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ORDINANCE : FIVE YEAR INTEGRATED
MASTER’S OF BUSINESS ADMINISTRATION
‘ PROGRAMME

The duration of the 5-year Integratcd M.B.A. programme shall
be five academic years. Each year shall be divided into two
semesters. Thus, the programme shall be comprising of 10
semesters. This programme is divided into two modules.

Module-1 shall be comprised of first six scmesters i.c. three
academic .years. On the completion of this module, the
students will be awarded Bachelor’s Degree in Business
Administration.

Module-I1 shall be comprised of 7th through 10 semesters (4
semesters) i.e. two years. On the completion of Module-2, the
students will be awarded the Master’s Degree in Business
Administration.

Unless the candidate success{ully completes Module-1, he will
not be promoted to the 7th semester i.c. first semester of
Module-2. A candidate can complete this module within a
maximum period of 5 ycars. Similarly a candidate can
compiete Module-2 in a maximum period of 4 years. Thus the
total duration of the programme shall be 9 years.

The examination for the Ist, 3rd, 5th, 7th and 9th semesters
shall ordinarily be held in the month of December and or the
2nd, 4th, Oth, 8th and 10th secmesters in th¢ month of
April/May or on such dates as may be fixed by. the
Vice-Chancellor.

A special examination for 6th and 10th semesters may be held
as per the decision taken by the Vice-Chancellor from time to
time . The Vice-Chancellor, on thc recommendation of the
Director, IMSAR, will allow the concerned candidates 1o
appear in this examination.

Last date for receipt of admission forms and fees shall be fixed
by the Vice-Chancellor from time to time.

A supplementary examination for the first, third, fifth, seventh
and ninth semesters examination will be held alongwith their
regular first, third, fifth, sevcenth and ninth semesters
examinations in December/January and second, [ourth, sixth,
cighth and tenth semesters examinations will be held
alongwith regular second, fourth, sixth, cighth and tenth
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8.

9.

semesters cxaminations which will be held normally during
the months of May/Junc. A candidate on the rolls of the
Department . of M.B.A. or an cx-student shall submit his
application for admission to an examination on the prescribed
form with the requisite certificate duly countersigned by the
Dircctor, IMSAR or a senior member of the tcaching staff
nominated by him.

The Director, IMSAR shall forward to the Controller of
Examinations atlcast 2 weeks before the commencement of the
exmination of cach scmester a list of the students who have
satisficd the requirement of ruics and are cligible to appear in
the examination.

Admission to the First Semester of the S-year Integrated
M.B.A. programme will be open to candidates who have
puassed:-

() Scnior Sccondary Examination (10+2) with 50% marks in
agaregate from a recognised Board of Education or

(b) an cquivaicnt examination from the Education System of
India and Abroad.

(¢) In casc of SC/ST/socially Backward Categories, the
applicant should have sccurcd 45% marks.

Each candidate shall be examined in the subjeci(s) as laid
down in the syllabi prescribed by the Academic Council from
lime o time.

25% marks in each written paper excluding Training Report,
Profect Report and Viva-Voce shall be assigned for internal
assessment. The question paper will be jointly set by internal
and external examiners. The internal examiner will send a set
ol 15 questions to the external examiner who will then linalise
paper by selecting 8 questions. He may change the form of
question(s) but ordinarily without changing the substance.
However, in question paper(s) where any deviation is required,
special instructions will be issued by the Chairman, Board of
Studics in Management Studies. Both the Internal and External
Examincrs will be entitled for remuneration as per the pattern
approved by the University for the two year full time M.B.A.
programme.



10.

FIVE YEAR INTEGRATED MBA PROGRAMME

The answer books will be examined only by the external
examiner. The Director of the Institute shall forward the
internal assessment marks obtained by the students in cach
paper to the Controller of Examinations atlcast 2 weeks before
the commencement of the semester examination. This internal
assessment will be done in different courses by the cancerned
teachers in the following manner:

i) 5 marks will be allotted for written case analysis
(WCA)/written assignment in each coursc;

ii) 10 marks be allotted for participation in seminars/class
participations; and

iit) 10 marks will be allotted for internal Assessment Test. In
each course, thcre will be atleast one mid-semester test
which would be arranged by the concerned faculty
member.

The concerned teachers shall preserve records on the basis of

which the internal assessment awards have been given atleast uld
the end of one month from the datc of declaration of the semesters
cxaminations results. If needed, the same could be inspected by the
University authoritics.

1.

12.

The Ist Semester’s Examination shall be open o a regular
student who;

i) has been on the rolls of the Institute during the first
semcsicr;

ii) has attened not less than 75% of the lectures in the
semcster; and '

iit) has obtaincd pass marks in the internal assessment in the
papers for which he/she is a candidate.

The 2nd, 3rd, 4th, 5th and 6th semester examination shall be

open to a regular student who:-

i) has attended not less than 75% of lectures in the respective
semesler;

ii) has been on he rolls of the Institute during the semester
preceding the respective semester examinations;

iii) has obtained pass marks in the internal assessment in the
papers of the rclevant semester of which he/she is a
candidate.

iv) has passed atleast 50% of the written papers in the
preceding semester examinations.
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13.

14.

