MAHARSH! DAYANAND UNIVERSITY ROHTAK

Copy of extract of Reso. No. 29 of the Executive Council's meeting held on 29.10.2020.

29. Revisiting Research Promotion Policy on the suggestions given by the Quality Advisory

oOnpON -~

Council

To approve the recommendations of the committee constituted by the Vice-Chancellor to revisit
the Research Promotion Policy on the suggestions given by the Quality Advisory Council held
on 29.09.2020 under the Chairmanship of Dean, Academic Affairs. (Annexure A/67 pages 381-
413, already circulated).

(The Academic Council vide Reso. No. 21 of its meeting held on 24.10.2020 resolved as
under: '

Resolved that the recommendations of the committee with regard to research promotion
policy be approved.

Also resolved that certificate of appreciation for the candidates submitting applications
after award of Ph.D. degree for research promotion funding be categorised as follows by
modifying the table for research promotion funding accordingly:

‘@'. Category Minimum Award Cash  Prize | Selection Criteria
No. Eligibility (Rs)
1 No Change No Change | No No Change No Change
Change
2 No Change No Change | No No Change No Change
Change
3 No Change No Change | No No Change No Change
Change
4 No Change No Change | No No Change No Change
Change
5 Certificate of | CIF>10 Citation | 11,000/- CIF>10 but below Bronze
Appreciation medal Category and excluding
with Cash Prize : Faculty Best Thesis Award
6 Certificate of | CIF>5 Citation | Nil CIF>5 and excluding Faculty
Appreciation Best Thesis Award J

Further resolved that the same be recommended to the executive council for
consideration.)

RESOLVED THAT THE RECOMMENDATIONS OF THE ACADEMIC COUNCIL AS ABOVE
BE APPROVED.

[ACTION BY D.R. (ACAD..)]

) ACADEMIC BRANCH
Endst. No. AC-VI20/ [AUTY 14488 pate: 13/ 119090

Copy of the Resolutionrnumber‘29 of the Executive Council dated 29.10.2020 alongwith its
annexure its forwarded to the following for information and necessary action.

All the Heads/Directors of the University Teaching Departments/Institutes, M.D.University, Rohtak.
The Dean Students welfare, M.D.University, Rohtak.

Director, IQAC, M.D.University, Rohtak.

All the Principals of the Colleges, affiliated with M.D.University, Rohtak.

The Director, U.C.C., M.D.University, Rohtak with the request to upload on the University website.
The Deputy Registrar/Assistant Registrar/Incharge (R&S) (R-1), (R-II), (R-IIl) and (R-IV), Secrecy,
Condut, M.D.University, Rohtak.

P.A./O.S.D. to Vice Chancellor/Dean Academic Affairs/Registrar/Controller.of Examination.
{
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ETING OF COMMITTEE CONSTITUTED TO REVISIT THE RESEARCH

OF THE MAHARHSI DAYANAND UNIVERSITY, ROHTAK HELD IN THE

DJACENT TO REGISTRAR OFFICE 29-09-2 11.00 AM

MINUTES oF THE ME
PROMOTION pojcy
COMMITTEE ROOM A

The following members were present

1. Prof. Nina Singh, Dean, Academic Affairs Chairperson
2 Prof. A.S. Maan, Déan, Physical Sciences Member
3, Prof. I.P. Yadav, Nodal Officer, NIRF Member
4. Prof. Narasimhan B, Director IQAC Member
5. Prof. Anil Chhillar, Director Research Member
6. Prof. Harish Dureja, Director IPR Member
7. Dr. Narsingh Chauhan, Deputy Director, IQAC Member
8. Dr.Naveen Kumar, Deputy Director, [QAC Member

The committee deliberated over the existing Research Promotion Policy of the Maharshi
Dayanand University, Rohtak (Annexure X) and recommended the revised Research
Promotion Policy (Annexure Y) along with various Performa’s for application of award/Grant
(Annexure A to G) for adaptation by the University to promote the quality of research in the

University.

The meeting ended with the vote of thanks to the chair.
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INTERNAL QUALITY ASSURANCE CELL

Subject: Approval of minutes of varioys committees to frame guidelines/ policies
suggested by Quality Advisory Council. o

It is kindly submitted that the Quality Advisory Council meeting held on 25.06.2020
suggested various measures to improve University’s score under various criteria of NAAC

and various committees has been approved by the Honourable Vice Chancellor for this

e following committees were held on
=

purpose (Copy as Annexure A). The meetings of th

29-9-2020 and the minutes of meeting are as follows

1. Minutes of to improve strengthening of IPR Generation and Research Innovation
8 ’

at M.D. University — Annexure B

2. Minutes of Committee Constituted to revisit the Research Promotion Policy of the

—

University — Annexure C
__——-—'——“"—_'-.—'

Vice-Chancellor is kindly requested to consider and approve the above minutes, so thatit

can be circulated to the concerned for implementation, please.
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RESEARCH PROMOTION POLICY
MAHARSHI DAYANAND UNIVERSITY, ROHTAK

PREAMBLE

The Maharshi Dayanand University is committed to transform lives and serve the society
through pursuit of excellence in teaching, inncvation, lifelong learning, cultural enrichinent
and outreach services. To accomplish its mission, University provides intellectually inspiring,
academically challenging and suppertive environment conducive to personal growth by
engaging in innovative and leading-edge research within and across disciplines. This policy
aims to promote quality research among the faculty members of the University.

