme.

The first permanent recruitment for the post Assistant Professor were done in 2008 &
2009 with UGC qualifications. It is also pertinent to mention that before this
Kurukshetra University recruited teachers 'in Hotel Management with UGC
qualifications in 2005. Since then no permanent recruitment of faculty has been done
in any University in Haryana. Although, Contractual/Guest Faculties in Hotel
Management were hired by MDU, KUK, BPS and IGU Meerpur where UGC
qualifications were followed.

It is also pertinent to mention that IHTM is offering PG programme i.e. MHMCT 2 year
since 2017 only whereas earlier the- Instltute have offered MHM 2 year, BBA {(HM) 3
year, BHM 3 year till 2017.

In 2015 as per UGC notifications for standard nomenclature for degrees offered by
Universities, MDU started offering 4 year Bachelor of Hotel Management and
Catering Technology.

Subsequently:‘the Institute applied for AICTE approval in 2018-19 (Document
attached at Flag A).

The representation asking for implementation of AICTE qualifications was submitted
by few students on 21.06.2018 and a committee of following members was,
constituted by Academic Council vide resolution 55 dated 25.06.2018 to Iook into the
matter: '

a. Deanw#cademic Affairs ) Convener
b. Dean, Faculty of Management Sciences Member
c. Director, IHTM Member

'E?o&
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6. The gualifications of AICTE is as under:

a. Minimum four year Bachelors Degree in HMCT and Masters Degree in HMCT
or in egquivalent discipline with first class or equivalent in any of the two
degrees
OR
Minimum four year Bacheloss Degree in HMCT with first class or equivalent
and minimum of five years of relevant experience at a managerial level not
less than Assistant Manager in a four star hotel orin a similar position in the
hospitality industry/ tourism industry. '

The committee held its meetings from time to time to discuss the issue and information was
also sought from state Universities of Haryana in this period. All the state Universities in
Haryana are following UGC qualifications.

During discussions, the committee observed that
e |

1. If the qualifications for recruitment of Assistant Professor in Hotel Management of
AICTE are implemented, it will render the students who have already passed Hotel
Management from 2007 to 2017 from this University ineligible for the post of
Assistant Professor {Hotel Management}. As before this period, the University was
offering UG and PG degree in “Hotel Management” ‘and not in “Hotel Maﬁagement
and Catering Technology”. This will be a great loss to reputation of the University and
to the employment opportunity for our own alumni.

2. The University has UIET, DCSA, Dept of Pharmaceutical and IHTM which are
approved by AICTE. However, the departments of UIET, DCSA and Dept. of
pharmaceutical follow UGC gualifications for recruitment of Assistant Professors.
while confirming the minutes of 238" meeting of the EC held on 11.11.2013
{Resolution no. 24) resolved further that in future UGC gualifications be followed
for appointment to the teaching posts in the UIET and Dept. of Pharmaceutical
Sciences.

3. The Institute is a part of Faculty of Management Sciences and Commerce. In this
faculty, UGC qualifications are followed for recruitment of faculty members in
management and commerce discipline. .

4. Further, thedJGC qualifications are higher than AICTE qualifications as per AICTE even
a person with Bachelors Degree and experience can be a faculty member for Hotel
Management as mentioned above in point No. 6{a) which will create severe
complications for the University system.

5. In case of Tourism Management U.G.C. conducts NET and hence, U.G.C. gualifications

are being followed for the recruitment to the post of Assistant Professor in Tourism
at Universit!:'College level across India.

MLW Gualh
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Itis recommended that in view of the facts stated on pre-pages and the

observations during discussion of meetings of the committee (03.08. 2021 &
05.04.2022). The Commitiee is of the view that U. G C. quaifications may be followed
for the recruitment to the post of Asotstant Professor in both specializations i.e

Tourism Managementt& Hotel Management.

Bostarad oo

(Novrattan Sharma) ishi Chaudha (Sandeep Malik)
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MINUTES OF THE MEETING GF THE COMMITTEE CONSTITUTED BY THE VICE-
CHANCELLOR TO RECOMMEND THE STRUCTURE ‘AND SCOPE FOR THE
ESTABLISHMENT OF CENTRE FOR CURRICULUM DESIGN AND DEVELOPMENT HELD

ON 08:07.2022, 14.07.2022 AND 21.07.2022 IN THE COMMITTEE ROOM ADJACENT TO
VICE-CHANGELLOR'S OFFICE.

T e ———— —

™

Following. members were present: ‘
1. Prof. A.K. Rajan, Advisor to Vice-Charicellor Convener

2. Prof. Nov 'Rattan -Sharma, Dean Academic Affairs Mémber
3. "Prof. A.S. Maan, Dean, Faculty-of Physical Scienices ) Member
4. Prof, Harish Dureja, Dépt. of Pharm-Sc. Member
5. Prof. Narasimhan B; Director, IQAC Member Secietary .

k]

The cbrﬁmitt‘e‘et-delibérated over the various issues and dimensions pértaining 1o thé ‘mandate
given to the :committee for establishtient 6f Gerntre for-Curriculum Design and - Development
After detafled dellberatlons the commiti€e proposed a draft framework: {(Annexure *A") for .
establishment of ‘Centre for Curriculum Desqgn and Development comprising its structure and
scope as per the mandate.

The meeting-ended'with.a voté of thariks to the Chair.

i,

o pr————

(Nov Radtan Sharma)

(AK Raja") .

(Narasnmhan B) (H:.;\Fi"'s.h Dureja).
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MAHARSHI DAYANAND.UNIVERSITY, ROHTAK
\/_.céN‘rRE"FgR.cQ_‘RRlcuLUM DESIGN AND-DEVELOPMENT

Maharshi' Payanand University, Rohtak is a State University established under
Haryana Act No. 25 of 1975 with- the objective 10 promote inter:disciplinary higher
education and: research with special e'mp‘ha,si's;,bn studies 6f'=énvird‘nme'ntal;'e“c’qlbg'ylgqg%]ife
sciences. The -University offers 1:60+-P“r'6,glrélfnqs‘.thro ugh 10 faculties:comprising 41 Un'iversity
Teaching Departménts/Centres/institutes and 3 satellite-campus at MDU-CPAS, Gurugram.

The National Education Policy — 2020 released 6n 29th July 2020 envisions a
complete. ovérhaul of current higher education system and exhorts«for re- energlzmg
overcome jts challenges and: thereby to deliver- high qualtty h:gher ‘€ducation, with: equity
and-inclusion. The Gavernmant 6f Haryana has'asked the HEIs in Haryana to implement the
NEP-2020'by2025 and accordingly the University has prepared a roadmap. for NEP.2020:and
the:same has beeﬁ-adopted aﬁer‘its’app‘r‘oval.f'r_om..StatUt'oW::Bbdieé.

RATIONALE FOR CURRICULUM DESIGN AND-DEVELOPMENT .

The: NI;:P 2020.envisions:a holistic andl. multidisciplinary: approach in education aiming;
tcr develop capacities ‘of learners: intellectual, aesthetic, - social; physical, emotlonal and.
moral in anintegrated mannér: Such an etlucation with objectives to- develop mdlwduals.-
who possess 21% century capacities across therdisciplinas requires imaginative and fleible
curricular structure. . |
The ¢urricultm is'heart and sp_ul'of'_an;_e,d_uczi't'io_nal;program; The quality ofﬁhfghe'r’--edu"cation'-
mainly_;depends.on;’:the_ curriculum 'désigning/plé:iriingia‘swéli t‘éaéhihg arid‘léair’ﬁing process .
ach:evalt; o_bjectwe_s and-sha!l:have the;.-fo_llqwing.components:'

A) The’purpose: The-philosophy: of education related to the goals and means to-address:
the question WHY:students should learn what {s. prescribed in the: currlculum

B} The goals; The learning .outcomes- of tha Program related t6 WHAT students’ should:

learn. This is.spegified’ in.the- Program Syllabus; as distinct. from; the syllabusgs of the:

individual courses_-fhat_.con_s't'i'tuteithe-progra_m.

[}

.C} The means: The. pedagogical strategies rélated to HOW to help theém to léarn what'is-

ekpected.




The means in (C} include: _

a. Learning.Material(s)‘gﬁgha-a_s textbooks:and learning resources, fromwhich.studets can.
léarn what is specified in the Program Syllgbus,

b: Teaching Matefial(s): such as Tesson plans; dotés on learhing materials, ‘o ‘hglp the

)

teachers facilitate:thetlearning process,

o

The activities that teachers émploy within:the ‘¢lassiodm. and outside’ the-classtoor.to
guideand facilitate the learning protess, and
d: Assessment-tasks:to find outif and. how well the students have:achieved ,the-'iearni_r!_gf
dutcoiies specified inthe sylfabus.
In view of-aboye. it is imperative to have an,exclusive: Centre for-Curriculum Design
and Development to ‘actualize the vision. Accordingly, the 'University ‘has: decided: to
establish the Cenfre for Curficulum D’gs_ign’arid Development with the following objectives:
'1. To  implement the NEP 2020 as: per the ‘approved roadmap.by revamping :of
‘curriculurit.

2, To review and revise thé ¢utficulum on a regilar: Basis; to address*the-cHanging
:ineeds of students, industries and society:

3. To identify'the new ‘prografs biased on cdrrerit dnd futuristic'societal feeds.and
emerging:global trends in consonance with visionand m'iss'ipn'-'of,‘the_eUnive[siiy.

4. Téract as3ivindependent aca&emic:cumfsupportﬁgbod\_ﬁ to other academic-units

;o'f -t'hE?'_UnEVErs'itv. for bréparatioh' of c'urr'.iculum with the inputs from eminent

...... ”
-

5. To frame t‘he ‘currictlum  policiés in tuhe: wnth' National Higher Ediication
Qualification frame work:
FUNCTIONS OF THE:CENTRE:FOR-CURRICULUM DESIGN AND'DEVELOPMENT

1. To-study the reguiremerit of syllabus afid. curficulum: revision at:différent levels<of

progrars, (Certificate, Dip"[oma,:Bach'elors :Masters, Research Degreesetc:).
.~ 2 Torevamp the curriculiim - light 6f'NEP:2020: with“mtroductlon of niew programmes

‘based:on emergihg:needs and futuristic.trends,

3. To suggest the tructure of curricvilum which includes
- Minimym Number of cfedits to award a degree

- ‘Course structure (number.ofunits-along:with:prescribed hours)

\m%\m
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4. To review-the Lurriculum.regularly in coordination with UTDs/Centrés/institutes for
its:updation as'per'the emerging trends-and industrial nedds:

5. To supgest the mechanism for continuous and comprehensive assessment and.
evaluation:with a:suitable taxonomy i:e. Bloom taxonomy.

6. To expedite the revision of curriculum in coordination with U_TDs/_C_entrps/lng,’tjt__uies_-
in-a time Bound manner ‘

7. To facilitate the UTDs/Centres/Institutes to develop cufriculum miatrx. .-

8. To conduct seminars ahd workshops for preparation of graduate attributes,.
qualification descriptors for various:degrees and for"désigning' of I:earn'ihg-’dﬁjéttives
and outcomes (CO_, PO ard PSOis’_)_""fﬁ? Vario_u,_s-at:_é‘dq‘i‘r;iigi‘progra'rﬁs_ in coordination.
with the Faciilty Developinent-Centre. for the faculty of the University as well as
affiliated colleges:.

9. To hold -Eiiffer"ent academic: .events {Seminars/Workshdps/Conferences] ‘on ?_he:
subjects: related to, curriculum. designing, development, electronic: resources dhd
-content,.research methods and develdpment;_:t:bmﬁutihg in educdtion, IT in research

etc,

'1_0.'1‘9-se__ns_itize'the.-.UnivecSi_iy aLijih'ori,ti_és;regarding-'latest:regglatory guidelines related

to curriculum desi_g'n réceived from time to. time :and to suggest measures: for its

implementation.

\/o{mzmromusmuc_runeoﬁ CENTRE FOR CURRICULUM DESIGN AND:DEVELGPMENT
The basic Organ_iz_atjon,ai.fs_tructyrenof'C_e_n_tr_e_"for'Curriculum!!Desig_h ‘and Development is.as
fallows:

A. Advisory.Commjttée

B: Curriculum Enrichmentand Implementation Board

C. Standing Curriculum-Reviéw Committes




A. Advisory Commilttée

Canstitutlon'

1. [ Vice-Chancellor — N Chairman
2. | Dean AcademiciAffairs | viceschairman |-
_3. | Two:Deans of Faculties nominated by the Vice:Chancellor® | Meinbet |
‘4. | Thiree odtsidelExperts ndminated by theVice Chancellor® | ‘Member |
1.5, | Two Professors nominated by:the Vice Chancellor* | . __Mémbep
6. | Director, Céntre for Distance'and:Online Education | Mémber]
*7. " | Ditector; Digltél I.earmng Centre - B Member, |
8. | Director, FDC L L] Member |
‘9. | Director, JQAC L ok MEmE&t |
“1v | Director; Centré “for InngVation, IRcubationl and| Member|.
o En;repreneurship . . n P ¥
’12:_| Registraf: y . Member
13. | Controller of Examination ' _:'Member

14" | Direstor,.Centre for Curricdlum Design'and Devélopment ||

*Th‘e.t’éfmae'ffﬁﬁ?ﬁ"ihétéd?i‘i'iembers"will ‘be of two years from. the date ofissue:of, notxi"canon

Furictio né:

1. "To recommend:thessuitable measures-for' Cutticuliir:Desigh and Developiiiant,
“forquality improvetiient t6 the: cuiticuluf tEnfiéhment; and: implementation
Bogrd of Centre for.Curriculum Deslgnand Deveiopment. ]

2. To approve: the iproposal of hew programs for IHtGHUCtisH dn. the
UTOS/Centies/ifstifites.

.gonstltutlon .
1. | Director,, Centre for Curriculim-Desigh.and Developmenf [:Chairman:
2. | Two Deans nomjnated bythe Vice, Chancellor ' Mémber
3. | Director, EDC =~ . Member
| 4. | Ditector, IQAC. ~ . |'Member
IS | Director, CCPE . T | Member
| 6| Directors, Centre: for Irinovation, Incubation and |Member
. -Entrepreneurshlp _____ i
- . | %.| Deputy Director, Centre for Ci.lrnculumr Des;gn “and [«Membar
I | Devélopment . Secretary

Note. The' Director, Centrasfor Cursicilim: Desigh: and: ‘Developrieht may. mwte twoito three:

olifside expert: asspecual I0VIteE 35 perneed Wlth the approvalof competentauthor‘ty

-“The term of nominated: memberswill be: of tyios years: fromithe dateofissud of notification:




N e
Functions:
1. To identify and-suggest:riew programs and their lével and tentative structufe to the
Advisory.Committee.i.e.
;. Based -on suggestions /intéfactions/invitation' from: Déans, HODs. and. Faculty

mermbers

b: Based.on sqg‘gestions}intera_ctions with Academic/industrial experts:

c. Baséd on NEP '2020 recommendations, UGC/AICTE guidelines; NSQF
_guid'elin'es; ‘United: Nations Sustainable Developmént Goals .and NiTl aayog
recommendatiofs. ". ‘

2. To identify -and “suggest. the various Votational edutations -cotrsés refited ‘to
different disciplines along with,their job roles;

3 '[jp:iden'_t‘if_\;anfd_;}:uggeét'_";jrbg:r'aj_rﬁs’-‘of interdisciplinary riature

4.. To'identify:and propose new.onling programs foF intétnationalization 6f educatish.

5. °To réviéw -drid tpdate -the. curricultir pericdically I consultation with' all stake:
holders including indisstries.