The VIIth Semester Examination shall be open to a regular
student who:-

i) has complcted Mdodule-One of the 5-year Integrated
M.B.A. programme;

ii) has been on the rolls of the Institute during the VIilth
Semcster;

iii} has obtained pass marks in the internal asscssment in the
papers of the relevant semester of which he/she is a
candidate.

The 8th, 9th and 10th Semester Examinations shall be open to

a regular student who:

i) has attended not less than 75% of the lecturcs in the
respective semester;

ii) has been on the rolls of the Institute during the semester
preceding the respective semester examinations;

ii1) has obtained pass marks in the internal assessment in the
papers of the relevant semester of which he/she is a
candidate.

iv) has passed atleast 50% of the written papers in the
preceding scmester examinations.

Explanation:

15.

16.

5% of 7 papers will be taken as 4.

The scats found vacant in the programme in the VII scmester
shall be filled as per the procedure laid down by the Institute’s
Commitice of the Faculty.

The medium of instruction and the cxamination shall be
English.

17.(a)The minimum percentage of marks to pass the examination

in cach scmester will be
i}y 40% in cach written paper and internal assessment
separately;
ii) 40% in cxternal and internal evaluation in case of Training
Report;
iii} 40% in Viva-Voce Examination;
iv) 50% in the aggregate in cach semester examination,
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(b) A candidate who has completed the prescribed course of

18.

19.

instruction in the Institute for any semester cxamination but
does not appear/fre-appear in the concerned paper(s) or having
appearcd fails, may be allowed, on the recommendations of the
Director of the Institute to appear/re-appear in the concerned
paper(s) as the case may be at the next-supplementary special
examination and the next regular examination when as such
examination is held, without attending the classes. While
re-appearing in the cxamination, the candidate shall be
exempted from re-appcaring in the paper(s), project Report,
Viva-Voce in which he has obtained atlcast 50% marks
including the marks for Internal Assessment, where
prescribed, such a candidate, in the mean time, may prosceute
his studies for the next higher semester(s) and appear in the
examination(s) for the same along with the examination for
lower semester(s). If a candidate fails to pass in any scmester
examination even in the 3rd chance as mention above, he may
be allowed onc additional chance on valid rcasons to appear in
the examination, when held. If the candidate still fails to pass,
he will have to repeat the paper(s) concerned as a regular
student in the Institute whenever, the relevant paper(s) are
offered in future. Such repcetition shall be allowed only once in
the concerned paper(s).

Provided that a candidate shall have to securc at least 40%
marks separately as well as jointly with internal assessment in
not less than 50% of the written papers prescribed in that
semester failing which he shall not be permitted to continuc his
studies for the next higher semester and shall be required 1o
repeat all paper(s) or the concerned semester as a regular
student as and when these paper(s) is/are offcred. In such a
casc, the repetition of paper(s) will be allowed only once.

The amount of ¢xamination fee to be paid by a candidate for
each semester cxaminadon shall be Rs. 100/- for full papers,
Rs. 110/- for special and supplementary examinations.

A candidate whosc result is declared late without any fault on
his/her part, may attend classes for the next higher semester
provisionally at his on risk and responsibility, subjcct to
his/her passing the concerned semester examination. In case, a
candidate fails to pass the concerned semester examination,
his/her attendance/internal asscssment in the next higher
semester in which  he was allowed 1o attend classes
provisionally will stand cancelled.
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20. The internal asscssment awards of a candidate fails in any

21.

semester examination, shall be carned forward the next
examination provided that a candidate who has obtained the
pass marks in the internal assessment of any paper(s) will not
be allowed to take examination in the said paper(s) in the
relevant semester unles he/she repeats the course in the
paper(s) concerned and obtains minimum pass marks in
internal assessment.

As soon as possible, after the termination of the semester

cxamination, Controlier of cxaminations shall publish a list of
the candidaie who have passed the semester examination,

1. Every student of MBA shall be required undergo a practical

trainiag in an organisation approved by the Institute for eight
weeks normally in the summer vacation after the end of the
cight semester examination.

The candidate shall be required 1o have an exposure of the
actual functioning of the organisation concerned and complete

~ the specific project of his/her training. The work done by the

candidatc during the period of training shall be submitied in
the form of a Training Report. The candidates shall be required
to submit three copies of the Training Report type-written in
double space in the office of the Controller of Examinations
through the Dircctor, IMSAR. The last date for the receipt of
Tramnyg Reportin the office of the Controller of Examinations
shall be one month aficr the date of completionof training
provided that in exceptional cascs, the Vice-Chancellor on the
recommendation of the Director, IMSAR may cxtend the last
date of the reccipt of the training report.

The report shall carry 100 marks and the evaluation shall be
donc as under :- )

i) External evaluation consisting of 50 marks will be
undertaken by the External Examiner to be appointed by
the Vice-Chancellor on the recommendations of Board of
Studies in Management Sciences.

ii) Internal evaluation consisting of 50 marks will be based on
presentation of training report by the candidate before the
Faculty Members of the Institute. The marks will be
awarded by a Board of thrce examiners 1o be appointed by
the Director of the Institute from out of its faculty.
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23. i) Each student will be required to undertake the course on

24.

iii)

Project Report in Xth Semester. The topics for these
projects will be assigned and approved by the Director,
IMSAR in consultation with the supervisor in the meeting
of Committee of Institute’s Faculty.