OBJECTIVES

» To motivate the faculty members for cutiing-edge research and innovations _

* To evince interest among faculty members for undertaking research projects of
various funding agencies

» To encourage the faculty members for collaborative and interdisciplinary research
projects

+ To inspire the faculty members for sponsored consultancy projects

+ To encourage the faculty members for ¢ eating, protecting and leveraging Intellectual
Property Rights '

» To invigorate the faculty members for publication of quality research work

To achieve the aforementioned objectives, the University institutes the following research
awards and incentives: ‘

A) RESEARCH AWARDS
The research awards shall be presented to the achievers annually based on the credits earned
by regular faculty members of the University through various research activities,

I. MDU Researcher Excellence Award

II. MDU Best Researcher Award (Faculties of Life Sciences, Pharmaceutical Sciences, Physical
Sciences and Engineering & Technology)
I MDU Best Researcher Award (Faculties of Management, Law, Social Science, Education,
: : Commerce, Humanities and Performing & Visual Arts)

IV. MDU Best Researcher Department Award

I.  MDU Researcher Excellence Award
The MDU Research Excellence Award shall be presented to a faculty member achieving
the highest credits based on the criteria mentioned in the Table 1. The minimum total
credit points shall be 100. There should be minimum 15 credits each from any four

categories. The recipient/(s) will be felicitated with a citation and memento. This award
will be given to same individual only two times. '
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nce Award and MDU Best Researcher Award

. Table 1: Criteria for MDU Researcher Excelle
(Award II)
S. No. |  Research Categories Credit Points Remarks
Activities
Ee Extramutral 1-5 (lakhs) 05 > Full credits will be given to
Research >5-10 10 P1 (single PI) for each project
Funding/Project >10-20 15 »In case of coflaborative |
(for each project) >20-30 20 research, Pl will get 60 %
>30-50 30 credits and 40 % credits will
>50-100 35 be given to Co-Pl
>100 40 > In case of more than one Co-
PI, then 40 % credits will be
| equslly shared among them
. 2 Research Impact Factor > Single author (full crediis)
Publications (Thomson- »In case of more than one
Reuters) author, 60% credits will be
0.5-1 05 given to first/corresponding
>1-3 15 author and 40% to all other
>3-5 25 authors
, >5-7.5 2 » Only research papers and
>7.5-10 45 review articles will  be
>10 50 considered for credit points
for each publication
3 Books National | International > Single author (full credits)
Publications > — 1 >In case of more than one
(Reputed Text Book 10 20 author, 60% credits will be
publishers with | Reference 15 30 given to first/corresponding
ISBN number) Book author and 40% to all other
authors.
~ >Ther‘e will be gapping of
maximum 30 credits
4 Annual  Citation | Citations » Those papers will be
Index as per | 25-50 05 counted which have been
Scopus >50-100 10 published as M. D.
(Excluding self | >100-200 20 University faculty
citation) >200-500 30
>500 40
5 h-index of faculty 05-10 05
member as per | >10-15 10
Scopus >15-20 15
>20-25 20
>25-30 25
>30-40 30
>40 40
6 Research & | State Award/ 20 » From Government
Academic Awards | Fellowship organizations and apex
. and Fellowships National national/international
Award/ 30 academic bodies with
Fellowship minimum 10 years of
luternational 40 existence
Award/ » Fellowship must be for the
Fellowship duration of at least 3 months
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iL MDU Best Researcher Award (Faculties 5f Life Sciences, Pharmaceutical Sciences,
Physical Sciences and Engineering & Technology)

This award shall be given to a faculty member based on the criteria mentioned in
Table 1. The faculty member with the highest credits shall be considerced for this
award (minimum credit points will be 75). There should be minimum 10 credits each
from any three categories. The faculty menber will be felicitated with a citation and
memento. The faculty receiving the MDU research excellence award of that year will
not be considered for this award, This award will be given fo same individual only
two times.