6. To. provide the inputs.'re‘garding hard and. soft skills fEquiremehnt to- the
UTDS/Céntres/institutes. .

7. To.execute the:decisions.of Advisofy:Cominittee of Centre fr-Curricutim Design and
Development.

€. Standing Curriculim Review Committee.
Constitution

[ 1. ] Birector;.Centre’Curriculum:Design and Development. | chajfman |
[ 2. [ Desn6fConcertied Faculty | _ Member
13, TTwo External Experts from Industry/ Resedrch Centres «of | Member
| |.concerned-discipling nominatéd by the Vice-Chancellor® ‘
| 4. | Head/Directoriof Concerned:Department/Centre/institute | Mémbet”

5. [:Director; IQAG e _ ) Mémber
6:- | Directof, CCPC | __| Member+
7. | Director,  Centre  for  [angvation,  Ircubation  and | Member
Entrepreneurship '
18, | Heéad;:Department of Education: ' | Member” -
9, | Coiitroller of Examination ) | Member:

10. | Deputy Director; Centre for Curriculum Design and Development | Member

Secretary

*The'term of nominated members wil I'be-of twoyears from thé date:of issue bf notification.
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Furictions:'

1. Review'theproposal.of new programs:submitted-in.the prescribed format.

2. Review ;:ﬁ-:ongoihg;progré‘rh;a n'd-.-;gggesﬁon; fof itsimprovement.,

3. Recoammendation ‘of Ppedagogy assessment and ‘evaltation for new: as “well

existing programs,

OFFICE-OF CENTRE FOR CURRICULUM DESIGN AND DEVELOPMENT

1, 'P"réfé"ssbr-hbmiriéte'd by'the Vice: Chancellor " | Director _
2,4 Oné_ Associate Professor ‘nominated by thé Vice- Deputy Director-
Chancelior

3.1 Two Assistant. Professors nommated by, the Vice- | Assistant Director
Chancellor (One eath from Science and’ Non-Scnence '
stream)’ ) .
4. | Clérk/IDEO o _ 153 _ :
8 | Pean

-

-
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- PROCESS OF INTRODUCTION OF NEW PROGRAMS:IN. THE-UNIVERSITY:
- THOURGH' CENTRE FOR-CURRICULUM DESIGN AND DEVELOPVIENT

Tk ‘Approval of: P?“ép'osed New%Programs]

[P ITCE S

- Commiinicatianof approual ‘of: Adwsory
‘Compmitte

it th r. . ropusal for new progran{s along wlth Syllabi'
M_\:p‘?esmhcd tem%plat d oflexamination fn prescnhe& témplate} :
: Standing Review Cominittée,of CCDD
(Refer»back ltS?recommendggig'g after raview to the:concerned:UTDs for:
e e i "nsnderation by BGS) *

o i/l
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?oncerned Board.‘ofu
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{4 'MINUTES OF THE i3 ZE‘ H ™) el ngq
' CHANCELLOR T EETING OF THE coMi G Vo 2T
NCTE A 7O CONSIDER THE REPRESENTATION CONSTITUTED B S T
PPROVED COLLEGES EPRESENTATION RECEIVED BY THE HON'BLE ViCE- -
M.D. UNIVERSITY, ROHTAK ON 0;‘;‘;521‘ HELD N THE o:;:gg' LHFE A;SOC!ATION OF
07,2022 . IRECTOR-IQAC,

-5 il
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. 1

In reference to tl
e represe o
presentation racelved from the Assoclation of NCTE Approved Coll
) plleges

forwarded througl
1 Edu h
8 cation Minister, Government of Haryana, dated 21.06.2022 received
. ' . e

on 24.06,2022, the Hon'
on’ble Vice-Chiancellor has constituted {ollowIng commit \
the representation: G oo

1. Prof. Narashnhan B., Director IQAC
2. Dr. Rajesh Punia, Dept. of Physics
3. Dr. Yudhvir Singh, Director, UIET
The c‘ommittee interacted with the representatives of NCTE. Approved Colleges Trust on
01.07.2022 at 3:00 PM in the committéé “room adjacent to Vice-ChancelloKs Office and
deliberated over the representation. In light of the deliberations held on 01.07.2022, the \
fresh represgntation on

ed on 06.07.2022 and’

~ Association of NCTE Approved Colleges Trust has 5pbmitted a

06.07.2022. The committee considered the representation receiv
made the foliowing recommendations: -3
point 1: In some cases itie experts for the Selection of various posts in College of Educations

are between 9 10 40 which makes it very difficult for the institutions to arrange experts and

conduct the interview in 2 time frame, 1tis requested that the selection-committee may be

constituted in light of the DGHE letter dated 2-7-2020.

endation of the Committee:

Recomim
request and recommends that for a particular College of

The committee considered the
ancellor Nominee ~1 and I} may be kept common.

gducation Vice Ch
of minutes of selection by the university of the

point 2: That on the basis of approval

the college concerned Is given one year time to complete its

teaching <taff in the college,
| but it is not possible to complete this process in one year,

indivldual/academic approva

therefore, kindly exteng time fo
¢ of faculty should b

¢ completion of acidemic approval from one year t0 three
years and numbe e awarded during this peried.
the Commitied:

Recommendaﬂori of ’
ends that the period t0 complete individual/ scademic approval of

The committee recomm

the faculty be increased t0 two years from the existing provislon oxone year In order to

@ ’&W‘
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pacllitate the verlfication procass of iy FEE %‘_ v 7

ﬂdéhn\?rﬁ’ tal
credentlals of the candidate, During this two

polnt 3: That M.D, Universit
itant Professor n Phys ¥, Rolitak has prescriliod higher quallficatlons in a Selecti
o NCTE requ yslcal Education and Visual Arts and Performing A e
an requlrements and’ rming Arts and Libraria
nd It 1s very difficult for the colleges to get the qualified fan
persons

for this posts. Solt
Is requested to adopt the NCTE qualifications for these
Recommendatlon of the Committea: posts |

The committee s -
of the opinion that the University has the right to prescribe higher i

qualification in
order to maintain quality. However, for overcoming the difficulty faced by

the college :
ges, the committee recommends that for the Selectlon of Assistant Profescorin

; Physical Education and Visual Arts & Performiné. Arts and’ Librarian, the qualification
prescribed by the NCTE may be adopted by the University by replacing the current
e qualification prescribed for these posts in order to appoint faculty members within a-given
e time frame.
N; Point 4: It is very difficult to get non teaching staff.approved from M:D. University, Rohtak
't’ as there is a frequent movement of non-teaching staff from one college to .another college.
i ? Hence it is requested the SFS Education colleges be allowed to fill the non-teaching posts at
E M their own as per the qualifications prescribed by the M.D. University, Rohitak.
%N&” Recommendation of the Committee:
i{ Is The committee considered the request and r.ecommends that the colleges be allowed to fil
%’1 up the non-teaching positions on their own except in case of Librarian, Laboratory Assistant
E

and Office Assistant-cum-Accountant where there will be a selection committee constituted
by the University. However, the colleges should. give an affidavit stating that the non-

teaching staffs are appointed -as per the qualifications prescribed by the M.D. University,
Rohtak and any violation to it may lead to penalization of the college.

polnt 5: There Is no requirement of APl Score for Principal for a B.Ed. ‘college as per NCTE
requirements the same may be allowed so that suitable person may be selacted.
_Recommendation of the Committee:

The committee considered the request and recommends that the qualification prescribed

by the NCTE for the appointment of Princlpal (no requirement of AP score for principal) for
a B.Ed, college may be adopted by MiD. Universlity, Rohtak.
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Jf gpoint 6: That as per MDU Rohtak ge Resolutl(;ﬁ N 33
0.39 dated 31-

teacl
ching lf\dmtnlstrntlve) Stalf, the bank

122021 of for recruitment
lacks has been Imposed on the

Recommiendatlon of the Committea:

The commiittee Is o
sbevanice f the opinion that the request of assoclatlon for keeping the penalty in
ce for non- -
compliance of appointment of required faculty is not a génuine one asthe

college branch
8 has already directed the colleges to appoint.the facuity since January, 2022,

]
]
i
H

However, to facilitate the ongolng recruitment process the committee recommends that an
extension of two to three months may be provided for completion of recruitment process
and till this period the penalty clause may be: kept in abeyance.

Point 7: That the process of staff selection for teaching and non-teaching staff has been
completed when the colleges were under CRSU Jind. But after some time these colleges
were re-afﬁliatgd to MDU Rohtak and the process of approval of proceedings is-pending 50

it is requested that the cases where selection committee had met and gave its

recocmmendations be considered by MDU Rohtak.

_ Recommendation of the Comumittee:
The committee considerad the request and recommends that the approval of Selection
Committee proceedings for the appointment of faculty members by the CRSU, Jind may be
considered by the M.D. University, Rohtak, if the selected members are still continuing in
the college and fulfilling the prescribed qualifications as per NCTE norms,
point 8: The University is requested to give the selection committee within 7 days of
submission of synopsis of applicants to the college branch of M.D. University, Rohtak.

recommendation of the Committee:

i
i "

The committee consid ered the request and recommends that 2 SOP may be prepared by the

college branch to expedite the recruitment process in atransparent manner.

R e e e
{Narasimhan B) b "\\"—V (Ral erm.
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MAHARSHIL\DAYANAN D_GNWERSITY, kOHTAK “\r/

(AState UI’IIV?I"S’It}' establfshed under Haryana Act No. XXV:0f1975)
A Grade Untver slly»Accn edited by NAAC =1
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MINUTES OF MEETING O rm« commmm, CONSTITUTED m‘ Tm:
VICE-CHANCELLOR HELD: ON: 1509, zuzz*& 14,09,2022 IN THE O/O rm« mAN*
ACADEMIC-ARRAIRS, TO DEVISE 1 18 SELECTION CRUFERIA FOR’FHEPOST
OF BRINCIPAL AND LIBRARIAN: AN SES. GOLLEGES OF EEnU(:-i"\'ﬂ:.l_QN,
OFFERING B.ED. PROGRAMS omgv_Anmwumn*ro-'rms*--Umv;Ens{?*r-y_-.a v

The following members were present:- o

|+ : - . :
5 . <Dr:B.'Narasimhan, Director, : Convenor v g
IQAG, MLD. University, Rohtak - . " :

2. Dr. Rajesh Punia, ' Member

Dept. of Physncs, M.D.University, Rohtak .

3. Dr. Yudhvir Smg,h, Ditector, UIET _ Member - .
- ‘MDU, Rohtak . P e

“The, Commiittee deliberated: dn.-detgil -and recommended the selection c:mer-'ia--ft‘or-the

post of Principal and Librariah in'SFS Collcges of- Educatlon offcl ing B.Ed; Program afilliatcti

to this University-as Annexure-1 &l resnectwely
AR s v YT SR .
(B.. N.nras:mhan) \‘\\ (R‘lj(:Sh Pmiia) (Yudbvir Smgh)
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Criteria for the ' Print -
selectio Y g i : : . '
iee nof Plin.c!pals in SFS Colleges ol Education affering B.Ed. ‘"'
' program affilinfed to M.D. University, Rohtak
Criteria Distribution .
Morks Distritintion
(A Academic Backyr ’
1 pround.
3 ; o . (20 maucks)
1({(.‘)) a:::\1;:;::;:::-‘[1.1;;‘:&'“nf K \Eeru,m:v. and Manaperiad skills T35 murks)
] i unnunee bused va APES ¢ i
Peblication core & Quulity uf 132.5 mirky)
(1% Interview Peclprmance : (12.5 marks)
Sr. No. | Academic Record Maximuin 20 marks ‘ %
Ussentials elipihility qualifivation 55%% marks ol i
1 _I‘..Cu. l?\'cl with PhI. {Fore. e Y 0 mark l
Laaluabisa-tebsdbion candidates 309% marks ut .G. |
Jevel with P} .
n 3304, o murk _‘
mn ' '(l,'_i'a' marks for each percentage maximum 1 imarks)
56% and ahove shal he awarded
(A) Good Academic Record B "7 Maximum Marks 10
The condidate with -consisting good -avademic k
i recur(_l j.e. throughout 75 and abave marks in ull 10 marks
examination i.e. 101, prep. OrHL2 LA,
I 5% and ahove marks-in IE?RI' the lower 8 mucks
examination i.e, 3.A. prep. Or+12: Matrie ’
75% und ahove murks in one of th lower .
113 nuarks
i examination ie. 1A, prep, Or+12, Matric s
(B) ..-\sscssme.nl of freachmg Experience and . Maxinum 35 marks®
AMavagerial skills
. 8 years expcrtcm.e being exsemial wualilivation Lo

0 nuarks
fur collepes allering 135, voly R

n Above 8 years experignce for calleges ol

UL ks Tor et venr o maxinum of 10 marks
educution afTering B4 anly H

' .
- 6} nrk forench seudemic w 1he session 10 W
n NCC (ANO) | maximum ol'2 macks

11 mark Tor each avadeniic 1o the sexsion o he

w o N$S (Programme Olficer) axiiom ol-2 nuarks

0 mark fir eoch academie 1o the session o the

v Controller ol Exams i af 2 tiarks

01 mack Tor cael academic w the sevsion 1o the

Vi | Hostel Warden/Supdt aximum ol 3 marks

4 | 01 mork fur each acudenicw the sessivn 1a thé
Vil Bursar :

1 maximuim o2 marks

01 ek for each acudemic . lht: sexsion o the
um\mnun ol 2 ks

\ Vi Incharge Tine Table

i

L Quar?
T | ol

v
AN
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,..;......,J .. - - . - +
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\ t‘kmit Terl
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- kb o | masiiim o1z ks he vt e
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1 A SR
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XV | _|I_l_&h_nr_gt_:_hpp_;;s;(]aimg- e I il_'_mark lnr r..uh uwdcmu. 133 lhe wﬂmn i, ;],, w ! =
bl e N - : Kimum ul.z: mdrkw ’
XV | Member Ad¥isury Conngil .
XVl | Iu_clm;gc;l)isc(h]|l*._c_.§.fpm_|_\1i1_gee- : )
. = ; W F
I T et — T ;
4 xwn _'(.umren('.r NA AC!UGUIQ ac T (li n]ark for eiicls a:.adcmlt: m th-.-cssmndn the 7
) . __ " . Anantiium g2 marks o r
i , ,te S g » : : ‘.
: - d Lo l{)z.ul _(_m\'ernmj, aml.}i\f(." T
L Wlege GuivemingBady « ° R
: Sonvenet purclidse and'd _p‘u_js;i_li_ci‘n_"nji_ﬁi‘ll';c_‘ -
H B 4 .Ir v 4
[, % fConvenor cansifictisn commilles + .
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| AL IR VI Unl\’t.l‘\llle\ mlmmnm B2 marks; * .
~ Tl g e = -
[ B SR . ark o e.u.la acodénic i il session mthc T P
. Xxny '1__,!m__\'ersn_5_* wutks;incharge: y ! 'jnn.__mumnll” itk i REDS DA
o :_l}éﬁeiirclffi’erifqrijianée___ . \I:nimmu 32.5 marks R R
| Far Al1:Seore _ i s -;:' .
frweihiuge of0:1 shiullbe appiicable liredch Al :' _ 1. '
. I5preSulect e intiximum i P I .
Muxinium AL Seare =325 | B e By )
AR ecateulied s per lable Lot 4o Ih.&uldzwn _ ) . L
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P T T e o 1. G ks
) i .. 'e(i)\-'c_mll'i.!'ersnmulln' N S-S S s oy oot
: : E.'.]"'.l'il]' - o o T T marks ! LT
u 1= 1y ' R L . - . - - — oy i .
. T .
A ‘ A
™ .j . '
. Lo
. - n . N e o - '
N - 4 ’ : LA | -
I T o Scanned: by CamScanner, .
amare T e . - ot ;o S0 L 114




*ir

NOTES:

Hr

- - —

P -

g3

t -
74

Only ong henelit will be el i i s

mm; i u“u:w:lll:uh:l.l ;11::::::! ultdm‘w uumlumli sesslion in respect ol 3, Ve Incharge/convenur will be given

e o e €08 .I.I'l'll.. ._u.uumll'luu. Ihg member of e commiliees, wherever member has not been

retionefhe e st lc.m\':mulv.us. will .ul!;n b allowed .25 marks for each fembesship upte o maximum
otal Tor eoch pendemic session. 10 s Turther Clarified thal i 2 person repeats 0 be the

convenor/mwmber ol b xpecilic ¢ .