Each candidate will have to submit three copies of the
Project Report in the office of the Director, IMSAR atleast
one month before the commencement of the 10th semester
examination.Provided that, in cxceptional caascs, the
Vice-Chancellor may, on the rccommendations of the
Director, IMSAR, extend last date of reccipt of the Project
Report.

Each rcport will be evaluated jointly by onc internal
examiner and one external examiner 10 be appointed by
the Vice-Chancellor on the recommendations of the
Director, IMSAR. In casc, the differcnce in marks
awarded by them is less than or cqual to 30% of the
maximum marks, the average of the two will be taken as
final awards. In casc the difference is more than 30% of
the maximum marks, the Project Report will be sent 1o a
third examincr who will be appointed by the
Vice-Chancellor on the recommendations of the Director,
IMSAR. The awards given by the third cxaminer will be
taken as the final awards.

iv) The marks obtained by the candidate in the Project Report

will be taken into account when he/she appears in any
future examination.

The Viva-voce Examination shall be conducted by a Board of
Examiners to be appointed by the Vice-Chancellor on the
recommendations of the Director, IMSAR, comprising of the
following members:-

a)
b)

c)

Director, IMSAR

One External Academician pertaining to the discipline of

Management;

Onc Business Exccutive/Administrator from reputed

Organisation.

50% of the members i.e. 2 members shall from the
quorum.
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25.

26.

28.

The list of successful candidates after the sixth semester
examination shall be arranged, as under in two divisions on the
basis of the aggregate marks obtained in his Bachelor’s Degree
of Bussiness Administration:

a) those who obtain 60% or more marks First Division

b) those who obtain 50% or more marks Sccond
but Jess than 60% Division

c) Candidates who pass all the six semester examinations at
the first attempt obtaining 70% or more marks of the total
aggregatc shall be declared to have passed with
distinction.

The list of successful candidates after the 10th semester
examination shall be arranged as under, in two divisions on the
basis of the aggregate marks obtained in the VII, VIII, IX and
X Semesters examination 1aken together and the division
obtained by the candidate will be stated in his degree of Master
of Business Administration :-
(a) those who obtain 60% or more marks First Division
(b) those who obtain 50% or more marks but Second
less than 60% marks Division
(c) Candidatcs who pass all the four semester examinations
at the first attempt obtaining 70% or more marks of the
total aggregate shall be declared to have passed with
distinction.

. No improvement facility shall be provided to students of Five

Yecar Integrated MBA Programme. However, the grace marks
will be allowed as per University rules.

Notwithstanding the integrated nature of this course which is
spread over more than one academic year, the ordinance in
force at the time a students joins the course shall hold good
only for the examination held during or at the end of the
academic year and nothing in this ordinance shall be deemed
to debar the University from amending the ordinance and the
amended ordinance, if any, shall apply to all student whether

old or new. ,

g
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b 5304

imba 5305
imba 3306

imba 5307
imba 3308
imba 5309

imba 5310
imba 3311
imba 3312

imba 5313
imba 3314

Manufacturing, and Materials Managen&é&jArea-
s

imba 5401
imba 5402
imba 5403
imba 5404

mba 5405
imba 5406
imba 5407

imba 5408
imba 5409
imba 3410

4
Management of Industrial ~ - :3. =75
Relations
Comparative Industrial Relations3 75
Organizational Change and 3 75
Intervention Strategics
Compensation Management 3 75

3

Factories Act 75

Management of Training, 375

Process and Techniques

Counselling Skills for Managers3 75
Managing Across Cultures 3 75

Industrial Disputes and Domestnc'& 75

Enquiries

I.abour Administration k75

Manpower Development for = 3 75

Technological Change o

Operations Research
Production Planning & Contro
Materials Management
Quality, Reliability and
Maintainability -‘Management
Statistical Dicision Thcory
Transportatmn Managemen !
Goal Programming and
Management;. 3
System analysis & Design 3 75

3

3

Technology Management
Management of Obsolescence
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Information Technology and SystemﬂManagemem Area

imba 5501

imba 5502
imba 5503

tmba 5504
unba 55035

initha 5506
imba 5507
imba 5508
imba 5509
imba 5510
imba 3511
imbs 3512
imbs 53513

Applied Information 3 75
Technology -
Software Engincering 3 75
Data Base Management 3 75
System

Strategic Information 3 75
Sysiems

Computer Networks and

Internet 3 75
Artificial Intelligence 3 75
IT in Strategic Management 3 75
[T in Finance & Control 3 75
iT in Marketing 3 75
I'T in Operations Management 3 75
IT in HR Management 3 75

Object-oriented Programming 3 75
Advanced Computer Networks3 75
and Programming
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Gigivrsd Managemeni, Small Business and Entrepreneurship Developmcut Aveas

imba 500t Gaovt. Business Interface 3 7 25 3 Honrs
imba 5602 Entreprencurial Development 3 73 25 3 Hours

and New Enterprises Management
imba 3603 Management Development 3 75 .25 3 Hours
imba 5604 Total Quality Management 3 75 25 3 Hours
imba 5605  Organization Effectiveness

& Change 3 75 25 3 Hours
imba 50606 Competitive Strategy 375 25 3 Hours
imba 5607 Public Enterprise Management 3 75 25 3 Hours
imba 5608 Technology Management 375 25 3 Hours
imba 5609 Quality. Planning & Analysis-I 3 75 25 3 Hours
imbi 5610 Quality, Planning & Analysis-11 3 75 25 3 Hours
imba 3611 Negotiation Skills 375 25 3 Hours
imba 5612 Small Business Environment 3 75 25 3 Hours

and Management

INTERNATIONAL BUSINESS AREA
MBA 2 Year 3rd Sem./MBA 5 Year 9th Sem.
Paper 1 mba 2701 International Trade and Policy
Paper 2 mba 2702 Export Import Procedures and Documentation
Papur 3 mba 2703 Foreign Exchange Management
Paper 4 mba 2704 International Marketing
MBA 2 Year 4th Sem./MBA 5 Year 10th Sem.