111. MDU Best Researcher Award (Faculty of Management, Law, Social Science,
Education, Commerce, Humanities and Performing & Visual Arts)

This award shall be given to a faculty 1aember based on the criteria mentioned in
Table 1. The faculty member with the highest credits shall be considered for this
award (minimum credit points will be 75). There should be minimum 10 credits each
from any three categories. The faculty member will be felicitated with a citation and
memento. The faculty receiving the MDU research excellence award of that year will
not be considered for this award. This award will be given to same individual only
two times.

Table 2: Criteria for Best Researcher Award (Award 111 only).

. Research Activity Categories ‘ Credit Points e Remarks G
Extramural 1-3  (lakhs) 05 > Full credits will be given to P1
Research >3-5 : \ 10 (single P1) for cach project.

Funding/Project >5-10 20 $In case of collaborative
{for each project) >10-20 30 research, PI will get 60 %
>20-50 35 credits and 40 % credits will
>50 40 be given to Co-PL.
% In case of more than one Co-
Pl, then 40 % credits will be |
. 5 | equally shared among them.
Research UGC listed Jouxnals 05 » Single author (full credits)
Publications Indian Citation 10 »1In case of more than one
Indexed author, 60% credits will be
Scopus indexed 15 given to first/corresponding |
< Tmpact factor author and 40% to all other
(Thomson Reutets ) authors.
0.1-1 20 » Only research papers and
1-2 25 review  articles  will  be
2-3 30 considered for credit points for
3-5 35 each publication. |
5-10 40 R oh e o
Books National | Intemational »Stngle author (full credits)
(Reputed publishers | »In case of more than one
with ISBN number) author, 60% credits will be
Text Book 20 given to first/corresponding
L Reference Book 30 L author and 40% to all other
e e J




»There will be capping of |

IV. MDU Best Research Department Award
This award shall be given to the Depart
from external sources based on the utilization of
grant received and utilized from DST-FIST/UC
conference, symposia etc and research grants

department will be considered for this award.

received up to 31% March except for MDU Best
for the submission of application for MDU Bes

April.

the committee, Three members will be nominated by th

e PERIOD OF RECKONING
The calendar year is the period for ca

PR
maximum 30 credits

Annual. Citation 10-20 (Citation) 0s > Those papers will be counted
lndex as per Indian | >20-50 10 which have been published as
Citation Index >50-100 20 M. D. University faculty.

(excluding self | >100.-200 30

citation) >500 40
National/Internation | State Award/ 20 » From Government
al Recognition Fellowship organizations and apex
Research & National Award/ 30 national/international
Academic Awards Fellowship academic bodies with
and Fellowships International 40 minimum 10 years of existence

Award/ Fellowship » Fellowship must be for the
duration of at Jeast 3 months

ment of University receiving the highest funding
the same in concern financial year. The
C_SAP/DBT-IPLS/ICSSR etc for research,
received by the faculty members of that

lculating the points earned by the faculty members
that is from 1% January to the 31°* December of :he respective year. The applications will be

e AWARD SELECTION COMMITTEE
A five members committee shall be co

the committee shall be final and binding.

B) RESEARCH INCENTIVES

Research Publication Promotion Incentives

Research Department Award. The last date
it Research Department Award will be 30

nstituted by the Vice-Chancellor under the

Chairmanship of Dean, Academic Affairs. The Director, Research will be the member of
¢ Vice-Chancellor. The decision of

> Faculty member who would be able to publish research papers of excellent quality
with a cumulative impact factor (Thomson Reuter) of more than five as first or
corresponding may be awarded with a citation and memento.

> Any single publication by faculty member as first/corresponding author carrying
impact factor (Thomson Reuter) of Five or more may be awarded with citation and

memento,
» Faculty

member

earning

any

National

or

International  recognition

(Awards/Fellowship) may be awarded with citation and memento.

)
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» Faculty member with highest h-index in the University may be awarded with a

citation and memento.

R & D/Consultancy Project Promotion Incentives
There may be provision of incentives for the faculty members awarded with extra
funding for research project (minimum 5 lakhs) as per the following scheme:

mural

for such incentives.

Extra mural R&D Projects Consulté_fl_cy Projects Incentives
(Amount in lakhs)* (Amount in lakhs)* (Rs)
5-10 1-2 5,100/-
>10-20 >2-5 11,000/-
> 20-50 >5-10 21,000/
>50-75 >10-20 31,000/-
>75 >20 sl000-

DSTFIST/UGC-SAP/DBT-IPLS or any other institutional grant will not be entitled

The incentive and a citation will be given to PI only. If project involves more than one
faculty from our university the incentive will be shared among the participating

faculty members in the ratio of 60:40 (PL: Co-PI).

Collaborative Research project with foreign University/ Institute

Any collaborative research project undertaken by the faculty with a foreign

university/institute may be awarded with a citation and memento.

