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No.CB-ll/Miscl2022l.
Dated: O

Through E.Mail
tro\'/ 

The Directors/PrinciPals,
All ( Degree, Edu, Engg',Mgt,Arch'and Law )
Rffiiiated to M.D.University, Rohtak'

Sub: Executive council's Reso. No. 39 dated 31'12'2021- Reviewing

the NOTE containing remedial clauses accompanying ^with the

lnspection proformal in respect l.Tegh, M.Tech., BBA, BCA, MBA,

MCA, LLB, LLM; M.Arch, Hotel & Tourism Management and all other

courses/Prgrammes'

Sir/Madam,

I am directed to inform you that the Executive council vide its Resolution

No.39 dated 31.12.2021 approved the guidelines/instructlons in order to ensure

imparting of quality education, Faculty/Administrative staff recruitment as per

norms in a fixed time frame for the sanctioned intake.

you are, therefore, requested to follow the guidelines/instructions (copy

enclosed) strictly wlfr-in the stipulated time framed a resolved by the Executive

Council vide Resolution No. 39'

This nfay please be treated as MOST URGENT'

Yours faithfullY,

daet
ent (Colleges)

colleges

Encls.: As above.
Su

Endst. No. CB-ll/Misctl1l2 Dated:
For DCDC

necessary action:-
l. Diiector (UCC), M.D. University, Rohtak with the request to arrange

to upload'the same (copy enclosed) on the University website.

2. Deputy Registrar (Academic), M D University, Rohtak - as Follow Up'

C;py ; the above is torwaroeo to the following for information and further

(Colleges)
For DCDC

--t'"

uperintendent

\
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MAHARSHI DAYANAND UNIVERSITY ROHTAK

Copy of extract of Reso' Ho' 3? of Executlve Gouncll's mootlng

r''eto onJlitj-Lssl-'
I

3g. Reviewal of NoTE containing remedial clauses- accompanying with the

lnspection proiormas in respeci"oi-g.fu"h, M.Tech, BBA, BCA' MBA'

MCA, LLB, LLM, M.Arch., Hotei d'iourium Management and all other

Courses/Programmes

consiclered the matter regarding reviewing the NOTE containing remedial

clausesaccompanyingwithtne^tnspectionProformasinrespectofB.Tech,
M.Tech, BBA,';'iA,"N/IAR, MC;,"Laii;-LLM, 

^M.At.h.' 
Hotel & Tourism

Management and uil oth., courses/programmes. already approved by the

Executive corn.]r ,iiuit; n"sotution Ho.-eo dated 16.9,2021

And

The following recommendations oi ihe ncaoemic council made vide Reso' No'

g3 of its meeting held on 28'12'2021"

RESOLVED THAT THE MATTEB .BF.gARDING 
REVIEWING THE NOTE

ABovE ALoNGwlri' in i ioirowl.ry_G_ inoposnL B E REcoM M EN DED

THE EXECUTIVT COUT'TiiU TON COHSIDEMTION AND APPROVAL:

AS
TO

A. rHE Acrlorl JNrrHe B4slq 9F lf]E GRADING (MAl'[s ALLoCATED lN

DIFFERENTFAcILITIES)]I]orsnirir-iArror.tuAYBEKEPTlN
ABEvANCE EX:FOSiiACTo Lo*' ftrE penroD_FRoM 01'4,2017

REGARDING derur-#rnr- 
'*yqfi' 

oF 1He 'Nqr'F" AND ALso A

Tl MELI NE FOR' 
-E;F;ifrvr 

corupirnr.rce REGARD I N G RECRU ITM E NT

tN SUCH COLLEGE(S)/INSTITUTTONISI rvrnv er APPROVED. FURTHER'

FOR TIME BdJilD-' iMiUEVTTNTNT]bII OT THE INITIATIVES FOR

coMpLlANcE o;'ine orFrctErygi iN nEcnurrMFl.lJ oF FAcuLrY &

ADM|NtsrRArrvi dinrF rr,r coLuecrs inE coLLjlcj/s BE PRovIDED

THE LAST cunriil' wirH -n-lrtli suor uPTg 30-6-2022 FoR

coMpLEIoN cir'iie pnocEss oF ReCnutrueIT oF MoRE rHAN

50% oF THE-'niolrrnro renc-rlrr.rdl'A,DMlNls-TRATlvE POSITIoNS

INCLUDING SLgr'iiSSION-OT S-ELECiIOII PROCEEDINGS AS PER

NoRMS ro rHEliilrvEnsrrv LATEST uPTo 31-7- 2022'