! £ ewmutitiee Tor o mawtber ol ; P

Pt emther- ol ye s — . .

be considered uplo 2 yeurs auly, ruf years, ihe miximum years [or each commiliee should

I‘erlu.rm:mcc in interviews shall also he nssessed 'in ferms of knowledge ol service and Financiol Rules Decision
“‘ﬂf_k'“l}- Lendership, Cammunication skill & wsing ICT tools inteuching ete, apart from lhch .Acadcmic
uch‘tc\'cnwnls andd overall personality, Boch member of the selection commiltee will assess the cundidates and will
ossipn warks individually in ol three calegaries mentloned g D above, Out of marks slloued 10 ¢

u‘\'cruge of marks awarded by all-the wembers ol the selection commit
lor selection,

ach catepory and
tee will he added w the credit of candidates

UG instructions and relevant service rules will be follmved in {he recruitment process.
Teaching experience may be considered enly ol these candidites who have toupht he vancerned subject
(Arts/Se./Com./13.Ed.) afler acquiring the Sligibilily qualifications, _ .
For Prineipals W be appointed in B.E collegeg eyuat weightoge is lo be given o percentage 10
M.AM.Se/M.Com, and MLE. ot
For SC canditlates the weightape o'marks shall be given ul pat on acquiring marks as per the above enlerid.
Minimutn teaching experience lor Principal in SIS Culleges of Education oftering B.Ed.
programs shall be 08 years. B

'

« . ’ : 2
Rl ol o A

' v Y J N
(B. Narasimhan)\\‘\ahm (Rajesh P uulu\f) [0 (Yudhvir Singh)

Scanned by CamScanner



ERIA-CO

“RT M-MERIT.CIST ONLY, FOR THE POST OF LIBRARIAN N 5F.5, COl TRamacrs
NLY AFEILIATED WITH M:D. UMVERSITY.ROBTAK - - ™ R

[P Tame TDOB

.'iill’.;os_t appl_wd for | .A'clua‘i. ]E_Iasnc

Exp.if | Academic Qualification™ | B

S/Sh, -Qualification | any in,. (ot of 24 inarks)
-' Jorthepost 1 my [ o
lll__ R § 0" 12" (06 PG [

r.
s i I

_Accérdiizjgft&

Jouugogwie) 4q'pauEds

Matiiculation (Max.

U.G.B.Lib. (Max. 6 marks)-
P.G. M.Lib. (Max. 6 mitks)-

1/2 mark for each
N.S.S. (1 mark) -

NCC. (fma)—
&ﬂhll'alActwmes (1 mark)-

Interview

above criterla, 50 macks shall be Bwarded & tnder-

T & marks)- 50% - upto 60%
1042 (Max. 6 farks)-

_ (2 marks) Above.60% -‘upto 70%
50% -~ upto 60% (2 niarks)

3%-upto 60% (2 marks)
50% - upts 60% (2 marks)
Year of experi

Above 60% - upto 70%
* Abve 60% - upto 70%
Abové 60% - upto 70%

ence subject to maximum. 8 marks.

University Level/Metit certificate

‘C’ Certificate

Position at Tiiter-University/National Level

F M ot i

o et e i

(4 marks)

{4 marks)
(4 marks)
(4 marks).

Above 70%
Above 70%
Above 70%

Above 70%

(6 marks)

(6-marks).
(6 marks)
{6 marks)
& marks)
(1 Mark)
{1 Mark)
(1 Mark)
(6 Marks)
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Mﬁ\HﬂRSHI DA’ NIVERSITY, RO’HTA-K R
( State Univc:,rslty est"l___ cmrx-lzlarynna ‘Act:No. XXV:of 1975) S
v A*’ Gmdo _nlvm‘dlt.y Accrediteduby NAAC "
§ . MINUTES OE MILF'IING 011' 'I'HE CGMMI'ITEE CONS’I‘ITUTED BY f’I‘HE

VICE-CHANCELLOR HELD. ON: 16092022 IN' THE: Ojo THE DEAN ACADEMIC
- KFEAIRS TO DEVISE THE: QUALIPICATIONS AND'SELECTION: CRITER;IA,EOR

. THE POST OF PRINCIPAL IN SIS COLLEGES or DDUCA’I‘ION* GFﬁﬁRlNG, i

M.E ED. PRO GRAMS AITILIAT D TO: THIS UNIVERSITY. {

'1_?13&- follown;g-_:me_mbc;s -wer_e-,;.pre_sent_'

T 1. Dr. B. Narasinhan, Director, . Convenor- .
: *IQAC M. DUmversﬁy, Rohtak . : - .
2. Dr. Rajesh Punia, ) Member. E
‘Dept. of Physics, MD. Umversny, Rohtak - PR ..

3. Dr, YﬁdlmrSmgh Director, DIET ' , ~‘Meimber . E

MDU; Rohtak: -

The Committee: deliberated the:issue: in-detail’and: recommends. the dua‘liﬁt:ati'ons: and

y !

J " ‘selection, criteria for the post of Priricipal in SFS Colleges of Education offenngwM‘Ed?.
Program: affiliated to'this University as: Axmexure—I & 1L respectively. :
(B.ll{jrasimhan) Nt (R'ucsh Puma)
.
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M —/ z/oﬁ_ﬂ P ANNEXURE-L

Qualifications for Principals in SFS Colleges of Education offering M.Ed. program
affiliated to M.D, University, Rohtak

Principal —
i) Post Graduate degree in related discipline.
~ i) M.Ed. with minimum 55 % marks -

i) Ph.D. in Education
iv)  Tenyears of professional expetience in teacher education.

N ' ol Tuwtﬂ’
'L“'%a\\m‘/ W—W T

(B. Narasimhan) (Rajesh Pupiﬁ‘
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B o % Criteria for tho. Solect} ay L) / ) 5 ' S
b e ) ction-ofil :lncllml in SFS Colloges of Bducntlon offering Millg, - e
‘proguany affillsited.to M D. University; Rolitak S iy ot
' Criteeit Disttibullod - ce Ty
Rl AL ’ v , e [ - .
- _ : ‘Marks Uhlrlhulion A "' T .
: i Eg; . I::cudemh B“CLR‘“UW : . (20 sharks) v T
o (O ;Rzz:z““:‘l‘:g;?{lenclllng Exllaulcmiu and Managerinl skills; (35 marks) e :
) M nrance base p o 9 Aoy '
. | Publixtlon o APIScore & Quindlty. bf i (32:5'marks) .
() Intervicw. Perfomiee: (12.5 marks).
Sr. Nn ;\cmlcmlc Record _ Mn:lmum 20 marlu o
. Lsscminls cllgnbﬂhy quullﬂc'lltm 55% rnacks at | SO
1 .G Icw.l wilh PILD, (ForS $isntap-eum: | 0 mak. . y
T .candidiites 50% marks:nf P.G: : |
— levelwilli I’h.D_) - o ‘= ' .
; L 1iss% Comark .
i i . | By | 0:3:marks for-each perccntage maxlmum IG ma.rks] -
+ | 56% :md'nbmre 1 shall be-awartled g - u"_ 1 -
{&)__ | Good Ac'uicmu: Record ' M#?iml!lfl.mal‘“s 10 _ |,
1 |, The. cand1datc Wllh consisting, good academic o S N Cw
~ 1 -] record i:é.;throlighout' 75 und:above marks in:ail 10 marks P :
- 1 cxaminnlmnlc 10lh,;prep. Orkl2, BiA; : L -
o T — . ),
] oo ) ?S%and nbovc marks in ene of the ] lower 0 ks C i LR
SN cxuminatmnic BA., prep. Or12; Mntr:c ) ' ke
| , vt ; 75% and-aboye marks inotieof lhc lower ; o B ,
I i m, eximination fie:B.A, prep. Or¢12;: Matric " . O¥marks ) ’
l_ , Assessment ol‘Tcnchmg Expcmnce and i : W " i
F (®) . Manageriat skills ‘Maximum 35 marks®. ‘
10 years expcncncc bemg essential qunhﬁcntion N L ) v
r . 1 | for collegcs on'anng M, Ed. Q“--mrk_”- “ ) ,
' 1 ! Above: lllycars cxpencncc for coilegcs of s s e n g " .
' R | | cduaauou o{I‘ermg M. Ed :01.matks for.each yearto maximum of-10imirks: |
* i - - ] o Yy s N .
' ; : . o Il 01 muck for.each ucademio to the sesston to the - _ h
N NeC (ANO) | maximuin of:2'marks . )
! - = -i—— ——— :
o ar. ‘ . . | 81 mark for each n;adem_ip_to.;he's:ssl_t_mto_lhev
S v | NSS(Programme Officer) saximum of 2 warks ' . ' L
i ' .
' 1
Lo 5 P 01.mark for. ench academic to lhe sess:onto 1h= :
LI 2 . - v |: Contrallerof Exams’ | maximum of 2. marks . -
- P | for mark for, cach scadenlc to. lhcscssion for e T
| Hostel Warden/Supdl. ' maxifwim’ oi‘2 marks - o
R mﬂrk for ench acadenle to the. session to' lheo ) :
I Vil |-Bupsae - maximuh of2 marks : ¢
"i.fi: a - [
3 : il S | 01 mnck for ek ndcmle to.the, sess!on o the:
‘ 6; Vi | Inchorge Time;Table mn.unmlﬁm 0;2 mnrcks !
:i 1
(2 , .
! Iy W : .
roe o . os T "
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Inclarge Women Coll ‘ 03 murk Tor each academic to the session lo the Y
moximilin of 2 marks L
X Incharge SCIST Comimlitee 01 miaek lor each academic o the session to the )
maxiimam of 2 marks
Xt Incharge Plocement Cell/3W, Y. L. Commitiee 01 mark for each acndemic to the session to the
maximum of 2 musks
| Bditor in Chie
Xn 1 Chief College Magazlne/Caavenor 01 mark .
prospectus conmunlifee mm’::nmru;{:’:,; ;C::‘::f:cmic to the session to the
Xiit Incharge Culture Aflairs 01 mark for cach academic to the session to the
maximum of 2 marks
Xiv Incharge Sports/Games 01 mark for each academic to the session lo the
maximum of 2 marks
Xy Member Advisory Council 01 mark for each academic to the session to the
maximum of 2 marks
Xvl Incharge Discipline Committee 01 m’aric for each academic to the session to the
maximum of 2 marks
xvi Convenor NAAC/UGCAQAC 01 mark for each academic to the session to the
maximum of 2 marks
Gobresminhve—
XVIIL Staff ¢ to local Governing Body/VC 01 mark for each academic to the session Lo the
Nominee en college Governing Body maximum of 2 marks
XIV | Convenor purchase and disposal committee 01 mark for cach academic o the session to the
maximum of 2 marks
XX Convenor construction committee 01 mark for each academic to the session to the
. maximum of 2 marks
Coerdinator/Organising Secy. OF )
XXI In‘::;f:&iﬁ;ﬁfgﬁ:ﬂﬂgt a::{ avel 01 n}ark far each academic to the session to the
Seminar/Conferences/Functions/Evenls maximum of 2 marks
XXII Memberfoffice bearcr of various statutory bodies | Ol mark for cach academic 1o the session to the
of the Universities maximum 6f 2 marks
— s 01 mark for each academic to the session to the
XX University works incharge maximum of 2 marks
(C) Research Performance Maximum 32.5 marks
For APl Score
weightage of 0.1 shall be applicable for each APl
Score, subject to the maximum of32.50
{(Maximum API Score = 325). The APl score shall
be calculated as per table 11 of UGC Regulation,
2018
(D) Interview 12,544
[ Knowledge of service and Financial Rules, 1ICT - 4 marks
Tools
1 Decislon Making, Lendesship & Communication 4.5 marks
skills
I QOverall personality - 04 marks
Tolal 100 marks
ol Nuvis
h«\ YLA.\_S AW ; fy\-/ 2
6]
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Only ono benefit will be allowed In one nendeinle session In respect of B, The Incharge/convenor will be given
rngk/marks nllotted 1o the concerned commatice, The member of the commilees, wherever member has ot been
mentioned In the nhove st of commbitees, will also be allowed 0.25 marks:for cach membership upto a maximum
of 1 mark in total for ench uveademle sessfon. 11 19 further clarified that il a person repeats to be the
convennr/member of o speellic commitico for n member af years, the maximum years for each committes should

be considercd upto 2 yenrs only.

Performance in interviews sholl nlso be assessed in terms of knowledge of service and Finaneia! Rules, Decision
marking, Lendership, Communication skill & using ICT tools inteaching etc. apart from the Academic
achievements and overall personality, Each member of the sclection committec will assess the candidates and will
assign marks individually in all three categories mentioned at D-above. Out of marks allotted to each category and
average of marks awarded by all the members of the selection committee will be added to the credit of candidates

ey

for sclection.

NOTES:

i UGC instructions and relevant service rules will be followcd in the recruitment process,
Teaching experience may be considered only. of these candidates who have taught the concemed subject

ii.
(Arts/Sc./Com./B.Ed:) after acqumng the eligibility qualifications.
For Principals to be appointed in B.Ed. collegesequal weightage is to be given to percentage in

M.A/M.Sc./M.Com, and M.Ed.
iv. For SC candidates the we:ghtagc of marks shall be given at par on acquiring marks as per the above criteria,
Minimum teaching experience for Principal in SFS Colleges ¢ of Education offering M.Ed. programs shall be

10 years,
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(Rajesh Pum (Yudhvnr mOh)

(B. Narasimhan)
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JINUTES OF MEETING or q
VICE-CHANCELLOR HELD ON 27.07.2022 Ay
ACADEMIC AFFAIRS TO DEVISE

CRITERIA FOR 'THE

HE COMMITTELR CONSTITUTED BY THE

11:00 A.M. IN THE 0/0 THE DEAN
HE QUALIFICATION AND SELECTION
POST OF OFFICE MANAGER FOR M.ED. COURSE FOR
s COLLEGIS OF EDUCATION AFFILIATED TO THIS UNIVERSITY.

The following members were present:-

.  Drof. Nov Rattan Sharma

Dean Academic Affairs . Convenor
2. Mrs. Gian Girdhar ) Member
DR. Estt. (NT), MDU, Rohtak

3. Sh. Mukesh Bhatt

Member
Finance Officer, MDU, Rohtak

~ The Commiittee deliberated in detail and recommended qualification and criteria for
the post of Office Manager in SFS Colleges of Education affiliated to this University:-

Sr. | Name of Post | Existsin | Grade.of
No. the Post
1. | Office Manager| Education | Level-7 1. Bachelor, Degree in

Colleges | (44,900 - Commerce/Business Studies with 2™

(SFS) 1,42,400}) Division or Master’s Degree.

2. 10 years experience as Clerk / 5 years
office experience as Assistant / 4 years
as Head Clerk in Educational
Institution/ Govt. Office. Preference
will be given to those who possess
adequate  knowledge of Accounts/
Computer,

3. Knowledge of Hindi upto Matric
L _ standard.

-Prescribed Qualification

% The Constitution of the Selection Committee for the post of Office Manager shell be
the same as in other posts of Non-teaching Staff,

% The Selection Criteria-Cum-Merit List for the post of Office Manager shall be the
same as for the post of Superintendent/Head Clerk/Assistant/Store Keeper in SFS and
Non-Govt, Aided Colleges approved by Executive Couneil vide its Resolution No. 10

dated 12.10,2012.
: A
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(Nov Rattan Sharma) (Mulesh Bhatt) 3‘”‘\'1\“’ (Ginan Girdhar)
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Respeeled Madam/Sir, nd policy 2022-2023

4 _As you arc aware thal the Universily Granls Commission has issued ‘the UCT
gu‘ll clines on examination and academic calendar in view of the Covid-19 pandemic’ on
16% July, 2021, wherein UGC has stipulated the provision of refund of fees on account of all
cancellations of admissions/ migrations of students during the academic session 2021-2022.