*The year in which the collaborative project commenced is the criteria for including
i ‘ proj

this into the scheme,

C) GRANTS TO PROMOTE RESEARCH AT UNI VERSITY LEVEL

» Initial seed grant for three years (1 lac per year) for the newly recruited faculty
members (up to five years from the date of their joining) for establishment of their
research work. The proposal could be submitted throughout the year and will be
reviewed either through an expert committee or through Research Promotion Board.
The proposal will be awarded on their merits. Only ten projects will be awarded in a

particular year and not more than one project will be given to same Department.

» Post seed grant for three years (1.5 lacs per year) may be given to the teachers who
were appointed before 6-15 years. The proposal could be submitted throughout the
year and will be reviewed through an expert committee through Research Promotion
Board. The proposal will be awarded on their merits. Only five projects will be

awarded in a particular year.

» Additional 10 duty leaves (for research purpose) may be sanctioned to the P! (having
a major research project of more than 10 lakhs) for Project related work outside the

University.

MDU R&D Corpus fund shall be created by the university with sufficient amount to

encourage research and innovations in the University.

7°
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MAHARSH! DAYANAND UNIVERSITY, ROHTAK
RESEARCH PROMOTION POLICY

PREAMBLE :
Maharshi Dayanand University, Rohtak is fully committed to promote research and development activities by

creating a rich and vibrant research ecosystem in the pursuit of truth, innovation, and entrepreneurship
amongst its faculty, research scholars and students to enhance the teaching-learning experience along with
service to society. The Research Promotion Policy of the University would be a catalyst to achieve excellence
in ‘Research, innovation and Entrepreneurship’ contributing to institutional and societal upliftment.

OBJECTIVES
o To inspire the faculty members’ for undertaking research projects from various funding agencies,
S collaborative research projects including sponsored consultancy projects in trans-discipiinary areas.

« To invigorate the faculty members for undertaking quality research work and publications.

« To encourage the faculty members for creating, protecting and leveraging Intellectual Property Rights.

e To promote research innovation, start-ups and entrepreneurship.

o To establish financial support systems for research promotion among researchers and faculty
members.

« To create state-of-the-art research centers with potential for excellence.

To achieve aforementioned objectives, the University institutes the following research awards, incentives, and
financial assistance:

A) RESEARCH AWARDS
The research awards shall be presented annually to the achievers based on the credits earned by regular

faculty members of the University through various research activities.
: i MDU Research Excellence Award .
1. MDU Best Researcher Award - (Faculties of Life Sciences, Pharmaceutical Sciences, Physical
Sciences and Engineering & Technology)
il MDU Best Researcher Award -(Faculties of Management Sciences and Commerce, Law, Social
Sciences, Interdisciplinary studies, Education, Humanities and Arts)

|. MDU Research Excellence Award
The MDU Research Excellence Award shall be presented to a faculty member rendered a minimum of 10

years of service in MD University and achieving the highest credits based on the criteria mentioned in the
Table 1 (Based on the data of past ten years). The minimum total credit points required for applying the
award shall be 1000. These should be scored from minimum of four out of eight categories mentioned in
Table 1. The recipient/(s) will be felicitated with a citation and memento. This award will be given to a
faculty member only one time during his/her entire service in the M.D. University, Rohtak. (Performa for
applying award is enclosed as Annexure A).

Il. MDU Best Researcher Award (Faculties of Life Sciences, Pharmaceutical Sciences, Physical Sciences and

Engineering &Technology)

This award shall be given to a faculty member based on the criteria mentioned in Table 1. The faculty
member with the highest credits shall be considered for this award {minimum credit noints of 500 from
five years of continuous service in M.D. University, Rohtak}. These should be scored from minimum four
out of eight categories mentioned in Table 1. The faculty member will be felicitated with a citation and
memento. The faculty receiving the MDU research excellence award of that year will not be considered for
this award. The faculty member who receive this award in a particular year can reapply for this award
again only after completion of five years of service in the M.D. University, Rohtak (Performa for applying
award is enclosed as Annexure A}.
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S MDU Best Researcher Award (Faculties of Management Sciences and Commerce, Law, Social Sciences,
interdisciplinary studies, Education, Humanities and Arts)

This award shall be given to a faculty member based on the criteria mentioned in Table 2. The faculty member
with the highest credits shall be considered for this award {minimum credit points of 500 from five years of
continuous service in M.D. University, Rohtak). These should be scored from minimum four out of seven
categories mentioned in Table 2. The faculty member will be felicitated with a citation and memento. The
faculty receiving the MDU research excellence award of that year will not be considered for this award. The
faculty member who receive this award in a particular year can reapply for this award again only after
completion of five years of service in the M.D. University, Rohtak (Performa for applying award is enclosed as -

Annexure B).
Table 1: Criteria for MDU Researcher Excellence Award and MDU Best Researcher Award (Award it)