Paper 5 mba 2705 International Sfratcgic Management
Paper 6 mba 2706 International Financial Management
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M.B.A. COURSE
BUSINESS POLICY AND STRATEGIC MANAGEMENT

mba-217/mba 313/imba-917 Maxmium Marks : 75
Interpal Marks : 25
Duration of Exam. : 3 Hrs
Objectives : The objective of this course is to develop a whollis-
tic perspective of an enterprise critical from the
point of view top executives and making conver-
sant the students in respect to the strategic environ-
ment process and formulation of corporae

strategy (1es).

Course Cortents :

Unit | Introduction : Meaning, Nature ond Objectives of the
Course on Business Policy; Origin, Development and
value of the Course, Forecasting, Long Range Planning,
Strategic Planmng and Strategic Management: Strategic
Managecment Process-Vision:  Mission, FEstablishment
of Organisational Direction, Corporate Strategy, Strate-
gic Activation, Evaluation and Control; Importance of
the Policy Perspecuives

Unit 2 Top Management : Constituents of Top Management-
Board of Directors, Sub-Commitiee, Chief Executive
Oflicer: The Task, Respousibilities and Skills of the Tup
Management: Role and Skills of Chief Executive Officer
{CEO)

Unit 3 Formulation of Strategy : Meaning and Nature of the
Statement of Strategy, Kinds of Strategies, the Nature of
the Company’s Environment and iis Analysis; Analysis
of Internal Environment-Identification of Strengths and
Weaknesses: Assessment of External Environment-ldenti-
fication of Opportunt 1cs and Risks: Evaluating Multi-
national Environment; iden iiying Corporate Competence
and Resources; Principles and Rules of Corporate Strategy;
Strategic Fxcellence Positions. (SEPs).

Unit 4 Strategic Analysis & Choice: BCG Growth/Share
Matrix: Stop Light Strategic Model; Directional Policy
Matrix Model: Grand Strategy Selection at the Business
level-Grand Straiegy Selection Maitrix, Model of Grand
-Strategic Clusters: Behavioural Considerations affecting

Strategic Choice: Contingency Approach to Strategic
Choice.



(2)

Suggested Readings

1. John A Pearce 1I and Richard B Robinson Jr., ‘Strategic
Manzagement @ Strategic Formulation and Implemen-
tation’: 3rd Edn.AITBS Publishers and Distributors
(Regd.)1996 Delhi. 2 C Roland Christensen, atl.. Busi-
ness Policy Text & Cases, 6th Edn., 1987, Trwin
Homewood Iilions; 3. Cuno Pumpin. The Essence of
Corporate Strategy’, 1337 Gower Pubtishing Co., Ltd :
England. 4. P.K. Ghosh, Business Poticy: Strutegic Pla-
nning and Management, 6th Edn. 1997, Sultun Chand &
Sons, New Delhi. Aside the above the list of the books,
cases and other specific references including recent arti-
cles will be announced in the cluss by the concerned
teacher.

Note :

1. The External Examiner will set § questions in the
Question paper selecting atleast 2 questions f{rom
each unit.

l_\)

The candidates will be required (o o1t mipt 5 questions
in all selecting atleast cne guestion from each unit,
The Sth question can be atteripted by them {rom any
of the 4 Units.

L%

If a case study is ircluded 1n the question paper. it
will carry marks equivalent to two questions. If &
candidate attempts case study, he'she will be 1equired
to attempt four questions, in all, including the case
study.

IMPLEMENTING STRATEGY
mba 219/mba 315/imba 10]9 Externci Marks : 75
Internel Merks 23
Duration of Excudnetion : 3 Hours

Objectives : The objective of this course is to develop an un-
derstanding about the policy considerations invol-
ved in implementing the organizational strategy
(ies).
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Course Contents:

Unit |

Unit 2

Unit }

Introduction : Meaning and Nature of Strategy Imple-
mentation; Contrast and Interdependence of Strategy
Formulation and Implementation; Operationalizing the
Strateyy-Annual Objective, Developing Business and
Functional Strategies: Developing and Communicating
Concise Policies.

Institutionalizing the Strategy : Structural Consi-
derations-Simp'e and Functienu] Organizational Struc-
tures. Divisional Organizational Structuie, Strategic
Business Units Mutrix Organization; the Role of Structure
Linking Structure to Strutegy; Organizational Leader-
ship-Role  of tle CEO: Organizational Culture-the
Strategv-Culture cornections and its managing; Establish-
ing Strategic Controls: Operational Control Systems;
Monitoring Performance and Evaluating Deviations:
Reward Svstems : Motivating Execution and Control.
Functional Strategies: Developing Key Functional
Strategies in Marketing in relation to Product {or Service)
Price, Place and Promotion: Kev Functional Strategies in
Finance inrelation o Capital Acquisition, Capital Allo-
cation. Dividend and Working  Cupitel Managemens,
Mergers  end  Acguisitional policy lIssues involved in
Research & Design and P.oduction/Operstions Decision
arcas:  Functional  Strategies in Personnei-Employee
Receruitme  t. Selection and Orientitional Caieer Develop-
ment and Counselling, Performance Evaluation and
Traivirg & Development; Compensation; Labour;Union
Relations:; Discipline, Control and Evaluation.