Also, UGC on 12t July, 2022 has r(_:qucsted the higher cducational institutions to fix the last b
date of their under graduate admission process after declaration of result of class XII by
CBSE so as to provide sufficient time to such students for admission in under graduate ‘

courses. Also, it may be noted' that several entrance cxaminations including CUET, JEE

. - —_— . e
Main, JEE Advance etc. have been delayed, dug to which admissions may conlinue up fo

Octoher, 2022,

In view above, and in order to avoid financial hardships being faced by parents, it has
been decided by UGC that full refupd of fees should be made by the higher educational
istitations on account of all cancellations of admissions/ migrations of students up to
October 31, 2022 for the acadBMmic scssion 2022- 2023 as a special case. It is made clear that
e onlire Too, including all charges. should be refunded (i, there should be zcro
cancellation charges) on accounl of cancellations/ migraticns up to October 31, 2022
Thereafer. on-cancellation/ withdrawal of admissions up to.December 31, 2022, the entire
fee collected from a stadent should be refunded in tull after deducting ot more than
Rs.1000/- as processing fec. i

All the Higher Educational Institutions aro requested to ensure the compliance of the
UGC directions in respect of refund of fee in view of COVID-19 Pandemic related factors.

Wwith kind regards, .
Yours sincerely,

N T
" ﬁd{i’ﬂ
YN
- -r‘ )
(Rajnish Jain)
To,

The Viee-Chancellors of all universilics
The Principals/Directors of all colleges / inslitutes
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Procecding of the meeting of the commitiee constituted by the Vice-Chancellor to consider
the letter from AIU letter no Mcct:/% AGBM/GS/2022 dated 18 April 2022 regarding the
Green Graduate held on 28/10/2022 at 11.00 AM in the office of the University Outreach

Prégram me, Activity Center, M.D. University Rohtak. The following were present:

I. Prof. Radhey Shyam, Director, Univefsity Outreach ]’rogramme
2. Prof. Vinita Hooda, HOD (Botany) and Coordinator ESM Cell
3. Dr. Anju Dhiman, Coordinator, YRC “

4. Dr. Harikesh Sehrawat, Coordinator, Unnat Bharat Abhiyan -

The committee reconsidered the proposal of Green Volunteer Scheme in the light of the
observations of the Vice Chancellor and after detailed discussion the revised Schemes for Green:

Yolunteers is finalized as attached.

(Radhey Shyam) }Q’ inita Hooda) (Anju Dhiman) -~ {Har kesh Sehrawat)

o[>0

-/ Riman, %M/i‘



Proposal for Green Volunteer Scheme (GVS)

Environment is the fountain of life, Human beings depend on the environment that surrounds us
for water, shelter, food and various other thihgs. Because of* unsustainable development the
environment is adversely affected and the consequences of it.can be disastrous for the ecosystem
and the very survival of not only humans but for all the organisms will be in danger. It is
therefore for all of us to think and act to protect the environment. The university béing a socially
responsible organization should come forward and contribute towards conservation of the
environment and maintain a balanced ecosystem. Considering all the above the committee afier a
detailed discussion and deliberation proposed a Scheme for Green Volunteers. The details of the

" scheme are as under:

“Green Volunteers Scheme (GVS)”

In the Green Volunteer Scheme there are two Eomponents, (1) Green Volunteer Certificate and
(2) Green Volunteer Merit Certificate having separate criteria for the award of each of these.
Every college/ institution affiliated to M.D.University, Rohtak, shall have to implement this -
scheme. Each college/institute shall have to assign the duty of University Outreach Programme
Coordinator to one teacher who will look afier the outreach programme activities as well as the
implementation of the Green Volunteer Scheme (GVS) under the supervision of the Head of the
institute/ Principal.

The following shall be the criteria for the awzrd of Green Volunteer Certificate and Green
Yolunteer Merit Certificate.

-] A student in the first semester itself has to plant at least one (may be more) tree in the

coliege campus or at a space decided by the coliege /institute. The students have to share

its location (geotagging) and take care of the plant by watering and manicuring for a

minimum period of two years. Photographs of the plants/tree(s) are to be sent to the

. outreach ﬁrogrammq coordinators of the college /institute every six months. After two

years the student has to submit latest photograph of the plant along with the following
details to the Qutreach Programme Coordmator of the college.

A) Name of the Coflege/Tiistitute : Lol

B) Name of the students who planted the tree:

C) Planted at: X -

D) Date of plantation : :

E} Name/numbers of the tree:

F) Latest Photo of the Plant/s—-—--- -

2. A minimum of One, Seven days/28 hours workshop/ Field training relating to
environment conservation and sustainability/ natural resource management/ waste
management or any other relevant theme. Such workshops/iraining programns need to be

®)“‘/
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organized by the college/institute and/or university to facilitate the participation of the
students. .

3. Participation in a regional/state/national/international seminar/ conference/ workshop on
topics relevarit to environment conservation and sustainability waste management, water
conservation efc. Participation in any one such event is required for award of Green
Volunteer Merit Certificate.

4. Participation in the celebration of national/International environmental conservation/
protection or any other related days. These may be organizéd by
college/institution/University /ESM cell/YRC/outreaclyDSW etc. Participation in any
two of such functions is required for Green Volunteer Merit Certificate and participation
in any one of such functions is required to be attended for the award of Green Volunteer
Certificate. 2

5. Volunteer service of twenty four hours (24 hours) rendered by the students in the area of
environment protection/conservation/ management. May also include spreading
awareness about environment, conservation, protection in villages/mohallas etc. This
service has to be rendered under the supervision of Outreach programme coordinators of
the college/ institute and has to be authenticated by him/her. N

Green Volunteer Certificates

A students who fulfils the conditions no. 1 and 4 shall be awarded Green Volunteer Certificate
by the university outreach programme office under the Joint signature of Director, University
outreach programme and Co-ordinator ESM Cell of the University. Provided the relevant record
(with proper authentication) is submitted by the college/institute Program Coordinator ‘through
the Principal of the coliege/institute. The students be also advised to keep the entire record with
him/her to be produced later on if required or for verification, upto six months after the award of
degree.

Green Volunteer Merit Certificate

; T . .
A student who fulfill all the above conditions (I to 5) and the relevanit records is submitted by the
Outreach Programme Coordinator of the college thorough its Principal to the Director,
University outreach programme, shall be awarded Green Volunteer Merit Certificate.

Alternatively, Green Volunteer Merit Certificate will be also be awarded to the students who.
successfully. complete the Valte added certificate course in Natural Farming offered by the M.
D. University. This Green Volunteer Merit Certificate will be signed jointly by the Director,
University Outreach Programme and the Coordinator ESM Cell of the University. The studant is
required to apply through the HOD Botany/course Incharge /Qutreach Programme Coordinator
through Principal to Director, University Outreach Programme for the Green Volunteer Merit

Certificate. :
&
W\?/M %/\/ @-’BJ/
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Provision be made for one Supernumerary scat for the Green Volunteer Merit Certificate holders ™
in case of the programmers where admissions are made on the basis of the Entrance
Examination, whereas a wei ghtage of 5 marks at par with NSS Merit Certificate be given where

admissions are done on the basis of academic merit.

Itis also Proposed that a nominal fee from each students be also charged at the time of admission
so that the availability of fund for conducting the activities and successful tmplementation of the
scheme can be ensured

R @lompr gy

(Vinita Hooda) <> (Anju Dhiman) (Harikesh Sehrawat)
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MAHARSH! DAYANAND UNIVERSITY, ROHTAE

Minutes of the meeting of the Committee .constiiuted by the. Vice-Chancellor
held on 27.12.2022 at 11:30 AM to prepare the Innovation, Incubation,
Entrepreneurship and Startup Policy document of the University keeping in .
view of the National Innovation and Startup Policy of the Ministry of Education,
Govt. of India, '

Members present:-

1. Prof. AK Rajan _ Chairman

2. Dr, Harish Durgja _ . ‘Member

3. Dr. Rahul Rishi Member

4. Dr. Sandeep Malik, IHTM ' Special Invitee
5. Dr..Prabhakar Kaushik, UIET Special Invitee

FAge

The Committee considered the draft Innovation and Start-up Policy as prepared by
the S'ub-Committee. After detailed deliberation, the Committee recommended fhe.
final draft-of Innovation and Start-up Policy as per annexure -1 pages 1-18.

w:—%—}'] \\V\ o . " h }lww OM]@?.‘?’MW
(A K Rajan) (Harish Durgja) {Rahul Rishi)

R v
g [Py J.L}___ . M’y
(Sandeep Malik) ~  (Pribhakar Kaushik)
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MAHARSHI DAYANAND UNIVERSITY

INNOVATION AND STARTUP POLICY
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VISION, MISSION AND CORE VALUES OF THE UNIVERSITY

VISION

University aspires to be a leading ‘transformative learning community’ recognized world-
wide for excellence and innovation in education, research and entrepreneurship for
holistic development of learners and sustainable growth of the society

MISSION

University is committed to transform. lives and serve the society through flexible and
multidisciplinary education, research, innovation, lifelong fearning and cultural
enrichment .

CORE VALUES

) |
Academic Excellence: University strives for the uncompromising quality excellence iny
scholarship across various disciplines )
Excellence in Research, Innovation and Entrepreneurship: University commits to-
contifiuous engagement in the scholarly activities. in the pursuit of creativity and
knowledge generation through exceflence in research and innovation
Morality and Ethics: University upholds the highest ethical values, integrity and
professionalism alongwith unwavering commitment to academic freedom, transparency
and accountability. .
Equity and Inclusiveness: University pledges to nurture and preserve an environment
of mutual respect, equality and diversity in its all endeavours to ensure faimess and
inclusiveness for thriving society
Environmental Sustainability: University commits itself to ensure sustainable
ecosystem to improve the living standards of current generation and preserve the
environment for future generations
Community Engagement: Universily resolves to maintain and strengthen meaningful
relationship with local and global communities to learn from -and: contribite for their
sustainable development o

There are three main functions of a University namely
(i) Teaching and Learning
(i} Research
(i)  Community Engagement.

The function of Research is very important for other two functions. Considering its

importance, the University has created an ecosystem for research and innovation
activities, -~ -

MDU-Innovation and Startup Policy
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RESEARCH AND INNOVATION ECOSYSTEM OF THE UNIVERSITY:

-

With a view to promote Research and Innovation, the University has established
following facilities:

1’

Research Directorate: A well defined “Research Promotion Policy” to-promote
research culture among the facully and research scholars: is. in place. The
University has “Code of Ethics_ for Academic.Integrity and’ Plagiarism” to,
promote quality research and to check malpractices and Plagiarism.

Aryabhatta Central Instrumentation Laboratory: Through CIL (Central

_Instrumentation Laboratory), centralised laboratory facilities are.available wherein

students ean access a large’ number of sophisticated scientific and analytical
instruments apart from the laboratory facilities: available in the ‘various
departments.

Centre for IPR Studies: Through Centre for IPR Studles the Univérsity

facilitates the processes for filing intellectual property rights applications by the:

students or staff.”
Central Animal House: Central Animal House: facih'tat'es the.research.on:small

-animals (Mice, Rat, Rabbit etc) as per the gu;dehnes of institutional Animal

Ethics Compmittee- (IAEC) in air conditioned and calm environment. “The
University also has Institutional Human Ethics Committee (JHEC) to- meet
standards of research where human participations is involved. :

Centre for Innovation, Incubation and Entrepreneurship: Through: Centre

for Innovation, incubation and Entrepreneurship, the University promotes: out'of*

box business ideas and provides incubation support to convert these ideas into.
successful Startups.

Professional Consultancy Cell: This Cell of the University has béen
established to undertake consultancy projects with industry and other:
comparable institutions of higher learning in order to create new knowledge and
widening the regsgarch profile of its faculty and staff members. The aim 'i's"-t'o.-
coordinate the consultancy services with the Industry or interested institution:
with.the faculty or researcher(s) of the University..

MDU-Innovation and Startup.Policy

Page3
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T IS

CENTRE FOR INNOVATION, INCUBATION AND ENTREPRENEURSHIP (CIIE) .

“All humans are entrepreneurs not becaiise they should start coinpanjes but

because the will to create is encoded in human DNA.” —Reld Hoffman, Linkedin
co-founder

INTRODUCTION:

The University has established the Centre for Innovation, Incubation: and
Entrepreneurship. It is an umbrella .bod)f for nurturing and 'overseeing innovation' and

lo foster the spirit of innovation and entrepreneurship. and serve fo coordinate- and

promote innovation-driven activities at the University. It shall.alsa provide a platformifor

commercialization of the .technology developed by the, faculty or students ¢f the

University.
Objectives of Ceritre for Innovation, ficubation and Entreprenaurship::

The Centre for Innovation, Incubation and En'trepreneursh-ipf (GHE) has following key:

objectives:

1. To encourage out of box thinking and promote innovative ideas.

2. To cultivate 'the innovation ecosystem within the unlversity to harnéss. thie:
entrepreneurial potential of the young minds

3. To nurture the ideas of the students and faculty in an effective manner-so as to.
covert them in.suacesgful startups and entrepreneurial venfures

4. To shift the focus of the stakeholders from *being .employee” to: Tbecome:
employer” '

5. To nurture an IPR savvy environment for creation of Intellectual Property ahd
protection of IPRs i

- 6. To facilitate channelization of University innovations into start-ups through

incubation to become a wheel of Socio-econdrmic developmenit and of: national
progress '

7. To accelerate technology development-and technology trarisfer to the Industry,

MDU-Innovation and _Startuﬁ: Policy
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Through this Centre, the University aspires to establish processes and mechanisms for
easy creation and nuriuring of Startups/enterprises by students (UG, PG,-PhD), staff
(including temporary or project staff), faculty and alumni of the University. ‘For riurturing:the
innovations and startups in the university, the following activities shall be conducted on
regular basis:

—
-

1. Developirig a strong team with adequate knowledge and. experience in guiding
start-ups, building business plans, facilitating investments, building.networks stc.

2. Building a big pool of sector specific mentors o provide: a’ s«t\'rdng n_e_.i%{gofk to-
incubates where they can receive specific knowledge and real world; practical.
guidance. ‘

3. Making available physical infrastructure and value-added support s‘gryi—ces,

4, Guiding the incubators in generaling sustainable, scalable and profitable,
business models. . ’

5. Conducting training programmes, inspirational programmes, evenis and’

" mentorship to entreépreneurs.

6. To develop a linkage™of the studentsfresearchers/entrepreneursfincubatées’ with'
corporate. sector entities and like-minded research * oriented -/ academic
institutions by making collaborations.
implementation for the product/services.

8. Forge partnerships and networks with academia, industry, fifiding: sources,
existing incubators and others for the start-ups to leverage.

As research and Innovation system is integral to the mission of the University, theréfore
the Centre for Innovation, Incubation and Entrepreneurship lays down the ‘Innovation
-and Startup policy for the University'.. In tune- with initiatives of Government:of India i.e.
National Innovation and Stgrtup Policy (NISP), 2019 and National -Education Policy
(NEP), 2020, & policy-in this regard has been formulated” as “MBU-Innovation and
Startup Policy (MISP)" for students, alumni, staff and faculty'to addréss.the infovation
and entrepreneurial culture in the University. The focus-of the, policy isstor:.gu'ide?"tﬁé
students and faculty members in Implementing the actionplanof ‘iﬁcus’ati_o‘n; iﬁnﬁii@tﬁph
and startup,

MDU-Innovation and Startup Policy "_Pz;'geT'-"'S
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MDU- Innovation and Startup Policy

OVERALL PROCEDURE FOR STUDENTS, ALUMNI, FACULTY AND STAFF:

I. The concerned has to find out a problem statement. Problern statement should bé
realistic one and associated direclly with societal issues. The.problem statement may
be from any of the areas given.in Annexure 1.

ii. The concerned has to find out a potential solution that can solve the identifiett
problem. The solution should be an innovative solution. The ideas must be in TRL 3
level. (Refer annexure 2). 4

-

iii, Each-concerned will be assigned to a mentor/faculty member for mentorship. Each
concerned has to prepare a prototype or design under the mentorship of the faculty.
The prototype must adhere to minimum TRL 5 (Refer annexure 2). University will
providé the existing lab facilities to'the concerned for preparing:prototype.

iv. The prototype will be evaluated by a review committee and based ‘on: pofency;
‘market value etc. will be decided whether it is eligible for a startup or-not. ' ’

v. Once the idea/prototype is eligible for startup as decided by éxperts, this should be
registered ‘as a student startup under a form of business: entity like Partnership. Firm,
Private Limited Company and One Person Company. Start-ups should be able o

provide a copy of the registration certificatefietter to the University. '

vi. In next step, the student startup should be admitted to Incubation Cenire: for
incubating startup. -

vii. MDU- Incubation Ceritre will help the startup- in every ‘manner to let it be the
successful startup in market.