[% Research Categories Credit Points Remarks

No. Activities

i ‘Extramural Research 1-5 (lakhs) 05 » Full credits will be given to Pi

! Funding/Consultancy >5-10 19 {single P1) for each project
project (for each >10-20 15 » In case cf collaborative research, Pl
project) >20-30 20 will get 60 % credits and 40 %
>30-50 30 credits will be given to Co-Pl
>50-100 35 » In case of more than one Co- Pl,
>100 40 then 40 % credits will be equally
shared among them
2. | Research Impact Factor : > Single author {full credits)
b Publications | (Thomson- $ In case of mare than one author,
Reuters) : 60% credits will be given to
0.5-1 05 first/corresponding  author  and
>1-3 15 40% to ail other authors
>3-5 25 » Only research papers and review
>5-7.5 35 articles will be considered for credit
>7.5-10 45 points for each publication
>10 50 :
F—f Book Publication/Book ’ National | International » Single author (full credits). In case
Chapter {reputed of wmore than one book
. publishers with ISBN Text Book/ 10 30 editor/author, credits will be
number) .| Reference divided  equally among  al
Book editors/authors. Whereas, In case
of more than one author in a
ook chapter, 60% credits will be given
Chapter 03 05 to first/corresponding author and
40% to all other authors,
» There will be capping of maximum
30 credits for each book {in case of
self-edited books, credits earned
will be only of book).

4 | Citations as per Scopus Citations »Those papers/chapters will be
only {only for the period 25-50 05 counted which have  been
under consideration) >50-100 10 published as M. D. University

>100-200 20 faculty
>200-500 30
>500 ' 40
5 | h-index of  faculty 05-10 10 : -
member as per Scopus >10-15 20
>15-20 30
>20-25 40
>25-30 50
>30-35 60
>35-40 Zg
>
. o
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s, Research Categories Credit Points Remarks
No. Activities
'_5’— Research and Academic | State Award/ 20 » From Government
Awards/ Fellowships Fellowship organizations and apex
international academic bodies
National 30 {stationed outside India) with
Award/ minimum 10 years of existence
1 Fellowship 5 Fellowship must be for the |
duration of at least 3 months
. International 40 (Travel award will not be
Award/ considered  for  calculating
R Fellowship credits
"7 | IPR  Generation and | National S Credits will be given equally
Technology transfer a. Filed 20 among inventors.
b. Granted 50
International
a. Filed 40
b. Granted 100
Technology
Transfer 150 - pat Salste e e
2 | UGC-SAP/DST- Project 50
FIST/STRIDE/DST Coordinator/
PURSE/UGC Deputy
5 Innavative/ICSSR and any | Coordinator
other equivalent grants
received from
national/international X
funding agency
Table 2: Criteria for Best Researcher Award (Award i1l only).
5. | Research Activity Categories Credit Points Remarks 3
No.

* | 1| Extramural 1-3  (lakhs) 05 » Full credits will be given to Pt (single
Research >3-5 10 pi) for each project.
Funding/Consultancy | >5-10 20 >1In case of collaborative research, Pl
:}:)Orji?ch Gdlect Sine S wa get 60 % credits and 40 % credits

52050 3, will be given to Co-Pl.
550 40 > In case of more than ona Co- Pi, then
40 % credits will be equally shared
among them.
2 | Research UGC listed Journals 05 » Single author {full credits) -
Publications Indian Citation 10 > In case of more than one author, 60%
indexed : credits  will  be given to
Scopus indexed 15 first/corresponding author and 40% to
Impact factor all other authors,
{Thomson Reuters ) » Only research papers and review
0.1-1 20 articles will be considered for credit
12 25 points for each publication.
2-3 30
3-5 35
5-10 40 e
3 ‘kn&»@k | w‘ 4’,‘ -
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Research Activity Categories Credit Points { Remarks x
Book ‘ National | International | > Single author (full credits)
publication/Book ! | » In case of more than one book
Chapter (reputed | Text Book/ editor/author, credits will be
publishers with Reference Book a0 & divided equally among  all
{SBN number) editors/authors, Whereas, In case
Book Chapter - o of more than one ‘author in 3
chapter, 60% credits will be given to
first/corresponding author and 40%
to all other authors.
3 There will be capping of maximum
30 credits for each book (in case of
self-adited books, credits earned
. will be only of book).
Citation Index as | 10-20 (Citation} 05 > Those papers will be counted which
per Indian | >20-50 10 have been published as M. D. \
Citation index >50-100 20 University facuity.
(excluding self | >100-200 30 g
citation) >500 40
5 | Research & State Award/ 20 > From Gove?ﬁvrr—{e—n't organizations and
Academic Awards | Fellowship apex international academic bodies
and Fellowships (stationed outside India) with
National Award/ 39 minimum 10 years of existence
Fellowship » Fellowship must be for the duration |
of at least 3 months (Travel award !
International will ?ot be considered for calculating |
e Award/ Fellowship 40 credits)
6 | IPR  Generation National S Credits will be given egually among
and Technology | a. Filed inventors.
transfer b. Granted
international \
a. Filed
b. Granted \
Technology
b Transfer
7 | UGC-SAP/DST- Project \
FIST/STRIDE/DST Coordinator/ '}
PURSE/UGC Deputy ‘
Innovative/ICSSR | Coordinator
and any other i
equivalent grants
received from
national/internati
onal funding 1
agency Greniaob A
PERIOD OF RECKONING