Unit 4 Review and Evaluation : Process and Criteria of

Evaluation of the Strategy: the cise Method of Study-
Meaning and Kinds of Case:: Preparation and Role of
the Ins{ructor in Case Discussion; the Strategic Manage-
ment Audit; Financial Analysis for Strategic Management

Suggested Readings
1. John A. Pearce 1f, Richard B. Robinson Jr.. ‘Strategic
Management : Strategy Formulation and Implementation’,

3rd Edn. 1996. A1TBS Publishers and Distrbutors (Regd),
Delhi.
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2. Fred R. David, ‘Strategic Manzgement’, 3rd Edn. 1991.
Mc Millaun Publishing Co , New York.

3. Luis Ma. R. Calingo, ‘Strategic Manragement in the Asian
Context : A Cash book in Business Policy and Strategy’, Ist
Edn. 1997, John Willey & Sons, New York.

4. S. B. Budhiraja and M.B. Athreya, ‘Cases in Strategic
Management’, Ist Edn. 1996, Tata MacGraw Hills, Publish-
ing Co., New Delhi. Aside the above the Jist of the bocks,
cases and other specific references includirg recent aiticles
will be announced in the ¢l ss by the concerned teacher

Note :
1. The External Examiner will set 8 questions in tle
question paper selecting aticast 2 questions fron: exch
unit.

o

The candidates will be required to attempt 5 questions
in all select.ng atleust 01 e Question from cach Umit.
The 5th Question can be attempted by them from any
of the 4 Units.

If a case study is included in the Question Paper, it

L&)

will carry marks equivalent 10 2 Questions. If a
candidate attempis cese study. he/she will be required
to attempt four Questions, in all, includirg the c.se
study.

INTERNATIONAL BUSINESS ENVIRONMENT

mba 220/Ptmba 1020 External Marks : 75
Internal Marks @ 25
Duration of Examinution : 3 Hours
Objectives : The basic purpose of this Course is to zequaint
the students to the multi-global trends in business

environment.

Course Contents

Unit-1 International Business; An Overview and Types of lnter-
national Business: Tre FExternal Environment; The
Economic and Political Envirerment; Tre Human and
Cultural Environment; Influence on Trade and Invest-
ment Patterns.



Unit-2

Unit-3

Unit-4
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Trade and Investment Government Influence on Trade
and Investment, Determination of Trading Partner’s
Independence, Interdependence and Dependence, UNC-
TAD, GATT & WTO.

Foreign Exchange Market Management : Determinent of
Exchange Rates, Euro Currency Markrt, Offshore Finan-
cial Centres, Foreign Investment.

Balance of Payments, Adjustment Policy, Fixed and
Managed Exchange Rate Systems, Forms of Foreign
involvement Licensing, Frenchising, Joint Ventures,
Management Contracts & Turkey Operations, Negotia-
ting the International Business, Multi Lateral Settle-
ments, External Relations Approach.

Suggested Readings :

Note:

The List of the Books, cases and other specific references
including recent articles will be announced in the class
by the cencerned teacher at the time of lunching of the
course.

1. The External Examiner will set 8 questions in the question
paper selecting nt least 2 questions from euch unit.

1o

The candidies will be required to attempt 5 questions in all

selecting atleast one question from cach unit. The 5th ques-
tion can be autempted by them from any of the 4 unit.

[U5]

If a case study is included in the question paper, it will carry

marks cquivalent to 2 questions. If 2 candidate attempts case
study, he/she will be required to attempt four questions, in
all including the case study.

CONTEMPORARY ACCOUNTING

mba 2001 /ptmba 3001/imba 5001 External Marks : 75

Internal Marks : 25
Duration of Examination : 3 Hours

Objectives : The purpose of this Course is to acquaint the

students about the contemporary development that
have taken place in the field of Accounting.
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Course Contents

Unit-1 Accounting Standards —Nature, Need and Significance of
Indian 2nd International Accounting Standards; Inflation
Accounting —Concept, Need and Objectives oi preparing
Price ~Adjusted Accounts, Methods for reflecting eifect of
change in Prices in the Financial Statements.

Unit-2 Social Accounting and Human Resource Accounting —

Objectives and Practices ineolved in Social and Human

resource Accounting; Models of Humuan Resource Acc-

ounting; implications of Human Capital Reporting:
Human Resource Accounting in India.

Unit-3 Lease Accounting and Reporting Current Accounting
and Reporting Practices : 1AS-17, Tax Imphecations;
Accounting treatment for Finance Leasc, Operating Lease
and Lease Hold lLind and biildings; Depreciation
Allowance; Rental Income of Leasing and Sale Tax and
Leasing; International Accounting and Taxation:
Accounting for FOREX transaction and derivatives,
Transfer Pricing; Consulation «f MNCs  Accounting,
International Taxation.