MDU-Innovation and Startup Policy
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PRE-INCUBATION AND INCUBATION SUPPORT:
Pre Incubation.facility

It is very important to primarily identify which ideas can successfully go'through the:
incubation process. This phase of pre-incubation can prepare student entrepreneurs
for the incubation phase by providing them-prerequisite:skills and knowledge.that will
help them validate and assess their ideas as well as.define their:business models.in
detail. In __fh_e pre-incubation planning phase, the following activities: are to: be
performed:

Idea generation: Depending upon the problems;, the innovator will be Tequired to
come out with.a potential solution for a specific.problem. That idea should bé Rovel,.
innovative-and should be-able to solve a real life problem effectively.

Collection of Ideas: Students have to submit the ideas in proper: format to the
University. The ideas.may be considered to take part in smart India Hackathon and’
National Innovation Contest conducted by MoE.

Screening of Ideas: The ideas submilted by the applicants will be.screened by a
committee. S_elegtedjdeas may be invited to give presentation.before the evaluafion
committee and based on their potency of idea they will be shortlisted.

Supporting, mentoring and strengthening of ideas: The shortlisted ideas will be
nurtured through technical and financial support as decided by the comniittée ‘and
each idea will.be developed (nder mentorship of a mentor from the university, Urider
hisfher supervision ideas may go to the incubation stage. '

Prototype development: The innovators will have to prepare.a prolotype*for‘fhei'r
fdeas. The prototype may be prepared under direct supervision' of mentor assigned;

Business plan preparation: Workshops will be conducted on "business plan
development' for awareness of students by inviting renowned: expert from industry-or

academia. Selected ideas will be required to present their business plan with market
analysis. -

-

Registration of Start-up: The St_udg:fn_t Start-up needs to be-registered under a-form
of business entity like Partnership Fitm, LLP, Private Limited Compary and' Orié

MDU-Innovation and Startup Policy Page 7 |
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Person Company. Start-ups should be abie to provide a copy of the registration
certificate/letter to the university.

—

-
o

Incubation facility

After the process of pre-incubation, students have to be -admitted in MDU-IC for
availing incubation facility. The objective of the incubation facility is. to promote the
received students ideas: into successful startups. For this noble cause a number:of
facilities and services will be. provided by MDU-IC to incubatees. so that thé.
innovative ideas can be converted to successful startups: The. university will offer
access to pre-incubation and Incubation facility to start ups by students, staff and.
faculty for mutually acceptable time-frame.

Licensing of IPR from institute to start up

The innovators intefding to initiate a start-up based on thertechnolbgy-devempedf-or
co-developed by them or the technology owned by the institute, will.be allowed t6
fake a license on the said technology on easy term, either in terms.of equity. in the
venture and/ or license fees and/ or royalty to obviate the -early stage financial
burden.

The facilities of the University can be utilized by the_Inventors. for:the developmerit of
product/prototype of the product/any part thereof. In such cases, the IPR is 1o .be
owned by the University and will be governed by the IPR policy of the University..

The product will be licensed in the name of ‘the University and the: innovators team
will be enlisted as inventor(s) .

In return of the services and facilities, University may take 2% to 9.5% equity/ étake
in the startup/company, based on brand used; faculty contribution, support provided
and use of institute’s IPR (a limit of 9.5% is suggested so that.institute has no legal
liability arising out of 'startup.). Other factors for consideratlon should be space,
. Infrastructure, mentorship support, seed funds, ‘support for accounts,- Iegal patents:

etc. The duration: of university share shall be reviewad by-a constituted committes’
and will be decided on case to case basis,

MDU-1nnovation and Startup Policy Page8.,.
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NORMS FOR THE STUDENTS, ALUMNE AND FACULTY

a) The university will allow its students /staff to-'work onitheir innovative_.,_f@_rOj)eg;_s}_ér‘iti'
setting up start ups (including Social Start ups) -or work as intern./ part-time in
startups {incubated in any recognized HE!ts/incubators) while studying / werkihg_-
Student inventors may also be allowed to opt for start up in place of their mini.
project/ major project, seminars, summer trainings. The area in which student’
wants fo initiate .a start up may- be Interdiscipiinary or multidisciplinary. The
salient features of incubation process are given in the falloWing.

b) The student must describe how they will separale and clearly: distinguish their
ongoing research activities as a"student: from the work being conducted’ at.the”
start up.

¢) Students who are under incubation, but are ‘pursuing some entrepreneurial
ventures while studying will be allowed to use their address inthe University:lo
register their company with due permission from the university in advance.

d) Students entrepreneurs may be allowed to sit for the. examination;.even if their
attendance is less than the minimum permissible. percentage, with due
permission from the institute. A maximum of 20 % relaxation shall be-aliowed in.
addition 1o the existing provisions of the university in this_fegard. Other type: of.
relaxations for the students shall be decided case to case basis.

&) T_he university would set up a review committee for: review .of start up by:
students, and based on the progress made, it may, consider-giving appropriate:
credits for academics.

f) The norms for students will. equally applicable for Alumni.of the un]yergiiy,

@) Faculty'and staffs will be allowed to take off. fora semester-/ year{or even'more
depending upon the decision of review-committee constituted by the University)
as unpald leave/ casual leave/ earned leave for'working on startups and come
back.

-

MDU-Innovation and Startup.Policy S Page 9
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h) The university will allow the use of its resource to faculty!studentslstaff wishing to
establish start up as a fulltime effort. The seniority and other academic beneﬂts
during such period may be preserved for such staff or faculty.

i) The university wnl facilitate the starlup activities/ technology development by
allowing students/ faculty/staff to use institute infrastructure and facilities; as per-
the choice of the potential entrepreneurs.

j) The university may also link the startups. to other seed-fund providers/-angel
funds/ venture funds or itself may set up seed- fund once the incubation activities.
mature. .

k) For staff and faculty, University can take no-more. than 20% of shares that staff./
faculty takes while drawing fu!i salary from the University; however, this share WI||
be within the 9.5% cap of company shares, listed above.

) No restriction on shares that faculty / staff can take,as long:as they do not spend
more than 20% of office time on the startup in advisory or consultative role-and:
do not.compromise with their existing academic.and -administrative. work /.duties..
n case the faculty/ staff holds the executive or managetial position for more: than
three months in -a startup, then they will go on sabbatical/: leave ‘without, payl
earned leave.

m) The unlversrty would also provide services.based -on mixture of equity, fee:based
and/ior zero payment model. Sb, a startup may choose:to avail only the: support
not seed funding, by the institute on rental basis.

n) Participation in startup related activities shall be 2 legitimaté activity of faculty. in
addition to teaching, R&D projects, Industrial consultancy and management
duties and shall be considered while evaluating the annual performance of-the
faculty. Every faculty shall be encouragedto mentor atleast one stariup.

o) Product development and commercialization as well-as participating and nurturing
of startups may be added to a bucket of faculty-dulies.in future and each faculty
would choose a mix and maich of these activities (in addition. t6 Mifimum.
required '_teaching and guidance) and then respectivé facuity. .are evaluated
accordingly for their performance and promotion as per rules:

p) Wherever necessary, the university shall update/changelrevise perforniance:
gvaluation policies for faculty and staff from time to time.

MDU-Innoyation and Startup Policy R Page 10
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PROCESS FLOW : This section contains policy and procedures for operational aspects.

It covers the following processes:
1. Efigibility

2. Admission process

3. Intellectual Property process
4. Seed Support

5. Infrastructure support

6. Mandatory Mentorship

7. Periodic assessmenl

8. Tenure T
8. Exit

10. Disclaimer

1. Eligibility

1.1 Admission is open to any of the following from MDU Rohtak
+ Faculty members and Staff

» Students (UG, PG and PhD)

* Alumnj

2. Admission Process
Based on the merits of the case, the evaluation of the idea/business plan for incubation
purposes, following steps shall be adopted.

—

2.1. Beview process:
From a'duly constituted committee consisting of the following:

Director, Centre for Innovation, Incubation and Entrepreneurship

Dy Director, Centre for Innovation, Incubation and Enrepreneurship

Director, IPR _

Dean of the concerned Faculty (In the relevant area of the idea)

HoD of the concerned Department (In the relevant area of the idea)

Director, IMSAR

Finance Officer

External Expert, if expertise is not available in the University (To be nominated. by the
" Vice Chancellor)

-

MDU-Innovation and Startup Policy Page1l ,
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A pitch template will be shared with the applicant for presenting to the committee. This
may take a few iterations till desired clarity of the idea/business is achieved.

The business plan/deck shall be evaluated on the basis of technical and business
feasibility of the idea.

Some representative criteria to be applied for evaluation. (not limited to these)
1. Strength of the product idea in terms of its technology content, innovation, timeliness
and market potential

2. Profile of the core team/ promoters

3. Intellectual Property generated and the potential of the'idea for'|P creation
4, Financiall Commercial Viability

5. Funds requirement and viability of raising finance

6. Time to market

7. Break-even petiod

8. Commercial potential, demand and requirement in India

9. Scalability

CIIE will have a sole discretion whether to admit or reject a-proposal for incubation and
the decision of CIIE in this regard shall be final.

3. Intellectual Property: The concerned shall fill an IP declaration worksheet at-the:time-
of admission and..declare the Intellectual Property developed .and owned by the
incubate company.

3.1. In case the incubate company is desirous of using the Intellgctual Property-of MDU
Rohtak like patent, software code, copyright, design registration, developéd product,
etc.then the company shall make such request in writing to Director(CIIE). The terms’
and conditions for such IP licensing shall be decided by the University .as per. the
provisions of IPR of the University. ‘ ’

3.2. The company shall inform if any students have worked on ‘the techinclogy.and ‘if
their work will be incorporated in the product{s).

3.3. The company shall inform if any IP has been generated as.a result of collaborative
work with faculty members (who are not promoters) is being incorporated into the ‘
product(s}. .

3.4, The company shdll inform if any MDU Rohtak .infrastructure (hardware,. testing
setup, instrumentation, computing resources, processes) has-been used:in developing
the {P or technology that will.go into the produci(s).

" 4. Seed Support: CIIE may provide seed support subject o the availability-of funds/
grants/ schemes meant for this purpose. Seed support will bé sanctioried ohly to tHe.

MDU-Innovation and Startup Policy . Page12
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registered companies and_shall be based on merits of each company. Further,
admission to CIIE shall not automatically entitle the- companies. to seed .support.
Sanction of seed support will be decided based:on the. eligibility .criteria. as. decided by
CIE.

CIE will have sole discretion to sanction or reject an application: for seed:support and
the decision of CIIE in this regard shall be final. CIIE is hot bound to.give any-reason in:
case an application for seed support is rejected. Though seed support may be:
sanctioned at the-time of approval of the proposal for adrmission, disbursement shall be
subject to satisfaction of CIIE that suitable progress has been made.

Seed Support shall also be provided to the students for 'pumhasgaof ‘equipment reqp'jred"
in Startup. However, such equipment shall be procured by-the Concerned: Department
and it shall be the property of the University.

T

5 Infras'tructure.Support:

Upon admission to ClIE, the following facilities will be offered to iHe incubate campanies
on-an individual basis: ' :

« Office space

« Computer

» Internet connection

« Standard Furniture as decided by CIIE.

+ Access to Central Library

« Meeting/Conference room with projection equipment

» Tele or Video conferencing facilittes’

The space required may be provided at a suitable location.in the University..

6. Mandatory Mentorship: One of the objectives -of Incubation is to:utilize the technical
expertise and lab infrastructure of MDU Rohtak, thus every company that is offeréd.
incubation at CIIE has to select one facuity from MDU Rohtak who shall-act as menfor
of the Incubate and guide the company on product develop. The incubate has:{o-offer
minimum 1% of share equity to the mentor as a consideration of meéntorship. ‘ v

7. Periodic assessment: The incubate company' has to, submit an yeaily jaudited
statement of profit and loss accdunt and unaudited quarterly ‘statement about :the

activities. However, incubate may be asked to provide.more frequent updates to ClIE:

8. Tenure of Incubation: Companies will be permitted to stay in. the incubator for a
period of two years. Maximum two extensions may be granted for.6 months each:at.a.
time at the sole discretion of the CIIE.

MDU-Innovation and Startup Policy Page 13
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9. Exitt An Incubate company will leave the incubator under the following:
circumstances:

« Completion of two years' stay (if no extension granted)

- Underperformance or non-viability of business proposition as decided by ClIE.on case,
to case basis

+ Violation of any MDU Rohtak’s policy

« Change in promoters'/ founders' team without concurrence of ClIE.

» Any other reason for which CHE may find it necessary for an incubate icompany to
leave. . -

Notwithstanding anything written elsewhere, CIIE's decision in cofnection with: e exit
of an incubate company shall be final and shall not be disputed by any incubate
company. i )

»

10. DISCLAIMER

MDU does not guarantee success andfor feasibility of the: technology transferred from:
the Institute. MDU or any person representing them shall not be liablefor any: acts.or
omissions of the incubated company.

The above policy is subject [0 periodical review and amendment.at any time.

Anyfall disputed between the parties shall be referred for arbitration fo- the Vice
Chancellor, MDU or pérson so nominated by him/her, whose decision,will be final‘and
binding upon the parties. The place of arbitration shall be:Rghtak;

MDU-Innovation and Startup Policy ’ "7 Page 14
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Annexure 1

-

PRIORITY AREAS OF INNOVATIONS AND STARTUPS (Tentative SUggestgt_:’:)ﬁ

The innovative ideas could be in the form of product development, process
development and anything which could enhance the performance of €xisting.
practices. It is highly desirable that the concept should be: innovative and. should
address to solve one of the social, economic and progess problems. Thefollowing
are the priority areas of the university {but not limited to):

a) Healthcare products including herbal plants, formulations and. Biomedical
devices. .

b} Technology based on Agricuiture, Rural Development, Social
entrepreneur§hip. .

¢) Smart Vehicles/ _Electric vehicle/ Electric vehicle motor and battery
technology. - ) .

d) Food Processing and innovative hospitality management

e) Robotics and Drones.

f) Waste management, Clean and Potable water:.

@) Renewable and affordable Energy. .

h) loT based technologies (e.g. Security.&-..SurveiiIar_]ce systems etc.)

i) ICT, cyber-ptiysical systems, Blockehain, Cdgnitive -computing, Cloud.
computing, Al & ML.

i) Innovative educational tools and processes.

k) Based on Sustainabie Development Goals of UN

MDU-Innovation and Startup Policy o ~ Pagels
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ANNEXURE 2

TECHNOLOGY READINESS LEVEL (TRL)

RESEARCH DEVELOPMENT DEPLOYMEN

TECHNDUQGY.CONCERTI

{Image source :
hllps:ﬂwww.twi-qlobal.comftechnica|-knowledueffaqsftechno!oqv-readiness-!evéls )
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Technology Readiness Level Examples

TRL Description Example
1 Basic principles observed | Scientific observations made and reported Examples could:
Include paper-based studies of & technology’s basic propemes.