The calendar year is the period for calculating the points earned by the faculty members that is from
1% January to the 31° December of the respective year. The applications will be called once in a year in the
month of March and the will be awarded before 31 May.

AWARD SELECTION COMMITTEE _
A six member committee shall be constituted by the Vice-Chancellor under the Chairmanship of Dean,

Academic Affairs. The Director, Research& Director, 1QAC will be the members of the committee. Three

members (including two outside experts) will be nominated by the Vice-Chancellor. The decision of the/ Al
Ov\i
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committee shall be final and binding.
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B} RESEARCHINCENTIVES
research Publication Promotion Incentives

The faculty members who fulfill any one of the following criteria will be awarded with a citation and

memento (Performa - Annexure C).

e  Faculty member who would be able to publish research papers of excellent quality with a
cumulative impact factor (Thomson Reuter) of more than five as first or corresponding author.
e  Any single publication by faculty member as first/corresponding author carrying impact factor

(Thomson Reuter) of Five or more.

R &.D/ Consultancy Project Promotion Incentives

1. There may be provision of incentives for the faculty members awarded with extra mural funding for
research project (minimum 5 lakhs) as per the following scheme (Performa - Annexure D):

*DST-FIST/UGC-SAP/DBT-IPLS or any other institutional grant will not be e

Extra mural R&D Projects Consultaricy Projects Incentives .}
(Amount in lakhs)* {Amount in lakhs)* | (Rs.)
5-10 1-2 5,100/-
>10-20 >2-5 11,000/-
> 20-50 >5-10 21,000/-
>50-75 _ >10-20 31,000/-
>75 20 | 51,000/-

ntitled for such incentives.

The incentive and a citation will be given to Pl only. 1f project involves more than one faculty from

our university the incentive will be shared among the participating faculty members in

60:40 (Pi: Co-P1).
2. Additional 10 duty leaves (for research
Principal Investigator (having a major research proj:

outside the University

C) GRANTS TO PROMOTE RESEARCH AT UNIVERSITY LEVEL
The M. D. UNIVERSITY, ROHTAK will provide
achievers based on the credits earned by re

research activities.
a. Seed Grant for newly appointed Faculty members {up to f

the ratio of

purpose) may be sanctioned to the Principal Investigator/Co-
sct of more than 10 lakhs) for Project related work

following categories of research funding annually to the
gular faculty members of the University through various

ive years from the date of their joining):

Total For Faculty members of Faculties of Llife

research Sciences, Pharmaceutical Sciences, Physical | Management Sciences and Commerce,
grant for 3 | Sciences and Engineering&Technology taw, Social Sciences, Interdisciplinary
years studies, Education, Humanities and Arts

For faculty members of Faculties of |

Rs. 3 Lakhs Research articles in reputed journals
(Scopus/Web of Science indexed journals)
with Cumulative impact factor (Thomson
Reuters) of 15 as First/Corresponding author

15 Research articles in reputed journals
(Scopus/Web of Science/UGC CARE listed
journals) as First/Corresponding author
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b. Post Seed Grant for Faculty members (teachers who have more than 5 years of experience in

; MDL) ; :

! [Tota! For Faculty members of Faculties of Life | For faculty members of Faculties of
research Sciences, Pharmaceutical Sciences, Physical | Management Sciences and Commerce, Law,
grant for 3 Sciences and Engineering & Technology Social Sciences, Interdisciplinary studies,
years Education, Humanities and Arts
Rs. 3 Lakhs Research articles in reputed journals | 15 Research articles in reputed journals

(Scopus/Web of Science indexed journals) | (Scopus/Web of Science/UGC CARE listed
with Cumulative impact factor (Thomson | journals) in the previous three years as
Reuters) of 20 in the previous two years as | First/Corresponding author
First/Corresponding author A
Rs. 5 Lakhs Research articles in reputed journals | 30 Research articles in reputed journals
‘ (Scopus/Web of Science indexed journals) | (Scopus/Web of Science/UGC CARE listed
with Cumulative impact factor {Thomson journals) in the previous three years as
Reuters) of 30 in the previous two years as First/Corresponding author
n First/Corresponding author. |