PROVIDED THAT

(A) lN CASE OF GOVT'/GO-VI AIDED PRIVATE COLLEGES', WHERE

rHE pto;nnvrs nie nuNr ir'l BUDGETED (NoN sFS) SCHEME

AND APPOINTMENTS ARE SUBJECT TO_APPROVAL OF THE

STATEGoVT,'THECoNiERNEDPRINoIPALSHALLHAVETo
FURNISHTHEUNDERTAKiT.Tc-roRE-CRUITNECESSARY
FAc u Lry/AD M I N I sr RAfl v i' dini r e ir o r a L1AS P E R N-o R r{l.oil
EXTENSION/TEMPORARY: EASIS AS PER STATE GOW'

GUIDELINES.

(B) lN oASE OF SFS COLLE-GE(S) AS WELL AS SFS PROGRAMS lN

cow. AIDED PRlvArE coi[Eois' rHE-lE9vE rlME sLor oF

31.7-II2|SHALLeEprnNa]SSIB.ESUBJEcTToFURNISHINGoF
ANUNDERTAKINGInTTTonvIioFTHEFoLLOWINGFORMAT:

I,I)THATTHECOLLEG,ESHALLCOMPLETETHEPROCESSOF
nednurrr,,riur ncnrrlbf MoRE THAN 50% oF THE

iiE6U I cE D t eno-r r i.r d-lAo rvr t n t srRAr lvE Po s lrl o N s u Pro

rulv gi,iozz rr'rct-iJor[C suer'/lssloN oF sELEcrloN



FROCEEDINGS AS PER NORMS T9 THE UNIVERSITY

r-ArESr uPro gt-t'zoi)i iirnoy-ot'1 DULY coNsrlrurED
sELEcroN conavrirliLtuj. l\P.iL^so coMPLY wlrH

orHER oErtcteucies-wiiirrrl rHE ABovE STIPULATED

pERtoD. runrr-rii- iiAr rr ryl1! suBMlr A BANK

cuAMNTEE or n3.'z i rncs-rry^FAvouR oF F'o'' M' D'

UNi#Rairx noHririvnlr o 0 pro D Ec EM B ER 31' 2022'

THAT IF THE COLLEGE FAILS. 
. 
TO SUBMIT THE

,coMpLtANCE or"F5irui-*o._ l) ABOVE wlTHlN THE

HoiE":iirpuunrio pentoo,' 
^.rHEN 

rHE BANK

euARANTEE oF '-is'i't LA'b .suBMlrrED BY THE

PRESI DENTI CNNI NH,iXTi' 
-CO-NENru 

I NG BODY/MANAG I NG

ooMMITTEE, oF'iti;"ii'{srlruri wruu BE EN-oASHED

Xilii'roniareo.
ALL FACULTY/ADMINISTMT.IVE-- 

STAFF EMPLOYEES

APPoINTED/ er',rFliiiEo 
-As 

-lql woRK LoAD oF

sANcrtoNeo rurii<i'5F au[ llggRAMS oFFERED BY

iii'Eiouueoe nnd'er-rolBLE AS PER NoRMS'

THAT THE COLLEGE WILL ENSUSE SUBMISSION OF

ANNUAL nErruniiibsiiiviuV'unresr By 31sr'r! rtv
'z'oiz- 

tronMAT ENoLoSED)