2 Technology concept |Envisioned applications are speculative atthis stage. Examples_' 1
formulated are often limited:to analytlcal studies..

3 Experimental  proof  of |Effective research and development’ mrliat'e&”'Examples include_§
concept studies and laboratory measurements: - validate analytical

predictions.

4 Technology validated inlab | Technelogy valldated Ihrough desugned investlgaluon. Exarnp!es
{ might include analysis of the technology parameter operaﬂng T

range. The results provide .evidence that‘envisioned application
performance reguiremenls might be altainable,

5 Technology validated in |Reliability of technology signif cantly Increases. Examplés.could. |
televant environment involve validation of a seml-integrated systemymodel  of |.

T technological and supporting elements in a sinulated
anvironment,

6 Technology demonstratad: Prototype system verlﬂed Examples might” include Y prototype:' '
in relevant-environment system/model béing: produced and demonstraled in a;simulated.

environment,

7 System-model or prototype |A. major step increase in lechnologlcal maluﬂty Examples‘ cou!d'
demonstration in ]include a prototype model{system belng.verified inian operattonal'
operational envirenrnent epwvironment.

8 System ~ complele and |System/model produced and quaIiI‘ed An example mightinclude
qualified (he knowledge generated from TRL 7 being used o manufacture

an actual system/model, which is subsequently. qua!'f edidn an
operational envirenment. In most cases, this TRL represents the
end of development.

9 Actual system proven in | System/model proven and ready for full commerclal dep[oyment;

operational environment

An example includes the actual system/model being: sucéessfully
deployed-for multiple missions by end Users. I

(Table Source :

hftpg:ﬁwww;twi-q_l_obai.com!technIr:al-._knowlédnelféqsné'cﬁ nology-readiness-levéls:y:
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MINUTES OF THE MEETING OF COMMITTEE CONSTITUTED BY THE VICE-CHANCELLOR FOR
PREPARATION OF INSTITUTIONAL DEVELOPMENT PLAN (IDP) OF THE UNIVERSITY HELD IN
THE OFFICE OF ADVISOR TO THE VICE CHANCELLOR, M.D. UNIVERSITY, ROHTAK ON
16.09.2022, 22.09.2022, 29.09.2022, 07.10.2022, 13.10.2022, 17.10.2022, 19.10.2022 AND
27.10,2022,

~ The following members present

1, Prof. Ajay K Rajan, Dean, CIAA _ Convener
2. Prof. Radhey Shyam, Department of Psychology Member
3 Prof. Narasimhan B, Director IQAC Member
4, Prof. Rahul Rishi, UIET . Member
5. Prof, Harish Dureja, Dept. of Pharm, Sciences Member
6.

Dr. Nar Singh Chauhan, Dy. Director, IQAC Member

The committee constituted for the preparation of lastitutional Development Plan in its various
meetings held on 16.09.2022, 22.09.2022, 29.09.2022, 07.10.2022, 13.10.2022, 17.10.2022,
19.10.2022 and 27.10.2022 deliberated over the University Sustainability Framework in order
to ensure the University's commitment towards sustainable development as reflected by its
vision, mission and core values and finalized the Maharshi Dayanand University Sustainability
Framework {Annexure A).

The meeting ended with the vote of thanks o the Chair.
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5;\ - MAHARSHI DAYANAND UNIV_ERS]T'Y SUSTAINJC_\BILITY FRAMEWORI '

Maharshi Dayanand University, 'R}f)h'_t_ak'has' been established in 1976 as a residential
University with the objective of promoting inter-disciplinary higher education and research
with special emphasis on studies of life sciencés, enviroamental and ecological sciences. It is
committed to sustainable development through education and research in sustainable
develof:mental areas, developing smﬂrstainab_l__e policies, and promoting green practices. The
university's commitment to imbibe sustainable development is reflected in its vision,
mission, and’core values.

VISION N

University aspires to be a leading ‘transformative learning community’ recognized world-
wide for excellence and innovation in education, research, and entrepreneurship for holistic
development of learners and sustainabl_le growth of the society

MISSION ' .
'Y . . :

University is committed to transform lives and’ serve the society through flexible and

multidisciplinary education, research, innovation, lifelong learning, and cultural enrichment

CORE VALUES.

Academic Excellence: University strives for the -uncompromising quality excellence in
scholarship across various disciplines.

Excellence in Research, Innovation and Entrepreneurship: University commits to
continuous engagement in the scholarly activities in the pursuit of creativity and knowledge
generation through excellence in research and innovation,

Morality‘ and Ethics: University upholds the highest ethical values, integrity, and
professionalism along with unwavéring commitment to academic freedor, transparency
and accountability.

Equity and Inclusiveness: University pledges to nurture and preserve an environment of

mutual respect, equality, and giversity in its all endeavours. to ensure fairness and'
. .'\--“l-. o

inclusiveness for thriving society.

Environmental Sustainability: University commiits itself to ensure sustainable ecosystem tg
improve the living standards of current generation and preserve the environment for future
generations. '

Community Engagement: University resolves to maintain and strengthen meaningful
relationship with local and global communities to learn from and contribute for their

sustainable deveiopment.

l)pprdge
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The goal of education is to make people wiser, more knowledgeable better informed,
ethical, responsible, critical-and capable of continuing to‘learn. Education also serves society
by providing critical reflection on the world, especially its failings and injustices, and by
prom_etlng greater consc_lousn,ess and’ awareness, exploring new visions and concepts.

Sustainability is the guerdi%nship of the natural environment in a way that satisfies the

" demands of both the present and the generatlons to come. Sustainable development is

about LIFE. Life is about "L" for Limits, "1 for Interdependence, "F" for Fundamentals, and
"E" for Eqwty Sustainable development is about these concepts. This problem
demonstrates _the importance of addressing material concerns, recognlzmg the
interdependence of humans and nature, dedlcatlng to solving root causes; and ‘taking moral
principles into consideration.

‘Limits relates to restricting human behavior toward a quality existence rather than a solely

materialistic one. People in the industrialized world lost their sense of what quality of life is.
Future generations and the preservation and n:nprovement of natural ecosystemns demand a
rediscovery, reevaluatlon, and adherence to the true ideals of quality of life. The values of
human resources and their social and cultural variety should be ‘acknowledged and valued
more.

The |dea of interdependence includes self sufﬂcuency It is necessary to develop primary
natural resources to meet local demand. These resources comprise all types of natural
phenomena to which the sustainable enterprise is suited, such as the air, the sun, the water,
and other geophysical and biological conditions and combinations thereof. They also include
local ecosystems and their components and functions. Establishing connections to natural
processes and connectlng the production process with the local ecology would be required.
Because everything is interrelated, a sustainable business might continually profit from and
contribute to the maintenance of its ecosystem's natural circumstances.

Fundamentals indicate ensuring the sustainable living as prime objective of life, Making
sustainable development the primary goal of all university teaching, research, management,
and communicatioﬁ requires transform concepts, paradigms, and systems, from sustainable
elementary schools to sustainabl'e colleges, education must be sustainable as well, It is
necessary to restructuiré’ soc1etys resource consumption so that lndustry, businesses, and
homes may all function with more sustainable metabolisms. Priority should be given to
reducing resource consumption that leads to depletion, excessive resource use, pollution,
and environmental deterioration,

Equity- indicates cooperation, contribution, development of and from each segment of the
saciety. Today's globe is characterized by a persistent lack of fairness within.societies as well
as between the developed and developing worlds. To attain more fairness, a supportive and
cooperative structure must be implemented.
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Sustalnable development emerged as gne of the biggest challenges of 21** century. Many
universities world over have begun the debate about the content of sustainable.
development and the ways in-which to integrate it into their university policy, organization
and activities. The notion of a sustainable university is progressively being explored in the
domain of higher educatlon institution structure, Significant sustainable growth has a
massive effect on the umversnys vision and mission, research and educat[on system,-and
community outreach. The mvolvement of umver5|ty campuses to promote sustainability in
their main operations is the need of the day. Activities related to the push for paositive
environmental improvements in operations, planning, palicy, teaching and !earning,
research, and -community participation are Jincluded in initiatives to promate University
sustainability. These efforts may be "bottom-up" or "top down" (management-led).

THREE PILLARS OF SUSTAINABLE DEVELOPMENT

University sustainability is intertwined among three core concepts Social, Economic and
Environmental. The institution must incorporate green practices to reduce carbon footprint,
and enhancing reusablllty to ensure enwronment sustalnablllty for future generations.

Economic sustainability is based on institutional financial framework ensuring the resource
generation from its environmentally friendly policies. Slmllarly, social sustainability is
associated with -promoting human development within or outside campus, Personal,
managerial, and institutional commitments must discover a way to incorporate the
environmental, social, and economic frameworks of sustainability to transform the world.
T ey A

Beneflts of Sustamabtlity
There is need to develop University Sustalnablllty Framework whlch may result in number of
benefits as listed below:

» . Culture of sustainability leads to more efficient use of resources

> Llife-cycle cost approach, systems-thinking reduces operations and maintenance

.COSts

> Reduced. expenditures for materials that generate waste and assouated waste
dlsposal
Reso_urce, conservation hedges a’ga'in_st_future resource/utility cost risks

Y
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Green buildings improve health and productivity of students and employees
Demonstration of leadership in  sustainability improves student/faculty/staff
recruitment and retention’

Creates broad stakeholder'supportand engagement towards common vision
Sense.of common purpose .engages and motivates staff}faculty to make mdlwduc.l
and collective change ,

Buifds trust, legitimacy, and support amongst-university’s stakeholders
Public.commitment buiids support and confidence in leadership

Service- Iearmng opportunities involving external community enhance university’s
reputation both on and off University

Increases university’s intellectual/social capital and relevance on global and regional

challenges

UNIVERSITY SUSTAINABILITY FRAMEWORK
University sustainability could” be achieved by improving university economic status,
fulfilling it social ‘responsibility along with |mprowng the environmental ecosystem. The
University Sustainability Framework not only WI" ensure the sustainable development of the
University as an example for the society but also directly contribute to the sustainable
development of local community as well. as larger society. This ambitious goal can be
achieved through educational framework, research ecosystem, effective governance time-
bound policy implementations and strong comimunity connect.
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A. Education Framework: Institution must allgn its teachmg learning ecosystem to impart
~7 understanding of sustainable growth and its importance in current prospective. It could be
achieved by utilizing university infrastructure educational framewaork, and research capaci'ty'

to provide input towards. solutions. Key components for successful adoption of the living
labs cancept by campuses includes both formal and non-formal methods B

-

1. Formal Education:” It involved enriching the curriculum of undergraduate and
postgraduate programmes with the coricept of sustainable development. It could
incorporate following practices:

>
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2. Non-formal Education: These methods are based on enriching the knowledgebase of

General enrichment of curricula with the sustainability message

Programmes and courses that advance the sustaina bility cause

Engagement of the right campus participants

Identification of key learning programmes

Integration of living labs with the curriculum

Expansion beyond individual [earning programmes

Facilitation of experiential learning

Sustainable development focused Under-graduate Post-graduate, Diploma, and
certificate programmes '
Utilisation of green university facilities for teaching, learning and research

the university stakeholders by establishing a interaction network by regularly organizing
workshops, symposiums, conferences, field visits, etc.

B. Research Ecosystem: I[nstitution must align its research goals with university suitability

development. Accordingly, few initiatives must be adopted:
1. Sustainability Focussed Research: University must define its signature research area

to promote sustainabijlity and_fulfiiling_its social responsibility.

2. Sustainablle Research Ecosystem: Regularly update information of the research

\A‘\ Mﬂ/ v,w%

laboratories, departments, and faculty members whose research focuses on, or is

related "to, sustamabtlitéf It will help to enhance collaborations, awareness of
N

sustainability research, -as* well as foster new sustalnablllty research ideas and

iy

opportunities. .
pportunities.

Research Linkages: it would facilitate sustainability research linkages across

departmental and disciplinary boundaries and promote interdisciplinary, -

multidisciplinary and trans disciplinary research.

"Living labs for sustainability: Universities should work in the direction of providing.a

real-world context to the students and solve the societal and sustainability issues

through applied research. This concept will be instrumental in remforcmg

|mplementatlon of university sustainability.
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C. Campus Sustainability ; .
The university ‘'may include sustalnablhty into its organisational structures, operational

framework,:and decision-making processes using governance instruments. Sustamabmty has:

the potential to develop into a fundamental value of every member of the University
community through building the organlsatlona[ capacity to incorporate sustainability into all
facets: of campus life, including education, research, operations, governance, and
community involvement, ’

1, Polrues' Campus Sustainability could be attamed through the development,
implementation, and monitoring of the sustainable policies through effective and
transparent governance. . '

» Sustainability Policy: A sustainability policy lays the groundwork for sustainability
activities and procedures by outlining the university's commitment to sustainability
in a uniform and understandable manner _To promote the university's dedication to
sustainability, new and current processes and rules must tonvey a consistent
message and set out precise expectations for behaviour. Furthermore, all new
policies should take sustainability. into account during their formulation, appraval,
and implementation.

> Sustainability Charter: It would help to develop a vision and strategy for expanding
the students’ understanding of sustainability. It will provide an in-depth
understanding of sustainability issues. A sustainability charter should be
developmental and adopted by university administration. *

» Waste management Policies: University should devise and implement policies for
management of Solid waste, Liquid waste, Chemical waste, electronic waste, Office
waste, animal and bichazards waste, etc.

» Environment Management Polices: University must develop and a'dopt- policies

toreduce carbon footprint, enhance green cover, efficient energy usage, use the

' renewable energy resources, etc, Sustainability concerns should be discussed while
designing the Unuvermty Master Plan, :

2. Sustainability operations: University operations must be embedded with sustalnabllity
concepts through
. ¥ Waste reduction and Management
Natural resource management.
Biodiversity maintenance
Green campus
Eco-friendly measures

Resource optimizations \ S
' X Page

YV VY

v Y



YV VY v

P Bt E RN U
L) e LR Sy
bgied] ¥o&g‘ o

nE

\ S R T
' i !‘wj.’@"ﬁ
. = ofF- ! o —
- "lj_f;"“ . “-——-______, ’—r-l:-} 7 ?\v""/
Energy efficiency TN ‘

Sustainable purchasi'n_g

Environment friendly constructions )
Green and energy audit system -
Resource recycling i

D. Social Responsibility and Engagement: Inpstitution must establish a strong community
connect through outreach programs, community engagement, community handhoiding to
fulfil its social responsibility and to achieve the university's vision and mission. It.could be
achieved through following activities. '

1. Campus Engagement: Engagement of university stakeholder is essential to realize the

concept of university sustainability.

»

;_.’

i

Sustainability Learning Communities: It will create lifelong learning communities
that engage stakeholders and society ﬁit‘h sustainability.

* H
Training for sustainable living: Training workshops organized on this theme would
help the university stakeholders about the impact of their daily choice’s environment
and institutional economic growth.

Sustainability Student Groups: It would establish a team of volunteers for extending
university efforts for sustainable development within university and beyond,

Annual Sustainability Summit: Such event will help to gather the University

'susta'i_nabilitv community to highlight major sustainability achievements and will
facilitate University sustainability innovation,

2. Public Engagement

>

w

Linkage betv..ggen campus, community, and sustainability: It could be achieved
through participation in community sustainability programs either as participant or
mentor, :

.

'
.o T Rt L

Outreach programmes: University could establish a strong community connect
through exhaustive outreach activities.

Collaboration with the City: Univ'ersity must collaborate with city governahce to

identify sustainability challenges and work for collaborative solutions

. . ~« ‘ .. ; | ) 4_
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ORGANIZATION STRUCTURE FOR OPERATIONALIZATION OF MAHARSHI DAYANAND

UNIUERSITY SUSTAINABLE FRAMEWORK

-
L

Directorate of Sustainable Development: Directorate of Sustainable Development (0SD)
will be responsible for transforming university, into sustainable university and shall be
accountable for operationalization of university'sustainibility framework. It will be headed:
by Dean, Directorate of Sustainable Developmgnt. Operational structure of the Directorate

of Sustainable Development (DSD) will be as follows:

] Advisory Board
 of Sustalnable |
Development,

4 . Directorate of
Sustafpable ™
Development

L.