Unijt-4 Contemporary fssues in Management Accountincy-Value
Chain Analysis, Activity Based Costing, Target Costing,
Life Cycle Costing, Cost Audit. Practice of statutory
Cost Audit, Just in Time Concepi, Management Audit.

Suggested Readings :
The list of the books, cases and owher specific references
including recent articles will be annouced in the class by

the concerned teacher at the time of launching of the
Course.

Note :

1. The External Examiner will set 8 questions in the question
paper selecting atleast 2 questions from each unit.

2. The candidates will be required to attempt 5 questions in all

selecting atleast one question from e ch unit. The 5th ques-
tion can be attempted by them from any of the 4 unit.
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If a case study is included in the Question Paper, it will carry

marks equivalent tv 2 questions. 1f a candidate attempts case
study, he/she will be required to attempt four questions, in
all, including the case study.

COST ADMINISTRATION

mba 2002/ptmba 3002/imba 5002

Fxternal Marks : 75
Internal Marks : 25
Duration of Examination : 3 Hours

Objectives : The prime objective of this course is to develop an

understanding among the students in respect to the
varicus elements of cost and techniques in order to
facilitate appropriate managerial decision making
in the area of Management of Costs of products
and Services

Course Contents :

Unit 1

Unit 2

Unit 3

Unit 4

Intreduction : Cost Administration Meaning, Nature
and Significance; Elements of Cost; Financial Vs. Cost
Accounting; Types of Costing: Installation of Costing
Svstem.

Material and Labour Cost and Control : Nature, Need
and Objectives of Material Control; Purchase Functions
and Methods of Valuing Materials; Classification and
Control over Labour Cest.

Overhead Costs and Methods of Costing : Classification;
Allocation apportionment, and absorption of Overheads;
Methods of Costing; Specific Order Costing and Opera-
t on Costing.

Marginal and Standard Costing : Meaning; Relationship
and use of costs and profits with Volume, CVP and
Break-Even Analysis with their limitations, Decision in-
volving alternative choices. Standard Costing and
Variance Analysis.

Suggested Readings :

The list of the books, cases and other specific references
including recent articles will be announced in the class by

the concerned teachers at the time of launching of the
Course.
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Note :

1. The External Examiner will set 8 questions in the
question paper selecting atleast 2 questions from each
unit.

2. The candidates will be required to altempt 5 questions
in all selecting atleast one Question from each Unit.
The 5th Question can be attempted by them from any
of the 4 Units.

3. If a case study is included in the Question Puaper, it
will carry marks cquivalent 1o 2 Questions. 1{
candidate atternpis case study, he/she will be required
to attempt four Questions, in all, incladirg the case
study.

TAXATION LAW
mba 2003/ptmba 3003/imba 5003 External Marks : 75

Internal Marks : 25

Duration of Exam. : 3 Hours

Objectives : To provide an understanding to the participant of
the legal provisions reluted 10 the Indien Income
Tax Act.

Unit 1 Basic Concept of Income Tax: Residential Status and
Tax Incidence; Income exempted {rom Tax

Unit 2 Income on Salaries; Income from House Property

Income from Profits and Gains of Business

vis-a-vis Profession; Capital Gains; Income from other
Sources.

Unijt 3 Set off and carry forward of Losses; Clubbing of Income;
Deduction from Gross Total Income.

Unit 4  Assessment of Individuals, HUF and Firus.

Suggested Readings :

R.N. Lakhotia, Income Tax Law and Practice, V.K.
Singhania, Diiector Tax Law and Practice, Bhgwani
Parshad, Direct Taxes and H.C. Mehrotra, Direct Tax
Law and Practice. Besides this, the list of books, cascs
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and other specific references including recent articles will
be announced in the class by the concerned teacher at the
time of launching of the Course.
Note :
1. The External Examiner will set 8 questions in the
question paper selecting atleast 2 questions from each
unit.

™~

The candidates will be required to attempt 5 Ques-
tions in all selecting atleast one question from each
unit. The 5th Questions can be attempted by them
from any of the 4 Units.

3. If a case study is included in the Question Paper, it
will carry marks equivalent to 2 Questions. If a
candidate attempts case study, he/she will be required
to attempt four questions, in all, including the case

study.

EXCISE AND CUSTOM DUTIES

mba 2004/ptmbr 3004/imba 5004
External Marks : 75

Internal Marks : 25
Duration of Examination : 3 Hours
Objectives : The purpose of this Course is to develop under-
standing about the Management of Central
Excise and Custom Duties in India.

Course Contents

Unit-1 Central Excise Tarrif : Act Scope and Coverage ; Classi-
fication of Goods and Types of Excise Duty; Computa-
tion and levy Concession and Permissible dedutions.

Unit-2 MODVAT : Meaning, Scope, objectives and Coverage of
MODVAT Scheme; Management of MODVAT; Proce-
dure of Computation; Exemption to Small Scale Units;
Appraisal of MODVAT Scheme.

Unit-3 Customs Act : Scope and Coverage of Customs Act;
Nature and Types of Custom Duty, Procedure for Ex-

ports and Imports; Export Incentives, Exemptions Remi-
ssion, Recovery and Refund in Customs.



(10)

Unit-4 Documentation : Central Excise, MODVAT Scheme and

Custom Schemes.