* lN CASE OF NON-COMPLIANCE.-Oi:,THE RECRUTTMENT PROCESS AS

' ABovE o* o or#fi"ijin cieNc r es iEioir'r Cro ry5^ goLLEG E BEI NG

pLAcED rru 
,c, 

"its5hVlsecunrrucr_Esi 
rHAry_sq.1i MARKS rN ANY

o F r H R E E r n 
", 

ii'E! Ii n e-c o r'r c*en-r'r E 
-o 

c o L r- r 9 5' 9y L L B E P LA c E D

r N N o -A D M r s s r o iir' ini Ec o-nv-r r'r r r r ni- iV-r o n b w v en n t'E' 2022'23'

runtHei, FoR sucH coLLEGELTo BE PLAcJP-lfi' No-ADMlssloN

cATEGoRY rr'r zdilig liJFenroo"oFbr'rE Vrnn t'r' FRoM 01-08-

2ozz ro e.-ot-'i626- sHnu-u-ge-H; ?ri'rnq 'gfoRruNlrY 
FoR'

coMplErlou oihie FH*qlqSr [ecnurtr'aElTJF MoRE rHAN

s0% oF THE n'ci-urnl'o 
-iEncnrr'rCinoi"rrr'risrnnr.tve PoslTloNS

INCLuDING sueMldJlbl'l-qi-:Ft'uiiron 
pio-ceEDlNGS As PER

NoRMSroiHE-uNivenqly-iiiriiuPrq3l-7'2o23rHrs
oPPoRTUNrrv!ilnr-iiowlytnle-lvntneur.-roCoL['EGE(S)
suBJEcr ro nufir{Hnrr.io oinru uriJrnilirrlo I arrtDAvlr oF rt-lE

FoLLowtN" t"'mlE 
,gg.llF-Gf 'HALL 

cotllLEIF rHE PR..ESS

oF REcRulrMENr nciii'isi 
'o-BE 

lfllN 50% oF rHE'

REeutRED rencriir'id)n-or"rirlrsr$IyE PoslrloNS

lNoLUDINGsugMrsdioil,dnsiir_cTloNPRoCEEDINGS
As PER NoRMS to rirt'ur'r"rvensrv-r-nrEsT uPTo 31^7-

2023, THRouGH DUt-i' bor'rsrrrureo SELECTIoN

coMMlrrEE(s) nr'r5" n-uso 
- Cqryly wlrH orHER

DEFlclENCIeswtrniruiiinaovr-STI,PULATEDPERIoD.
FURTHER rHAr rr will iUart,rri I Pl*f GUARANTEE oF

Rs' 5'o LAcs vALrp'upid s t'tz'zozs 'ovER 
AND ABovE

THE BANK ounnaurig oi z's LAcs lN FAvouR oF F o 
'

ft,,f 

"O' 

Uf'ffVERSITY' ROHTAK'

ii)irrXr-ii-rHE-co"iieciFAILS.ToSUBMITTHE
coMPLIANCE oF poir'ri no ri ABovE wlrHlN THE

ill)

tv)

il,

--.+fs-ffiffiitF@Gw#*



i, ..

ABQVE STIPULATED PERIOD, THEN ]'HE BANK

GUARANTEE OF RS.5,O LACS SUBMII"IED BY I'I-IE

PRESIDENT / CHAIRMAN, GOVERNINC] T]ODY /MANAGING

COMMIT'TEE, OF TI"IE INSTITUTE WILL BE EN-CASI-IED

AND FORFEITED.
ALL FACUL]'Y/ADMINISTRATIVE STAFI- EMPTOYEES

APPOINTED/ EMPLOYED AS PER WORK LOAD OF

SANCTIONED INTAKE OF ALL PROGRAMS OFI:ERED BY

].I-IE COLLEGE ARE ELIGIBLE AS PER NORMS.
TI-IAT IT WILL ENSURE SUBMISSION OF ANNTJAL RETURN
postrtvrly BY 31"7" 2023 (FORMAT ENCLCSED)

(ANNEXED ABOVE),

AS A [-AST RESORT lN QASE OF NON-QOMPLIANI' coLLEGES,
PROOESS OF DISAFFILIATION SHALL BE INITIATED WITtiOU']'
r:UTtTFtER NO'1'ICE ON/AFTER O1 08.2023.

iii)

iv)

THE
ANY

B. AS A MAl"fER OF POtlCY, Tl-lE OoLLEGE(S) Sl'lAt-L PRQVIDE'TlMt:
BOLJND UPDATE lN THE STATUS OF HUMAN RESOURCES (TEACI']ING t
ADMINISTIIATIVE) UP'I"O JULY 31 EACI1 YEAR lN "rFlE FORMA-r OF

ANNI.JAL TEACHER/ADMINISTRATIVE STAFF RETURN; THb.