’).":
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B A Centre for {4 Research Centre Ce_ntre for 4", Centre for Social
Sustalnable for Sustainable Campus Responsibillty

' Dewvelepment Sustainability
' 1}

Development

A, Advisory Board for Sustainable Development:

%. and Engagement

!

1 | Vice-Chancellor

Chairman

.Dean, Directorate of Sustainable Development

2 | Dean Academic Affairs Vice-Chairman

3 | Director, Centre for Sustainable Development { Ex-officio Member |

.4 | Director, Research Centre for Sustainable Development Ex-officio Member

5 | Director, Centre far Campus Susta'inabilit_y ' Ex-officio Member

6 | Director, Centre for Socizal Responsibility and Engagement Ex-officio Member

7 | Director, IQAC : Member

8 | Representative of Local Community /Society nominated by Member
Vice-Chancellor

9 | Representative of NGOs nomlnated by Vice-Chancellor Member

10 | Two experts from relevant Government departments Member
nominated by the Vice-Chancellor . -

T11 One representative from industry nominated by the Vlce- Member
* | Chancellor : "

12 | One expert from HEI nominated by the Vice-Chancellor Member
13 | Two Scientists from relevant field nominated by the Vice- * Member
Chancellor . ) )

't 14 | Five faculty'members nominated by the Vice-Chancellor Member |
15 | Five student representative nominated by the Vice-Chancellor . Member
16 Member Secretary

Lo
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The engagement of members of Advisory Board of Sustamab]e Development will be for Two
years. The prime objective of this.board will be to monitor the annual progress of DSD for
the implementation of university sustainable development. It will. gmde the DSD to |mprove

optimize their operations to ensure sustainability.

B. OFFICE OF DIRECTORATE OF SUSTAINABLE DEVELOPMENT

1. | Professor appointed by the Vice-Chancellor _ Dean

2. | Professor appointed by the Vice-Chancellor + Additional Director
3. | One Associate Professor appointed by the Vice-Chancellor Deputy Director

4. | Two Assistant Professors-appointed by the Vice-Chancellor Assistant Director
5. | One Assistant _ -
-6. | One JDEO

7. | One Peon

C. Centres under Directorate of Susta:nable Development ‘The Dlrectorate of Sustainable
Development will house the following centres Each centre will be headed by an
independent Director.

a. Centre for Sustainable Development: This centre will offer various academic
programmes (PG & UG Degree, Diploma, and certificate programs) on sustainable
development. It will be assocfated with the Faculty of Interdisciplinary studies for these
academic programmes.

Composition of Centre:

1. | Professor-01 Director

2. | Two Associate Professors -

3. | Four Assistant Professors Co -

b.  Research Centre for Sustainable Development: This centre will facilitate, promote,
and monitor research in the areas of sustainable development.

Composition of Centre:

1. | Professor’appointed by the Vice-Chancellor Vv  Director -
2. | Two Assistant Professors appointed by the Vice- Assistant
Chancellor {One each from Science and Non-Science Directors
" stream)
3.| One Lab Assistant o _ -

W, bz ) R
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Centre for Campus Sustalnablhty. University's Environment and Sustalnablllty
Management (ESM} cell will evolve inté Centre for Campus Sustainability to ensure
environment and operational sustainability in university framework.

Composition of Centre: = .

1, | Professor appointed by the Vice-Chancellor Director
2. | Two Assistant Professors appointed by the Vice- Assistant .
Chancellor {One each from: Science and Non-Science Directors

I

stream) N

10

d. Centre for Social Responsibility and Engagement:This centre will’ ensure
|mplementation of the social responsibility and Engagement component of unwersuy
sustalnablllty framework. : Iy
Composition of Centre: . .
1. | Professor appointed by the Vice- Chancellor ‘ Director
2. | 'N.S.5..Co-coordinator appointed by the Vice-Chancellor _ -
3.} Coordinator, Youth Red Cross appointed by the Vice-Chancellor -
4. | Coordinator, University Outreach Cell appointed by the Vice- -

3 Chancellar
5. | Coordinator, Unnat Bharat Abhiyan appointed by the Vice-Chancellor -

4
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A meeting of the committee constituted by the Vice- Chancellor was held on 9- 1-
2023 and 10-1-2023 in the office of the Dean College Development Council, M.D.
University, Rohtak to consider the NOTE accompanying the Inspection
Proformas, necessary amendments in Statute-38 pertaining to colleges as well as
other necessary corrections/amendments in the Inspection Proformas of various
programs:

Following were present: ‘

oA W —

Dr. A.5.Maan, DCDC Convener
Dr.Nasib Singh Gill, Director., CDOE Member
Dr. Yudhvir Singh, Director, UIET Member
Dr.Satish Malik, Librarian Member
Dr. B. Narasimhan, Director IQAC Member
Prof. Rajesh Punia, Head, Dept. of Physics Member

The Committee while going through” the note(s) attached with the Inspection
Proformas for different programs observed the followmg -

1)

i)

Various sections in the existing Note(s) are over descriptive and simply due to
this reason lack implementation. Moreover, certain provisions are repetitive in
nature and need to be redefined/ rephrased to meet the objectives. -
The two PAC paras {2.1.9.1(5) and 2.1.9.1 (6)} arose because of the constraints
in the Note(s) provided alongwith Inspection Proformas especially due to the
condition of having 50 % of marks pertaining to Human Resource. However,
the condition of recruitment of more than 50% Human Resources have many
practical problems viz.(i) high attrition rate of employees (teaching & non-
teaching (ii)) low” admission against sanctioned intake in many programs
especiaily in Engineering, Degree & Managemem colleges including M.Ed. in
Education Colleges run under SFS eic.

In order to make the inspection process more objective & meaningful, the committee is
of considerate opinion that existing Note(s) may be redefined with the purpose of
effective implementation and greater visibility and replaced by the following:-

1,

The marks will be awarded to the Teaching & Non-Teaching staff in the

following manner:-

(a) 100% of allotted marks to the university approved Teaching & Non-
Teaching staff.

(b) 75% of allotted marks to the Teaching & Non-Teaching staff whose
proceedings are approved from MDU, Rontak.

{c) 50% of allotted marks to the eligible/qualified Teaching & Non-Teaching
staff recruited on contractual/adhoc basis by the concerned college at its
own level.

The inspection committee must verify the compliance report submitted by the
institute regarding previous inspection. The compliance report shall be presented
by the institute before the inspection committee.

\**
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3. Based upon the NAAC Grad1ng=accorded to the institutions, the inspection of
institution(s) shall be conducted as per following schedule:

Dl

Sr.No. | Grading  of | Inspection frequency

the College
1. At++ 5 years or till the validity of Grading whichever is earlier
2. A+ 4 years or till the validity of Grading whichever is earlier
3. A/B++ 3 years or till the validity of Grading whichever is earlier
4, B+/B 2 years or till the validity of Grading whichever is earlier
5. C Each year

4. For the colleges without any NAAC Grade, the inspection of institution(s) shall
be conducted as following*:

Sr.No. | Cumulative percentage of total score of Inspection frequency

Inspection Proforma
1 More than 90% or equal to _ 5 years
2, ‘More than or equal to 85% and less than 90% 4 years
3. More than or equal to 80% and less than 85% 3 years
4 More than or equal to 70% and less than 80% 2 yeats
5. 60% but less than 70% Each year

* The grade of a particular college/institution as above without NAAC grading shall be
calculated on the basis ofconsolidated marks attained in all the three categories i.e.by
taking into account the marks for Teaching and Non-teaching, Infrastructure and
Amenities and Academic requirements.

In case of a college/institution scbring less than 60% in a given inspection, a time period
of one year shall be provided to remove the deficiencies such that the cumulative
percentage is increased to 60% or higher, fajling which suitable action may be initiated.

ﬁﬂ’o nZJ \\ V
Nasib Singh Gill Yudhvir
W“Q
Q- y( /—’p']ﬂ/-
Satish Malik B. Narasimhan Rajesh Punia
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ding held on 23.01,2023 in

)

Minutes of the meeting of the committee constituted by the Vice
framework for University Connect with Corporate towards CSR Fun
the office of the of the Advisor to Vice Chancellor.

The following were present:

1. Prof. Ajay.K. Rajan, Dean, CIAA Convener
Prof. Radhey Shyam, Director, University Outreach Programme Member
Prof. Rahul Rishi, UIET Member
Prof. Narasimhan B, Director, 1QAC Member
Prof. Sumit Gill, Director, CCPC Member

Member

Dr. Sandeep Malik, I[HTM

Dr. Anju Dhiman, Programme Coordinator, YRC
Dr. Sonu, NSS P.O (UTD)

Dr. Mahender Yadav, Dept. of commerce

Special Invitee
Special Invitee
Special Invitee

L X NGO W

A series of meeting of the committee were held on 06.09.2022, 11.10.2022, 19.12.2022,
22.12.2022, 28.12.2022, 13.01.2023 and 23.01.2023 to prepare the: framework for University

Connect with Corporate towards CSR funding.- The committee after detailed deliberations

finalized the document “University Connect with corporate: A framework for (SR funding”

{Annexure — A).
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UNIVERSITY CONNECT WITH CORPORATES
A FRAMEWORK FOR CSR FUNDING

Introduction

The concept of Corporate Social Responsibility (CSR) entails that a company should
play a positive role in the community and consider the environmental and social impact of
business decisions. [t encourages businesses to consider their responsibilities to the society
where they operate rather than just maximizing shareholder value or profits. CSR in Higher

Education is an emerging concept. Since number of corporate have recognized their .

responsibilities towards society and also identified this as distinguished domain for making
contribution towards socio-economic development of the nation, by believing in the

greater cause of education & employment.

Even though globally, CSR is a voluntary exercise, in India, the concept of corporate

social responsibility has been incorporate

as'a company requirement for specific compani

country to mandate corporate social respo

significant in Indian businesses as they realize
than generating profit. Building trust is a muc

d under section 135 of the Company Act,
as. On April 1, 2014, India became the first
nsibility legally. CSR s becoming more
th
h more valuable and viable asset for running

2013,

at relationship-building is more important

a business successfuily. CSRis performed at three levels {Table 1).

Table 1. Spending of corporations on CSR resources

CSR Purpose Impact Benefits
CSR as value | Innovative Fundamental e Shared value
creation and strategic & | o Promote competitiveness and
promaotes operational innovation
sustainable | impact o Develops Human Capital
business e Incorporated into the Business
model Strategy
CSR as legal | Compliance Medium to high | e Mitigates operational impact
compliance strategic  and | ¢ Mitigates operational risks
operational « Supports external relationships
impact ,
CSR as | Providing Little  strategic | ¢ Corporate Philanthropy and
corporate funding and operational sponsorships
philanthropy | and skills impact » Short-term benefits
s Limited funds available
s Corporate competencies and other.
business assets not fully utilized
o Impact diluted because limited
budget is allocated to many charities
o Misalignment between and business
social responsibility strateglc and
functions
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Objectives of CSR™

While framing the CSR policy,the companies jays down. the abjectives for which CSR fpnd'to
be-utilized as per Indian Companles Act. In ‘general, the-companles utilize the CSR fund for
the foliowing objectives:  * i

Loy

gapbetween theory and practice.
people with disabilities and childre

e To impart -quality education to- girls,
unadvancedareas so. that they-can: compete on-aievel! pIaymg figld..
To:enstre'the zeto hUrdIe in the-education of prodigies by. granting, scholarships,

¢ To raise awareness regar_ding_. social issues such as; sexual abuse, dowry, lchil

child marriage:etc. \
¢ To.provide better healthcare facilities to. margmaiized communmes
¢ To.raise road safety awareness to minimizerroad accidents.. . T

e To ensure.a safe drinking water- facility and-encourage people to rainwater. harvestlng
-e To ensure the safety of maternaland' newborn:babies: :

o

| from

e - To prepare the youth for a ‘sustalnable livelihood by: imparting skills of- various natures '

ofwork .

o To ensure the betterment of farmers” livelihood:for sistainable farming -and: food -
! - F . %

;availability:

+ Toimpart values of public service. and active citizenship amongst youth, whi't;h_‘w_ould \

alsoencourage, nurture and harness the natural idealism of: youth,
¢ Towndertakeresearch projects.in partnership with academia to resolve socialiissueds
» “To'provide a better workplace to’ |t5 human resource. "N
- To p_r_o_mo_telenwronmental protection:and’ sustainablllty practices for ar better-world,
Mechanism of CSR:fund disbursement under Companies. Act 2013 ;
with: the advent of the Company Act, of 2013, «corporate are cast Wlth the
.mandatory. Corporate Social' Responsibility obligation, As per the provlsmns ofSectlon 135"-
of the Companies-Act, .the companjes with.
Net worth of % 500 crores or more; or _ _
Turnover of £ 500:crores.of more;, of’
Net profit of .5 crores ormare
shou!d mrandatorily spend at least: 2% of the average net profits earned by them
during the” three immediately precedlng financial yea[s by establishing CSR. committee The
CSR.actlvities are carried out by companies '
X . Themselves take the CSR responsibility (Direct mode)
* ‘Through agencles {Indirect mode) de..the charitable trusts or,societies registered
- . under Sections 12A.and'80G of the Income-tax Act, 1961 o

[§

d J

« To improve the quality of teaching & learningin the education sector by: bridginﬂg;}the X
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-
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CSR spending by Direct Mode:

Cor;wpanies directly expend CSR fu nds on various social act!vities like education, health care
facilities, infrastructural development', drinking water facilities, skill development projects
etc. Companies.contact schools or universities for providing funds for ed ucational facilities
or approach Gram Panchayats or government administrations for the disbursement of CSR

funds for society's benefit.

SR spending through Agencies:

Companies also conduct CSR activities in collaboration with the following
« Entity established by the company itself or along with any other company
« Entity established by the central government or state government .

¢ Statutory bodies
s Other bodies —a company established under section 8

of the Act, a registered public

trust or a registered society and has an established irack record of at least three

years in undertaking similar activities (NGOs).

Companies usually donate funds to agencigs as they have better expertise and they
have knowledge of sectors where to utilize the CSR fund. NGOs also have better social
networks that help companies for disbursement of CSR funds for society’s benefit.

Companies contact those NGOs with similar objectives regar
company work for providing education facilities, then they
NGOs which work on providing education facilities.

contribution towards Education

ding CSR for example if the
will collaborate with those

Corporations spend 2 significant amount of their profit on education. CSR spending
by the top 300 largest companies in india from the last five years (2017-2021} is nearly
13805.05 crores. As per the report of the csrbox, companies spent 2529.88 (in crores) in
2016-2017, followed by 2601.56, 3121.47, 3184.48 and 2367.66 crores in 2017-2018, 2018-
2019, 2019-2020 and 2021-2022 respectively on education {Figure 1).