Note:

¢  Only 15 Projects will be awarded in a particular year under category a and b in the order of merit
{(Performa - Annexure E}. [n case two applicants ate having same Weightage, the persan senior in
age will be preferred for allocation of project.

o  Teachers who have more than 5 years of service at MDU and a minimum of four service left before

- superannuation are eligible for apply under Post Seed Grant for Faculty members,

o Faculty members will be eligible for apply for the second project only after two years of
completion of submission of final project report and utilization certificate of first grant awarded by
the University and as well subject to the minirum two research articles out of the project
sanctioned in Scopus/web of Science. indexed journals (For Science Faculties) or Scopus/web of

Science indexed/ UGC Care Listed journals (For non-science Faculties)

» The budget heads under which the gran't would be provided are as follows:

For Faculties of Life Sciences, Pharmaceutical Sciences, Physical Sciences and Engineering & Technology:

Budget head

Percentage of allocation

Minor Equipment (exciuding computer, Laptop, Printer, AC)/ consumables 80%
{chemicals/glassware)/Hiring services (sample analysis)

Contingency /Travel related to project work (field work)

20%

For Faculties of Management Sciences and Commerce, Law, Social Sciences, Interdisciplinary studies,
Education, Humanities and Arts:

Budget head Percentage of allocation
Fieldwork: Travel/Logistics/Boarding, etc. including Books/Journals 40%
Equipment and Other ltems: Source Material/Software and Data Sets, etc. 50%

(excluding computer, Laptop, Printer, AC)

Contingency

10%
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ﬁFa\'e‘ grant For Faculty members of Faculties of Life

‘e, T

5

"Rs. 1.5 Lakhs for | Research  Articles in reputed  journals

5

avel Grant for Faculty members to attend international conference outside India (Performa — Annexure F)

For faculty members of Faculties of
Management Sciences and Commerce,
Law, Social Sciences, Interdisciplinary
studies, Education, Humanities s and Arts

15 Research Articles in reputed journals
(Scopus/Web of Science/UGC CARE listed
year as

Sciences, Pharmaceutical Sciences, Physical
Sciences and Engineering & Technology

once in two year | (Scopus/Web of Science indexed journals) :
(instead of once | with Cumulative impact factor (Thomson journals) in the previous
in four year as | Reuters) of 15* in the previous year as First/Corresponding author

per normal | First/Corresponding author
policy of
University) ; o

The invitation for the proposals will be called once in a year ir. the month of March and will be awarded before

31* May. The proposals for the above funding will be reviewed through Research Promotion Board consisting

of following members.
- Chairman/Chairperson

1. Dean, Academic Affairs :

2. Dean of Concerned Faculty - Member
3.  HOD/Director of concerned UTD/Centre/Institute - Member
4,  Director (Research) - Member
S.  Director {IQAC) - Member

in case concerned Dean/HOD/Director is an applicant, the Senior Most Faculty Member of Concerned

* Department/Centre/Institute shall be member of Research promotion Board. The proposals will be awarded

on their merits and decision of the Research Promation Board will be the final.

R_&D Corpus fund shall be created by the Maharshi Dayanand University, Rohtak with sufficient amouint to
encourage research and innovation activities. :

D) Promotion of Academic integrity and Prevention of Plagiarism

The assessment of academic and research work done leading to the partial fulfillment for the award of
degrees at Master’s and doctoral level, by a student or a faculty or a researcher, in the form of thesis,
dissertation and publication of research papers, chapters in books, full-fledged books and any other similar
work, reflects the extent to which elements of academic integrity and originality are observed. To detect
plagiarism and to set up mechanisms to prevent plagiarism and punish a student, faculty, and researcher of
MDU committing the act of plagiarism, the Departmental Academic Integrity Panel has put in place at MDU,
Rohtak.

Constitution of Departmental Academic Integrity Panel (DAiP):

1 | HOD/Director Chairman/Chairperson

2 | Senior Professor from outside the University | Member (Tenure : two years)
nominated by the Vice Chancellor

3 | University Librarian Member (A person well versed with anti-plagiarism
‘ tools)
| 4 | Special invitee Concerned Supervisor {in case of a Research Scholar)

Thé quorum of the meeting shall be 2 out of 3 members (including Chairperson) &\N'
4 :
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5. [ category Minimumwwwx\?v;rd Tash Pricengi‘e}tion Criteria
No. Eligibility {Rs.)
1 University Gold CIF> 10 —ﬁGmﬂl\A_e—cjd:ﬂTﬂi,O0,000/-wwﬁfEﬁa impact factor oty T
Medal Citation |
2 | University Silver | CIF > 10 | silver Medal _g_l,_O—OO/- Eﬁﬁ@—hest lmpact' Factor o
Medal + Citation :
3 | University Bronze | CIF > 10 Bronze o 31,000/-”"”?»«.?&?&;6&?%6act Factor G
medal Medal +
; o Citation , ﬂ]
4 Faculty Best | CIF>3 Citation 21,000/- Highest in each Faculty