Suggested Reading :
The list of Books, cases . and other . suggested readings
including recent articles will be announced in the class by
the concerned teacher at the time of launching of the
Course.

Note-:

1. The External Examiner will set § questicns in the question
paper selecting atleast 2 questions {rom ewch unit.

2. The candidates will be required (o attempt 5 Questions in
all selecting atleast one Question from each Unit. The
5th Question can be sttempied by them from any of the
4 Units.

3. If a case study is included i the Question Paper, it will
carry marks equivalent to 2 Questions. If a candidate
attempts case study, he/she will be 1equired to zitempt
four Questions, in all including the case study.

WORKING CAPITAL MANAGEMENT

External Marks 1 7
mba 20053/ptmba 3005 imba 5005 internal Marks: 2
Duration of Fxaminotion @ 3 Hours

5
5

Cbjectives : The objective of this Course is to make the purii-
cipants learn about arranging and eflicientiy
managing the Working Capital for the orgoni-
zation.

Unit-1 Introduction : Concept and need of Working Capital:
Determining the Financial mix; estimating the Working
Capital requirements; Working Capital  Finance .
Recommendations of Tondon Committees, Chore
Committee, Dahejia Committee; Lending Norms; Wor-
king Capital Policy.



(11)

Unit-2 Management of Cash and Marketable Security:
Facets of Cash Management; Motives for holding cash
Planning and Models; Managing Cash Flows; Investment
in Marketable Securities.

Unit-3 Managament of Receivables : Objectives of Credit
Management; Aspects of Optimal Credit Policy; Collec-
“tion Procedure.

Unit-4 Management of Inventories: Inventory: Meaning,
Motives importance, Objectives; :lnventor‘y Control
Techniques : EDQ Model and ABC Analysis: Role of
Financial Managers.

Suggested Readings

The list of the books, cases and other specific references
inciuding recent articies will be annpounced in the class by
concerned teacher at the time laun¢hing of the course.

Note :

1. The Fxiernal Examiner will set 8 questions in the ques-
tion paper selecting atleast 2 questions from each
unit.

2. The candidate will be required to attempt 5 Questions in
all sclecting atleast oue Question from each unit. The 5th
Quesiion can be attempted by them from any of the 4
Unit.

3. If a case study is inciuded in the Question Paper, it will
carry marks equivalent to 2 Questions. If a candidate
attempis case study he/she will be required to attempt
four Questions, in all. ircluding the case study.

CAPITAL INVESTMENT AND FiNANCING DECISIONS
mba 2006/ ptma 3006/ imba 5006
' External Marks: 75

Internal Marks ; 25
Duration of Examination 3 Hours

OBJECTIVES : The objective of this Course is to impart indepth
knowledge of the Finance Area pertaining to
long term Financing Decisions.



Unit 1

Unit 2

Unit 3

Unit 4

Note :
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Long Term Financial Decisions; Capital Investment
Decisions, Nature Scope and Objectives. -
Long Term Financing; Financing through Capital

Markets; Financing through Financial Institution.;
New in Long Term Finances.

Apparaisal of Projects: Project Evaluation under Risks

and Uncertainty: Analysis of Non-Financial Aspects.

Capital Structure Decisions; Capital Structure Theories:
Cost of Capital and Capital Structure, Dividend Deci-

sion and Models. ~

SUGGESTED READINGS : Pandey 1M, Financial

Management, PH!, Ncw Delhi.

Khan MY & Jain, Financial Management, Tata
McGraw Hill, New Delhi.

Chandra, Prasanna, Financial Muanagement, Tata Mc-
Graw Hill Besides this, the list of the books. cases and
other specific references including recent articles will

be announced in the class by the concerned teacher at
the time of launching of the course.

The External Examincer will set ¥ questions in the
question paper selectiorg atleast 2 questions from
each unit.

The candidates will be required to aitempt 5 ques-
tions in all selecting atleast one question from each
unit. The 5th question can be uttempted by them
from any of the 4 units.

If a case study is included in the question paper, it
will carry marks equivalent 102 questions. Ifa
candidate attempts case study, he/she will be requi-
red to attempt four questions, in cli, including the
case study.

MANAGEMENT CONTROL SYSTEM

mba 2007/ptmba 3007/imba 5007 External Marks : 75

Internal Marks : 235
Duration of Examination : 3 Hours

Objectives : The Course intends to acquaint the students with

the Theory and Practice of Management Control



Unit 1

Unit 2

Unit 3

Unit 4
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on the one hand and to impart knowledge as to
how the Organization should Design and use its
Management Control System.

Introduction : An overview of Management Control—
Nature, Scope and Organizational context of Manage-
ment Control System; Adoptive Control System; Design-
ing Managerial Control, Organizational Climate,
Infrastructure Organizing for an Adoptive Control
System: Key Success Variables and Performance Measu-
rement.

Control Process: Programming, Budget Process
Budgetory Control, Flexible Budgeting, Zero Based
Budgeting; Performance Budgeting; Analysis and Repor-
ting Fininc: Pecformance; Profit Budget and Control
Process.

Control Structure : Responsibility Accounting; Res-
ponsibility Centre; Expense Centre; Profit Centre Trans-
fer Pricing: Measurement of the Divisional Performance;
Investment Centre.

Behavioural Aspects of Management Control :
Motivation and Moral: Goal congruence, Participative
and Responsive Management; Reward System; Manage-
ment Information needs for control; Continuous Process
Improvement Methods.