-

C:SR amount on education (in cror
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Figure 1:-Spending of CSR amount on education
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Promotihg research environment' Providing 'a healthy, competitive: and peaceful
research environment to students -anditeachers, which dn turn: increases. the
Unlversity s Impact on:soclety. and.produces critical thinkers in s0ciety: .
Research-libraries/labs::Setting up.researchilibraries/labs:in .each departmentlof.th; .
lunlversitv to:promote.a:betterresearch: environment, o
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;‘ “'MAHARSHI DAYANAND UNIVERSITY -CORPORATE CONNECT FRAMEWBRK
BT : FOR CSRFUNDING L
S " "~ :Mahatshf-Dayanand: Unjversity, Rohtak a State Unlversity named after’ the: great
3 " sodial feformer MaharshiDayanand Saraswatl; Is: comiltted: to transform fives and: serve:
- the society. through flexible and multldisciplinary education, research innovation; Iifelong -
'learning and:cultural enrichment:. ‘ o
Lo Universities: have the responsibility: of not only providing. good -education- and
“learning but; also to make the society more progressiVe, The CSR. actzvltres by: hlgher”
educational institutions can :not: only:solve: the purpose of: the: universities reaching out ta
complete théir responsibility: of educatmg the society, it also. contributes. towards socior ~
envirofimental goals of the state: and nation; - )
An this.light, the Maharshi Dayanand Unlversny envisages to coordinate: and partner
[ with: businesses,«and non- gauernmental organizations. (NGOs): that believe. In. creating: 2,
4 positive impact and~transforming saciety. Apart: from. this; the MDU will -ensure: the
| -engagement offitsiresources, students,;and: staff: mernbers of the University: shall utllizeathe ,_k
CSR:fund: for-following objectives: - . A .
»  Promotion -of ‘Educationt Promoting -education, including special edUCatlon and I
employment-enhancing vocation:skills. ; SRR
; .+ ‘Supporting'community’ health; hygiene’ and samtation Promotlng health care; ba5|c
hygiene; and:sanitation, . ) ,
s ) . Safeguarding Environmental’ and 1B|od|uuersitv Conservation' of environment I
- sustainability and protection of flors andifauna, - R
+ Community-involvementiand. development.*Workmg cdosely-with the communltv for :
‘ its development to:understand-itsiproblems.andioffer unique solutions. '
. ;Nurturlng of :sports culture: Trammg to. p_romo,te_ rural, inationally: re_c_og’“rgi_zedg, o
Paralympic, and Qlympicisports. , . . , N |
» Energy efficiency and reduction’ih: carbon -emisslons: Restricted .entry.. ofnvehkcles '
_and promotmg the usage of E~vehicles by .employees andistudents iin the campu; ; ,
« o and: use,_qfsoiar:pan_els for generation of. electricity:

. . s‘upportir;g' Innovation,-'incubatit’m and Entreprenheurship: Supporting: Innovatioh,
incubatjon: andlentrepreneurshlpl activities for better employment .opportunities and i =
development of.technologies. = )

. o Introduction of Skill .enhancement courses: Introduction. -of skill’ e‘nhancem'enf C s
: courses: for training, students: to. .cater the need of the Industry standards, and
9 requirements. E . e S
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ORGANIZATIONAL STRUCTURE OF M.D. UNIVERSITY- _CORPORATE CONNECT FOR SR

FUNDING .
The basic organizational structure of M.D. University-Corporate connect for CSR funding is

as follows: . -
A. CSR-Advisory Committee )
- CSR Task Force -

Ny

A. CSR-ADVISORY COMMITTEE

Constitution:
rl Vice-Chancellor Chairman
2 Dean, Academic Affairs Member |
3 Dean, Students’ Welfare Member
4 Director, Alumni Relations Member
‘5 | Director, CCPC Member
6 | Director, CIIE - v Member
7 | Finance Officer Member
8 | Two Industry leaders (Nominated by the Vice Chancellor) Member
9 | Director, Qutreach Program Member Secretary

*The term of nominated members will be of two years from the date of issue of notification.
Functions: . '

e To approve the annual action plan prepared by CSR task force

« To consider and review the annual report submitted by CSR task force

« To guide the CSR task force on future initiatives

B. CSR TASK FORCE

Constitution: ‘
1 Director, Outreach Program Chairman

2 | Director, Alumni Relations _ Member

3 | One Professor (Nominated by Vice Chancellor) Member

4 One Associate Professor (Nominated by Vice Chancellor) Member

5 | Two Assistant Professors (Nominated by Vice Chancellor} Member -

6 | Two Alumni {Nominated by Vice Chancellor} _ Member

*The term of nominated members will be of two years from the date of issue of notification.
Functions:

» To identify and approach the corporates for CSR funding.

» To identify UTDs/ Centers/ Cells for project proposal preparation for CSR funding.

» To facilitate the UTDs/ Centers/ Cells. for implementation of the projects and
utilization of funding.

» To evaluate the suitability of project proposals

‘P To coordinate with Corporates, UTDs/ Centers/ Celis and NGOs
> Any other task assigned by the Advisory Committee. J MCJ
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ANNEXURE A — FORMAT OF PROJECT PROPOSAL FOR CSR FUNDING

1 | Primary detalils of project
Title ‘

Rationale

Principal Investigator

Name of
UTD/Centre/Institute
2 Proposal objectives, activities planned along with the time line and budgetary
requirement
Objectivés Activities Planned to achieve the objective Time line

-+

3 proposed Company / NGO to be
approached for CSR Funding

4 Targeted group/beneficiaries of the
proposed project.

5. Expected outcomes of the project — To be
directly linked to proposed objectives.
6 Background of selection of beneficiaries including their socio-economic status, and

geographical area of execution of the project.

8 Budgetary requirements including under different heads with proper justification

1

P
-

9 sustainability Plan - Provide an action plap giving details of how the project will be
sustainable after exhausting CSR funds and exit of the implementing partner.

\
10 | Other details/ Requirements if any related to the proposal

(% Scanned with OKEN Scann
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GOVERNMENT OF INDIA ,
) MINISTRY'OF CORPORATE AFFAIRS,  *
) OFFICE OF THE REGISTRAR OF COMPANIES - -

' “Dated:: 10-08-2022 T = QNC T
NOTE" THIS LETTER IS ONEY AN APPROVAL FOR REGISTRATION*@F 7 5
ENTITIES FOR UNDERTAKING CSRACTIVITES,  * : E
To, ‘ - . S

VMAHARSHI DAYANAND UNIVERSITY ROHTAK , DELHI
ROAD, ROHTAK,HR17,HR, 124001
PAN; ARAIMOS3TA |

Subjeot In Reference to-Registratjon:of Entities. for: undertaking CSR eotwltles N

Reference: Yourappllcatlon dated: 189-08-2022-(SRN-F20679858) T T
Sie/Madam, ' S B PP R

With: referenoe to:the.above, itis nformed that.lhe entity hag.been reglstered f .
'CSR actiylties apdithe ‘Regisiration.numberis:CSRO0035370::Please refer the

fnumber for any furthesr communication. a bl
_ Reégistrar-of Compantes
o , ._"_.iEg-QM_D_E[;H_r; ,

- . - ! ¥

Note: The, corresponding form has. been approved-and this Ietter has been dlgltalm;signeqi_

through a system generated d|g:tal mgnature .
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HarvaNA CIVIL SERVICES (PENSION) RULES, 2016 21

14.

r-Chaptet.- \/ 2

I Serviée Qualifying for’ Pension

Service qualifying for pension.—

(1)

The term ‘qualifying service” has been defined in Chapter-2 of these rules.
In addition, the following periods of service rendered by a Government
employee appointed on regular basis shall also be qualified for pension :-

(a) Duty period of foreign service; provided the pension contribution
) has been made to the parent department.

(bj The period of suspension, dismissal, removal, compulsory
retirement, followed by re-instatement and treated as duty or such
period allowed to be converted into leave of the kind due, shall
also qualify for pension upto the extent it is admissible under the

rules.

(¢)  Any other period of service treated as duty for the purpose of

pension by the competent authority.

(d) The period of departmental training, followed immediately by
regular appointment, which is required to undergo before
appointmentlon regular basis even if instead of entry level pay a
nominal allowance is allowed during the period of training.

Note.— The period of dies non, if any, shall not be treated as qualifying for

(2)

pension.

Save as otherwise provided in these rules, all regular service interrupted
or continuous in one or more Departments of Haryana Government shall
be treated as qualifying service for pension subject to provision in rule 15

and the following conditions:-

{i) The interruption shall have been caused by reasons beyond the

control of the Government employee;

(i) Service preceding the interruption shall be minimum of two years or

morle,

(i} The interruption shall not be more than one year's duration.
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2006 but tater on—

(i) was terminated frofn Government service, due to abolition of post, with a
compensation pension or service gratuity; or

(i) was retired from service due to permanently incapacitated with invalid

pension or service gratuity, but is sufficiently restored to health,

if re-employed before the age of superannuation, shall be entitled to benet" t of
past service towards pension subject to refund of pensionary benefits alongwﬁh
interest as per provision in rule 18 ibid. For this purpose, an option within one
year from the date of re-employment shall be exercised. If such pensioner does
not opt to refund the pensionary benefits already received, he shall be covered
under Defined Contributory Pension Scheme. \

Re-employment aftér retirement is-not qualifyinig.for pension.=-

(1) No Government employee shall retire with a view to being re-employed,
and drawing pension in addition to pay in any department or organization
under Haryana Government.

(2).> A person who is in recelpt of superannuation or retiring pension shall not
~ be re-employed in serwce except where it is utmost necessary in public
interest and in a purely temporary capacity with the sanction of the
competent authority. [THe_te-employmefit shall ot be-extended beyond:

Lghé'ﬁ}iitﬁfiﬁe‘yﬁé@f the~Government-employee: The service
rendered on re-employment after retirement shall not qualify for pension.

wkhdekddedrkd
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MDU Consortivim for Students’ Capacity Building

SUB: PROCEEDINGS OF YHE FIRST GOVERNING BODY MEETING
MINUTES OF THE FIRST GOVERNING BODY MEETING OF ‘MOU.
CONSORTIUM FOR STUDENTS CAPAGITY BUILDING' HELD ON 06 FEB
2023 AT 1500 HRS IN THE COMMITTEE ROOM ADJOINING VICE-
CHANCELLORS OFFICE

PUG are the proceadings of the of the first govenung body meeting ministes of
the First Governing Body Meeling of 'MOU Consorium for Students Capaciy
Builging held on 08 Feb 2023 at 15,00 hrs in the committee room adjoining Vice-
Chancelleds Office for Kind approval of Vice-Chancellor & Chairman of the
Goveming Body and to be placed in the Executive Council Meeting thereafter

‘-ASX‘.J‘ ——oClex {223

Member Secretary
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MDU Consortlum for Students Capacity Building
kN0 SACIRM........

Duted: 06/02/2023 -
MINUTES QF TLIE FIRST QUYERNING BODY MEETING OF *MDU CONSORTIUM FOR
STUDENES CAPACIEY BULLIDING' LIELI ON 00 FEJ 2023 AT 15,00 HRS IN THE
COMMUETTEL ROOM ADJOINING VICE-CUANCELLORS OFFICE

Prof. Rajbir Singh. Vice-Chancellor nnd Chairman of the Governing Body welcomed the
lixternal Experts and Members, 10 wns apprised that MDU in the 278th Meeting of Fxeeutive

Council dated 31 Mareh, 2022 vide EC Resolution No 32. has approved *MDU Consortium for
Students Capacity Building’

The following members were present in the meeting

I.  Prof. Rajbir Singh Vice-Chancellor & Chairman Governing Body

2, 'l Shri Raj Nehru Vice-Chancellor SVSU (Outside Expert) (Joined Online)
3. Prof. Surendra Kumar Dean - Academic AlTairs

4, Prol. Guishan Lal Tnnej-a Registrar

5. Proll Rajkumar Dean Students™ Wellare

6.  Proll B.Narsimhan Director - IQAC

7. Prof. Ashish Dabhiya Director -Centre for Life Skills & Solt SKills (C1AS)
8.  Proll Sumeel Gill Dircetor - CCPC

9. Col. D.S Deswal Projeet Director Youth Centre tor Skill Development
10.  Dr. Rajesh Kumar Direetor - UCCLE |

11, Mof. Shalini Singh Director - Alumapi Relations

12, i’rof, Divya Malhan | Addilional Direetor CLAS (Special lnvitee)

The Standing Advisory Commitiee ol the consortium prepares a Bank ol all Resources such as
Financial, Academic. Physical ete., and shall make necessary provisions for the same. The same

is placed in the Governing Body for approval,

‘Page 1 of 4
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_;_’_hé;‘l)irecmrs of the Cenlers & Cells shared the aclivities and plans for their respective Centre/
_;&Cclls. Alter detailed deliberations, the Standing Advisory Commiltee considered these
' reports/proposals and recommended the following were placed hefore the Governing Body for
consideration in the First Governing Body Meeting held on 06 Feb 2023 at 15.00 Hrs in the
Committee Room Adjoining Vice-Chancellors Office,

i. The Budget Head be created for the MDU Consorlium for Students Capacity Building
with funds carmarked for each Centre/Cell lor the year 2023-24

UCCE CLAS cepc Youth Centre for Skill
Development
|

Present Budget 20 Lakh 10 Lakh 30 Lakhs 29 Lakhs

(2022-23)

Budgel 20 Lakh 15 Lakh 20 Lakhs 30 Lakhs

Requirements for

(2023-24)

o The CLAS is a newly established Centre, Thus Finance Officer is ta tetke approprfare aciion
for creating Budger Head in the University Budget und Budgetary Provisionsso that it
figures in the MDU Budger 2022-23. Further.ihe Finance Officer May olso ensure that in
the university hwdget, all Centres/ Cells under this Consortium are reflecied under the
Budget Heading MDU Consortium for Students Capacity Building

o The Academic Branch to take up the details of Consortium and its Centres in the University
HBI :

2. Considering the Uniform Honorarium and other Contingent/ related malters at par with
Other Directors of MDU by Respective Director: Presently the Centers/ Cells are being
functional with Teachers/StafT with additional charge. The same may be considered at par
with Other Directors/ Additional [Directors/ Depuly Dircctors/ Assistant Directors with
additional Charge of MDU already approved in the extract of resolution No 46 of the EC
held on 24-09-2016. Similarly, in thc Value-Added Course wilh British Council by
CLAS. Facultly members of the Universily may also be given 50 percent program funding

on the pattern of students from the funds of CLAS i.c 4,500/ per faculty/student at

W

present out of a total of 9.000/-
Page 204
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3. Nominating member Secretary for the Standing Advisory Commitice and the Governing

Body of the Consortium on a rolation basis amongst the Directors for a period of One
Year each.: As there is no Member Sceretary Notified in the Consortium. Thus,lt was
resolved that Director CLAS be nominated as member secretary for the Year 2023.
Thereafter on rotation Director CCPC for 2024 and. Dircctor UCCE for 2025 shall be the

member scerctary of the consortium.

. The webpage of the Consortium was launched by the Vice-Chancellor, The Directors of

the Centres/ Cells under the consortium shall work in cohesion with each other Lo devise
modules of varying duration for Capacity Building of Students particularly capacity
building of the students facing placement interactions. The Directors of the Centres will
pool their physical infrastructure, and available human resources ic Floating faculty.
Adjunct Faculty, Consullants, Advisors and visiting faculty of the Centres/cells and if

required arrange for requirement-based additional human resources.

. A tentative schedule will be drawn of modules for capacity building of the students of the

university campus in the first go and also for the affiliated institutions in the second stage.
The modules will be of a variegated nature to suit the levels and requirements of different
groups of students. The funds from Dean Students Welfare may be granted to the

Cenlers/ Cells under the Consortium.

. Capacity building of th¢ students may also be oricnted as the elementary step for better

and long-lasting learning in the programs ‘organizcd by CLAS in collaboration with
UNESCO MGIEP and the British Council as the outcoine of these programs significantly

moderated the communicative and life skills abilities of the participants.

. The consortium will also attempt 1o extend its scape 10 offer these programs/ facilitics for

the students/ teachers and principals of affiliated colleges also.
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8 “ITe consortium shal! cnhance the visibility and interaction points both digitally and its

information to be displayed on & dedicated display board al appropriatc places such as
Library. Student Activity Centre. and Swarg] Sadan. Various banners, seminars,

conferences. and workshops also need to be organized from time to time.

9. Each Centré/ Cell 1o Change its permancn stutionery/letterhead and all. displays

highlighting *MDU Consortium for Students Capacity Building'

10. The directors of Centres and Cells shall make detailed reports of all the activities of the
Centres/ cells,

The same is approved and recommended for-consideration in the Executive Council

The meeting ended wilh vote of thanks.

Member Sccretary
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