‘:J’/ 2 e - B - 0 @
;fiun;:tions of Departmentai Academic Integrity Panel (DAIP).
© . The DAIP shall investigate the cases of plagiarism.
o e OAl Tl the principles of natural justice while deciding about the allegation of plagiarism

against the student, faculty, researcher and staff,
3. The DAIP shall have the power to assess th
accordingly. :
4. The DAIP after investigation shall submit its report'with the recom
imposed to the authorities within a period of 45 days from the date of receipt of comp

e level of plagiarism and recommend penalty/(ies)

mendation on penalties to be
laint / initiation of

the proceedings.

E) Research promotion funding for students
a. Provision of University Research Scholarship:

To promote research Culture the M. D. University,
o Ph.D. program U

Rohtak provides 100+ University Research

scholarship per year to meritorious students admitted t nder various Faculties as per of

selection criteria given in the prospectus for Ph.D. admissien. The selected URS candidates shall be provided
with a fellowship of Rs. 14,000/month for initial two years and Rs.15,000/month for third year. Further the
URS may be extended to fourth year subject to the approval of Vice Chancellor.

b. Award of best Ph.D. thesis:

To encourage the good quality research culture a
adopts the following awards for Ph.D. thesis for eac
Thomson Reuters Only) based on the publication of research article
{Performa for application— Annexure G). The guidelines are as under:

mong the research scholars the M.D. University, Rohtak
h acadetnic year based on cumulative impact factor (CIF of
< at time of submission of Ph.D. thesis

v et

, | Ph.D. thesis
CIF > 10 Citation 11,000/~ | CIF > 10 but below Bronze medal |

5 Certificate of
Appreciation

W e e e




Annexure - A

A e

MAHARSHI DAYANAND UMIVERSITY, ROHTAK

Performa for Research Awards
Category: MDU Best Researcher Award / MDU Research Excellence Award

(Faculties of Life Sciences, Pharmaceutical Sciences,
Physical Sciences and Engineering and Technology)

important:

1. Before filling up the form, please read the guidelines mentioned in the Research Promotion Policy

adopted by the University. ‘
2. The period of reckoning will be calendar year i.e. January 1*to December ‘31. Past 10 year data
will be considered for MDU Research Excellence Award, whereas, past five year data for MDU

Best Researcher Award. The faculty receiving the MDU research excellence award of a
particular year will not be considered for the MDU Best Researcher Award.

3. The researcher is required to attach sufficient proof of each claim.

4. Please use separate sheet wherever required.

Name of the Faculty Member

Designation

Department/Institute/Centre

Faculty

Contact number

E mail ID
Extramural research Category Credit points Credit points
funding/ consultancy Amount in Lakhs claimed as per verified by the
project guidelines of the committee
(for each project) policy

Nature of the project
(MRP/RPS etc.) , and year of

award

Note: Please calculate credits for each project as amount in Lakhs 1-5= & Credits, >5-10= 10 Credits,
>10-20= 15 Credits, >20-30= 20 Credits, >30-50= 30 Credits, >50-100= 35 Credits, >100= 40 Credits

> Full credits will be given to Pl (single PI) for each project > In case of collaborative research, Pl
will get 60 % credits and 40 % credits will be given to Co-Pl > In case of more than one CoPl, then
40 % credits will be equally shared among them

\ﬂ&%ww b, ‘ '
g Chs




v Research Publications Impact Credit points Credit
factor claimed as points
(Latest per verified by
Thomson guidelines of the
Reuters the policy committee
Only)
Kaur H, Narasimhan B, Synthesis, Characterization, 3.374 g
Antimicrobial and Antioxidant Potential of Diazeny!
Chalcones, 2018, 18(10). 844 - 856, Current Topics
in Medicinal Chemistry
Total xXyz
{Cumulative
Impact
Factor)

Note: Please calculate credits for each publication individually with Impact Factor as 0.5-1= 05
Credits, >1-3=15 Credits, >3-56=25 Credits, >5-7.5= 35 Credits, 7.5-10= 45 Credits, >10= 50 Credits.
> Single author (full credits) > In case of more than one author, 60% credits will be given io
first/corresponding author and 40% to all other authors> Only research papers and review articles
will be considered for credit poinis for each publication.

Book Publication/Book Text Book/Reference Credit points Credit points
Chapter (reputed publishers Book claimed as per verified by the
with ISBN number) guidelines of the committee
policy

! :
publication as Text Book/ Reference Book National =10,

Note: Please calculate credits for 