COMPLIANCE OF TITIS PROVISION SHALL BE CATtEf'ULLY MONITORED
BYTHE OFFICE, THE BRANCI1 OFFICER (QOILEGES) StlAtt CONVEY

t't,lE oOMPLIANCE OF ]-t"lE SAME (ANNUAI IIETURN) To THE COLLIGE
CONCERNED. TI-IIS INFORMATION SI-IALL BE VERIFIED BY I'I-]E

INSPECI'ION GOMMITTEE DURING INSPL:CTICN ANO BE INCLUDED lN
Tllt: INSPECTION REPORT' THE PROVISION/S AS BEFORE ARE
I:XPECTED TO FRING*IN ]'RANSPARENCY AS WEIL AS lN EI-FEC"|IVE
I'ACI(I.I NG OF THE SI"IORTAGE OF TEACI1 I NG/ADMI N I STRATIVE S]'AT- I:'

IN TI.IE COLI-EGES.

C I'T' II] ALSO PIi.OPOSED TI-IA'I'ALL COLLEGES t3E ADVI$ED TO CONIPL,\'-TI1E REQUIREMENT OF CONSTITUTING TI'1EIR GOVERNING
I]ODY/BOARD OF GOVERNORS AS PER STA'I'UTE 38 OF UNIVERSITY
AC'I' tA']'EST BY 31.12.2022 FAILING WHICI'I AC']'ION WII-L t3E INI'IIATEt)
AS pER PROVISTONS OF l) AND ll) Or (B) I OF A BEI:ORE FOR NON-
COMT'LIANCE.

D TI-IE'IIME LINE/PROVISIONS S}"IAI,.L BE
UNt:QUIVOCALLY APPLICABL.c l'o Tl-lE ExISTING nS WELt- AS NEW
COLLEGES AND FOR ALt PROGRAMS W.E.F. TI-IE CURRENT SES:]ION
I,E- 2021.22, IT SHALL BE TI.IE RESPONSIBILITY OF EACIl COt.t.HG[
/INSTI]'UTION TO ENSURE THE COMPLIANCE AS TI.IE PROVISION OT-IIIE BANI( GUAIIANTEE SHALL SI-AND AUTOMATICALTY E]E
SUBSTITUTED AS TI-IE PENALTY OF EQUAT AMOUNT AFTER 'I-I-IE DUE
DAI'E IN CASE OF NON"COMPLIANT COLLEGES AND FOR WI-IICI-I NO
SEPARATE INTIMATION WIt.L BE SENI".

TtESOLVED I-URTI-,IEIt TIIAT'THE VICE.CHANCELLOR BE AUTI-iORISEDTO
CONS"I"II'UTE A COMMITTEE TO REVIEW TIIE 'NO'IE' CON-I-AINING REMEDIAL
CLAUSES ACCOMPANYING WITIj THE INSPECI'ION PROFORMAS IN
ITESPECI- OF VARIOUS PROGRAMS WIJIC}I SHALL QONSIDER TI..IE ABOVE
PROPOSAL ALSO WFIILE REVIEWING TI-18 'NOTE' ETC. AND AISO TO IOOK
INTO NECESSARY AMENDMENTS IN THE STATUTE-38 PEIIIAINiNG TC
COI.I.F-GF.S
ALSO RESOLVED 1'I-IAT T}IE GRADINC.ON TIIE BASIS OF INSPECTIONPROI:ORMA ALREADY NOTIFIED EE KEPT ]r.i NNEV;N];,i ,,,.= O1 04').017
.III.L 

NEW PROFORMASiGUIDE' .IfS NNE MADE APPLICABLE

Itsi,_ffr"_K 35;[E??HH1s]ff, ro rHE EXEOUIVE couNorL Fon



Annual reacher/Administrative 
staff(Non-Teaching) 

Return Proforma

-G*"-ot st'tf
Member
(Teaching/
(Administrative

I strtt)

l--

tndividual
approval of the

appointment
(Yes/No)

if Yes, Provide
no. and date

npp6rJL ot ttt"
selection
proceedings
(Yes/No)

if Yes, Provide
no. and date

ApPointment
through dulY

constituted
committee
(Yes/No)
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