Suggested Readings :

Note :

The list of the Books, cases and other specific references
including recent articles will be announced in the class by
the concerned teacher at the time of launching of the
Course.

1. Thh External Examiner will set 8 questions in the

question paper selecting atleast 2 question from each
unit.

2. The candidates will be required to attempt 5 ques-
tions in all selecting atleast one question from each
unit. The 5th question can be attempted by them
from any of the 4 units.



(14)

3. If a case study is included in the question paper. it
will carry marks equivalent to 2 questions. If a can-
didate attempts case study, he/she will be required to

attempt four questions, in all, including the case study.

SECURITY ANALYSIS AND PORTFOLIO MANAGEMENT

mba 2008/ptmba 3008/imba 5008 External Marks : 75
Internal Marks : 23
Tiuration of Examination : 3 Hours

Objectives : The objective of this Course is to zequaint the
students in respect to the Investment Decisions,
the risks involved, and to moke them aware sbout
the functioning of Securitics Market ¢longside the
Theories and Concepts involved 1n Portfolio
Management.

Unit-1  I[nvestment : Meaning, WNawre ond Scope, {lecision

Process; Environment; !ovesiment Risks-interest Rislc.
Market Risk, Inflation Risk, Defanlt Risk ete: Voluation
of Securities.

Unit-2 Primary and Secondary Markets, Staock Markets in Indiz;
OTCET; Securities Market Regulations-Primary Market,
Secondary Market, SEBI-Establishment Objectives-
Functions and Progress.

Unrit-3 Economy, Industry and Companyv Analysis; Technical
Analysis Efficient Market Hypothesis.

Unit-4 Portfolio Theory; Portfolio Analysis: Portfolio Selection
Capital Market Theory; Poritfolio Revision; Performance
Evaluation of Managed Portfolios.

Suggested Readings :

Reilly, Frank K., Investment Analysis & Portfolio Manage-
ment, Hinsdale, Illinois : The Dryden Press., Fuiler Russel J.and
Farvell, James L. Modern investments and Security Analysis,
New York; McGraw Hill Book Co.

Fisher, Donald E., and Jordan, Ronald J., Security Analysis
and Portfolio Management; PHI, New Delhi, Frederick Amling,
Investments : An Introduction to Analysis and Management, PHY,
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N.J., Alexander, Grodon J and Sharpe,William F., Fundamentals
of Investments PH Inc. NJ. Reading Material published by
IGNOU on (MS-44) “Securities Analysis and Portfolio Manage-
ment’. Besides this the list of books, cases and other specific
references including recent articles will announced in the class by
the concerned tezcher at the time of launching of the Course.

Note :
.1 The Externil Examiner will set 8 questions in the
Question paper selecting atleast 2 questions from each

unit.

[

The candidates will be required to attempt § questions in
all, selecting ctleast one question from each unit. The
5th Question cun be attempted by them from any of the

4 units.

3. If 2 case study is included in the Question Paper, it will
carry marks equivalent to 2 Questions. If a candidate
attemapt cuase study, he/she will be required to attempt

four questions, in all, including the case study.

INTERNATIONAL FINANCIAL MANAGEMENT
mba?2 009/ptmba 3009/ imbu 5009 External Marks : 75
Internal Murks @ 25

Duration of Examination : 3 Hours

Gbjectives : This Course is to aid the students in having an
overall view of the International Financ.al System.

Course Contents

Unit ! International Financial Environment: International
Fconomic Issues and Dimensions; Finance Function in a
Multi National Firm; International Financial Flows The
Balance of Payment Framework; [nternational Financial
System and Instiutions.

Unit 2 Forex Risk Munagement: Forex Markets and Instru--
ments; Exchange Rate : Determination and Forecasting;

Managing Accounting Exposure; Managing Transaction
Exposures.



Unit-3

Unit-4
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International Working Capital Management : Financing
Foreign Trade; International Cash Management: Inter-
national Receivable and Inventory Management.

International Financial Regulation and Strategies :
Forex Regulation and Control; International Financing
Decision and International Investment Strategy.

Suggested Readings :

Note :

The list of the Books, Cases and other specific references
including recent articles will be announced in the ciass

by the concerned teacher at the time of launching of the
Course.

1. The External Examiner will sct 8 questions in the
the Question Paper selecting atleast 2 questions from
each unit.

2. The candidates w 'l be required to attempt 5 ques-
tions in all selecting atleast ore question itom each
unit. The 5th question can be atiempted by them
from any of the four umts.

3. 1fa case study is included in the question puper. it
will carry marks equivalent to 2 questions. 1f a can-
didate attempts case study, he/she will be reguired to
attempt four questions, in zll, including the case
study.

MANAGEMENT OF FINANCIAL INSTITUTIONS
mba 2011/ptmba 3010/imba 5010 External Marks : 75

Internal Marks : 25
Duration of Exam. : 3 Hours

Objectives : To acquaint the students about the varied financial

Unit-1

Institutions functioning in India alongside their

origin, growth, functions, operational policics and

their impact on the [ndian Financial System.
Financial System : Meaning, Nature and its Role in
Economic Growth; Origin and Development of Finan-
cial lostitutions in India; Role of Financial Institutions
in the Process of Capital Formation of the country.






